TRENTON BOARD OF EDUCATION

108 NORTH CLINTON AVENUE

TRENTON, NEW JERSEY  08609

ADDENDUM

AUGUST 24, 2009 REGULAR BOARD MEETING

Add - 1.  CURRICULUM, INSTRUCTION, ASSESSMENT & STUDENT SERVICES
a. Resolution for Microsoft Office School Agreement Annual Renewal
b. Proposal for Leaders of Tomorrow Program at TCHS

c. Resolution and Proposal for Job Ready Program at TCHS

d. Resolution and Proposal for Delinquency Prevention Program at TCHS

e. Resolution for K-12 Gifted & Talented Program

f. Resolution and Proposal to Purchase Rosetta Stone Software for TCHS

g. Resolution and Proposal for Morning & Afternoon Supervision at Parker School

h. Educational Services Contract – Technology Pathways International

i. Educational Services Contract – The College Board

j. Educational Services Contract – Riverside Publishing

k. Educational Services Contract – Indiana University Center for Learning and Technology

l. Resolution to Submit the 2009-2010 No Child Left Behind (NCLB) American Recovery and Reinvestment Act (ARRA) Applications and Accept the ARRA Funds

Add - 2.  HUMAN RESOURCES
a. Termination

b. Resignation(s)

c. Emergent Hiring(s)

d. Emergent Hiring(s) - Rescind

e. Appointment(s)

f. Re-appointment(s)

g. Transfer(s)/Re-assignment(s)

h. Leave(s) of Absence

i. Extended Leave(s) of Absence

j. Before and After School Programs

k. Professional Development

l. Appointments-Summer

m. Student Teacher Assignment(s)

n. Volunteer(s)

o. Contractual Entitlements
Add - 3.  FINANCE & FACILITIES
a. Staff Travel
b. Out of District Placements – August 2009, Additional Extended School Year and Additional Tuition Rate Due
c. Resolution for Upgrades to the Existing Security Camera System at TCHS-Main
d. Resolution to Accept Refugee School Impact Funds
e. Resolution to Approve the Major Subdivision Plan at the Martin Luther King,
Jr./Jefferson Elementary Schools
f.  
Recommendation for Award of Contract for Intensive Nursing Services - Maxim
       Healthcare Services (revised 8/26/09)
g.  
Recommendation for Award of Contract for Educational Services in the areas of “Home Instruction Mandates” – Professional Educational Services, Inc. (P.E.S.I) (revised 8/26/09)
Add - 1.  CURRICULUM, INSTRUCTION, ASSESSMENT & STUDENT SERVICES
CURRICULUM, INSTRUCTION & ASSESSMENT:

a. Resolution for Microsoft Office School Agreement Annual Renewal

BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution for Microsoft Office School Agreement Annual Renewal at a cost not to exceed $184,320.06 for the 2009-2010 School Year.  This service is needed to provide all students with access to productivity applications such as a word processor, spreadsheet, database, desktop publication and web design, to achieve proficiency levels and meet NCLB requirements.
BE IT FURTHER RESOLVED:  that the Trenton Board of Education, upon the direction of the Superintendent of Schools, directs administration to obtain a purchase order and have it provided to the vendor/consultant prior to receiving any goods or services from said vendor/consultant.

(Account Code:  School-wide Technology Accounts)  
b. Proposal for Leaders of Tomorrow Program at TCHS
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Proposal for the Leaders of Tomorrow Program at TCHS for the 2009-2010 School Year at no cost to the Board.  The program is a partnership between Trenton Public Schools, Big Brothers/Big Sisters of Mercer County, Princeton Center for Leadership Training, Leadership Trenton and Princeton-Blairstown Center, funded by United Way of Greater Mercer County.  Eighty (80) TCHS juniors are selected to act as one-on-one peer mentors to 80 TCHS freshmen.  All mentoring relationships are for two years.  The program will operate at both the Main and West campuses.
c. Resolution and Proposal for Job Ready Program at TCHS
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution and Proposal for the Job Ready Program at TCHS for the 2009-2010 and 2010-2011 School Years at no cost to the Board.  The program is run by The Boys & Girls Club of Trenton and is funded through a grant from Mercer County One Stop Career Center.  Forty (40) TCHS students age 16 and above are referred into the program from a wide variety of community and school sources.  Activities include work readiness and career counseling, paid internships for Job Ready graduates, college/trade school trips and Boys & Girls Club enrichment programs.  The program will operate at both the Main and West campuses.
d. Resolution and Proposal for Delinquency Prevention Program at TCHS
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution and Proposal for the Delinquency Prevention Program at TCHS for the 2009-2010 and 2010-2011 School Years at no cost to the Board.  The program is run by The Boys & Girls Club of Trenton, in partnership with the TBOE, Trenton Police Department and Mercer Street Friends.  It is funded through a grant from the New Jersey Division of Criminal Justice.  Seventy-five (75) TCHS freshmen and sophomores are referred into the program from the Trenton Police Department, TBOE Truancy Office and through each high school.  The program will operate at both the Main and West campuses.
e. Resolution for K-12 Gifted & Talented Program
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the establishment of a K-12 Gifted & Talented Program.  The District will ensure that gifted and talented education services are an integral part of the education program, provide for the social and emotional needs of advanced-level learners, and recognize and develop diverse abilities and talents in small learning communities.  The instructional program will be based on the principle that all students will receive an education appropriate to their individual capabilities, interests and needs.
f. Resolution and Proposal to Purchase Rosetta Stone Software for TCHS
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution and Proposal to purchase Rosetta Stone Software for TCHS for the period September 1, 2009 through June 30, 2010 at a cost not to exceed $3,005.00.  The Rosette Stone Dynamic Immersion program will address the identified communicative and cultural competence of special needs students at TCHS-Main in Grades 9-12, who are enrolled in Spanish classes.

BE IT FURTHER RESOLVED: that the Trenton Board of Education, upon the direction of the Superintendent of Schools, directs administration to obtain a purchase order and have it provided to the vendor/consultant prior to receiving any goods or services from said vendor/consultant.

(Account Code: 15-190-100-610-0050-00-05)
g. Resolution and Proposal for Morning & Afternoon Supervision at Parker School 

BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution and Proposal for Morning & Afternoon Supervision at Parker School at a cost not to exceed $6,000.00 for the 2009/2010 school year.  The program will provide 250 students in Grades K-5 with a safe environment during Breakfast and at dismissal.

(Account Code:  15-120-100-101-0009-00-27)

h. Educational Services Contract – Technology Pathways International
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution for an Educational Services Contract with Technology Pathways International for the annual site-licensing fees and technical support to maintain the use of the Performance Tracker and Assessment Builder software, for the period November 1, 2009 through October 31, 2010 at a cost not to exceed $41,250.00.

BE IT FURTHER RESOLVED: that the Trenton Board of Education, upon the direction of the Superintendent of Schools, directs administration to obtain a purchase order and have it provided to the vendor/consultant prior to receiving any goods or services from said vendor/consultant.

(Account Code: various school accounts)
i. Educational Services Contract – The College Board
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution for an Educational Services Contract with The College Board for materials and scoring services to administer the PSAT/NMSQT to all 10th and 11th grade students, for the 2009-2010 school year at a cost not to exceed $19,000.00.

BE IT FURTHER RESOLVED: that the Trenton Board of Education, upon the direction of the Superintendent of Schools, directs administration to obtain a purchase order and have it provided to the vendor/consultant prior to receiving any goods or services from said vendor/consultant.

(Account Code: various school accounts)
j. Educational Services Contract – Riverside Publishing
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution for an Educational Services Contract with Riverside Publishing for materials to administer and score the Gates-MacGinitie Reading Survey Test to all students in Grades 6-12, for the 2009-2010 school year at a cost not to exceed $21,000.00.

BE IT FURTHER RESOLVED: that the Trenton Board of Education, upon the direction of the Superintendent of Schools, directs administration to obtain a purchase order and have it provided to the vendor/consultant prior to receiving any goods or services from said vendor/consultant.

(Account Code: various school accounts)
k. Educational Services Contract – Indiana University Center for Learning and Technology
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution for an Educational Services Contract with Indiana University Center for Learning and Technology to administer the High School Survey of Student Engagement, for the 2009-2010 school year at a cost not to exceed $6,500.00.

BE IT FURTHER RESOLVED: that the Trenton Board of Education, upon the direction of the Superintendent of Schools, directs administration to obtain a purchase order and have it provided to the vendor/consultant prior to receiving any goods or services from said vendor/consultant.

(Account Code: various school accounts)
l. Resolution to Submit the 2009-2010 No Child Left Behind (NCLB) American Recovery and Reinvestment Act (ARRA) Applications and Accept the ARRA Funds
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution to Submit the 2009-2010 No Child Left Behind (NCLB) American Recovery and Reinvestment Act (ARRA) Applications and Accept the ARRA Funds, for the period July 1, 2009 – August 31, 2010 at a cost not to exceed $4,865,402.00
Add - 2.  HUMAN RESOURCES
a. Termination
BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following termination:

1.   Mr.
 Daryl Cunningham, Summer Mover, Buildings and Grounds, effective 
   August 6, 2009.    
(11-000-262-110-0000-52-61)
b. Resignation(s)
BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following resignations:


1. Ms. Ivelisse D’Amelio – Bilingual Teacher – Grant Elementary School, effective        


    June 30, 2008.


2. Ms. Robin Hepp – Elementary Teacher – Hedgepeth/Williams School, effective        



 September 1, 2005.

c. Emergent Hiring(s)

BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following emergent hires:

(New employees from outside the District)

1. 
Ms. Michelle Shelton – Language Arts Teacher – Hedgepeth/ Williams School, at the      




salary of $47,201-BA, Step 0-TEA, effective September 1, 2009 through 



 
June 30, 2010. (15-130-100-101-0000-00-08)

2. 
Ms. Barbara Episale – Media Specialist – Wilson Elementary School, at the salary of  $52,865 ($47,201-BA, Step 0 – TEA + 12%), effective September 1, 2009 through           June 30, 2010.      (15-000-222-104-0000-32-31)

3.  
Ms. Doris Capo – Spanish Teacher – Rivera Elementary School, at the salary of  $47,201-  BA, Step 0 - TEA, effective September 1, 2009 through June 30, 2010.

(15-120-100-101-0000-01-15)
4. 
Mr. Craig Coleman – Media Communications Assistant – Administration Building, at the salary of $48,341, Step 1, effective September 1, 2009 through June 30, 2010.                                 (11-000-252-104-0000-00-64)

5.  Ms. Amy Carlos – Media Specialist – Rivera Elementary School, at the salary of              $54,365 ($47,201-BA, Step 0 – TEA + 12% + $1,500 Dual Certification), effective September 1, 2009 through June 30, 2010.  (15-000-218-104-0000-33-15)

6.
Ms. Eva Lee – Chinese Teacher – Grant Elementary School, at the salary of $47,201-BA, Step 0 – TEA, effective September 1, 2009  through June 30, 2010.


(15-120-100-101-0009-00-20)

7.
Ms. Shu-Fen Tiao – Chinese Teacher – Mott Elementary School, at the salary of $47,201-  BA, Step 0 – TEA, effective September 1, 2009 through June 30, 2010.


(15-130-100-101-0000-00-26)
8.

Substitute Teachers, effective September 1, 2009 through June 30, 2010.

a.  James Dionne
c.
Susan Schoen
      

b.  Ivan Sanchez
d.
Faith Holland


 NOTE:  $80 – Substitute Certification


$85 – Certificate of Eligibility Certification


$100 – Certificate of Eligibility with Advance Standing Certification


$125 – Standard Certification
 (11-120-100-101-0000-43-52) (Elementary School)

 (11-130-100-101-0000-44-52) (Middle School)


 (11-140-100-101-0000-45-52) (High School)

d. Emergent Hiring(s) - Rescind

BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve to rescind the following emergent hires:

(New employees from outside the District)

1.
Ms. Amy Watkins – School Psychologist – Special Education Child Study Team, 
at the 
salary of $47,201-BA, Step 0-TEA, effective September 1, 2009 through         


June 30, 2010.
(11-000-219-104-0000-00-84)
NOTE : Declined offer of employment.
2.
Ms. Nacovin Norman – School Psychologist – Special Education Child Study Team, 
            at the salary of $47,201-BA, Step 0-TEA, effective September 1, 2009 through  
June 30, 2010.
(11-000-219-104-0000-00-84)

NOTE : Declined offer of employment.
e. Appointment(s)

BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of School, approve the following appointment:

1. Mr. Paul Ash – Long-term Substitute Teacher – Health/Physical Education-Trenton High School-Main, at the salary of $47,201-BA, Step 0, effective December 2, 2008 through March 25, 2009, pro-rated. (11-140-100-101-0000-45-52) 
f. Re-appointment(s)

BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of School, approve the following re-appointment(s):

1.
Mr. Ethan Schlamm-Bilingual Social Studies Teacher – Dunn Middle School, at the salary of 
$64,221 ($62,721-MA+60, Step 10 - TEA + $1,500 dual certification), effective        
September 1, 2009 through June 30, 2010.   (15-241-100-101-0000-00-10)
2.

Substitute Teachers, effective September 1, 2009 through June 30, 2010.

a. 
Nicole Braswell

e.  Michele Jones

b. 
Eric Bullock

f.   Heather McCoy

c. Gregory Grant
g.  James Thomas

d. Janell Jones
h.  Carl Watson      

 NOTE:    $80 – Substitute Certification


$85 – Certificate of Eligibility Certification


$100 – Certificate of Eligibility with Advance Standing Certification


$125 – Standard Certification
 (11-120-100-101-0000-43-52) (Elementary School)

 (11-130-100-101-0000-44-52) (Middle School)

 (11-140-100-101-0000-45-52) (High School)
g.
Transfer(s) /Re-assignment(s)
BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following transfers/re-assignments:
	Name
	  Title         
2008-2009
	 Location         
2008-2009
	Title               2009-2010 
	Location           2009-2010

	Nicole Bethea
	Elementary Teacher  Gr 2
	Stokes Elementary
	Elementary Teacher Gr 5
	Hedgepeth/Williams

	John Kiernan
	In School Suspension
	Dunn Middle
	In School Suspension
	TCHS-West

	Kelly Micciche
	Elementary Teacher
	Hedgepeth/Williams
	Elementary Teacher Gr 4
	Washington Elementary

	Donna Robbinson
	Elementary Teacher
	Wilson Elementary School
	Elementary Teacher  Gr 3
	Robbins Elementary

	Emily Downing
	Elementary Teacher Gr 3
	Robbins Elementary
	Kindergarten Teacher
	Monument Elementary

	Rosemary Cowell
	Paraprofessional
	Robbins Annex
	Paraprofessional
	Kilmer Elementary

	Cathleen Cunningham
	Health/Phys Ed Teacher
	Daylight/Twilight
	Health/Phys Ed Teacher
	TCHS-West

	Daniel Marra
	Health/Phys Ed Teacher
	Dunn Middle
	Health/Phys Ed Teacher
	Columbus Elementary

	Patricia Chiesa
	Health/Phys Ed Teacher
	Mott Elementary
	Health/Phys Ed Teacher
	Dunn Middle


h
Leave(s) of Absence

BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following leave(s) of absence:

1.  
Mr. David Randall – Custodian – Rivera Elementary School, medical leave of absence 


with pay, effective July 29, 2009 through August 31, 2009.    (11-000-266-110-0000-52-61)

2. Mr. Samuel Whittington – Carpenter – Buildings and Grounds, medical leave of absence with pay, effective July 27, 2009 through September 8, 2009.  


(11-000-266-110-0000-53-61)

3.  
Mr. Benjamin Boyd – Custodian – Trenton High School - West, medical leave of absence   with pay, effective August 6, 2009 through September 30, 2009.                                              (11-000-266-110-0000-52-61)

4.

Ms. Maria Saborio -  Bilingual Kindergarten Teacher – Parker Elementary School, medical leave of absence with pay, effective September 1, 2009 through June 30, 2010.



(15-110-100-101-0000-00-27)

5.

Ms. Jean Lizotte -  Special Education Teacher – Gregory Elementary School, medical leave of absence without pay, effective June 1, 2009 through June 30, 2010.



(15-204-100-101-0000-00-21)

          NOTE: Pending the approval for Disability Retirement.
6.

Ms. Kathy Jones -  Paraprofessional – Franklin Elementary School, leave of absence without pay, effective September 1, 2009 through June 30, 2010.



(15-190-100-106-0000-00-19)

7.

Ms. Gasie Hill -  Senior Secretary – Columbus Elementary School, medical leave of absence with pay, effective July 1, 2009 through August 16, 2009.



(15-000-240-105-0000-00-17)

i.
Extended Leave(s) of Absence

BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following extended leave(s) of absence:

1. Mr. Robert Ward – Carpenter Foreman – Buildings & Grounds, extended 



medical leave of absence with pay, effective July 1, 2009 through September 30, 2009.    

                    (11-000-626-110-0000-53-61)



NOTE: Original leave October 24, 2008 through June 30, 2009.

2. Ms. Joyce Kirby – Cleaner Light Full Time – Kilmer Elementary School, extended medical leave of absence with pay, effective August 6, 2009 through August 23, 2009.                    (11-000-262-110-0000-52-61)


NOTE: Original leave July 1, 2009 through August 5, 2009.



Mr. Robert Salyerds – Mathematics Teacher – Trenton High School-Main, extended medical 
leave of absence without pay, effective May 4, 2009 through June 30, 2009. 

        
(15-140-100-101-0000-00-05)



NOTE: Original leave March 4, 2009 through May 3, 2009.

4.
Ms. Renee Smith – Administrative I Secretary – Harrison Elementary School, extended 
medical leave of absence with pay, effective August 11, 2009 through August 14, 2009, and 
without pay, effective August 17, 2009 through September 11, 2009.                                   
(15-000-240-105-0000-00-22)


NOTE: Original leave April 20, 2009 through August 10, 2009.


5.
Mr. James Hill – District Manager –  extended medical leave of absence with pay, 
effective August 1, 2009 through October 15, 2009.     (60-910-310-110-0000-00-62)



NOTE: Original leave June 12, 2009 through July 31, 2009.
6.

Ms. Melissa Powell -  Administrative II Secretary – Administration Bldg, medical leave of absence with pay, effective August 14, 2009 through August 24, 2009.


   (15-000-221-105-0000-00-82)

j.
Before and After School Programs
BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following before and after school programs:

1.   Approve the following staff as Home Instruction Tutors – Special Education 




Department, at the rate of $42.00 per hour, effective September 1, 2009 through 


June 30, 2010.  (11-150-100-101-0000-00-84)

	Carmen Rivera
	Eilieen Sagan

	Kumar Sharma
	Keisha Gaymon

	Gloria Hernandez
	


2.   Approve the following staff  for Test Prep – Hill Elementary School, at the rate of $42.00 per 


hour, effective April 25, 2009 through May 9, 2009.  (15-120-100-101-0009-00-32)

	Steve Stallone
	Computer Teacher

	Jehita Kitchen
	School Counselor

	Edward Butler
	Elementary Teacher 

	Dana Oliver
	Special Education Teacher


3.
Approve the appointment of the following Teachers for Data Analysis 




Committee, Wilson Elementary School, at the rate of $36.00 per hour, effective        



September 1, 2009 through September 3, 2009.   (15-120-100-101-0009-00-31)   



Note : Not to exceed $500.00 per participant.    

	Teresa DeSanctis

	Michelle Marrazzo

	Evelyn Benjaani

	Patricia Boyle

	Karen Rowe

	Hugh Donaghy


4.
Approve the following staff as Bus Drivers for Athletic Events, Trenton High School-Main, at the 
rate of $65.00 per event, effective September 1, 2009 through June 15, 2010.                                                          
(11-402-100-110-0009-00-05)
	Daniel Grady
	John Neville

	Dennis Byrd
	David Tindall


5.
Approve the following Paraprofessionals- AM/PM Monitors – Grant Elementary School, at the 
rate of $26.00 per hour (7:45am – 8:15am  & 3:05 pm – 3:35 pm, effective September 10, 2009 
through June 25, 2010. (15-120-100-101-0009-00-20)


NOTE: Not to exceed $800.00 per participant.

	Evelyn Johannes
	Margaret Keephart

	Yvette Rodriguez
	Madeline Thompson

	Diane McQuaige
	Tiary Thompson

	Leslie Repollet
	Nanette Yelder


6.
Approve the following Teachers- AM/PM Supervisor – Grant Elementary School, at the 
rate of 
$42.00 per hour (7:45am – 8:15am  & 3:05 pm – 3:35 pm, effective September 10, 2009 
through 
June 25, 2010. (15-120-100-101-0009-00-20)


NOTE: Not to exceed $800.00 per participant.

	Kurt Appleby
	Cora Bachik
	Barrington Brown
	Mary Carral

	Shirley Chant
	Johanna Cortez
	Bruce Clough
	Lissette Davila

	Marla DeMino
	Stene Eutz
	Iris Figueroa
	Tiffani Thomas

	Irene Frey
	Luz Gonzalez
	Sharon Grube
	Carol Hill

	Marvin Lantz
	Regina Landgraf
	Margaret Mason
	Ron Maurais

	Jeanette Mayfield
	Rita Moog
	Evette Morales
	Mary Jane Niver

	Callvin Peterson
	Carolyn Plunkett
	Luz Rios
	Regine Pitts-Ramsey

	Martz Rivera
	Ingrid Rodas
	George Rosario
	Antonio Ruiz

	Regina Smith
	Sandra Soles
	Leslie Sparks
	Susanne Spyros

	Madeline Sturm
	Richard Susswein
	Alan Thomas
	Lyssette Toro-Mays

	Dora Vynnytsky
	Nella Vest
	Eleana Zenquis
	


7.
Approve the following staff as Lunch Application Processors – Administration Bldg., at the


rate of $25.00 per hour, effective September 1, 2009 through September 30, 2009.


(60-910-310-110-0000-00-62)


NOTE : Not to exceed $25,000.00 Total.

	Alethea Stroman
	Jamila Shepherd
	Diane Contreras

	Diana Wilson
	Patricia Harper
	Andrea Sallie

	Lucretia Terry
	Denise Bethea
	Janiell Tomlimson

	John Gentry
	Selena Robinson
	Michelle Owens

	Dolores Hopkins
	Sheila Lewis
	Erica Reynolds

	Andrea Ingram
	Melanie Tard
	


8.
Ms. Theresa Green – Paraprofessional – Bus Monitor- Jefferson Elementary School, 

at the salary of $ 26.00 per hour, effective September 10, 2009 to June 25, 2010.                       
(15-120-100-101-0009-00-23)


NOTE: Not to exceed  $9,360.00 total

9.
Approve the following Teachers  – Before School Monitor- Jefferson Elementary School, 

at the salary of $ 42.00 per hour, effective September 10, 2009 to June 25, 2010.                       
(15-120-100-101-0009-00-23)


NOTE: Not to exceed $7,560.00 total

	Marcel Kragbe
	Michele Ansuini  ( Substitute)


k.
Professional Development

BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following staff for Professional Development :
1.
Ms.Tara Conrad – Math Coach -  K-8 Curriculum Training for Special Content Area  Teachers, Administration Building, at the rate of $36.00 per hour, effective August 25, 2009 through October 30, 2009. (20-275-200-104-0000-09-82)

NOTE:  Not to exceed $1,800 Total.                                                                                

2. 
 Ms. Marilyn Eure – Literacy Coach - Literacy Coaches Professional Development,



 Administration Building, at the rate of $36.00 per hour, effective August 27, 2009 through         

 August 27, 2009, one day only. (20-275-200-104-0000-09-82) 



 NOTE: Not to exceed $216.00 Total.


3.
Approve the following staff for the Title I Unified Plan Committee – Hedgepeth/Williams 


School, at the rate of $36.00 per hour, effective September 1, 2009 through October 31, 2009.



(20-236-200-110-2009-09-08)



NOTE: Not to exceed $216.00 per participant.
	Pamela Goff
	Judith Cartwright

	Nola Occhipinti
	Barbara Ricketti

	Alaina Galambos
	Josephine Miller

	Thomas Lambright
	



4.
Approve the following staff for Integrated Reading Units in Science, Social Studies,



Math, and Reading, Mott Elementary School, at the rate of $36.00 per hour,



effective August 13, 2009 through August 30, 2009.  (15-120-100-101-0009-00-26)



NOTE : Not the exceed $7,200.00 total.

	Regina Smith
	Gretchen Uray
	Tameka Brooks

	Lorraine Dade-Wilson
	Gayle McClure
	Tara Conrad

	Deidre Kiley
	Lorcha Lewis
	Robert Rubino


l.
Appointments-Summer
BE IT RESOLVED: THAT THE Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following staff for summer programs :

1. Mr. Carmel Gabriel – Middle School Social Studies Teacher- Unit Development- 

  Monument Elementary School, at a rate of $36.00 per hour, effective 


  August 13, 2009 through August 30, 2009. (15-120-100-101-0000-09-25)


  NOTE: Not to exceed $360.00 Total.
2. 
Mr. Marc Rubinstein – Middle School Science Teacher - Unit Development -  Monument 


  Elementary School, at a rate of $36.00 per hour, effective August 13, 2009 through 


  August 30, 2009.  (15-120-100-101-0000-09-25)

                    NOTE: Not to exceed $360.00 Total.

3. 
Ms. Lynda Walsh – Middle School Social Studies Teacher – Unit Development - Columbus Elementary School, at the rate of $36.00 per hour, effective July 1, 2009 through               June 30, 2010.    (15-120-100-101-0000-01-17) 



NOTE: Not to exceed $360.00 Total.

4.   Approve the following staff for the Data Analysis Committee, Rivera Elementary 


  School, at the rate of $36.00 per hour, effective August 17, 2009 through 


  September 4, 2009. (15-120-100-101-0009-00-15) 


  NOTE: Not to exceed $4,320.00 Total.

	Tracy Davis
	 Joy Ons*
	

	Jeanne Ternowcheck
	 Dora Atkins*
	

	Eileen Sagan
	John Guindon*
	

	Talithea Briggs
	  (Alternate *)  
	

	Mary Jones
	
	


5. 
Ms. Linda Davis – Middle School Science Teacher –  Unit Development - Columbus Elementary School, at a rate of $36.00 per hour, effective July 1, 2009 through                   June 30, 2010. (15-120-100-101-0000-01-17)

NOTE: Not to exceed $360.00 Total.


m.
Student Teacher Assignment(s)

BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve for the 2009-2010 school year, the following student teacher/practicum teacher assignments:

1. Ms. Paula Rossi - Student Teacher – Daylight / Twilight High School – effective 

September 8, 2009 through December 31, 2009.  

2.    Ms. Michele Page – Student Teacher – Office of Special Services – effective 

 September 8, 2009 through December 31, 2009.
3.
 Ms. Elizabeth Whichard - Student Teacher – Franklin Elementary School – effective 

 September 8, 2009 through December 31, 2009.  

4.
 
Ms. Lauren Woodruff – Student Teacher – Wilson Elementary School – effective    September 8, 2009 through December 31, 2009.

5.    Ms. Cara McGuigan - Student Teacher – Wilson Elementary School – effective 

 September 8, 2009 through December 31, 2009.  

6. 
Mr. Daniel Howell – Student Teacher – Trenton Central High School - Main – effective September 8, 2009 through December 31, 2009.

7.
Ms. Solangel Nuñez - Student Teacher – Mott / Trenton High School – effective 

September 8, 2009 through December 31, 2009.  

NOTE : Presently employed - will be utilizing ½ vacation days.

8. Mr. Joseph Schnek – Student Teacher – Franklin – effective September 8, 2009 through 

December 31, 2009.

9. Ms. Dachelle Hill - Student Teacher – Grant Elementary School – effective              September 8, 2009 through December 31, 2009.  

n.
Volunteer(s)

BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve for the 2009-2010 school year, the following volunteers:

1. Ms.  Linda Chou – Volunteer – Classroom Aide – Wilson Elementary School

o.
Contractual Entitlements


BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approve the following contractual entitlements:

	Name
	Title
	Unit
	Date of Separation
	# Sick Days
	# Vacation   Days                                       
	Amount

	Nancy Swirsky
	Business Administrator
	 Conf. Admin
	10/17/07
	0
	34 ½
	$ 8,500.00

	Estate of            Derrick Chatman
	Electrician Foreman
	MEL
	1/10/09
	46
	22
	$21,382.60

	Theresa Peacock
	Food Service
	FS
	7/1/09
	77 ½ 
	25 ½ 
	$3,656.70

	Sharon Johnson
	Paraprofessional
	PAR
	7/1/09
	13 ½ 
	0
	$2,932.87

	Marvin Minney
	Carpenter
	MEL
	7/1/09
	0
	12 ½ 
	$3,491.62

	Sharon Larmore
	Legal Counsel
	Conf. Admin
	7/1/09
	38 ½
	40  
	$40,698.32

	Rafael Rivera
	Employment Specialist
	BST
	7/1/09
	0
	44
	$10,693.76

	Peter Harris
	Coordinator
	TASA
	7/1/09
	166 ½ 
	82 ½ 
	$108,656.12

	James Earle
	Principal
	TASA
	6/30/09
	0
	41 ½ 
	$21,784.18

	Antoinette Doherty
	Food Server
	FS
	7/1/09
	10
	0
	$405.00

	Sandra Simpson
	Testing Coordinator
	TASA
	7/1/09
	0
	20
	$7,450.16

	Patricia Korp
	Learning Consultant
	TEA
	7/1/09
	81 ½ 
	0
	$45,085.80

	Regla Monkan
	Teacher Specialist
	TEA
	7/1/09
	0
	18
	$7,615.26

	John Holling
	Bus Driver
	BST
	7/1/09
	3 ½
	60
	$14,000.48

	Judy Steele
	Principal
	TASA
	7/1/09
	168
	50  
	$115,651.00

	Dedra Wood
	Director
	TASA
	7/1/09
	2 ½ 
	40
	$22,601.92

	Debra Cunningham
	Interim Director
	TASA
	7/1/09
	0
	21 ½
	$8,876.27

	Patricia Lucas 
	Interim Assist. Superintendent
	Conf. Admin
	7/1/09
	0
	30
	$15,000.00      (max)

	David Winogron
	Teacher Specialist
	TEA
	7/1/09
	0
	102
	$41,183.52

	Constance Hurtt
	Teacher
	TEA
	7/1/09
	50
	0
	$24,241.50

	Andre Ingram
	Custodian
	CUS
	7/1/09
	0
	27 ½
	$4,109.87

	Emily Hodges-Curry
	Food Server
	FS
	7/1/09
	14
	0
	$2,092.58

	Christy Merrill
	Case Manager
	BST
	7/1/09
	0
	26
	$5,777.98

	Hattie Gant-Shaw
	Food Server
	FS
	7/1/09
	87
	0
	$13,003.89

	Margarita Saquic
	Custodian
	BST
	7/1/09
	15
	4
	$1,599.23

	Arthur Huff
	Truck Driver
	BST
	7/1/09
	15 ½
	0
	$2,358.32

	George Hall, Jr.
	Lead Storeroom
	FS
	7/1/09
	33
	0
	$6,769.29

	William Clark
	Teacher
	TEA
	7/1/09
	31
	0
	$13,915.59

	Renee Scott
	Food Service
	FS
	7/1/09
	31
	0
	$1,255.50

	Mariann Blackshear
	Manager
	FS
	7/1/09
	64
	0
	$16,421.12

	Lorraine Waltz
	Food Server
	FS
	7/1/09
	36 ½
	0
	$4,303.35

	Marie Hall
	Food Server
	FS
	7/1/09
	43 ½
	0
	$5,929.92

	Paul Ernandes
	Truck Helper
	FS
	7/1/09
	101
	0
	$15,394.42

	Steven McLaurin
	Cook
	FS
	7/1/09
	25 ½
	0
	$5,274.67

	Linda Reeves
	Teacher
	TEA
	7/1/09
	24 ½
	0
	$11,086.25

	Fernando Navarreto
	Custodian
	CUS
	7/1/09
	68
	32
	$20,994.00

	Calvin Donalson
	Security
	BST
	7/1/09
	70 ½
	0
	$15,720.40

	Eva Williams
	Food Server
	FS
	7/1/09
	91
	0
	$6,334.51

	Joan Wysocke
	Food Server
	FS
	7/1/09
	13 ½
	0
	$546.75

	Carolyn Valyo-Bucci
	Custodian
	CUS
	7/1/09
	45
	58
	$9,412.14

	Carol McDOnough
	Food Server
	FS
	7/1/09
	59
	0
	$2,389.50

	Antoinette Norton
	Food Server
	FS
	7/1/09
	18 ½
	0
	$3,041.77

	Rose Risoldi
	Food Server
	FS
	7/1/09
	76 ½
	0
	$10,791.85

	Eva Manfredi
	Food Server
	FS
	7/1/09
	41 ½
	0
	$3,214.59

	Normita Quemuel
	Teacher
	TEA
	7/1/09
	6
	0
	$2,778.66

	Marilyn Tucker
	Teacher
	TEA
	7/1/09
	111 ½ 
	0
	$50,361.20

	Sharyn Ritter
	Teacher
	TEA
	7/1/09
	2
	0
	$867.22

	Angelina Milinowicz
	Teacher
	TEA
	7/1/09
	76
	0
	$34,960.00

	Catherine Crawford
	Teacher
	TEA
	7/1/09
	88 ½
	0
	$40,985.23

	Cheryl Fleischman
	Teacher
	TEA
	7/1/09
	83
	0
	$36,543.24

	Judith Wilson
	Teacher
	TEA
	7/1/09
	130
	0
	$58,861.40

	Shirley Chambliss
	Paraprofessional
	PAR
	7/1/09
	86
	0
	$15,000.00

	Geraldine Husth
	Teacher
	TEA
	7/1/09
	55 ½ 
	0
	$24,851.79

	Edythe McAlinden
	Teacher
	TEA
	7/1/09
	118 ½
	0
	$54,450.75

	Mary Sinclair
	Paraprofessional
	PAR
	7/1/09
	65
	0
	$13,525.20

	Ednair Xavier
	Teacher
	TEA
	7/1/09
	26
	0
	$11,468.86

	Nella Vest
	Teacher
	TEA
	7/1/09
	47 ½
	0
	$23,214.20

	Jacqueline Gettys
	Medical Insp.
	TEA
	7/1/09
	29
	0
	$7,072.23

	Donita Trower
	Custodian
	CUS
	7/1/09
	0
	31
	$4,009.85

	Marquita Hale
	Custodian
	CUS
	7/1/09
	0
	24
	$3,104.40

	Shirley Hatcher
	Food Server
	FS
	7/1/09
	73 ½
	0
	$11,657.83

	Carrie Johnson
	Custodian
	CUS
	7/1/09
	100
	6 ½
	$10,086.61

	Caroline Figallo
	Food Service
	FS
	7/1/09
	5
	0
	$747.35

	Paulette Ingram
	Secretary
	TESA
	7/1/09
	0
	37
	$4,306.80

	Thomas Counts
	Custodian
	CUS
	7/1/09
	0
	23
	$3,222.30

	Sazaya Simmons
	Secretary
	TESA
	7/1/09
	0
	12
	$1,186.08

	Michael Wells
	Custodian
	CUS
	7/1/09
	0
	34
	$5,256.40

	Tammy Johnson
	Secretary
	TESA
	7/1/09
	0
	12
	$1,186.08

	Gloria Abner
	Paraprofessional
	PAR
	7/1/09
	35 ½
	0
	$8,604.49

	Theresa Mendenhall
	Secretary
	TESA
	7/1/09
	0
	12
	$1,830.15

	Steven Hutton
	Custodian
	CUS
	1/19/09
	0
	12
	$17,.318.70


Add - 3.  FINANCE & FACILITIES
a. Staff Travel  

BE IT RESOLVED: that the Board of Education, upon the recommendation of the Superintendent of Schools, ratified staff attendance/participation in the following professional conferences, workshops, seminars or trainings for the month of August with the requirements, that staff turn-key as required by administration those issues addressed at the approved professional development events which have relevance to improving instruction and/or operation of the school district.
	Applicant
	Position
	School
	Purpose
	Location
	Date
	Funds
	 Cost 
	GAAP Code

	Carol Ratliff
	Paraprofessional
	Cadwalader
	Summer Make & Take Centers
	Princeton, NJ
	8/25/2009
	Board
	89
	15-190-100-340-0000-00-16

	Lisa Cannon
	Teacher
	Cadwalader
	Summer Make & Take Centers
	Princeton, NJ
	8/25/2009
	Board
	89
	15-190-100-340-0000-00-16

	Prudence Hope Wade
	District Testing Coordinator
	CSB
	HSPA/EOC District Test Coordinator Training
	Maple Shade, NJ
	9/17/2009
	
	
	No Cost to the Board


b. Out of District Placements – August 2009, Additional Extended School Year and Additional Tuition  Rate Due
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Out of District Placements of 564 students for a total of $22,614,500.19 for August 2009 and Additional Extended School Year.  

Account Codes: 

11-000-100-566-0000-00-84 - $173,679.16 – Out of State Private Schools

11-000-100-566-0000-00-84 - $9,360,406.01 – In-State Private Schools

11-000-100-566-0000-00-84 - $12,900,564.00 – County Vocational/Technical Schools

Commission for the Blind/Visually Handicapped - $40,000.00

Additional Extended School Year:

Douglas Development - $38,088.00

Hunterdon County ESC & Transportation - $94,320.00

CZ Associates - $5,400.00

Additional Tuition Rate Due:

Eden Institute – 2006/2007 - $1,992.00

Rancocas Valley Regional HS – 2006/2007 - $51.02
c. Resolution for Upgrades to the Existing Security Camera System at TCHS-Main
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution for Upgrades to the Existing Security Camera System at TCHS-Main.   
BE IT FURTHER RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the submission of the application and supporting documentation to the New Jersey Department of Education to secure the necessary approvals related amending the District’s Long Range Facility Plan, to include educational review and approval as an Other Capital Project.  
d. Resolution to Accept Refugee School Impact Funds
BE IT RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution to accept Refugee School Impact Funds in the amount of $88,750.00 from the State of New Jersey Department of Children and Families for the 2009-2010 School Year.  The funds will be used in the School Based Youth Services Program to assist identified youth designated as refugees, who require a specific program to enrich and assist them to transition and succeed in high school.
e. Resolution to Approve the Major Subdivision Plan at the Martin Luther King, Jr./Jefferson Elementary Schools
BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves the Resolution to accept The Major Subdivision Plan at the Martin Luther King, Jr./Jefferson Elementary Schools.  

BE IT FURTHER RESOLVED:  that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, approves authorizing the City of Trenton to Act on the Districts behalf at no cost to the Board.
f. Recommendation for Award of Contract for Intensive Nursing Services - Maxim Healthcare Services (revised 8/26/09)
WHEREAS, pursuant to the Public School Contract Law and the New Jersey Statutes Title 18A:18A-37, the competitive contracting proposal solicitation for Intensive Nursing Services was received on July 28, 2009; and

WHEREAS, the proposals were reviewed by Trenton Board of Education Staff per N.J.S. 18A:18A-4.5d; and

WHEREAS, the Board received the following responses:

1.
Loving Care Agency, Inc.
2.
Bayada Nurses, Inc.

3.
Maxim Healthcare Services

4.
The Nurse Network

5.
Therapeutic Outreach for Children, Inc.
WHEREAS, based on the evaluation criteria included in the competitive contracting solicitation Maxim Healthcare Services scored the highest within the qualifications listed below:

1.
Capacity to provide services, quality of personnel;

2.
Experience in urban education;

3.
Program approach to deliver services;

4.
Cost effective;

5.
Add to district’s knowledge.

WHEREAS, funds will be made available from the following Account:  11-000-219-320-0000-00-84;
NOW, THEREFORE, BE IT RESOLVED, that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, awards a contract to Maxim Healthcare Services (pending criminal history verification) for aforementioned Intensive Nursing Services competitive contracting proposal solicitation as indicated, at a cost not to exceed $125,000.00.
g. Recommendation for Award of Contract for Educational Services in the areas of “Home Instruction Mandates” – Professional Educational Services, Inc. (P.E.S.I) (revised 8/26/09) 
WHEREAS, pursuant to the Public School Contract Law and the New Jersey Statutes Title 18A:18A-37, the competitive contracting proposal solicitation for Educational Services in the areas of “Home Instruction Mandates” was received on July 28, 2009; and

WHEREAS, the proposals were reviewed by Trenton Board of Education Staff per N.J.S. 18A:18A-4.5d; and

WHEREAS, the Board received one response from Professional Educational Services, Inc. (P.E.S.I.); and 
WHEREAS, based on the evaluation criteria included in the competitive contracting solicitation Professional Educational Services, Inc. (P.E.S.I.) scored the highest within the qualifications listed below:

1.
Capacity to provide services, quality of personnel;

2.
Experience in urban education;

3.
Program approach to deliver services;

4.
Cost effective;

5.
Add to district’s knowledge.

WHEREAS, funds will be made available from the following Account:  11-000-219-320-0000-00-84;
NOW, THEREFORE, BE IT RESOLVED, that the Trenton Board of Education, upon the recommendation of the Superintendent of Schools, awards a contract to Professional Educational Services, Inc. (P.E.S.I.) (pending criminal history verification) for aforementioned Educational Services in the areas of “Home Instruction Mandates” competitive contracting proposal solicitation as indicated, at a cost not to exceed $125,000.00.
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