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Add - 1. CURRICULUM, INSTRUCTION, ASSESSMENT & STUDENT SERVICES

CURRICULUM, INSTRUCTION & ASSESSMENT:

a. Student Study Trips

BE IT RESOLVED: “that the Board of Education, upon the recommendation of the
Superintendent of Schools, approves the following field trips.

Type

No. of

Agenda

Applicant

School

Destination

Purpose

Edu./Inct.

Students

Date

Funds

Cost

GAAP Code

Dec. Hope Grant, | Daylight/ NJ State Museum | MLK Day Program Edu/Inct 25 1/15/10 No Cost to
D. Hession, Twilight Trenton the Board
T. Jones
Dec. Rick Weiss, TCHSMain | NJState Museum | MLK Day Program Edu/Inct 25 1/15/10 Board 476 15-000-270-
G. Taylor, Trenton 512-0050-
P. Rooney 00-05
15-190-100-
890-0050-
00-05
Dec. Sharron TCHSMain | NJState Museum | MLK Day Program Edu/Inct 25 1/15/10 Board 150 15-190-100-
Grady, Trenton 890-0050-
R. Weiss 00-05
Dec. Adrienne Monument Color Me Mine Art Edu/Inct 15 1/12/10 Grant 204 20-218-100-
Mack, Hamilton 800-0000-
M. Rivers 00-59

b. Student Teacher Internshipsat Franklin, Grant and Kilmer Schools

BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the

Superintendent of Schools, approves the Resolution for Student Teacher I nternships at

Franklin, Grant and Kilmer Schools for the period January 19, 2010 through May 7, 2010 at

no cost to the Board. Assignments are as follows:

STUDENT TEACHER UNIVERSITY SCHOOL PLACEMENT
Sarah Giblin The College of New Jersey | Kilmer
Jodi Lynn Tomsky The College of New Jersey | Grant
Sarah Vescio The College of New Jersey | Grant
Stephanie Fernandez The College of New Jersey | Franklin

Add - 2. HUMAN RESOURCES

a. ReHire

BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the

Superintendent of Schools, approve the following re-hire:
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1. Ms. Erin Thompson — Special Education Teacher — Kilmer Elementary School, at the
saary of $53,351-BA, Step 9 — TEA, effective January 4, 2010 through June 30, 2010,
pro-rated. (15-212-100-101-0000-00-24)

b. Appointments

BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the
Superintendent of Schools, approve the following appointments:

1. Ms. Mildred Miranda—from: ESL Teacher — Franklin Elementary School, at the salary of
$90,720-MA+30, Step 15-TEA (red lined) + $1,500 longevity) to : Supervisor of ESL —
Bilingual Department — Administration Building, at the salary of $91,140 ($89,940 Step
2-TASA + $1,200 longevity), effective January 4, 2010 through June 30, 2010, pro-
rated. (20-245-200-104-0000-10-82)

2. Mr. Lawrence Parker — from: Vice Principal — Trenton High School — Main, from the
salary of $101,285 ($99,085 Step 3-SEC VP + $2,200 longevity), to: Director of
Athletics — Administration Building/Trenton High Schooal, to the salary of $106,664
($104,464 Step 3-DIR + $2,200 longevity), effective January 4, 2010 through
June 30, 2010, pro-rated. (15-000-221-104-0000-34-05)

3. Ms. Chantel Wooten —Language Arts Teacher — Kilmer Elementary School, at the salary
of $51,251 — MA, Step 6 — TEA, effective January 4, 2010 through June 30, 2010,
pro-rated. (15-130-100-101-0000-00-24)

c. Emergent Hires

BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the
Superintendent of Schools, approve the following emergent hires:

1. Ms. MyraHernandez- Bilingual Kindergarten Teacher- Hedgepeth/Williams Elementary
School, at the salary of $53,201 ($51,701 -MA, Step 7-TEA + $ 1,500 dual certification),
effective January 4, 2010 through June 30, 2010, pro-rated.
(15-110-100-101-0000-00-08)

2. Ms. Monica Matlock- Long Term Substitute - Mott Elementary Schooal, at the salary of
$47,201-BA, Step O-TEA, effective January 4, 2010 through April 30, 2010, pro-rated.
(15-120-100-101-0000-00-26)

3. Ms. Natalie Glazer — Mathematics Teacher — Trenton High School — Main, at the salary
of $47,201-BA, Step O-TEA, effective January 18, 2010 through June 30, 2010,
pro-rated. (15-140-100-101-0000-00-05)

d. Re Hire Change of Effective Date
BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the
Superintendent of Schools, approve the change of effective date for the following re-hire:
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1. Ms. Carol Carter — Paraprofessional (1:1) — Kilmer Elementary School - at the salary
of $31,650 Step 5/60 credits, from: November 16, 2009 to: January 4, 2010 through
June 30, 2010, pro-rated. (GAAP — to be determined)

e. Transfers—Involuntary
BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the
Superintendent of Schools, approve the following involuntary transfers:

1. Mr. Jonathan Price — Paraprofessional — from: Jefferson Elementary School
to: Kilmer Elementary School, at the salary of $28,476 Step 5/0 credits (no changein
saary), effective January 4, 2010 through June 30, 2010.
(to be determined)

2. Ms. Lissette Muniz-Vasguez — from: Bilingual Elementary Teacher — Wilson
Elementary School, to: Elementary Teacher Gr. 4 — Kilmer Elementary School
at the salary of $68,121 ($66,621-BA+30, Step 13-TEA + $1,500 dual certification),
no changein salary, effective January 4, 2010 through June 30, 2010.
(15-130-100-101-0000-01-24)

f. Emergent Hiring — Rescind

BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the
Superintendent of Schools, approve to rescind the following emergent hire (new employees from
outside the district):

1. Mr. William Hall — Garage Mechanic — Buildings and Grounds, at the salary of $34,925,
effective January 4, 2010 through June 30, 2010, pro-rated.
(11-000-262-100-0008-53-61)

NOTE: Dueto Budgetary Constraints.

2. Mr. Daniel Sabree — Carpenter — Buildings and Grounds, at the salary of $72,627,
effective January 4, 2010 through June 30, 2010, pro-rated.
(11-000-262-100-0008-53-61)

NOTE: Dueto Budgetary Constraints.

3. Ms. Kimberly Stackhouse-Mathematics Teacher - Dunn Middle School, at the salary of
$47,201-BA, Step O-TEA, effective January 4, 2009 through June 30, 2010, pro-rated.
(15-130-100-101-0000-00-10)

NOTE: Declined the offer of employment.

g. Salary Adjustments

BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the
Superintendent of Schools, approve the following salary adjustments:
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1. Ms. Debra Powell — Social Worker — Trenton High School — Main, from: $56,897
($50,801-BA, Step 8-TEA + 12%) to: $87,081 ($77,751-BA, Step 15-TEA + 12%),
effective October 7, 2009 through June 30, 2010, pro-rated. (11-000-219-104-0000-00-84)
NOTE: For prior experience. Asper grievance decision.

2.Ms. Maria G. Santiago — Parent Liaison — Central Registration, evening hours for rate of
$21.00 per hour, effective August 1, 2009 through September 30, 2009.
(11-000-251-110-0009-00-60)
NOTE: For 20.45 hours— To receive $435.75 total.

h. Beforeand After School Program
BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the
Superintendent of Schools, approve the following before and after school program.

1. Mr. Norman Paul — Freshman Girls Basketball Coach — Trenton High School-Main, at the
stipend of $4,828.00, effective December 1, 2009 through March 15, 2010.
(15-402-100-110-0009-00-05)

2. Ms. Antoinette Molnar- Home Instructor - Special Services Department -
at the rate of $42.00 per hour, effective June 25, 2009 through August 10, 20009.
(11-150-100-101-0000-00-84)
NOTE: Asper grievancedecision - for 36 hours—To receive $1,512.00 total.

i. Appointment —Summer (revised)
BE IT RESOLVED that the Trenton Board of Education, upon the recommendation of the
Superintendent of Schools, approve to revised the following summer appointments:

1. Approve the following Staff to complete assessments of Child Study referrals
(evaluations, |EP meetings, and placements) from the rate of $240 per case, to the rate
of $260 per case, effective July 1, 2009 through August 15, 20009.
(11-000-219-104-0000-00-84) NOTE: Toreceiveonly thedifferencein the
rate of $20.00 per case as per grievance decision.

Name Title Amount Owed
Sheryl Reid Psychologist $900 (45 cases)
Lilliam DelaCruz | Psychologist $480 (24 cases)
Lourdes Learning $740 (37 cases)
Gonzalez Consultant
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Matilda Smith Learning $1,100 (55 cases)
Consultant

Richard Rivera | Social Worker $220 (11 cases)

Bernadette Speech Therapist | $360 (18 cases)
Piscopo

Wanda Perry Speech Therapist | $440 (22 cases)

Elizabeth Social Worker $300 (15 cases)
Szenas

Lillian Schmitt Psychologist $80 (4 cases)
Raul Castillo- Socia Worker $800 (40 cases)
Soto

Lawrence Jones | Socia Worker $1,040 (52 cases)

Emma Guion Learning $1,240 (62 cases)
Consultant

Add - 3. FINANCE & FACILITIES
a. Staff Trave

BE IT RESOLVED: that the Board of Education, upon the recommendation of the
Superintendent of Schools, ratified staff attendance/participation in the following professional
conferences, workshops, seminars or trainings for the month of December with the regquirements,
that staff turn-key as required by administration those issues addressed at the approved
professional development events which have relevance to improving instruction and/or operation
of the school district.

Applicant Position School Purpose L ocation Date Funds Cost GAAP Code
Constance Health/PE TCHS-Main Tennis Coaches Clinic TCNJ Ewing 1/8/10 No Cost to
Richardson Teacher the Board

b. Non-Renewal of Transportation Contract with Mercer Cooper ative Transportation System
for 2010-2011

BE IT RESOLVED: that the Trenton Board of Education, upon the recommendation of the
Superintendent of Schools, approves the Resolution for the Non-Renewal of Transportation
Contract with Mercer Cooperative Transportation System for 2010-2011.
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