TRENTON BOARD OF EDUCATION
108 North Clinton Avenue

Trenton, New Jersey 08609

BOARD CONFERENCE MEETING AGENDA
Monday – June 13, 2005 - 6:30 P.M. 


6:30 P.M.  - BOARD CONFERENCE MEETING AGENDA
I. PRELIMINARY ACTIONS
(5 minutes)
A. Call to Order
B. Pledge of Allegiance

C. Roll Call

D. New Jersey Sunshine Law
E. Adoption of Agenda

  II.

   SPECIAL PRESENTATION
Gary J. Taylor, Choir Director, King Middle School

III.

PRESENTATIONS   (50 minutes)
A. Update School Management Enrollment Plan, Dr. Lytle 
B. E-2.1.7 World Languages, (M) Dr. Lytle

C. E-6 Balanced and Healthy Lives (I)

D. EL-5 Staff Compensation, (M) Carolyn Gibson

E. EL-16.1 Facilities Update, Dwayne Mosley 

IV.

     SUPERINTENDENT’S COMMENTS AND COUNSEL TO THE BOARD {EL-10} (10 minutes)
 V.        BOARD MEMBER’S COMMENTS  (10 Minutes)

VI.
  DISCUSSION ITEMS   (15 minutes)




   Consent Agenda Items:

1. May 9, 2005 Special Board and Executive Session Meeting, Reorganization Minutes 

for May 16, 2005. Board Conference and Executive Session Minutes for May 16,    2005, Regular Board and Executive Session Meeting Minutes for May 31, 2005, 

2. School Improvement – Attachment A

3.

Human Resources – Attachment B

4.

Finance/Facilities/Capital Projects – Attachment C
VII.
      POLICY


FIRST READING:  5147 Suspected Gang Related Activity






           Light Duty
VIII.    
INFORMAL ADJOURNMENT TO DEBRIEFING – Facilitated by 


   Joyce M. Kersey
IX.         EXECUTIVE SESSION

X.
     RECONVENE TO REGULAR PUBLIC BOARD MEETING
XI. ADJOURNMENT
7:00 P.M.  REGULAR BOARD MEETING PRELIMINARY AGENDA              

I.
PRELIMINARY/ACTIONS  (5 Minutes)
F. Call to Order

G. Pledge of Allegiance




C.
Roll Call



D.
New Jersey Sunshine Law



E.
Adoption of Agenda
II.


PUBLIC PARTICIPATION  (20 Minutes)
III.   

SUPERINTENDENT’S COMMENTS AND COUNSEL TO THE BOARD        {EL-10}   (15 Minutes)
IV.          BOARD MEMBER’S COMMENTS  (10 Minutes)
V.       PRESENTATIONS  UPDATE (30 Minutes)

A. Update School Management Enrollment Plan, Dr. Lytle)

B. Update 2005-2006 Budget, Melvin Wyns   

C. Board Member Code of Ethics, Melvin Wyns

   ACTION ITEMS   (10 Minutes)

·  E-2.1.7 World Languages – (M)

· E-6 Balance and Healthy Lives (I)
·  EL-5 Staff Compensation – (M)

VI.   

ACTION ON BOARD CONSENT AGENDA ITEMS: {GP 2}  (5 Minutes)



Consent Agenda Items:  
Board Conference and Executive Session Minutes for May 16, 2005, Regular Board Meeting Minutes and Executive Session Minutes for May 31, 2005, Reorganization Minutes for May 16, 2005.
3. School Improvement – Attachment A

2.

Human Resources – Attachment B

3.

Finance/Facilities/Capital Projects – Attachment C
VII.
      POLICY

SECOND READING:  5147 Suspected Gang Related Activity





    Light Duty

VIII.

INFORMAL ADJOURNMENT TO DEBRIEFING  –  

         Facilitated by Joyce M. Kersey

IX.   
ADJOURNMENT
XI.

   ADMINISTRATIVE  RECOMMENDATIONS


    
A.
SCHOOL IMPROVEMENT



     The Superintendent recommends the following: 

Resolutions:

1.
Approval of a RESOLUTION authorizing an educational services contract to Mercer County ETTC for services to address the identified need of Strategic Planning and webpage design for the Trenton After School Program (TASP) relating to the ACE Plus Grant. (E-2.1.1 and E-2.1.3) Cost not to exceed $1,500. Funding Period: December 2004-July 2005. Funding Source: ACE Plus Grant GAAP #20-305-200-300-0000-05-64.


(Attachment A-1)

2.
Approval of a RESOLUTION authorizing a Professional Services Contract to Kathrina  Bledsoe, Ph.D. to address the need for professional development in implementation of a research-based program to improve student education in the area of obesity. 



(E-2.1, E-2.1.2, E-2.1.3, E-2.1.4 and E-2.1.8) Cost not to exceed $4,200. Funding Period: June 2005-July 2005. Funding Source: Teacher Network Title V GAAP #20-265-200-300-0100-05-82)



(Resume is part of the justification packet for Dr. Bledsoe)


(Attachment A-2)


3.
Approval of a RESOLUTION authorizing an educational services contract to Shrutesh Parikh for services to address the identified needs for database design and report generation of math assessment data relative to the district’s new K-12 math curriculum topics.  (E-2.1.2) Cost not to exceed $1,492. Funding Period: June 2005-July 2005. Funding Source: Teacher Network Title V GAAP #20-265-200-300-0000-05-82.  



(Resume on file in the Assistant Board Secretary’s Office)



(Attachment A-3)


4.
Approval of a RESOLUTION authorizing an educational services contract to Saurabh Lakhia for services to address the identified needs for web-based generation of math assessments relative to the district’s 9-12 math curriculum topics. (E-2.1.2) Cost not to exceed $4,700. Funding Period: June 2005-July 2005. Funding Source: Teacher Network Title V GAAP #20-265-200-300-0000-05-82.  



(Resume on file in the Assistant Board Secretary’s Office)



(Attachment A-4)


5.
Approval of a RESOLUTION for submission of an Alternative Middle School Program Application to the Mercer County Superintendent of Schools.



(Attachment A-5)


6.
Approval of a RESOLUTION authorizing an educational services contract to Mercer County ETTC for a STAR-W Writing Workshop to address the instructional needs of the Parker School students and staff. (E.2.1.1) Cost not to exceed $2,800. Funding Period: August 2005. Funding Source: Board Funds GAAP #11-000-252-330-0000-00-64.



(Attachment A-6)


7.
Approval of a RESOLUTION authorizing a professional services contract with the City of Trenton Division of Health for services of a licensed physician to provide medical and other health services to the Trenton Public School students. (E-6) Cost not to exceed $11,907. Funding Period: July 2005-June 2005. Funding Source: Board Funds GAAP #11-000-213-330-0000-00-56.



(Attachment A-7)

8.
Approval of a RESOLUTION authorizing an educational services contract with the Center for Health Achievement Neighborhood Growth and Ethnic Studies (CHANGES)  to provide math facilitator workshops and materials to support district-wide implementation of TERC/ Investigations in grades 3-5. (E-2.1.2) Cost not to exceed $100,000.  Funding Period: June 15 –  September 15, 2005.  Funding Source: School Based Accounts GAAP #15-190-100-590-0000-00-xx.


(Attachment A-8)

9.
Approval of a RESOLUTION authorizing an educational services contract with the Center for Consensus Building to provide ethics training that will assist Trenton High School teachers to integrate a disciplined ethical thinking process into the daily lives of students (E-4) Cost not to exceed $9,000. Funding Period: June 2005. Funding Source: Title IIA Purchase of Services GAAP #20-275-200-300-0400-05-82.


(Attachment A-9)

10.
Approval of a RESOLUTION authorizing the Superintendent to submit a Year Four Renewal Proposal to the Wallace Foundation for the Leadership for Educational Achievement in Districts (LEAD) Grant.  Total amount requested: $1,000,000.  Funding Period:  July 1, 2005 and June 30, 2006.


(Attachment A-10)

Proposals:
11.
Approval of a PROPOSAL for the Reading/Balanced Literacy, TERC Investigations, Connected Math, Co-Nect, Social Studies and Technology Summer Readiness at Hedgepeth/Williams Middle School.  Facilitators will work to prepare the programs for implementation in the fall.  (E-2) Cost not to exceed $7,500. Funding Period: July 1, 2005 – August 31, 2005. Funding Source: School Funds GAAP #15-000-221-104-0009-00-08.


(Attachment A-11)

12.
Approval of a PROPOSAL for the Student Remediation Plan for the Woodrow Wilson Elementary School. (E-2) This plan will provide teachers and support staff with tools, strategies and techniques that will impact approach and style of teaching to maximize supplemental and ability appropriate materials.  (E-2) Cost not to exceed $1,780. Funding Period: July 2005. Funding Source: School Funds GAAP 15-000-218-104-0009-00-31. 


(Attachment A-12)

13.
Approval of a PROPOSAL for the Intel Teach to the Future Program Summer 2005 for Robeson-Hedgepeth/Williams Schools.


Ten teachers will attend forty hours of training to develop and implement a technology curricular units and evaluation tools that address state, district and national academic and technology standards.  (E-2) Cost not to exceed $19,000. Funding Period: June 2005-July 2005. Funding Source: School Funds GAAP #’s: 15-120-100-101-0009-00-08 and 15-190-100-610-0000-00-08.


(Attachment A-13)

Assembly Programs:

14.
Approval of a RESOLUTION for Professional Services relating to Assembly Programs.  Attached is a list of assembly programs for board approval.



(Attachment A-14)

Student Study Trips:


15.
Approval of Student Study Trips. Listing for Out-of-State and  



Overnight trips.



(Attachment A-15)

 PERSONNEL MATTERS REPORT – INSTRUCTIONAL

I certify that the following consent agenda items are being submitted for Board Approval

in accordance with New Jersey State statutes and administrative codes and are in compliance

with the policies of the Trenton Board of Education.

______________________________________

________________________

Assistant Superintendent Human Resources



     Date

Based upon the certification of the Assistant Superintendent Human Resources, the Superintendent recommends the following:








PERSONNEL MATTERS:


1.
Retirement(s) 

a.
Approve the acceptance, with regret after 20 years of service, the retirement of Bienvenida Melendez, Bilingual Elementary Teacher, Grant Elementary School, 


effective July 1, 2005.



Acct.
#15-241-100-101-0000-00-02

b.
Approve the acceptance, after 5 years of service, the disability retirement of Beryl Aikens, Guidance Counselor, Rivera Elementary School, effective  July 1, 2005.


Acct.
#15-000-218-104-0000-33-15

c. Approve the acceptance, after 13 years of service, the retirement of Geraldine Sylvester, Elementary Teacher, Robeson Elementary School, effective July 1, 2005.

Acct.
#15-120-100-101-0000-00-12   

d. Approve the acceptance, after 21years of service, the retirement of Thomas Dileo, Health/Physical Education Teacher, Gregory Elementary School, effective July 1, 2005.


Acct.
#15-120-100-101-0000-01-21

e. Approve the acceptance, after 25 years of service, the retirement of Edward Marks, School Psychologist, Trenton Central High School, effective September 30, 2005.

Acct.
#11-000-219-104-0000-00-84

f. Approve the acceptance, after 18 years of service, the retirement of Anne Lund, Kindergarten Teacher, Gregory Elementary School, effective July 1, 2005.

Acct.
#15-110-100-101-0000-00-21

g. Approve the acceptance, after 26 years of service, the retirement of William Morales, Foreign Language Teacher, Rivera Elementary School, effective July 1, 2005.

Acct.
#15-120-100-101-0000-01-15 



h.
Approve the acceptance, after 16 years of service, the retirement of Maria Valembois, Wilson Elementary School, effective July 1, 2005.




Acct.
#15-241-100-101-0000-00-31

2. Resignation(s)


a.
Approve the acceptance of resignation of Norman Buchanan, Media Specialist, Trenton Central High School at West State Street, effective July 31, 2005.




Acct.
#15-000-222-104-0000-32-05


3.
Reappointment(s)


a.
Approve the reappointment of Kecia Peterson, Elementary Teacher, Rivera Elementary School, at the salary of $42,394-BA, Step 3-TEA, effective September 1, 2005 through January 31, 2006 only. (Pro–rated)


Acct.
#15-120-100-101-0000-00-15


4.
Appointment(s) – Emergent Hiring
a. Approve the appointment of Thirumala Halemane, Mathematics Teacher, Columbus Elementary School, at the salary of $58,305-Doc., Step 11-TEA, effective May 10, 2005 through June 30, 2005. (Pro-rated)

Note:
Replaces Bocary Bandeh




Acct.
#15-130-100-101-0000-00-17


5.
Appointment(s)


a.
Approve the appointment of Natasha Sykes, Elementary Teacher, Hill Elementary
School, at the salary of $38,385-BA, Step 0-TEA, effective May 2, 2005 through June 30, 2005. (Pro-rated)

Acct.
#15-120-100-101-0000-00-32


b. Approve the appointment of Carmen Regalado, from Bilingual Special Education Teacher,  Dunn Middle School, at the salary of $73,504-BA+60, Step 15-TEA to Learning Consultant, Hedgepeth/Williams Middle School, at the salary of $78,064-MA + 60, Step 15-TEA + 12% ($87,432), effective September 1, 2005 through June 30, 2006.


Acct,
#11-000-219-104-0000-00-84

c. Approve the appointment of Deborah McGourty, Elementary Teacher, Stokes Elementary School, at the salary of $38,385-BA, Step 0-TEA, effective May 1, 2005 through June 30, 2005. (Pro-rated)

Acct.
#15-120-100-101-0000-00-29 



d.
Approve the appointment of Maryann Klaus from the position of  Principal, Franklin Elementary School, at the salary of $105,000-EMP II, Step 4-TASA + $3,450 longevity to Assistant Superintendent for School Improvement (K-8), Central Services, at the salary of $119,000-CFA, effective May 25, 2005 through June 30, 2005 (Pro-rated) and July 1, 2005 through June 30, 2006. 




Acct.
#11-000-221-104-0000-00-81


6.
Appointment(s) - Interim
a. Approve the interim appointment of Matthew Cordonnier, from Technology Facilitator, Trenton Central High, at the salary of $69,505-MA + 60, Step 14-TEA + 12% ($77,846) to Interim Vice Principal, Trenton Central High School, at the salary of $84,000-SVP, Step 1-TASA, effective April 4, 2005 through June 30, 2005. (Pro-rated)

Acct.
#15-000-240-103-0000-00-05   


7.
Appointment(s) – Substitutes


a.
Approve the appointment of substitutes for the 2004-2005 school year:


Name 




Substitute Teacher Salary Rate

Lauren Cohen




$80/day


Latonya Gibbs




$80/day


Alex Lozano




$80/day


Zuleima Tovar




$80/day


Nadia Rovinsky



$80/day


Joi Ortiz




$80/day


Alfred Harris




$80/day


Yakial McBride



$80/day


Charles Nock




$80/day


Michala Davis




$85/day


Lakhan Rathee



$125/day


Klein Christine



$80/day


Note:
Working only until end of school year 2004-2005.

Acct.
#11-120-100-101-0000-43-52 (Elementary School)


#11-130-100-101-0000-44-52 (Middle School)


#11-140-100-101-0000-45-52 (High School) 


8.
Reappointment(s) - Substitutes for the 2005-2006 School Year.



Attachment B1



Acct.
#11-120-100-101-0000-43-52 (Elementary School)




#11-130-100-101-0000-44-52 (Middle School)




#11-140-100-101-0000-45-52 (High School)


9.
Paraprofessionals Applying For Substitute Teaching Certificates:


Betty Cagle


Carol Ratliff



Donna Rivera


Ronald Wallace



Carmen Lanning


Gloria Williams



Acct.
#11-120-100-101-0000-43-52 (Elementary School)




#11-130-100-101-0000-44-52 (Middle School)




#11-140-100-101-0000-45-52 (High School)


10.
Transfer(s)
a.
Approve the voluntary transfer of  Melvin Cummings, from Vice Principal, Trenton Central High School at Sherman Avenue to Vice Principal, Trenton Central High School at West State Street, at the salary of $93,000-SVP, Step 4-TASA (no change in salary), effective May 11, 2005 through June 30, 2005.

Acct.
#15-000-240-103-0000-00-05


11.
Salary Adjustment(s)
a. Approve the salary adjustment for Ruben Flores, Interim Vice Principal, Dunn Middle School, from the salary of $90,000-SVP, Step 3-TASA to $90,000-SVP, Step 3-TASA + $950 Doctorate, effective December 14, 2004 through June 30, 2005.  (Pro-rated)

Note:
Stipend for doctorate degree.


Acct.
#15-000-240-103-0000-00-35

b. Approve the salary adjustment for Beryl Aikens, Guidance Counselor, from the salary of $62,800-MA + 30, Step 14-TEA to $64,945-MA + 30, Step 14-TEA, effective September 1, 2004 through February 28, 2005. (Pro-rated)

Note:
New TEA salary guide.


Acct.
#15-000-218-104-0000-33-15

c.
Approve the salary adjustment for JudithThorpe, English Teacher, Trenton Central High School, from $36,240-BA, Step J-TEA to $37,590-MA, Step J-TEA, effective October 1, 2003.


Acct.
#15-140-100-101-0000-00-05

d.
Approve the salary adjustment for Rujay Curry, Pre School Teacher, Wilson Elementary School, from $70,285-MA, Step 15-TEA + $1,500 longevity to $75,405-MA + 60, Step 15 + $1,500 longevity, effective March 8, 2005 through 
June 30, 2005.   (Pro-rated)

Note:
Submitted proof of 60 additional college credits.

Acct.
#20-211-100-101-0000-41-59

e. 
Approve the salary adjustment for Carmen Sanchez, Disciplinarian, Dunn Middle School, from $68,935-BA, Step 15-TEA  to $70,285-MA, Step 15-TEA, effective April 6, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of master’s degree.

Acct.
#15-000-211-110-0000-00-10

f. Approve the salary adjustment for Valerie Berkley, Special Education Teacher, Monument Elementary School, from $70,285-MA, Step 15-TEA to $70,845-MA + 30, Step 15-TEA, effective February 3, 2005 through June 30, 2005. (Pro-rated)


Note:
Submitted proof of 30 additional college credits.

Acct.
#15-204-100-101-0000-00-25

g. Approve the salary adjustment for Ronald Maurais, Elementary Bilingual Teacher, Grant Elementary School, from $41,085-MA, Step 3-TEA to $41,645-MA + 30, Step 3-TEA, effective February 18, 2005 through June 30, 2005. (Pro-rated)


Note:
Submitted proof of 30 additional college credits.

Acct.
#15-241-100-101-0000-00-20



h.
Approve the salary adjustment for David Schappell, Technology Facilitator, King Middle School, from $69,605-BA + 30, Step 15-TEA + 12% ($77,958) + $300 longevity to  $70,285-MA, Step 15-TEA  + $12% ($78,719) + $300 longevity, effective February 3, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of master’s degree.

Acct.
#15-000-222-104-0000-28-07

i. Approve the salary adjustment for Regine Pitts-Ramsey, Guidance Counselor, Grant Elementary School, from $70,845-MA + 30, Step 15-TEA + $2,200 longevity to $75,405-MA + 60, Step 15-TEA + $2,200 longevity, effective February 7, 2005 through June 30, 2005.  (Pro-rated)

Note:
Submitted proof of 30 additional college credits.

Acct.
#15-000-218-104-0000-33-20

j. Approve the salary adjustment for Raquel Rodriguez, Special Education Teacher, Daylight/Twilight, from $39,735-BA, Step 3-TEA to $40,405-BA + 30, Step 3-TEA, effective January 25, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.

Acct.
#15-204-100-101-0000-00-35


k. Approve the salary adjustment for Pamela Hughes, School Nurse, Early Childhood, from $47,435-BA, Step 10-TEA to $48,105-BA + 30, Step 10-TEA, effective February 7, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.

Acct.
#20-211-200-104-0000-00-59

l. Approve the salary adjustment for Carol Hill, Elementary Teacher, Monument Elementary School, from $68,935-BA, Step 15-TEA + $2,200 longevity to $69,605-BA + 30, Step 15-TEA, effective February 4, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.

Acct.
#15-120-100-101-0000-00-25

m. Approve the salary adjustment for Katrinia McCormick, Elementary Teacher, Wilson Elementary School, from $70,845-BA + 60  Step 15-TEA + $2,200 longevity to $71,075-BA + 90, Step 15-TEA + $2,200 longevity, effective January 21, 2005 to June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.

Acct.
#15-120-100-101-0000-01-31

n. Approve the salary adjustment for Mary Gankiewicz, Facilitator, Robeson Elementary School, from $70,845-MA + 30, Step 15-TEA  + 12% ($79,346) + $3,050 longevity to $75,405-MA + 60, Step 15-TEA + 12% ($84,453) + $3,050 longevity, effective February13, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of  30 additional college credits.

Acct.
#15-000-221-104-0000-00-12

o. Approve the salary adjustment for Meredith Milligan, Special Education Teacher, Trenton Central High School, from $70,285-MA, Step 15-TEA + $1,500 longevity to $70,845-MA + 30, Step 15-TEA + $1,500 longevity, effective March 1, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of  30 additional college credits.

Acct.
#15-213-100-101-0000-00-05

p. Approve the salary adjustment for Judith Winogron, Math Specialist, Central Services, from $68,935-BA, Step 15-TEA + 17% ($80,654) to $70,285-MA, Step 15-TEA + 17% ($82,233), effective February 23, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of master’s degree.

Acct.
#20-235-200-104-0000-05-82  NCLB Title II A

q. Approve the salary adjustment for Elpis Hope Demitry, Facilitator, Washington Elementary School, from $70,845-MA + 30, Step 15-TEA + 12% ($79,346) + $3,050 longevity to $75,405-MA + 60, Step 15-TEA + 12% ($84,454) + $3,050 longevity, effective February 24, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.

Acct.
#15-000-221-104-0000-00-30

r. Approve the salary adjustment for Sharon  Napoleon, Elementary Teacher, Gregory Elementary,  from $41,985-BA, Step 8-TEA to $43,335-MA, Step 8-TEA, effective February 1, 2005 to June 30, 2005. (Pro-rated)


Note:
Submitted proof of master’s degree.


Acct.
#15-120-100-101-0000-00-21

s. Approve the salary adjustment for Howard Ottenberg, Special Education Teacher, Grant Elementary Teacher, from $43,335-MA, Step 7-TEA to $49,955-Doc., Step 7-TEA, effective January 10, 2005 through June 30, 2005.  (Pro-rated)

Note:
Submitted proof of doctorate degree.

Acct.
#15-216-100-101-0000-00-20

t. Approve the salary adjustment for Iain Partridge, Special Education Teacher, Trenton Central High School, from $42,995-BA + 60, Step 6-TEA to $43,225-BA + 90, Step 6-TEA, effective February 3, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of  30 additional college credits.

Acct.
#15-213-100-101-0000-00-05

u. Approve the salary adjustment for Christine Masterson, Elementary Teacher, Robbins Elementary School, from $69,605-BA + 30, Step 15-TEA to $70,845-BA + 60, Step 15-TEA, effective January 13, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.

Acct.
#15-120-100-101-0000-26-28

v. Approve the salary adjustment for Linda Pittman, Special Education Teacher, Gregory Elementary School, from $70,285-MA, Step 15-TEA + $1,500 longevity to $70,845-MA + 30, Step 15-TEA + $1,500 longevity, effective February 11, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.

Acct.
#15-213-100-101-0000-00-21

w. Approve the salary adjustment for Cheryl Merrell, Elementary Teacher, Hedgepeth/Williams Middle School, from $45,205-BA + 30, Step 9-TEA to $46,445-BA + 60, Step 9-TEA, effective February 4, 2005 through June 30, 2005.  (Pro-rated)

Note:
Submitted proof of 30 additional college credits.

Acct.
#15-130-100-101-0000-00-08

x. Approve the salary adjustment for Sharon Cooper, Elementary Teacher, Harrison Elementary School, from $68,935-BA, Step 15-TEA + $1,500 longevity to $69,605-BA + 30, Step 15-TEA + $1,500 longevity, effective February 19, 2005 through June 30, 2005. (Pro-rated)


Note:
Submitted proof of 30 additional college credits.


Acct.
#15-120-100-101-0000-00-22

y. Approve the salary adjustment for Carmen Colon-Rivera, Foreign Language Teacher, Trenton Central High School, from $68,935-BA, Step 15-TEA to $69,605-BA + 30, Step 15-TEA, effective May 3, 2005 through June 30, 2005.(Pro-rated)

Note:
Submitted proof of 30 additional college credits.


Acct.
#15-140-100-101-0000-01-05

z. Approve the salary adjustment for Joseph Okwei Jr., Special Education Teacher, Trenton Central High School, from $39,735-MA, Step 0-TEA to $44,855-MA + 60, Step 0-TEA effective April 7, 2005 through June 30, 2005. (Pro-rated)


Note:
Submitted proof of 60 additional college credits.  

Acct.
#15-213-100-101-0000-00-05
aa. Approve the salary adjustment for Joan Rudick, Special Education Teacher, Parker Elementary School, from $68,935-BA, Step 15-TEA + $2,200 longevity to $69,605-BA + 30, Step 15-TEA + $2,200 longevity effective April 5, 2005 through June 30, 2005. (Pro-rated)

Note:  Submitted proof of 30 additional college credits.
Acct.
#15-213-100-101-0000-00-27



bb.
Approve the salary adjustment for Hussain Haqq, Special Education Teacher,  Hill Elementary School from $39,735-BA, Step 3-TEA to $41,085-BA + 30, Step 3-TEA, effective May 13, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.
Acct.
#20-250-100-101-0000-05-84 - IDEA



cc.
Approve the salary adjustment for Constance Hurtt, Music Teacher, Wilson Elementary School from $68,935-BA, Step 15-TEA + $3,050 longevity to $69,605-BA + 30, Step 15-TEA + $3,050 longevity, effective April 5, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.
Acct.
#15-120-100-101-0000-01-31


dd.
Approve the salary adjustment for Gladys Taylor, Social Studies Teacher, Trenton Central High School at West State Street, from $68,935-BA, Step 15-TEA + $2,200 longevity to $69,605-BA + 30, Step 15-TEA + $2,200 longevity, effective March 7, 2005 through June 30, 2005. (Pro-rated)


Note:
Submitted proof of 30 additional college credits.


Acct.
#15-140-100-101-0000-00-05

ae. Approve the salary adjustment for Thomas Ertzberger, English Teacher, Trenton Central High School, from $69,605-BA + 30, Step 15-TEA + $3,750 longevity to $70,285-MA, Step 15-TEA + $3,750 longevity, effective April 21, 1005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of master’s degree.
Acct.
#15-140-100-101-0000-00-05

af. Approve the salary adjustment for Ana Lozardo, Bilingual Elementary Teacher, Robbins Elementary School, from $48,785-MA, Step 10-TEA to $51,685-MA, Step 11-TEA, effective September 1, 2004 through June 30, 2005. 


Note:
Submitted proof of additional teaching experience. 




Acct.
#15-241-100-101-0000-00-28

ag. Approve the salary adjustment for Christine Crowley, Special Education Teacher, Trenton Central High School, from $43,404-MA + 30, Step 1-TEA to $43,854-MA + 30, Step 2-TEA, effective September 1, 2005 through June 30, 2006. 


Note:
 Per TEA contract Article IV, Sec. A, 1.



Acct.
#15-213-100-101-0000-00-05

ah. Approve the salary adjustment for Gregory Green, Elementary Teacher, Robeson Elementary School, from $41,085-BA, Step 6-TEA to $41,755-BA + 30, Step 6-TEA, effective April 6, 2005 through June 30, 2005. (Pro-rated)

Note:
Submitted proof of 30 additional college credits.




Acct.
#15-120-100-101-0000-00-12

12.
Leave(s) of Absence
a. Approve the maternity leave of absence with pay for Lori Byrne, Elementary Teacher, Washington Elementary School, effective May 2, 2005 through June 30, 2005.

Acct.
#15-110-100-101-0000-00-30

b. Approve the leave of absence without pay for Michael Woodland, Health/Physical Education Teacher, DayLight/Twilight - Bellevue, effective April 25, 2005 through June 30, 2005.

Note:
FMLA


Acct.
#15-140-100-101-0000-01-35

c.
Approve the maternity/childcare leave of absence with pay for Robin Indeddi, Elementary Teacher, Hill Elementary School, effective May 16, 2005 through June 14, 2005 and without pay effective June 15, 2005 through June 30, 2005, and September 1, 2005 through June 30, 2006.


Note:
Per TEA contract Article VII, Section L.

Acct.
#15-120-100-101-0000-00-32 

d.
Approve the childcare leave of absence without pay for Melissa Luchansky, Elementary Teacher, Hill Elementary School effective September 1, 2005 through June 30, 2006. (Pro-rated)


Acct.
#15-120-100-101-0000-00-32

e.
Approve the medical leave of absence with pay for William Morales, Foreign Language Teacher, Rivera Elementary School, effective April 12, 2005 through June 30, 2005.



Acct.
#15-120-100-101-0000-01-15


13.
Leave of Absence - Extension

a.
Approve the extension of medical leave of absence without pay for Beryl Aikens, Guidance Counselor, Rivera Elementary School, effective May 2, 2005 through June 30, 2005. 

Acct.
#15-000-218-104-0000-33-15

14.
 Return From Leave of Absence
a.
Approve the return from a medical leave of absence for John Lemon, Vice Principal, Trenton Central High School, at the salary of  $84,000-SVP, Step 1-TASA, effective 


May 3, 2005 through June 30, 2005.  (Pro-rated) 


Acct.
#15-000-240-103-0000-00-05


15.
Leave(s) of Absence – Correction of Date

a.
Approve the correction of effective date for medical leave without pay for John Lemon, Vice Principal, Trenton Central High School, from February 4, 2005 noon to January 19, 2005 noon  through May 2, 2005.


Acct.
#15-000-240-103-0000-00-05


16.
Leave of Absence - Updates





Attachment B2 


17.
Correction(s) of Title
a.
Approve the correction of title for Tara Conrad, from Interim Teacher Leader, Kilmer Elementary School, at the salary of $42,844-BA, Step 4-TEA to Elementary Teacher, Kilmer Elementary School, no change in salary, effective September 1, 2005 through June 30, 2006.


Acct.
#15-120-100-101-0000-00-24


18. Funding Source



a.
Approve the funding source for Gloria Jean Tunstall, Assistant Superintendent of




Strategic Development, effective April 4, 2005 through August 31, 2005. (Pro-rated)




Acct. #20-235-200-104-0000-04-82 NCLB Title I      ($37,900)




Acct. #20-275-200-100-0001-04-82 NCLB Title IIA  ($42,820)




Acct. #11-000-221-104-0000-00-81

              ($38,280)

19. Creation of Position(s)
a. Approve the creation of the position of Community Center Liaison (2), Early Childhood – Central Services, effective September 1, 2005.


Acct.
#20-211-100-101-0000-00-59

b. Approve the creation of the position of  Speech Language Specialist (2), Early Childhood – Central Services, effective September 1, 2005. 


Acct.
#20-211-200-104-0000-00-59

c. Approve the creation of the position of School Nurse (2), Early Childhood, effective  September 1, 2005.


Acct.
#20-211-200-104-0000-00-59

d. Approve the creation of the position of Teacher Leader (3) at the following locations:
Small Learning Community at Dunn Middle School, Business Small Learning Community at Trenton Central High School at West State Street and the Small Learning Community for the Visual and Performing Arts at Trenton Central High School-Main Campus, effective September 1, 2004. 

Acct.
#15-000-221-104-0000-34-05 TCHS


#15-000-221-104-0000-34-10 Dunn 



e.
Approve the creation of the following positions, for the Mercer County Youth Detention Center –Educational Program, location to be determined, July 1, 2005 – June 30, 2006.  




1.
Program Coordinator
(1)

Attachment
#3




2.
Special Education Teacher (2)

  





3.
General Educational Teacher (1)





(Elementary K-8)
                




4.
Social Worker (1)








5.
Health/Physical Education (1)




Note:
The above positions are contingent upon grant funds.



One of the four (4) teachers must be bilingual (English and Spanish) per grant requirements.



Acct:
#To Be Determined

f.
Approve the creation of the following position for the Special Education Literacy Grant, location to be determined, effective July 1, 2005 – June 30, 2006.


1.
Special Education Literacy Resource Coach (2) - Attachment # 4

 


Acct.  #To Be Determined


20.
Paraprofessionals With Substitute Teaching Certificates



ATTACHMENT B5

21.
Emergency Certification Resolution

ATTACHMENT B6

            22.
Appointment(s) – After School
a.
Approve the appointment of Susan Kadish, Community Center Liaison, Early Childhood,  at the pay rate of $30/hr., effective April 6, 2005 through April 29, 2005.


Note:
Working on Federal Early Reading First Grant


Acct.
#20-211-100-101-0009-00-59

b.
Approve the appointment of the following staff to the Improving Literacy through School Libraries, at the pay rate of $36/hr., effective February 2005 through 


July 15, 2005.


Dawn Howlen

Brenda Koonce
Michele Cooper


Carol Raines-Sapp
Maryann Varilla
Sally Tarnecki




Shelia Newton

Myra  Epstein

Eugene Fleisher



Edna McLean

Frances Willever


Acct.
#20-310-200-104-0000-05-82



23.
Professional Development



a.
Approve the appointment of Judith Winogron, Math Specialist, and Daniel Heisey, Math Specialist, to the Math Professional Development/Connected Mathematics Program, Central Services, at the pay rate of $30/hr., effective May 1, 2005 through August 31, 2005. 


Acct.
#20-275-100-101-0029-04-82

PERSONNEL MATTERS REPORT - CLASSIFIED

I certify that the following consent agenda items are being submitted for Board Approval

in accordance with New Jersey State statutes and administrative codes and are in compliance

with the policies of the Trenton Board of Education.

______________________________________

________________________

Assistant Superintendent Human Resources



     Date

Based upon the certification of the Assistant Superintendent Human Resources, the Superintendent recommends the following:








PERSONNEL MATTERS:


1. Retirement(s)
a.
Approve the acceptance, with regret after 35 years of service, the retirement of


Norma Meekins, Paraprofessional, P.J. Hill Elementary School, effective


January 1, 2006.


Acct. #15-190-100-106-0000-42-32



b.
Approve the acceptance, with regret after 16 years of service, the retirement of 




Grace Peroni, 6 Hour General Worker, Hedgepeth-Williams Middle School, 




effective September 1, 2005.




Acct. #11-000-310-110-0000-00-62



c.
Approve the acceptance, with regret after 29 years of service, the retirement of 




Mary Thomas, Cleaner-Light (part-time), Trenton Central High School at West 




State Street, effective July 1, 2005.

Acct. #11-000-262-110-0000-52-61
2.
Resignation(s)



a.
Approve the acceptance of the resignation of Richard Dix, Security Officer (12 months),




Central Services, effective May 9, 2005. 




Acct. #11-000-262-110-0001-00-70



b.
Approve the acceptance of the resignation of Natalie Fitzgerald, Substitute General Worker/Lunchroom Aide, effective May 4, 2005.




Acct. #11-000-310-110-0000-00-62



c.
Approve the acceptance of the resignation of Tracey Davis, 6 Hour General Worker,




Holland Middle School, effective May 31, 2005.




NOTE:  Accepted another position in the district.




Acct. #11-000-310-110-0000-00-62



d.
Approve the acceptance of the resignation of Elisa Carroll, Lunchroom Aide,




Monument Elementary School, effective May 31, 2005.




NOTE:  Accepted another position in the district.



Acct. #11-000-262-110-0000-62-00


e.
Approve the acceptance of the resignation of John Soden, Security Officer, Trenton




Central High School at W. State Street, effective May 17, 2005.




NOTE:  Received verbal notification.




Acct. #15-000-262-110-0001-00-05

3.
Termination(s)



a.
Approve the termination of Karen Russell, Lunchroom Aide, Jefferson Elementary




School, effective May 24, 2005. 




NOTE:  Job Abandonment.



Acct. #11-000-262-110-0000-62-00



b.
Approve the termination of Karim Webber, 6 Hour General Worker, Hedgepeth-




Williams Middle School, effective May 24, 2005.




NOTE:  Job Abandonment.



Acct. #11-000-310-110-0000-00-62

4.

Appointment(s) – Emergent Hiring – New Hires
   
(Emergent hiring until criminal history check is completed.)




a.
Approve the appointment of Lyron Robinson, Heavy Cleaner (12:30 – 8:00 pm shift), 





Trenton Central High School at King Annex, at the salary of $23,341 Step 1, effective 





June 13, 2005 through June 30, 2005.  (Pro-rated)





NOTE:  Replacing David Anderson who declined the position.




Acct. #11-000-262-110-0000-52-61




b.
Approve the appointment of Marvin Campbell, Heavy Cleaner (2:00 -10:00 pm shift),

Central Services Building, at the salary of $23,341 Step 1, effective June 13, 2005 

through June 30, 2005.  (Pro-rated)





NOTE:  Filling a newly created position.




Acct. #11-000-262-110-0000-52-61

5.

Appointment(s) 


a.
Approve the appointment of Caren Wilson, from Administrative II Secretary,




Trenton Central High School (Principal’s Office) to Administrative II Secretary,

Office of School Improvement, at the salary of $36,100 Step 10/30 credits 

+ $600 longevity (no change in salary), effective May 2, 2005 through June 30, 2005.

NOTE:  Filling a vacancy.




Acct. #13-400-240-105-0000-00-35




b.
Approve the appointment of Tracey Davis, from 6 Hour General Worker, Holland





Middle School, at the salary of $10,759 Step 1 to Heavy Cleaner (12:30 – 8:00 pm shift),

Central Services Building, at the salary of $23,341 Step 1, effective June 1, 2005 through 

June 30, 2005.  (Pro-rated)





NOTE:  Filling a newly created position.




Acct. #11-000-262-110-0000-52-61




c.
Approve the appointment of Elisa Carroll, from Lunchroom Aide, Monument

Elementary School, at the rate of $11.00 per hour to Heavy Cleaner (12:30 –





 8:00 pm shift), P.J. Hill Elementary School, at the salary of $23,341 Step l, effective 





June 1, 2005 through June 30, 2005.  (Pro-rated)





NOTE:  Replacing Daniel Rock who resigned.





Acct. #11-000-262-110-0000-52-61

6.
Appointment(s) - Interim

a.
Approve the appointment of Nicholas Povio, from Electrician Journeyman,



Buildings and Grounds Department, at the salary of $65,726 to Interim Electrician



Foreman, Buildings and Grounds Department, at the salary of $69,375, effective



April 16, 2005 through June 30, 2005. (Pro-rated)



NOTE:  Replacing Derrick Chatman who is out due to illness.



Acct. #11-000-262-110-0000-53-61


b.
Approve the appointment of Nicholas Ciccarello, from Custodian, Central Services,



at the salary of $42,642 Step 10 + $2,900 longevity to Interim Custodian Engineer 



Grade III, Central Services, at the salary of $50,696 Step 10 + $2,900 longevity,



effective February 7, 2005 through April 22, 2005.  (Pro-rated)



NOTE:  Replaced Jimmie Hooks who was out due to illness.



Acct. #11-000-262-110-0000-52-61

c.
Approve the appointment of Andre Ingram, from Custodian, Daylight-Twilight/


Bellevue, at the salary of $23,790 Step l to Interim Custodian Engineer Grade III, 


Daylight-Twilight/Bellevue, at the salary of $28,391 Step l, effective April 11, 2005


through June 30, 2005.  (Pro-rated)


NOTE:  Replacing Steven Richardson who is deceased.

Acct. #11-000-262-110-0000-52-61

d.
Approve the appointment of Arnold McNeil, from Custodian, Hedgepeth-Williams


Middle School, at the salary of $42,642 Step 10 to Interim Head Custodian, Gregory


Elementary School, at the salary of $47,804 Step 10, effective March 21, 2005


through May 12, 2005.  (Pro-rated)


NOTE:  Replaced Aida Hernandez-Lamboy who was on leave of absence.


Acct. #11-000-262-110-0000-52-61



e.
Approve the appointment of Larry Crowley, from Custodian, Monument Elementary




School, at the salary of $27,044 Step 4 to Interim Custodian Engineer Grade III,




Parker Elementary School, at the salary of $32,655 Step 4, effective June 6, 2005




through June 30, 2005.  (Pro-rated)




NOTE:  Replacing Edward Bryant who is being reassigned.




Acct. #11-000-262-110-0000-52-61

7.

Appointment(s) – Interim - Correction


a.
Approve the appointment of Oliver Yawn II, from Interim Custodian Engineer 




Grade II, Trenton Central High School, at the salary of $45,560 Step 8 + 




$1,300 longevity to Interim Custodian Engineer Grade II, Trenton Central High 




School, at the salary of $55,291 Step 10 + $1,300 longevity, effective May 16, 2005




through June 20, 2005.  (Pro-rated)




NOTE:  Replacing Julio Balaguer who is out on medical leave of absence.



Acct. #11-000-262-110-0000-52-61

8.
Transfer(s) - Involuntary

a.
Approve the involuntary transfer for Adrienne Wright, from Paraprofessional, 



Monument Elementary School to Paraprofessional (1:1), P.J. Hill Elementary School, 



at the salary of $21,754 Step 3/0 credits (no change in salary), effective May 9, 2005



through June 30, 2005.



NOTE: Filling a vacancy.


Acct. #11-204-100-106-0000-00-84


b.
Approve the involuntary transfer for Tamara Williams, from 6 Hour General Worker,



Commissary to 6 Hour General Worker, Trenton Central High School at Sherman 



Avenue, at the salary of $10,759 Step 1 (no change in salary), effective May 2, 2005



through June 30, 2005.



NOTE:  Replacing Rayshawn Robinson who was transferred.


Acct. #11-000-310-110-0000-00-62


c.
Approve the involuntary transfer for Rayshawn Robinson, from 6 Hour General Worker,



Trenton Central High School at Sherman Avenue to 6 Hour General Worker, Commissary,



at the salary of $12,753 Step 3 (no change in salary), effective May 2, 2005 through



June 30, 2005.



NOTE: Replacing Tamara Williams who was transferred.


Acct. #11-000-310-110-0000-00-62


d.
Approve the involuntary transfer for Demetra Byrd, from 7 Hour Unit Leader, 



Commissary to 7 Hour Unit Leader, Trenton Central High School at Sherman Avenue,



at the salary of $16,078 Step 1 (no change in salary), effective May 2, 2005 through 



June 30, 2005.



NOTE: Replacing Yvonne Miller who was transferred.


Acct. #11-000-310-110-0000-00-62


e.
Approve the involuntary transfer for Joseph Walker, from 6 Hour General Worker, 



Commissary to 6 Hour General Worker, Trenton Central High School at West State Street,



at the salary of $10,759 Step 1 (no change in salary), effective May 2, 2005 through



June 30, 2005.



NOTE: Filling a vacancy.


Acct. #11-000-310-110-0000-00-62


f.
Approve the involuntary transfer for Alphonso Pack, from Heavy Cleaner, Stokes



Elementary School to Heavy Cleaner, Gregory Elementary School, at the salary



of $26,034 Step 4 (no change in salary), effective June 6, 2005 through 



June 30, 2005.  



NOTE: Filling a newly created position.


Acct. #11-000-262-110-0000-52-61


g.
Approve the involuntary transfer for Jeffrey Young, from Heavy Cleaner, Trenton



Central High School at W. State Street to Heavy Cleaner, Mott Elementary



School, at the salary of $24,688 Step 2 (no change in salary), effective 



June 6, 2005 through June 30, 2005.  



NOTE: Filling a newly created position.


Acct. #11-000-262-110-0000-52-61

9.
Reassignment(s)

a.
Approve the reassignment for Edward Bryant, from Custodian Engineer Grade III,



Parker Elementary School, at the salary of $50,696 Step 10 to Custodian, Stokes



Elementary School, at the salary of $42,642 Step 10, effective June 1, 2005



through June 30, 2005.  (Pro-rated)



NOTE:  Mr. Bryant is being demoted.



Acct. #11-000-262-110-0000-52-61


10.
Return To Former Position

a.
Approve the return to former position for Nicholas Ciccarello, from Interim



Custodian Engineer Grade III, Central Services, at the salary of $50,696 Step 10 +



$2,900 longevity to Custodian, Central Services, at the salary of $42,642 Step 10 +



$2,900 longevity, effective April 25, 2005 through June 30, 2005.



Acct. #11-000-262-110-0000-52-61

11.
Salary Adjustment(s)

a.
Approve the salary adjustment for Eunice Belcher, Administrative I Secretary,



Trenton Central High School, from the salary of $50,910 Step 15/60 credits + 



$2,600 longevity to the salary of $53,710 Step 15/60 credits (Administrative II Guide)



+ $2,600 longevity, effective September 11, 2004 through October 4, 2004.  (Pro-rated)



NOTE:  Performing the work of Administrative II Secretary.



Acct. #15-000-222-105-0000-00-05



b.
Approve the salary adjustment for Gladys Leonard, Paraprofessional, Trenton




Central High School-Main Campus, from $32,500 Step 13/30 credits + 

$2,300 longevity to $34,000 Step 13/60 + $2,300 longevity, effective April 1, 2005

through June 30, 2005.  (Pro-rated)

NOTE:  Submitted proof of thirty (30) additional credits.

Acct. #15-213-100-106-0000-00-05 



c.
Approve the salary adjustment for Madeline Ennis, Paraprofessional, Mott Elementary




School, from $23,261 Step 5/0 credits to $24,877 Step 5/30 credits, effective




March 1, 2005 through June 30, 2005.  (Pro-rated)

NOTE:  Submitted proof of thirty (30) credits.
Acct. #20-211-100-106-0000-00-59



d.
Approve the salary adjustment for Carol Ratliff, Paraprofessional, Cadwalader




Elementary School, from $25,630 Step 6/30 credits to $26,707 Step 6/60 credits,




effective May 23, 2005 through June 30, 2005.  (Pro-rated)

NOTE:  Submitted proof of thirty (30) additional credits.
Acct. #15-190-100-106-0000-42-16



e.
Approve the salary adjustment for Ruth Serrano, Paraprofessional, Robeson




Elementary School, from $24,877 Step 5/30 credits to $25,954 Step 5/60 credits,




effective May 26, 2005 through June 30, 2005.  (Pro-rated)

NOTE:  Submitted proof of thirty (30) additional credits.
Acct. #20-211-100-106-0000-00-59



f.
Approve the salary adjustment for Rosemary Cowell, Paraprofessional, Gregory




Elementary School, from $32,500 Step 13/30 credits + $1,500 longevity to 




$34,000 Step 13/60 credits + $1,500 longevity, effective April 1, 2005 through




June 30, 2005.  (Pro-rated)

NOTE:  Submitted proof of thirty (30) additional credits.
Acct. #15-190-100-106-0000-42-21



g.
Approve the salary adjustment for Norman Francis, Paraprofessional, Holland




Middle School, from $27,030 Step 5/90 credits to $27,784 Step 5/120 credits,




effective April 15, 2005 through June 30, 2005.  (Pro-rated)

NOTE:  Submitted proof of thirty (30) additional credits.
Acct. #15-204-100-106-0000-00-09



h.
Approve the salary adjustment for Yvette Rodriquez, Paraprofessional, Grant




Elementary School, from $25,954 Step 5/60 credits to $27,030 Step 5/90 credits,




effective April 1, 2005 through June 30, 2005.  (Pro-rated)

NOTE:  Submitted proof of thirty (30) additional credits.
Acct. #15-204-100-106-0000-00-20
12.
Rate Change

a.
Approve the rate change for temporary Carpenter Journeyman, Buildings and



Grounds Department, from $33.38 per hour to $34.52 per hour, effective



May 1, 2005 through April 30, 2006.



NOTE:  Rates are per hiring hall. 


Acct. #11-000-262-110-0008-53-61


b.
Approve the rate change for temporary Painter Journeyman, Buildings and Grounds 



Department, from $30.50 per hour to $31.00 per hour, effective May 1, 2005 through



April 30, 2006.



NOTE:  Rates are per hiring hall.



Acct. #11-000-262-110-0008-53-61


c.
Approve the rate change for temporary Laborer Journeyman, Buildings and 



Grounds Department, from the rate of $24.65 per hour to $25.15 per hour, effective



May 1, 2005 through April 30, 2006.



NOTE:  Rates are per hiring hall.



Acct. #11-000-262-110-0008-53-61

13.
Return From Leave of Absence
a.
Approve the return from leave of absence for John Hatcher, Custodian



Engineer Grade 2, Holland Middle School, at the salary of $55,291 Step 10, 



effective April 11, 2005 through June 30, 2005. (Pro-rated)



Acct. #11-000-262-110-0000-52-61

           14.
Abolishment of Position(s)

a.
Approve the abolishment of the position of Cleaner-Light/part-time (10), at the



following locations, effective June 1, 2005.



1.
Franklin (2)



2.
Grant (2)



3.
Gregory (1)



4.
Hill (1)



5.
Wilson (2)



6.
TCHS at W. State St. (2)



NOTE:  Due to retirement of Cleaner-Light/part-time employees.


Acct. #11-000-262-110-0000-52-61

          15.
Creation of Position(s)

a.
Approve the creation of the position of Heavy Cleaner (9), at the following



locations, in accordance with Custodian Contract, effective June 1, 2005.



1.
Dunn 



2.
Franklin 



3.
Grant



4.
Gregory (2)



5.
Hill 



6.
Mott



7.
TCHS at W. State St.



8.
Wilson




Acct. #11-000-262-110-0000-52-61


b.
Approve the creation of the position of Custodian (2), Mott Elementary School



and Robbins Annex, salary in accordance with Custodian Contract, effective



June 1, 2005.



Acct. #11-000-262-110-0000-52-61



c.
Approve the creation of the position of Administrative I Secretary, Franklin Annex,




salary in accordance with TESA Contract, effective July 1, 2005.




Acct. #13-000-240-105-0000-00-18


         16.
Leave(s) of Absence – UP DATES (NO BOARD ACTION REQUIRED)



Attachment B1

17.
Appointment(s) – After School

a.
Approve the following staff to the 21st Century Learning Center After School



Program, at the rate in accordance with Business and Technical Contract,



effective March 1, 2005 through June 30, 2005.




1.
Daryl Haynes

Substitute Security Officer




2.
James Crawford

Substitute Security Officer




3.
Calvin Donalson

Substitute Security Officer




4.
Georgia Jackson

Substitute Security Officer




Acct. #20-309-200-110-0009-04-82


TRENTON BOARD OF EDUCATION

Human Resources Department

ADDENDUM

Board Agenda – June 27, 2005

Human Resources – Personnel Matters

1. Approve the salary increase for Melvin Wyns, Business Administrator/Board Secretary, in accordance to the terms of the contract agreed to in principle for an effective date of July 1, 2004, $142,000. (contract attached)

NOTE: No official Board Action was taken to implement the salary             increase.
2. Approve the appointment of Nancy Swirsky as Interim Business Administrator/Board Secretary, effective July 1, 2005 at the salary $127,300 (prorated).

3. Approve the appointment of Melvin Wyns to serve as a consultant for transition of newly appointed Business Administrator/Board Secretary, effective July 1, 2005 on an as needed basis, but not to exceed $19,500.

1. Human Resources – Personnel Matters Addendum

2. TASA Memorandum of Agreement

3. Cabinet and Confidential  Administrators Salary Increase and Incentive Plan

Also, please pull the Second Reading the Light Duty Policy. It will be modified and resubmitted for Second Reading in the July agenda.
FINANCE / FACILITIES /CAPITAL PROJECTS REPORT

I certify that the following consent agenda items are being submitted for Board approval in accordance with Federal and State statutes and administrative codes and are in compliance with the policies of the Trenton Board of Education.

____________________________


       June 2, 2005

    School Business Administrator


               Date

Based upon the certification of the School Business Administrator, the Superintendent recommends the following:

1.
Approval of a Revised Resolution authorizing the educational services contract to Technology Pathways International™ for materials and technical support to implement curriculum mapping, assessment and teacher training services.  Cost Not to Exceed $224,152.39. Original resolution was approved on the March 21, 2005 Board Agenda.  The only change is the amount and GAAP codes, (original amount was $224,032.83 and original GAAP Codes were 20-235-200-320-0000-05-82 & 20-236-200-600-0000-05-82).    Funding Period: March 1, 2005 through July 15, 2005.  Funding Source: NCLB Grant funds and School funds – GAAP #s 

20-235-200-320-0000-05-82 - $218,926 

                                                15-190-100-590-0000-00-19 - $    5,226.39   

(Attachment   C-1)

2.
Approval of a Resolution to accept $1,000 from Wal-Mart for Teacher of the Year Award to be used at Parker Elementary School

(Attachment   C-2)

3.
Approval of an agreement for Trenton Central High School to contract the May Institute to provide a professional development program that includes training in classroom behavior support and de-escalation strategies in an amount not to exceed $5,000.   Funding Period:  May 1, 2005 through June 30, 2005.    Funding Source:  School funds – GAAP # 15-000-223-320-0000-00-05 


(Attachment   C-3)

4.
Approval of a Resolution to dissolve Holland Middle School and to establish a High School-Small Learning Community for high school students at the 50 North Clinton Avenue facility

 
(Attachment   C-4)

5.
Approval of a Resolution authorizing the Budget Modifications for FY 2005 for the Access-Collaboration-Equity Plus (ACE+) grant as approved by the State Department of Education


(Attachment   C-5)

6.
Approval of a Resolution authorizing the Budget Modifications for FY 2005 for the Students using Technology to Achieve Reading-Writing (STAR-W) grant as approved by the State Department of Education


(Attachment   C-6)

7.
Approval of Vending Agreements for the 2005/2006 school year, between the Nutrition Services Department and:

a.
Little Kids College  I

b. 
Little Kids College II

c. 
Little Kids College Tremont

d. 
PACE Charter School 

e. 
International Charter School

f. 
Division of Streets – City of Trenton 

g. 
Kids-R-First Pre School  I

h.
Kids-R-First Pre-School II

i.  
Tomorrow Land

j.  
Trinity Cathedral Academy Pre-School

k. 
Children’s First Academy

l.  
Stepping Stones Learning Center - Roebling

m.
Stepping Stones Learning Center – Swan

n. 
Divine Kiddie Academy

o.
Mercer Street Friends

p.
Parents for Action

q.   Children’s Center and Pre-School

 r.
Howley School, LLC – Building  I

s.
Howley School, LLC – Building II 
 
  
 

 (Attachment   C-7)

8.
Approval of Bid Renewal for Mack Industries, Inc. to perform system-wide boiler cleaning for the Trenton Board of Education during the 2005/2006school years,  in an amount not to exceed $40,741 


(Attachment   C-8)

9.
Approval of a Resolution for the Todd Geter Architect to provide additional architectural services to the school district on an as needed basis for the 2005/2006 school year, in an amount not to exceed $10,000

 (Attachment    C-9)

10.
Approval of Bid Renewal for Swimming Pool sampling and testing with QC Laboratories for the 2005/2006 school year, in an amount not to exceed $6,020 (3.5% price increase)


(Attachment   C-10)

 11.
Approval to use Chem-Clean Systems (State Contract Vendor #A87577) for Boiler Treatment for the 2005/2006 school year


(Attachment   C-11)

12.
Approval to use G. M. H. Associates of America (State Contract Vendor #A56223) for repair services of Electric Motors for the 2005/2006 school year 


(Attachment   C-12)

13.
Approval of Bid Renewal for environmental services with Environmental Connection, Inc. for the 2005/2006 school year, in an amount not to exceed $87,875 (3.5% price increase)


(Attachment   C-13)

14.
Approval of Bid Renewal for the Fire Alarm Service Contract, with Institutional Systems Service Corp. (ISS),for the 2005/2006 school year, in an amount not exceed $45,678


(Attachment   C-14)

15.
Approval of Bid Renewal for waste and recycle removal with Waste Management of New Jersey, Inc. for the 2005/2006 school year, in an amount not to exceed $265,604 (3.5% price increase)


(Attachment   C-15)

16.
Approval of Bid Renewal for asbestos abatement for the District, to Abate Tech for the 2005/2006 school year, in an amount not to exceed $93,044 (3.5% price incrase)


(Attachment   C-16)

17.
Approval of a Bid Award to Lawmen Supply Company for Metal Detectors, Walk-Thru and Hand Wand & Accessories, in an amount not to exceed $60,631.34

(Attachment C-17)

18.
Approval of a Bid Award to Bobcat of Trenton for (1) 2005 4X4 Turbo Utility Work Machine, in an amount not to exceed $64,973.76

(Attachment C-18)

19.
Approval of a Bid Award to H.A. DeHart & Son for (2) Type C-54 Passenger School Buses, in an amount not to exceed $130,530

(Attachment C-19)

20.
Approval of a Bid Award to AmTran Bus Sales for (1) Type B-24 Passenger School Bus, in an amount not to exceed $40,896

(Attachment C-20)

21.
Approval of a Revised Resolution to enroll membership in the District Management Council to identify, analyze, and disseminate the best management practices for improving student achievement, enhancing educational practices and reducing cost throughout the district, etc.  Cost Not to Exceed $25,000. Original resolution was approved on the March 21, 2005 Board Agenda.  The only change is the extension of the funding period, (original funding period was March 1, 2005 through February 15, 2006)    Funding Period: March 1, 2005 through June 30, 2006.  Funding Source: LEAD program funds– GAAP # 20-466-200-320-6000-05-82 

 (Attachment   C-21)

22.
Approval of a Resolution to contract for $524,625, with the Mercer Department of Human Services for the Trenton Public School District to administer and provide the educational program at the Mercer County Youth Detention Center for the 2005/2006 school year.  Funding Period:  July 1, 2005 through June 30, 2006.     Funding Source:  Mercer Department of Human Services


(Attachment   C-22)

23.
Approval to terminate, effective July 1, 2005, payroll deductions for the following as providers of 403(b) tax sheltered annuities for Trenton Board of Education staff due to the failure of these companies to maintain at least 25 district staff as clients in accordance with district policy:





a.  Conseco Insurance Company





b.  Eltekon Advisory LLC


(Attachment   C-23)

24.
Approval to authorize, effective July 1, 2005, payroll deductions for the following as providers of 403(b) tax sheltered annuities for Trenton Board of Education staff:


a.  Financial Network Investment Corporation

b.  The Wealth Acceleration Institute, Inc.


(Attachment   C-24)

25.
Approval to authorize, effective July 1, 2005, payroll deductions for American General as a provider of income protection/disability insurance for Trenton Board of Education Staff


(Attachment   C-25)

26.
Approval to authorize, effective July 1, 2005, payroll deductions for Aflac as a provider of long term care insurance for Trenton Board of Education staff


(Attachment   C-26)

27.
Approval to pay the City of Trenton an amount not to exceed $73,960 to provide GIS data layer development relating to the Trenton Public School District for the City’s Geographic Information System Project


(Attachment   C-27)
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28.
Approval of the Bills Lists dated May 13, 2005 and May 31, 2005

(Attachment   C-28)

29.
Approval of Nutrition Services bills lists for the months of  April and May  2005


(Attachment   C-29)

30.
Approval of the Use of Facilities Report for the month of  June  2005


(Attachment   C-30) 

31.
Approval of Staff Travel for the month of  June 2005


(Attachment   C-31)

32.
Approval of Budget Transfers for the month of  April 2005 

(Attachment   C-32)

33.
Approval of the Board Secretary & Treasurer’s Reports for the month of  May 2005


(Attachment   C-33)

34.
 Approval of a Revised Resolution authorizing a professional service contract with Lori Verderosa for services to address the on-going need for professional development programs for guidance counselors relating to intervention skills.  Cost Not to Exceed $4,200. Original resolution was approved on the May 31, 2005 Board Agenda.  The only change is the consultant and funding period. (Original consultant was GKSW/Crystal Group Assoc. and the funding period was May 19, 2005 through May 21, 2005). Funding Period: June 1, 2005 through June 30, 2005.  Funding Source: NCLB-Title IV Drug Free program funds– GAAP # 20-285-200-300-0000-05-82
(Attachment   C-34)

35.
Approval to accept a $500 donation from the Sarnoff Corporation to help sponsor the Trenton Central High School’s Robotics Team

36.
Approval to accept $5,000 from the Princeton Center for Leadership Training to pay stipends to the advisors and stakeholder team liaison for the Peer Group Connection Program in accordance with the partnership agreement

37.
Approval to accept a $300 donation from the Honorable May Douglas Palmer and to accept a $100 donation from the Young Scholar’s Institute for the Trenton Central High School’s Inspirational Choir Activities Account

38.
Approval to apply for the Stewart B. McKinney-Vento Education of the Homeless Children and Youth Program discretionary grant in the amount of $132,000.  (Year 3/3)   Funding Period:  September 1, 2005 through August 31, 2006  Funding Source:  State Department of Education


39.
Approval of a Resolution to permit the Business Office, with the approval of the Superintendent, to transfer Fund Balance of $2,000 for various purposes identified in the resolution

40.
Approval of a Bid Award to the following:

a.   Eastern Armored Services for Armored Car Service in an amount not to exceed $58,266 for the 2005/2006 school year

b. Cream-O-Land Dairy for Milk and Dairy Products in an amount not to  exceed $685,533.10 for the 2005/2006 school year

c. Italian Peoples Bakery for Bread and Bread Products in an amount not to exceed $9,836 for the 2005/2006 school year

d. Pechter’s Bakery for Bread and Bread Products in an amount not to exceed $104,726.50 for the 2005/2006 school year

e. Eagle Maintenance for Restroom Products, as needed, for the only bid received that complies with specifications for the 2005/2006 school year

f. Capital Fire Protection Co. for the Automatic Sprinkler System & Fire Pump Inspection & Testing in an amount not to exceed $5,095 for the 2005/2006 school year

g. H.A. Dehart & Son for (1) Type “B” 24 Passenger School Bus in an amount not to exceed $42,148 for the 2005/2006 school year

h. Pest-A-Side Exterminating for Pest Control Services in an amount not to exceed $11,400 for the 2005/2006 school year

i. Preferred Meal System, Inc. for Pre-Plate Meals, as needed, for the only bid received that complies with specifications for the 2005/2006 school year

j. Jersey Paper for Coarse Paper in an amount not to exceed $105,799.50 for the 2005/2006 school year

k. US Foodservice for Snacks in an amount not to exceed $13,608.52 for the 2005/2006 school year

(Attachment   C-40)

41.
Approval of a Resolution authorizing the renewal of the leases for Sacred Heart School, Sacred Heart Convent and St. Mary’s School


(Attachment   C-41)
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