TRENTON BOARD OF EDUCATION
POLICY GOVERNANCE BOARD OF EDUCATION
108 North Clinton Avenue

Trenton, New Jersey 08609
CONFERENCE BOARD MEETING AGENDA

MONDAY – JUNE 16, 6:30 P.M.
REGULAR BOARD MEETING AGENDA

MONDAY -  JUNE 30, 2003 - 7:00 P.M.


Community Forum:  Overview of Policy Governance at 5:30 P.M.
Presenters

Dr. Bernard McMullan and Mr. Garry Feltus, school board members, will present a power point presentation on the ends policies for student outcomes.  The school board uses its policies to define its values and expectations.
BOARD CONFERENCE MEETING AT 6:30 P.M.
I.
CALL TO ORDER
II.
PLEDGE OF ALLEGIANCE
III.
ROLL CALL

PRESENT


Abdul-Malik Ali

Geraldine Eure
Garry R. Feltus

Bernard McMullan


Noriel Peña

Abigail Ramos

Donald O. Shelton

Sunnetta Slaughter


Joyce M. Kersey
IV.
SUNSHINE LAW
The New Jersey Public Meetings Law was enacted to ensure

the right to the public to have advance notice of and to attend

the meetings of public bodies at which any business affecting their

interest is discussed or acted upon.

In accordance with the provisions of this act, the Trenton 

Board of Education has caused notice of this meeting to be

publicized by having the date, time and place thereof posted in

the Central Services Building, 108 North Clinton Avenue, City

Clerk’s Office, City Hall and the Times.  Notice has also been

sent to those persons who have requested that their names

be included on the mailing list.

Formal action will take place at this meeting.
V.
ADOPT AGENDA
ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   

   



Geraldine Eure



   



Garry R. Feltus



   



Bernard McMullan

   

   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   
   



Sunnetta Slaughter



   


Joyce M. Kersey


VI.
BOARD MEMBER COMMENTS OR CONCERNS
1. Board Student Resolution for Mr. Andrew McRae – Board President

(Attachment 1)

2. Board Student Resolution for Amaryllis Ortiz – Board President

(Attachment 2)

3. Use of Facilities – Board President


VII. SUPERINTENDENT’S COMMUNICATION AND COUNSEL TO THE BOARD 
VIII.   (EL-5) Staff Compensation

The CSA shall not fail to have in place compensation and benefit plans that adequately compensate employees consistent with the applicable marketplace, with organizations of comparable size and type and within available resources.

Accordingly, the CSA may not:

1.
change his or her compensation and benefits.
2.
fail to have in place salary schedules and pay plans for employees that:

a. 
compensate the district’s teachers based upon their education and experience;

b.
provide that employees who fail to meet reasonable job expectations may not receive salary increases or may not be retained; 

c.
Link employee compensation with performance.

3.
fail to have in place compensation plans to attract and maintain top quality staff.

IX. BOARD DISCUSSION ON REPORTS

X. MONITOR BOARD PERFORMANCE

Governance Policy (GP-3, GP-9, GP-10 & GP-11)
(GP-3) Board Job Description

The job of the Board is to represent the citizens and to lead the organization by determining and demanding appropriate and excellent organizational performance. To distinguish the Board’s own unique job from the jobs of the CSA and staff, the Board will concentrate its efforts on the following:

1.
determining and using proactive strategies to ensure constructive two-way dialogue for input from students, staff, parents and the citizens as a means to link with the entire community around the Board’s Ends policies.

2.
developing written governing policies that, at the broadest levels, address:

a.

Ends:  Organizational impacts, benefits, and end results for specified recipients and their relative worth (what end result is desired for whom and at what cost);

b.
Executive Limitations:  Constraints on executive authority which establish the practical, ethical and legal boundaries within which all staff activity and decision-making will take place and be monitored;

c.

Governance Process:  How the Board will conceive, carry out and monitor its own work;

d.
Board/CSA Relationship:  How authority is delegated and its proper use monitored; the CSA role, authority and accountability.

3.
ensuring CSA performance through monitoring Ends and Executive Limitations policies.

4.
ensuring Board performance through monitoring Governance Process and Board-CSA Relationship policies.

5.
ensuring that the Ends are the focus of organizational performance.

6.
advocating on behalf of the organization and the clients it serves.

(GP-9) Board Members’ Code of Conduct

The Board commits itself and its members to ethical, businesslike and lawful conduct, including proper use of authority and appropriate decorum when acting as Board members.  

Accordingly:

1.   Board members will represent the interests of the citizens of the entire school   

      district. This accountability to the whole district supersedes:

a. any conflicting loyalty a member may have to other advocacy or interest groups;

b. loyalty based upon membership on other boards or staffs;

c. conflicts based upon the personal interest of any Board member who is

                 
 also a parent of a student in the district;

d. conflicts based upon being a relative of an employee of

      the district; or 

2.
Board members may not attempt to exercise individual authority over the organization.

a.

Members’ interaction with the CSA and with staff must recognize the lack of authority vested in individuals except when explicitly authorized by the Board.

b.
Members’ interaction with the public, press or other entities must recognize the same limitation and the inability of any Board member to speak for the Board except to repeat explicitly-stated Board decisions.

c.    Members will not publicly express individual negative judgments about CSA or staff performance.  Any such judgments of CSA or staff performance will be made only by the full Board, meeting in executive session as permitted by law. 

3. Members shall maintain confidentiality appropriate to sensitive issues and information that otherwise may tend to compromise the integrity or legal standing of the board, especially those matters discussed in executive session.
(GP-10) Board Member Covenants
In order to build and maintain productive and effective relationships among themselves and with the CSA and staff, Board members shall maintain a system of communication and interaction that builds upon mutual respect and trust.
Accordingly, members will:

1.
exercise honesty in all written and interpersonal interaction;
2.
demonstrate respect for the opinions of others;
3.
focus on issues rather than on personalities;
4.
maintain focus on common goals;
5.
communicate in a timely manner to avoid surprises;
6.
respect decisions of the full board;
7.
withhold judgment on issues until fully informed;
8.
criticize privately, praise publicly;
9.
maintain appropriate confidentiality;
10.
openly share personal concerns, information and knowledge;
11.
make every reasonable effort to protect the integrity and promote the positive image of the district and one another.
Members will not:

1.
embarrass each other or the district;
2.
intentionally mislead or misinform each other;
3.
maintain hidden agendas;
4.      assume responsibility for resolving operational problems or complaints;
5.      give personal direction to any part of the operational organization.
(GP-11) Process for Addressing Board Member Violations

The Board and each of its members are committed to faithful compliance with the provisions of the Board’s policies. In the event of a member’s willful and ontinuing violation of policy, the Board will seek remedy by the following process:

a. conversation in a private setting between the offending member and the Board president or other individual member;

b. discussion in a private session between the offending member and the full Board, as permitted by law; 

c. public censure of the offending member of the Board; or

            d. 
seeks other remedy authorized by law.

XI.
INFORMAL ADJOURNMENT TO DEBRIEFING
(The Board will engage in self-dialogue assessment to review the evening discussion in order to focus their efforts on the governance of the district).

XII.
EXECUTIVE SESSION



WHEREAS,         The Board of Education must discuss subjects concerning



personnel matters, negotiations, and legal matters;



WHEREAS,         The aforesaid subjects are not appropriate subjects to 



be discussed in a public meeting; and,



WHEREAS,
The aforesaid subjects to be discussed are within the



exemptions which are permitted to be discussed and acted upon in closed



executive session pursuant to P.L. 1975, Chapter 231, it is therefore



RESOLVED, 
That the aforesaid subjects shall be discussed in closed



executive session by this Board and administrative staff at the conclusion



of the public segment of this meeting and information pertaining thereto will



be made available to the public as soon thereafter as possible and once 



the reasons for nondisclosure no longer exist.



MOTION FOR EXECUTIVE SESSION 



Moved by:         Seconded by:  


MOTION TO ADJOURN TO EXEXUTIVE


MOVED BY:                    SECONDED BY:  
ADJOURNMENT
REGULAR BOARD MEETING

I.
CALL TO ORDER
II.
PLEDGE OF ALLEGIANCE
III.
ROLL CALL

PRESENT


Abdul-Malik Ali


Geraldine Eure
Garry R. Feltus

Bernard McMullan


Noriel Peña


Abigail Ramos


Donald O. Shelton


Sunnetta Slaughter


Joyce M. Kersey

IV.
SUNSHINE LAW
The New Jersey Public Meetings Law was enacted to ensure

the right to the public to have advance notice of and to attend

the meetings of public bodies at which any business affecting their

interest is discussed or acted upon.

In accordance with the provisions of this act, the Trenton 

Board of Education has caused notice of this meeting to be

publicized by having the date, time and place thereof posted in

the Central Services Building, 108 North Clinton Avenue, City

Clerk’s Office, City Hall and the Times.  Notice has also been

sent to those persons who have requested that their names

be included on the mailing list.

Formal action will take place at this meeting.

I. V.
ADOPT AGENDA
ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   

   



Geraldine Eure



   



Garry R. Feltus



   



Bernard McMullan

   

   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   
   



Sunnetta Slaughter



   


Joyce M. Kersey



VI.
BOARD MEMBER COMMENTS OR CONCERNS 
4. Board Member, Sunnetta Slaughter’s Resolution – Board President

(Attachment 1)

VIII. SUPERINTENDENT’S COMMUNICATION AND COUNSEL TO THE BOARD 

IX. ENDS DATA


(E-1) District Mission

All students will graduate with a vision for their futures, motivated to learn continually and prepared to succeed in their choice of college or career. 
(E-2) Academic Performance

All students, regardless of ethnicity, race, culture, socioeconomic factors, orientation, or disabilities, will achieve to their level of potential while meeting or exceeding grade level expectations.

2.1 Students will demonstrate mastery of NJCCCS.

2.1.1. Literacy  

Reading is the highest priority for students.  All students demonstrate reading mastery at or above grade level and will write competently in a variety of content areas for varied purposes and audiences.

2.2 Students will know the specific competencies required for their grade level                 and class.

IX.
BOARD DISCUSSION ON REPORTS

X.
PUBLIC PARTICIPATION
XI.
CONSENT AGENDA

A.  BOARD ACTION ON MINUTES

1.
Board Conference and Executive Minutes for May 16, 2003

2.
Regular Board and Executive Minutes for May 27, 2003

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   
   



Geraldine Eure



   



Garry R. Feltus

   

   



Bernard McMullan

   
   



Noriel Peña


   
   



Abigail Ramos



   



Donald O. Shelton

   
   



Sunnetta Slaughter



   


Joyce M. Kersey

   


B.
BOARD ACTION ON EXECUTIVE LIMITS AND ENDS  REPORTS

1. (E-5), Workplace Performance

2. (E-1), District Mission

3. (E-2), Academic Performance – 2.1.1 Literacy

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   
   



Geraldine Eure



   



Garry R. Feltus

   

   



Bernard McMullan

   
   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   

   



Sunnetta Slaughter


   


Joyce M. Kersey

   


C.
BOARD ACTION ON ADMINISTRATION REPORTS

1. Superintendents Report

Attachment 1 – Vandalism, Violence & Substance Abuse Incident Report

Attachment 2 – In-School/Out-of-School Suspensions

Attachment 3 – Student Attendance Through the month of May

Attachment 4 – Overtime Report for the month of May

2.
School Improvement Report


(See Attachment A)

3. Human Resources Report

(See Attachment B)

4.
Finance/Facilities/Projects Report



(See Attachment C)

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   

   



Geraldine Eure

   



Garry R. Feltus

   

   



Bernard McMullan

   

   



Noriel Peña


   
   



Abigail Ramos



   



Donald O. Shelton

   
   



Sunnetta Slaughter



   


Joyce M. Kersey

   

XII.
INFORMAL ADJOURNMENT TO DEBRIEFING

(The Board will engage in self-dialogue assessment to review the evening discussion in order to focus their efforts on the governance of the district).

ADJOURNMENT
ATTACHMENT A           

ADMINISTRATIVE  RECOMMENDATIONS




A.
SCHOOL IMPROVEMENT





The Superintendent recommends the following: 

Proposals:
1.
Approval of PROPOSAL for additional staffing at Trenton 



Central High School for the summer of 2003.  Staff is needed for 



interviewing of students and parents/guardians for the purpose of 



registration, assisting the district’s doctor during athletic physical




examinations and organizing and inventorying athletic equipment 



and supplies.  The cost not to exceed $5,533.36. Funding Period: 



July 2003 – August 2003.  Funding Source: School Funds 




GAAP #’s
15-000-218-104-0009-00-05






15-000-213-104-0009-00-05






15-402-100-104-0000-00-05




(Attachment A-1)



2.
Approval of PROPOSAL for The New Jersey Refugee Student 



Summer Program. This program will work with 16 students in 



grades 6-12 at Hedgepeth/Williams Middle School, 
Robbins 



Elementary School and Wilson Elementary School and 32 of their 



parents on listening, speaking, reading and writing skills as well as 



content area studies in math, science and social studies.  The cost 



not to exceed $10,304. Funding Period: July 1, 2003 – August 30, 



2003. Funding Source: New Jersey Refugee Students Impact 



Grant 

GAAP #’s 
20-300-100-101-0009-03-83








20-300-200-104-0000-03-82








20-300-100-600-0000-03-82




(Attachment A-2)


3.
Approval of PROPOSAL for the Elementary/Middle School 



Extended Learning Summer School Program. This program will 



work with 800 students (200 per site) in grades 3-8 at Monument, 



Wilson, Stokes and Robbins Elementary Schools on developing 



comprehension strategies and word identification strategies and 



focus on building and connecting key math concepts from different 


mathematical strands.  The cost not to exceed $196,000. Funding 



Period: July 1, 2003 – August 30, 2003.   Funding Source:  Title I 



and NCLB  Funds   




GAAP #’s
20-235-100-101-0000-03-XX






11-000-262-110-0009-52-61






15-000-213-104-0009-00-XX






20-231-100-600-0000-02-82






15-190-100-610-0000-00-XX






15-190-100-800-0000-00-XX




(Attachment A-3)


4.
Approval of PROPOSAL for the 2003 Trenton Central High 



School Academic Summer School Program. 200 students who 



have received 40 and 59 in two or less courses will be eligible to 



attend 
the summer session. Intensive remediation will be provided 


to students. Teachers will be expected to follow the curriculum of 



the designed course and prepare appropriate assessments 




documenting student performance.  The cost not to exceed 



$45,262.  Funding Period:  July 2003-August 2003. Funding 



Source:  School Funds GAAP #’s
15-140-100-101-0009-00-05









15-000-218-104-0009-00-05









15-213-100-101-0009-00-05









15-213-100-106-0009-00-05









15-000-262-110-0009-00-05









15-000-213-104-0009-00-05




(Attachment A-4)


5.
Approval of PROPOSAL for the Bilingual/ESL Extended 




Program for Students and Parents. This combined program is to 



assist 60 students and parents with learning English. English 



instruction will be provided to LEP students in grades 3-12 by a 



certified bilingual and/or ESL teachers. The focus of instruction 



will be on developing their listening, speaking, reading and writing 


skills.




The cost not to exceed $37,808. Funding Period: July 2003- 



August 2003.  Funding Source: Title II Grant 




GAAP #’s
20-245-100-101-0009-03-82






20-245-200-600-0000-03-82




(Attachment A-5)



6.
Approval of PROPOSAL for the Daylight/Twilight Summer 



School.  This program is designed for 350 students in an un-graded 


format. Classes will be held at the Bellevue Campus and the South 



Ward Campus (El Centro). In order for the schools to meet the 



Adequate Yearly Progress Goals, as required by ESEA, it is 



recommended that students be provided with opportunities for 



continuous instruction.  The 
cost not to exceed $54,360. Funding 


Period: June 2003 – August 2003.  Funding Source: School Funds 


GAAP #’s 
15-140-100-101-0009-00-35






15-190-100-640-0000-00-35






15-190-100-610-0000-00-35




(Attachment A-6)
Letters of Agreements: 


7.
Approval of LETTER OF AGREEMENT
for permission for Trenton Central High School to contract the services of the Communities In Schools of New Jersey for a Summer Transition Program entitled “Summer Bridge” for 30 rising 8th graders from July 2003 through August 2003. This program will help students stay in school, become successful learners and prepare for life. No cost to the board. Funding Period: July 2003-August 2003. Funding Source: Funded by a grant from the Prudential Foundation, Mercer County Community College and the Bonner Foundation.


(Attachment A-7)


8.
Approval of LETTER OF AGREEMENT for permission for Washington Elementary School to contract the services of Diane LeBas. She will provide consultant services in the process of  the collection of data, evaluation of programs and activities, classroom instruction involvement of parents, etc. and draft proposals following the framework and format criteria of 2002 Blue Ribbon Schools Program application. The cost not to exceed $3,000. Funding Period: September 2002 through June 2003. Funding Source: Board Funds GAAP #: 15-190-100-320-0000-00-30



(Attachment A-8)


9.
Approval of LETTER OF AGREEMENT for the extension of the Health Information Provider and Promoters (HIPP) Scholars Program to district middle schools and elementary schools with grades 6-8. The cost not to exceed $25,000.  Funding Period: June 2003 through June 2004.  Funding Source: Title II No Child Left Behind Funds GAAP #: 20-275-200-300-3000-03-82



(Attachment A-9) 
Resolutions:
10.
Approval of RESOLUTION authorizing submission of the Whole School Reform Contracts for Second Cohort Trenton Schools for approval by the New Jersey Department of Education as required under the Abbott Legislation for the Community for Learners Program to the Center for Research in Human Development and Education at Temple University for the 2003-2004 school year.



(Attachment A-10)


11.
Approval of RESOLUTION authorizing submission of the Trenton Public School’s Fourth Quarterly Report on its Comprehensive School Reform Demonstration Grants Year 2/3 at Franklin, Robbins, Gregory and Kilmer Schools for the 2002-2003 school year to the New Jersey Department of Education.



(Attachment A-11)

12.
Approval of RESOLUTION to approve Trenton Public Schools Curriculum Management Plan for the 2003-2004 school year.



(Attachment A-12)


13.
Approval of RESOLUTION to approve the Textbooks and Supplementary Materials for the 2003-2004 school year.



(Attachment A-13)


14.
Approval of RESOLUTION to approve Curriculum Guides/Course Outlines for the 2003-2004 school year.



(Attachment A-14)


15.
Approval of RESOLUTION to approve Description of Course Offerings for the High School for the 2003-2004 school year.



(Attachment A-15)


16.
Approval of RESOLUTION to grant permission to submit applications to the Mercer County Superintendent of Schools to operate academic summer school programs for extended remedial learning in accordance with rules of the State Board of Education under the N.J.S.A. 18A:54B-let seq.,N.J.A.C. 6:8-8.2 et. seq. and Board Policy 2440 at the following school sites between July and August 2003: Monument, Robbins, Wilson, Stokes, Gregory, Munoz-Rivera, Hedgepeth/Williams, Trenton Central High and Daylight/Twilight Schools.



(Attachment A-16)


17.
Approval of RESOLUTION to submit an RFP to the U.S. Department of Education , Office of Innovation and Improvement – Arts in Education Model Development and Dissemination Grant Program from the Early Childhood Program of the Trenton Public Schools and the Trenton Community Music Program. This proposal seeks to strengthen early literacy and numeracy skills, provide professional development to Pre-Kindergarten teachers, and build parental support systems through a thematic music and movement program. The grant would provide services to in district pre-kindergarten classes. The duration of the grant would be three years; the endowment would be at the rate of $250,000. per program year.



(Attachment A-17)
Student Study Trips: 


18.
Approval of Student Study Trips.  Listing for Out-of-State and Overnight trips.


(Attachment A-18)

XI.
ADMINISTRATIVE RECOMMENDATIONS

E. SPECIAL  EDUCATION


The Superintendent recommends the following:
1.
Approval of Out-of-District placements for handicapped students as of June for the 2002-2003 school year for $142,018.75. Funding Period 2002-2003. Funding Source:  Board funds –               GAAP #’s       11-000-100-566-0000-00-84




11-000-100-565-0000-00-84




11-000-100-561-0000-00-84


(Attachment SE A-1)
2.
Approval of Out-of-District Extended School Year placements for handicapped students from July 2003-August 2003 for $3,883,567.52.  Funding Period: 2003-2004. Funding Source: Board Funds -



GAAP #’s
11-000-100-567-0000-00-84




11-000-100-566-0000-00-84




11-000-100-565-0000-00-84


(Attachment SE A-2)


3.
Approval of PROPOSAL for the Extended School Year – 




Preschool Disabilities Program located at Gregory School.  This 



program will work with 25 district preschool disabled students to 



increase and expand expressive and receptive language, to improve 


fine motor skills for school related tasks, to increase pre-readiness 



skills and to reinforce positive social interactions with peers and 



adults. The cost not to exceed $52,196.28  Funding Period: 




June 27, 2003 – August 8, 2003.Funding Source: IDEA Grant 



GAAP #’s
20-250-100-101-0000-03-84






20-250-100-106-0000-03-84







20-250-100-600-0000-03-84






20-250-200-200-0000-03-84




(Attachment SE A-3)



4.
Approval of RESOLUTION to submit an application for Fiscal 



Year 2004 IDEA Basic and Entitlement funds.  A total of 




$3,289,020 in Basic Funds and $207,427 in Preschool Funds will 



be used to offset costs associated with salaries and stipends to 




maintain previously IDEA instructional positions (transition 



teachers, inclusion teachers, occupational therapist, 





paraprofessionals, secretaries and Special Olympic coaches.) 



Funds also are allocated to offset out of district tuition expenses, 



instructional and administrative supplies, membership fees, 




employee benefits, consultant services for professional 




development and travel expenses. Funding Period: Funds may be 



expended between September 1, 2003 and August 31, 2004.




Funding Source: IDEA Entitlement Funds




GAAP #’s
20-250-100-101-0000-04-84






20-250-100-106-0000-04-84






20-250-100-565-0000-04-84






20-250-100-600-0000-04-84






20-250-100-600-1000-04-84






20-250-200-104-0000-04-84






20-250-200-105-0000-04-84






20-250-200-110-0000-04-84






20-250-200-200-0000-04-84






20-250-200-320-0000-04-84






20-250-200-320-1000-04-84






20-250-200-580-0000-04-84






20-250-200-600-0000-04-84






20-252-100-106-0000-04-84






20-252-100-300-0000-04-84






20-252-100-600-0000-04-84






20-252-100-600-1000-04-84






20-252-200-104-0000-04-84






20-252-200-200-0000-04-84






20-252-200-600-0000-04-84




(Attachment SE A-4)

ATTACHMENT B
PERSONNEL MATTERS REPORT

I certify that the following consent agenda items are being submitted for Board Approval

in accordance with New Jersey State statutes and administrative codes and are in compliance

with the policies of the Trenton Board of Education.

______________________________________

________________________

Assistant Superintendent Human Resources



     Date

Based upon the certification of the Assistant Superintendent Human Resources, the 

Superintendent recommends the following:









PERSONNEL MATTERS:









 
1.  Retirements

a.
Approve the acceptance, with regret after 33 years, the retirement of David


Potash, Elementary Teacher, Hedgepeth/Williams Middle School, effective


July 1, 2003.


Acct. #15-130-100-101-0000-00-08

2.
Resignations



a.
Approve the acceptance of the resignation of Kelly Micciche, Facilitator,




Monument School, effective June 30, 2003.




Acct. #15-000-221-104-0000-00-25



b.
Approve the acceptance of the resignation of Tori Bronaugh, School Psychologist,




Child Study Department, effective June 30, 2003.




Acct. #11-000-219-104-0000-00-84



c.
Approve the acceptance of the resignation of Alma Paredes, Teacher of




Handicapped, Dunn Middle School, effective June 30, 2003.




Acct. #15-204-100-101-0000-00-10

3.
Termination of Interim Position


a.
Approve the termination of Kevin O’Brien as Interim Technology Facilitator/



Kilmer/transferred to Robbins, Computer Teacher, effective September 1, 2003



through June 30, 2004. There is a salary change from $68,140-MA, Step A-TEA 



plus 12 % to $68,140-MA, Step A-TEA.


Acct. #15-120-100-101-0000-01-28

4.  Terminations

a.
Approve the termination of Ronald McCaslin, Teacher of Handicapped, Trenton


Central High School, effective June 30, 2002.


NOTE:  Reason on file in Human Resources


Acct. #15-213-100-101-0000-00-05

b. Approve the termination of Erica Wilson, 6 Hr. General Worker, Trenton Central

High School, effective May 30, 2003.   Attachment B-1

Acct. #11-000-310-110-0000-00-62

c. Approve the termination of Richard Horn, Temporary Carpenter, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

d. Approve the termination of Samuel Whittington, Temporary Carpenter, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

e. Approve the termination of James Winfield, Temporary Electrician, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

f. Approve the termination of John Pack, Temporary Laborer, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

g. Approve the termination of Dennis Vereen, Temporary Laborer, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

h. Approve the termination of Claudio Camacho, Temporary Laborer, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

i. Approve the termination of Carl Corso, Temporary Mason, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

j. Approve the termination of John Harris, Temporary Mason, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

k. Approve the termination of Daniel Carrigan, Temporary Mason, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

l. Approve the termination of Mohammed Kahn, Temporary Painter, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

m. Approve the termination of Dennis Simmons, Temporary Painter, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

n. Approve the termination of Richard Manhire, Temporary Painter, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

o. Approve the termination of Robert DeBlasio, Temporary Plumber, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

p. Approve the termination of Vince Guzman, Temporary Plumber, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

q. Approve the termination of Daryl Bumbera, Temporary Plumber, Buildings and

Grounds Department, effective May 30, 2003.

NOTE:  End of Assignment

Acct. #11-000-262-110-0000-53-61

5.
Abolishment of Positions for 2003-2004 School Year



Attachment B-2

6.  New Hires – Emergent Hiring

  

(Emergent hiring until criminal history check is completed.)

a. Approve the appointment of Larry O’Neal to the position of Substitute Custodian, 


at the salary of $12.50 per hour, effective June 9, 2003 through June 30, 2003.

Acct. #11-000-262-110-0000-52-61

7.  Appointments


a.
Approve the appointment of Cedric Parham, Groundskeeper, Buildings and



Grounds Department, to the position of Storekeeper, Trenton Central High



School, from a salary of $25,249 Step 3 to $35,356 Step 8 Guide C, effective



May 27, 2003 through June 30, 2003.



NOTE:  Submitted proof of (7) seven years prior experience.



Acct. #15-000-240-105-0000-00-05

8.  Appointments – Before/After School


Attachment B-3


9.
Appointment – Summer Work Paraprofessionals


a.
Approve the summer work for Paraprofessionals (4 to 5 members) to complete




work for No Child Left Behind educational requirements for paraprofessionals.




(not to exceed $20,000)




Acct. #To Be Determined


10.
Interim Appointment 

a. Approve the interim appointment for Alphonso Pack, Interim Custodian,

Stokes Elementary School, from Heavy Cleaner, Trenton Central High School

and from a salary of $24,493 Step 3 to $26,004 Step 4, effective May 5, 2003

through June 30, 2003.

NOTE:  Replacing Reginald Gilliard who was temporarily transferred.

Acct. #11-000-262-110-0000-52-61

b. Approve the interim appointment for Marvin Sallie, Interim Head Custodian,

Gregory Elementary School, from Custodian, Gregory Elementary School,

and from a salary of $24,709 Step 2 to $26,975 Step 1, effective March 17, 2003

through April 4, 2003.

NOTE:  Replacing Aida Hernandez-Lamboy who was on vacation.

Acct. #11-000-262-110-0000-52-61

c. Approve the interim appointment for Ronald Mirabelli, Interim Custodian 

Engineer Grade 2, P.J. Hill Elementary School, from Custodian, P.J. Hill

Elementary School, from a salary of $41,002 Step 10 plus $1,300 longevity to

$53,164 Step 10 plus $1,300 longevity, effective May 21, 2003 through May 30, 2003.

NOTE: Replacing Edward Malloy who was on vacation.

Acct. #11-000-262-110-0000-52-61


11.
Interim Appointment – Extension


a.
Approve the extension of the interim appointment for Christopher DeJesus,




Interim Principal Robeson and Hedgepeth/Williams Schools, salary from




$98,000-EMPII, Step 2-TASA plus $1200 longevity to $100,500-EMPIII,




Step 2-TASA plus $1200 longevity, effective July 1, 2003 through June 30,




2004.




Acct. #15-000-240-103-0000-00-12

b. Approve the extension of the interim appointment for Sharon Courtney, Interim

Vice Principal, Robeson School, at the salary of $84,000-EVP, Step 4-TASA plus

$1,900 longevity, effective July 1, 2003 through June 30, 2004.




Acct. #15-000-240-103-0000-00-12



c.
Approve the extension of the change in title for Nancy Swirsky, Interim




Assistant Business Administrator, Business Office, Central Services Building,



      effective July 1, 2003 through June 30, 2004. Salary to be determined.




NOTE:  Letter of approval sent to County Superintendent’s office.
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Acct. #11-000-290-104-0000-00-60


 12.
Re-Appointment – Substitutes for 2003-2004 School Year
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 13.
Re-Appointment – Paraprofessionals with Substitute Teaching Certificates – 2003-2004





Attachment B-6


 14.   Approval of Substitutes-Emergent Hiring





(Emergent hiring until criminal history background check is completed.)





Approve the following substitutes for the remainder of the 2002-2003 







school year:





a.

Soledad Heras

$75 per day





b.
Joi Ortiz*

$75 per day





c.

Richard Morris
$75 per day





d.
Elvira Ogrodnik**
$75 per day





e.

Anthony Ammirata
$75 per day





f.

Tanisha Adams*
$75 per day





g.
Gwendolyn Allen*
$75 per day





h.
Nabil Mikhail*
$75 per day





 i.
Elvira Ogrodnik***
$75 per day





*Renewals




  **Paraprofessional applying for Substitute Teacher Certificate.





NOTE:
($75 – Substitute Certification)








($80 – Certificate of Eligibility Certification)








($90 – Certificate of Eligibility With Advance Standing Certification)








($100- Standard Certification)





Acct. #11-120-100-101-0000-43-52 (Elementary Schools)








11-130-100-101-0000-44-52 (Middle Schools)








11-140-100-101-0000-45-52 (High Schools)


 15.
Re-Appointment 


a.
Approve the re-appointment of Timothy Robinson, Youth Development



Liaison, Trenton Central High School, effective May 19, 2003 through



June 30, 2003 at the salary of $25,000 (pro-rated). State Funded Program



Acct. #20-470-200-104-0000-03-05


 16.
Re-Appointments for 2003-2004 School Year
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 17.
Re-Assignment(s)

a. Approve the re-assignment for Charlie Ramsey, Principal-on-Assignment, Pupils

Personnel Services to Principal, Dunn Middle School, at the salary of $118,000-Principal

Step 4-TASA plus $2,750 longevity, effective July 1, 2003 through June 30, 2004.

Acct. #15-000-240-103-0000-00-10

          18.
Appointment - Rescind

a. Approve to rescind the  appointment of Jezette Johnson, to the position of 

Storekeeper at Trenton Central High School at the salary of $24,915 Step 1/Guide C, 

effective March 31, 2003 through June 30, 2003.  

NOTE:  Ms. Johnson declined the position. 

Acct. #15-000-240-105-0000-00-05

           19.  Transfers

a.
Approve the voluntary transfer of Robert Matlock, Teacher Disciplinarian,

School Operations to Teacher on Assignment (Pupil Personnel Services), Hill               School, no change in salary ($66,690-MA, Step A-TEA plus $1,400 longevity),          effective May 19, 2003 through June 30, 2003.



Acct. #11-120-100-101-0000-43-52

b. Approve the voluntary transfer of Eris Tunstall, Paraprofessional, Columbus          Elementary School to Paraprofessional, Stokes Elementary School, no change                        in salary ($23,114 Step 2/60 Credits), effective May 20, 2003 through June 30, 2003.

NOTE:  Replacing Linda Simmons



Acct. #15-190-100-106-0000-42-29


 20.
Return To Former Position
a. Approve the return to former position for Roy Hasty, from Interim Storekeeper I,

Warehouse (Buildings and Grounds Department), to Storekeeper II, Warehouse

(Buildings and Grounds Department), and a change in salary from $48,779 Step 17         Guide C plus $1,800 longevity to $45,676 Step 18 (Guide D/12) plus $1,800              longevity, effective May 19, 2003.

Acct. #11-000-262-110-0002-53-61


 21.
Change of Title
a. Approve the change of title for Hassan Menewer, Heavy Cleaner, Trenton 

Central High School to Custodian, Trenton Central High School, from a salary 

of $23,738 Step 2 to $24,709 Step 2, effective May 19, 2003 through June 30,

2003.

NOTE: Submitted proof of boiler license.

Acct. #11-000-262-110-0000-52-61

          22.
Salaries for Confidential Employees for 2003-2004 
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          23.  Change of Salary Rate 

a. Approve the change of salary rate for temporary Carpenter Journeyman,

Buildings and Grounds Department from a salary rate of $30.87 per hour to

$31.70 per hour, effective May 1, 2003 through October 31, 2003.

NOTE:  In accordance with union hall rates.

Acct. #11-000-262-110-0008-53-61

b. Approve the change of salary rate for temporary Laborer, Buildings and 

Grounds Department from a salary rate of $23.45 per hour to $24.30 per hour, 


effective May 1, 2003 through May 1, 2004.
NOTE:  In accordance with union hall rates.

Acct. #11-000-262-110-0008-53-61

c. Approve the change of salary rate for temporary Painter Journeyman,

Buildings and Grounds Department from a salary rate of $29.90 per hour to

$30.00 per hour, effective May 1, 2003 through April 30, 2004.

NOTE:  In accordance with union hall rates.

Acct. #11-000-262-110-0008-53-61


  24.
Salary Adjustments

a. Approve the salary adjustment for Mirtha Ramirez-Jones, Teacher Tutor,



Washington School, from $68,700-MA+30, Step A-TEA plus 12% ($76,944) to



 $67,230-MA+30, Step A-TEA plus 12% ($75,297), effective September 1,



2003 through June 30, 2004.



NOTE:  2003-2004 salary will be off-guide due to withholding of increment.




  Salary to remain at 2002-2003 rate until the guide matches her salary.



Acct. #15-120-100-101-0000-26-30

b. Approve the salary adjustment for Carolyn Robinson, Guidance Counselor,



Grant School, from $67,460-BA+30, Step A-TEA plus 12% ($75,555) to 



$67,460-BA+30, Step A-TEA, effective September 1, 2003 through June 30,



2004.



NOTE:  Job title does not call for additional 12% differential.



Acct. #15-000-218-104-0000-33-20

c. Approve the salary adjustment for Twanda Taylor, Elementary Teacher,

Jefferson School, from $38,040-BA, Step F-TEA to $39,340-MA, Step F-TEA,

effective May 27, 2003 through June 30, 2003.

NOTE:  Submitted proof of a Master’s Degree.

Acct. #15-120-100-101-0000-00-23

d. Approve the salary adjustment for Diane Hallman-Drift, Elementary Teacher,

Hedgepeth/Williams Middle School, from $45,790-BA+30, Step C2-TEA to

$46,450-MA, Step C2-TEA, effective May 27, 2003 through June 30, 2003.

NOTE:  Submitted proof of a Master’s Degree.

Acct. #15-130-100-101-0000-00-08

e. Approve the salary adjustment for Charlotte Snow, Elementary Teacher,

Jefferson School, from $37,660-BA+30, Step G-TEA to $38,320-MA, Step G-

TEA, effective May 27, 2003 through June 30, 2003.

NOTE:  Submitted proof of a Master’s Degree.

Acct. #15-120-100-101-0000-00-23

f. Approve the salary adjustment for Bette Thomas, Facilitator, Harrison School,

from $42,420-BA+30, Step D2-TEA plus 12% ($47,510) to $43,080-MA,

Step D2-TEA plus 12% ($48,250), effective May 27, 2003 through June 30,

2003.

NOTE:  Submitted proof of a Master’s Degree.

Acct. #15-000-221-104-0000-00-22

g. Approve the salary adjustment for Vondalyn Fannin, Elementary Teacher,

Hedgepeth/Williams Middle School, from $37,660-BA+30, Step G-TEA to

$38,320-MA, Step G-TEA, effective May 27, 2003 through June 30, 2003.

NOTE:  Submitted proof of a Master’s Degree.

Acct. #15-130-100-101-0000-01-08

h. Approve the salary adjustment for John Thomas, Facilitator, Franklin School,

from $66,030-BA+30, Step A-TEA plus 12% ($73,953.60) and $2,250 longevity

($76,203.60) to $66,690-MA, Step A-TEA plus 12% ($74,692.80) and $2,250

longevity ($76,942.80), effective May 27, 2003 through June 30, 2003.

NOTE:  Submitted proof of a Master’s Degree.

Acct. #15-000-222-104-0000-28-19

i. Approve the salary adjustment for Robert Hobbs, Mathematics Teacher, Trenton

Central High School, from $42,080-MA, Step D1-TEA to $42,620-MA+30,

Step D1-TEA, effective May 19, 2003.

NOTE:  Submitted proof of thirty (30) extra credits.

Acct. #15-140-100-101-0000-00-05


Columbus School, from $39,340-MA, Step F-TEA to $39,880-MA+30, Step F-


TEA, effective May 28, 2003.


NOTE:  Submitted proof of thirty (30) extra credits.


Acct. #15-130-100-101-0000-00-17

j.
Approve the salary adjustment for Irene Stewart, Facilitator, Grant School,


from $66,690-MA, Step A-TEA plus 12% ($74,693), plus $1400 longevity to


$67,230-MA+30, Step A-TEA plus 12% ($75,298), plus $1400 longevity, 


effective March 31, 2003.


NOTE:  Submitted proof of thirty (30) extra credits.


Acct. #15-000-221-104-0000-00-20

k..
Approve the salary adjustment for Nancy Lee, Elementary Teacher, Hedgepeth/


Williams Middle School, from $37,660-BA+30, Step G-TEA to $38,320-MA,


Step G-TEA, effective May 27, 2003.


NOTE:  Submitted proof of a Master’s Degree.


Acct. #15-130-100-101-0000-00-08

l.
Approve the salary adjustment for Debra Lopreato, Resource Room Teacher,


Wilson School, from $66,690-MA, Step A-TEA plus $700 longevity to 


$67,230-MA+30, Step A-TEA plus $700 longevity, effective May 19, 2003.


NOTE:  Submitted proof of thirty (30) extra credits.


Acct. #15-213-100-101-0000-00-31

m.
Approve the salary adjustment for Orlando Beckles, Truck Driver, Warehouse,




from $45,676 Step 18 Guide D-B&T to $47,126 Step 18 Guide D-B&T




effective April 1, 2003 through June 30, 2003.




NOTE:  Mr. Beckles is presently at the maximum salary Step 18, therefore





   he will receive the increment between the difference of Step 17 & 18.




Acct. #11-000-262-110-0002-53-61

n. Approve the salary stipend for the following Custodians for performing extra 

duties as required by the Custodial Reorganization Pilot Program in the amount 

of $2,500 per person, effective September 2, 2003 through June 30, 2003:

1. Juan Camacho

2. Larry Dillard

3. Reginald Gilliard

4. Charles Harris

5. Aida Hernandez-Lamboy

6. Brenda Lee

7. Edward Malloy

8. Jon Patti




Acct. #11-000-262-110-0000-52-61

  o.
Approve the stipend for Norrissia Patton, Administrative I Secretary at

Buildings and Grounds Department in the amount of $1,300.00 for 52 days

at $25 per day, effective March 1, 2003 through May 30, 2003.

NOTE:  Performing out-of-job title duties.

Acct. #11-000-262-105-0000-00-61

 p.
Approve the salary adjustment for Theresa Bailey, Senior Secretary, Wilson



Elementary School from a salary of $25,300 Step 6/0 Credits (Senior Guide)



to $26,100 Step 6/0 Credits (Administrative I Guide), effective March 6, 2003



through May 9, 2003.



NOTE:  In accordance with TESA Contract, Article 20, Section B – assuming




  duties of a higher level secretary.



Acct. #15-000-240-105-0000-00-31


q.
Approve the salary adjustment for Brenda Lee, Custodian Engineer Grade 3,



Columbus Elementary School, from a salary of $47,355 Step 9 to $50,696 Step 10,



effective July 26, 2003 through June 30, 2004.



NOTE:  In accordance with Article VII, Section G.



Acct. #11-000-262-110-0000-52-61


25.
Longevities



a.
Approve the longevity for William Jones, Teacher Disciplinarian, Stokes School,





for 20 years of service, in the amount of $600, effective January 26, 1998 and





for 25 years of service, in the amount of $700, effective January 26, 2003.





Acct. #15-000-211-104-0000-29-29



b.
Approve the longevity for Arzaga Dillard, Health & Physical Education Teacher,





Trenton Central High School, for 20 years of service, in the amount of $700,





effective January 27, 2002.





Acct. #15-140-100-101-0000-01-05



c.
Approve the longevity for Elaine Triplett, School Nurse, Rivera School, for 20





years of service, in the amount of $700, effective January 4, 2003.





Acct. #15-000-213-104-0000-35-15



d.
Approve the longevity for Mary Maher-Wittmer, School Nurse, Gregory School,





for 20 years service, in the amount of $700, effective February 8, 2002.





Acct. #15-000-213-104-0000-35-21



e.
Approve the longevity for Teresa Diaz, Bilingual Education Teacher, Wilson School,





for 20 years service, in the amount of $700, effective February 19, 2001.





Acct. #15-240-100-101-0000-48-31



f.
Approve the longevity for Marvin Lantz, Jr., Elementary Teacher, King Middle School,





for 20 years service, in the amount of $700, effective December 1, 2002.





Acct. #20-235-100-101-0000-03-07






15-130-100-101-0000-00-07



g.
Approve the longevity for Mirtha Ramirez-Jones, Reading Specialist, Washington School,





for 20 years service, in the amount of $700, effective May 10, 2003.





Acct. #15-120-100-101-0000-26-30



h.
Approve the longevity for Ronald Brocavich, Teacher Leader, Career Academy, Trenton





Central High School, for 20 years service, in the amount of $700, effective November 7,





2001.





Acct. #15-140-100-101-0000-00-05



i.
Approve the longevity for Nancy Brittingham, Bilingual Elementary Teacher, 





Dunn Middle School, for 20 years service, in the amount of $700, effective





November 25, 2001.





Acct. #15-240-100-101-0000-48-10



j.
Approve the longevity for Anna Folmer, School Nurse, Franklin School, for 20





years service, in the amount of $700, effective December 15, 2002.





Acct. #15-000-213-104-0000-35-19



k.
Approve the longevity for Peggy Trani-Kennedy, Teacher of Handicapped, 





Franklin School, for 20 years service, in the amount of $700, effective 





September 1, 2002.





Acct. #15-213-100-101-0000-00-19

l.
Approve the longevity for Oliver Yawn, Custodian, Trenton Central High 



School, for 15 years of service, in the amount of $500, effective July 1, 2000



and for 20 years of service, in the amount of $800, effective August 14, 2002.



NOTE:  As per newly negotiated contract language.



Acct. #11-000-262-110-0000-52-61

m. Approve the longevity for Nelson Guenther, Garage Mechanic Foreman,

Buildings and Grounds Department, for 20 years of service, in the amount of

$600, effective December 7, 2001.

Acct. #11-000-262-110-0002-53-61

n. Approve the longevity for Richard Spear, Mason Foreman, Buildings and

Grounds Department, for 25 years of service, in the amount of $600, effective

July 18, 2001.

Acct. #11-000-262-110-0000-53-61

o. Approve the longevity for Frank Vereen Jr., Mason, Buildings and Grounds

Department, for 25 years of service, in the amount of $600, effective

July 1, 2002.

Acct. #11-000-262-110-0000-53-61

p.
Approve the longevity for Henry Prusko, Painter Foreman, Buildings and Grounds

Department, for 30 years of service, in the amount of $600, effective

September 2, 2001.

Acct. #11-000-262-110-0000-53-61

q.
Approve the longevity for Alethea Whitmore, Senior Secretary, King Middle

School, for 20 years of service, in the amount of $600, effective November 18,

2002.

Acct. #15-000-240-105-0000-00-07

r.
Approve the longevity for Mary Ellen Ricigliano, Administrative II Secretary, 

Central Services (Human Resources), for 30 years of service, in the amount 

of $800, effective March 13, 2003.

Acct. #11-000-290-105-0000-00-52

s. Approve the longevity for Rosemary Fletcher, 8 Hr. Operator II, Trenton Central

High School, for 25 years of service, in the amount of $600, effective

September 1, 2002.

Acct. #11-000-310-110-0000-00-62

t. Approve the longevity for Maria L. Santiago, Paraprofessional, Trenton Central




High School, for 25 years of service, in the amount of $750, effective 




October 23, 2001.

Acct. #15-213-100-106-0000-00-05

u. Approve the longevity for Maria Velit, Paraprofessional, Parker Elementary School,




for 25 years of service, in the amount of $750, effective September 1, 2000.

Acct. #20-211-100-106-0000-00-59

v. Approve the longevity for Gloria Abner, Paraprofessional, Holland Middle School,




for 25 years of service, in the amount of $750, effective January 11, 2002.

Acct. #15-212-100-106-0000-00-09

w. Approve the longevity for Deloris Benford, Paraprofessional, Trenton Central High




School, for 25 years of service, in the amount of $750, effective December 14, 2001.

Acct. #15-213-100-106-0000-00-05

x. Approve the longevity for Vivian Byrd, Paraprofessional, Hedgepeth-Williams




Middle School, for 25 years of service, in the amount of $750, effective 




September 1, 1999.

Acct. #15-212-100-106-0000-00-08

y. Approve the longevity for Rosa Cruz, Paraprofessional, Grant Elementary School,




for 25 years of service, in the amount of $750, effective November 28, 2002.

Acct. #15-000-211-110-0000-40-20

z.
Approve the longevity for Bernadette Jefferson, Paraprofessional, Trenton Central




High School, for 25 years of service, in the amount of $750, effective February 10, 2002.

Acct. #15-213-100-106-0000-00-05

                 aa.
Approve the longevity for Peggy Lester, Paraprofessional, Holland Middle School,




for 25 years of service, in the amount of $750, effective September 1, 2001.

Acct. #15-212-100-106-0000-00-09

bb.
Approve the longevity for Vernice Vaughan, Paraprofessional, Rivera Elementary

School, for 25 years of service, in the amount of $750, effective September 1, 2001.

Acct. #15-212-100-106-0000-00-15

ac. Approve the longevity for Pearlie Smith, Paraprofessional, King Middle School,

for 30 years of service, in the amount of $800, effective October 6, 2002.

Acct. #15-204-100-106-0000-00-07 

ad. Approve the longevity for Evelyn Hawthorne, Paraprofessional, Rivera Elementary

School, for 25 years of service, in the amount of $750, effective September 1, 2000.

Acct. #15-212-100-106-0000-00-15

ae. Approve the longevity for Florence Newkirk, Paraprofessional, Columbus

Elementary School, for 25 years of service, in the amount of $750, effective

September 1, 2002.

Acct. #15-212-100-106-0000-00-17

af. Approve the longevity for Mary Odom, Paraprofessional, Washington Elementary

School, for 25 years of service, in the amount of $750, effective September 1, 2002.

Acct. #15-204-100-106-0000-00-30

ag. Approve the longevity for Elaine Duncan, Paraprofessional, Jefferson Elementary

School, for 30 years of service, in the amount of $800, effective September 1, 2000.

Acct. #20-211-100-106-0000-00-59

ah. Approve the longevity for Francine Hicks, Paraprofessional, Columbus Elementary

School, for 30 years of service, in the amount of $800, effective September 1, 2000.

Acct. #15-212-100-106-0000-00-17

ai. Approve the longevity for Alice Johnson, Paraprofessional, Jefferson Elementary

School, for 30 years of service, in the amount of $800, effective September 1, 2000.

Acct. #15-204-100-106-0000-00-23

aj. Approve the longevity for Elvira Ogrodnik, Paraprofessional, Trenton Central High

School, for 30 years of service, in the amount of $800, effective February 7, 2001.

Acct. #15-000-211-105-0000-00-05

ak. Approve the longevity for Hattie Small, Paraprofessional, Kilmer Elementary School,

for 30 years of service, in the amount of $800, effective February 1, 2000.

Acct. #15-190-100-106-0000-42-24

al. Approve the longevity for Dorothy Kirby, Paraprofessional, Jefferson Elementary 


School, for 30 years of service, in the amount of $800, effective September 14, 2001.

Acct. #20-211-100-106-0000-00-59

                mm. Approve the longevity for Mavis Wormley-Robinson, Paraprofessional, Parker 


Elementary School, for 30 years of service, in the amount of $800, effective


September 1, 2002.

Acct. #15-201-100-106-0000-00-27

an.   Approve the longevity for Shirley Chambliss, Paraprofessional, Holland Middle School,

for 30 years of service, in the amount of $800, effective September 1, 2001.

Acct. #15-204-100-106-0000-00-09

ao. Approve the longevity for Grace Crossland, Paraprofessional, Dunn Middle School,


for 30 years of service, in the amount of $800, effective September 1, 2000.

Acct. #15-204-100-106-0000-00-10

      
        pp.
Approve the longevity for Mary Ann Campbell-Smith, Paraprofessional, King Middle School, for 30 years of service, in the amount of $800, effective November 5, 2002.

Acct. #15-204-100-106-0000-00-07




qq.
.Approve the longevity for William Kerlin, Dispatcher, Central Services Building,

for 20 years of service, in the amount of $600, effective April 1, 2001.

Acct. #11-000-262-110-0001-00-70

ar. Approve the longevity for Richard Jacobs, Security Officer (12 Months), Child Study

Building, for 20 years of service, in the amount of $600, effective September 1, 1999.

Acct. #11-000-262-110-0001-00-70

as. Approve the longevity for Herman Tucker, Security Officer (10 Months), Jefferson Elementary School, for 25 years of service, in the amount of $600, effective


 December 30, 1999.

Acct. #15-000-262-110-0001-00-23

at. Approve the longevity for Barry Wilson, Security Officer (10 Months), Trenton

Central High School, for 25 years of service, in the amount of $600, effective 

March 5, 2001.

Acct. #15-000-262-110-0001-00-05

     26.  Withholding of Increment(s)
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  27.
Leave of Absences

a.
Approve the medical leave of absence with pay for Patricia Korp, Learning


Consultant, Child Study Building, per TEA Contract, Article VII, Section A,


effective May 12, 2003 through June 30, 2003.


Acct. #11-000-219-104-0000-00-84

b.
Approve the medical leave of absence with pay for Beverly Norcross,


Facilitator, Holland School, per TEA Contract, Article VII, Section A, effective


May 8, 2003 through May 26, 2003.


Acct. #15-000-222-104-0000-28-09

c. Approve the medical leave of absence without pay for Dennis Moore,

School Psychologist, King Middle School, per TEA Contract, Article VII,

Section A, effective April 29, 2003 through June 30, 2003.

Acct. #11-000-219-104-0000-00-84

d. Approve the childcare leave of absence with pay for Robin Hepp, Elementary

Teacher,  Robeson School, per TEA Contract, Article VII, Section L, effective    

June 2, 2003 through June 30, 2003.

Acct. #15-120-100-101-0000-00-12

e. Approve the medical leave of absence for Freena Johnson-Powell, Food




Service Coordinator, Nutrition Services Department, with pay per TASA




Contract, Article XVI, Section A, effective May 14, 2003 through June 30,




2003.




Acct. #11-000-310-110-0000-00-62

f.
Approve the medical leave of absence with pay for Vivian Farino, Librarian,

Hedgepeth/Williams Middle School, per TEA Contract, Article VII, Section A,

effective May 16, 2003 through June 30, 2003.

Acct. #15-000-222-104-0000-32-08

g.
Approve the medical leave of absence with pay for Thomas Harrington,


Health & Physical Education Teacher, Hedgepeth/Williams Middle School,


per TEA Contract, Article VII, Section A, effective May 29, 2003 through


June 30, 2003.


Acct. #15-130-100-101-0000-01-08

h. Approve the childcare leave of absence with pay for Kimberly Cardona-


Garcia, Elementary Teacher, Hill School, per TEA Contract, Article VII,


Section L, effective May 19, 2003 through June 30, 2003.


Acct. #15-120-100-101-0000-00-32

i. Approve the medical leave of absence without pay for Leslie Krutan,

Teacher of Handicapped, Holland School, per TEA Contract, Article VII,

Section A, effective June 2, 2003 through June 30, 2003.

Acct. #15-204-100-101-0000-00-09

j.
Approve the medical leave of absence with pay for Carol Fierabend-
Houghton, Elementary Teacher, Gregory School, per TEA Contract,
Article VII, Section A, effective May 20, 2003 through June 17, 2003.

Acct. #15-120-100-101-0000-01-21

k.
Approve the medical leave of absence with pay for Mirtha Ramirez-Jones,

Reading Specialist, Washington School, per TEA Contract, Article VII,

Section A, effective May 20, 2003 through June 13, 2003.

Acct. #15-120-100-101-0000-26-30

l. Approve the military leave of absence with pay for Misty Capanas,

Health & Physical Education Teacher, Harrison School, per TEA Contract,

Article VII, Section P, effective June 4, 2003 through June 6, 2003.

Note:  To receive the difference between Trenton Board of Education

     daily pay and military pay.

Acct. #15-120-100-101-0000-01-22

m.
Approve the medical leave of absence with pay for Bridget Cartlidge, Art
Teacher, Robbins Annex, per TEA Contract, Article VII, Section A, effective

May 19, 2003 through June 30, 2003.

Acct. #15-120-100-101-0000-01-28

n.
Approve the medical leave of absence without pay for Kenya Jones,

Custodian, Jefferson Elementary School, per Custodian Contract, Article IX,

Section H, effective May 22, 2003 through June 30, 2003.

Acct. #11-000-262-110-0000-52-61

o.
Approve the medical leave of  absence with pay for Leslie Clemens, 




Custodian Engineer Grade 3, Buildings and Grounds Department, per 
Custodian Contract, Article IX, Section A, effective January 2, 2003 

through June 1, 2003.

Acct. #11-000-262-110-0000-52-61

p.
Approve the medical leave of absence with pay for Rose Caldwell, 


Senior Secretary, Cadwalader Elementary School, per TESA Contract, 


Article 13 Section A/B, effective April 16, 2003 through June 10, 2003


and without pay effective June 11, 2003 through June 30, 2003.

Acct. #15-000-240-105-0000-00-16

q.
Approve the medical leave of absence with pay for John Bendel, Storekeeper I,

Warehouse (Buildings and Grounds Department), per Business and Technical            Contract, Article VI, Section 1, effective April 28, 2003 through May 18, 2003.

Acct. #11-000-262-110-0002-53-61

r. Approve the medical leave of absence with pay for Ralph McCullough,





Custodian, Central Services, per Custodian Contract, Article IX, Section A





effective March 17, 2003 through May 20, 2003.  Mr. McCullough will be utilizing





vacation days May 21, 2003 through May 23, 2003.





Acct. #11-000-262-110-0000-52-61

s. Approve the medical leave of absence with pay for Nicholas Foggia, Sr., Plumber

Foreman, Buildings and Grounds Department, per Mechanics and Laborers Contract, 

Article VI, Section A, effective December 4, 2002 through June 30, 2003.

Acct. #11-000-262-110-0000-53-61

t. Approve the medical leave of absence with pay for Robert Mendez, Security Officer,

Security Department (Dunn Middle School), per Business and Technical Contract, 

Article VI, Section 1, effective May 5, 2003 through May 27, 2003.

Acct. #15-000-262-110-0001-00-10

u.
Approve the medical leave of absence without pay for Stanley Patterson, 


Heavy Cleaner, Holland Middle School, per Custodian Contract, Article IX, 


Section H, effective May 6, 2003 through May 19, 2003.

Acct. #11-000-262-110-0000-52-61

v.
Approve the medical leave of absence with pay for Gilbert Taitt, Heavy Cleaner,

Trenton Central High School, per Custodian Contract, Article IX, Section A, 

effective May 1, 2003 through May 23, 2003.

Acct. #11-000-262-110-0000-52-61

w.
Approve the medical leave of absence with pay for Joyce Kirby, Cleaner-Light

(part-time), Columbus Elementary School, per Custodian Contract,

Article IX, Section A, effective February 28, 2003 through May 26, 2003.

Acct. #11-000-262-110-0000-52-61

x.
Approve the medical leave of absence with pay for Cleveland Heading, Custodian,

P.J. Hill Elementary School, per Custodian Contract, Article IX, Section A, 

effective March 17, 2003 through May 20, 2003.

Acct. #11-000-262-110-0000-52-61

y. Approve the medical leave of absence without pay for Sonya Thornton, 


Security Officer, Trenton Central High School, per Business and Technical Contract,


Article VI, Section 11, effective May 16, 2003 through June 2, 2003.

Acct. #15-000-262-110-0001-00-05

z.
Approve the military leave of absence with pay for John Gentry, Payroll

Clerk, Payroll Department (Central Services), Per Business and Technical

Contract, Article VI, Section 17, effective April 29, 2003 through May 2, 2003

and May 5, 2003 through May 9, 2003.

NOTE:  To receive the difference between his Trenton Board of Education

         daily pay and his military pay.

Acct. #11-000-290-110-0000-00-60



aa.
Approve the medical leave of absence without pay for Ellen Simpson,





Administrative II Secretary, Funded Programs and Grant Management




(Central Services), effective June 9, 2003 through June 30, 2003 and




July 1, 2003 through July 7, 2003.




Acct. #11-000-221-105-0000-00-82




Acct. #20-235-200-105-0000-03-82


28.
Leave(s) of Absence – Correction of Dates
a. Approve the childcare leave of absence for Dana Landgraf, Elementary Teacher   



at Kilmer School, with pay and benefits per TEA Contract, Article VII, Section L,


effective October 21, 2002 through May 27, 2003 and without pay May 28, 2003


through June 30, 2003.


NOTE:  Initial leave approved on January 27, 2003 agenda.

Acct. #15-120-100-101-0000-00-24 



29.  Extended Leave of Absences

a. Approve the extended medical leave of absence with pay for Charlie Ramsey,            Principal on Assignment, School Operations, Central Services, per TASA Contract,       Article XVI, Section A, effective May 19, 2003 through June 13, 2003.

Acct. #11-000-211-104-0000-00-57

b.
Approve the extended medical leave of absence without pay for Michele Woollen,      Physical Education Teacher, Kilmer School, per TEA Contract, Article VII,                  Section A, effective May 12, 2003 through May 19, 2003.

Acct. #15-120-100-101-0000-01-24



15-130-100-101-0000-01-24



c.
Approve the extended medical leave of absence without pay for Philip Cascioli,




Elementary Teacher, Stokes School, per TEA Contract, Article VII, Section A,




effective May 27, 2003 through June 30, 2003.

Acct. #15-120-100-101-0000-00-29




d
Approve the extended medical leave of absence without pay for Shirley Wright,





Paraprofessional, Trenton Central High School, per Paraprofessional Contract,





Article XIII, Section I, effective May 9, 2003 through June 30, 2003.





Acct. #15-213-100-106-0000-00-05

e
Approve the extended medical leave of absence for Janice Clark, Cleaner-Light

(part-time) at Grant Elementary School, without pay per Custodian Contract, 

Article IX, Section H, effective June 7, 2003 through June 30, 2003.

Acct. #11-000-262-110-0000-52-61


   30.
Administrative Leave of Absences

a. Approve the administrative leave of absence with pay for Ralph McCullough, 


Custodian, Central Services, effective May 27, 2003 through June 12, 2003.

Acct. #11-000-262-110-0000-52-61

31.
Return from Leave of Absences

a. Approve the return from an unpaid medical leave of absence for Michele Woollen,




Health & Physical Education Teacher, Kilmer School, effective May 20, 2003




at the salary of $37,020-BA, Step G-TEA (no change in salary).




Acct. #15-120-100-101-0000-01-24





15-130-100-101-0000-01-24



b.
Approve the return from an unpaid childcare leave of absence for Stephanie




Brown, Technology Facilitator, Robbins School, effective June 2, 2003 at the




salary of $43,080-MA, Step D2-TEA plus 12% ($48,249).




Acct. #15-000-222-104-0000-28-28

c.
Approve the return from an unpaid medical leave for Delores Hills, 6 Hr. General

Worker, Hedgepeth-Williams Middle School, effective May 27, 2003 at the

salary of $12,753 Step 3 (no change in salary).

Acct. #11-000-310-110-0000-00-62

d.
Approve the return from paid medical leave of absence for John Bendel, 


Storekeeper I , Warehouse (Buildings and Grounds Department) effective 


May 19, 2003 at the salary of $50,265 Step 18 plus $3,200 longevity

(no change in salary).

Acct. #11-000-262-110-0002-53-61

e.
Approve the return from unpaid medical leave of absence for Stanley Patterson,           Heavy Cleaner, Holland Middle School, effective May 20, 2003 at the salary

of $23,738 Step 2 (no change in salary).

Acct. #11-000-262-110-0000-52-61

f.
Approve the return from paid medical leave of absence for Cleveland Heading,

Custodian, P.J. Hill Elementary School, effective May 21, 2003 at the salary

of $36,794 Step 8 (no change in salary).

Acct. #11-000-262-110-0000-52-61

g. Approve the return from paid medical leave of absence for Louis Samuels,

Custodian Grade 2, Trenton Central High School, effective May 5, 2003 at

the salary of $38,628 Step 9 plus $1,000 stipend (no change in salary).





Acct. #11-000-262-110-0000-52-61

          32.  Return From Leave of Absence- CORRECTION OF DATES
a.
Approve the return from a paid medical leave of absence for Charlie Ramsey,

Principal on Assignment, School Operations, Central Services Building, effective 

June 16, 2003 at the salary of $115,000-High School Principal, Step 3-TASA plus         $2,250 longevity.

Acct. #11-000-211-104-0000-00-57

b.
Approve the return from an unpaid childcare leave of absence for Kelly


Creque, Director of Accountability, Central Services Building, effective


May 27, 2003 at the salary of $92,500-Director, Step 2-TASA.


Acct. #11-000-290-104-0000-00-66

            33.
Correction of GAAP Code

a.
Approve the correction of GAAP Code for Marjorie Stokes, Community Agent,


Robbins Annex, effective March 17, 2003 through June 30, 2003.


From:  Acct. #15-000-211-110-0000-40-28


To:      Acct. #20-235-100-106-0000-03-28  NCLB Title I

34.  Emergency Certification Resolution

Attachment B-10

35. Suspension(s) Without Pay

a.

Approve the suspension without pay for Nicole Saunders, 6 Hr. General Worker,



Trenton Central High School, effective June 2, 2003 through June 4, 2003.



NOTE:  On file in Human Resources



Acct. #11-000-310-110-0000-00-62

b.
Approve the suspension without pay for Felicia Travis, 6 Hr. General Worker,



Trenton Central High School, effective June 2, 2003 through June 4, 2003.



NOTE:  On file in Human Resources



Acct. #11-000-310-110-0000-00-62

c.

Approve the suspension without pay for Serena Brown, 6 Hr. General Worker,



Trenton Central High School, effective June 2, 2003 through June 4, 2003.



NOTE:  On file in Human Resources



Acct. #11-000-310-110-0000-00-62

36. Creation of Position

a.

Assistant Director



Attachment B-11

b.
Coordinator Special Services



Attachment B-12




ATTACHMENT C
FINANCE / FACILITIES / CAPITAL PROJECTS  REPORT

I certify that the following consent agenda items are being submitted for Board approval in accordance with Federal and State statutes and administrative codes and are in compliance with the policies of the Trenton Board of Education.

____________________________


       June 13, 2003

    School Business Administrator


               Date

Based upon the certification of the School Business Administrator, the Superintendent recommends the following:

1.
Approval of the Grocery Bid Renewal with Shiff and Goldman Foods, Inc., at a 2% increase for the 2003/2004 school year
(Attachment  C-1)   

2.
Approval of the Cleaning Supplies Bid Renewal with Ecolab, at a 2% increase for the 2003/2004 school year 

(Attachment   C-2)

3.
Approval of the Bread Bid Renewal with Pechter’s Baking Group, LLC, at a 2% increase for the 2003/2004 school year
(Attachment  C-3)  

4.
Approval of the Laundry Bid Renewal with Aramark Uniform Services, at a 2% increase for the 2003/2004 school year
(Attachment  C-4)

5.
Approval of Vending Agreements for the 2003/2004 school year, between the Nutrition Services Department and:

a.  YMCA 

b.  PACE Charter School

c.  Puerto Rican Day Care  I

d.  Puerto Rican Day Care II

e.  Samaritan Day Care 

f.   Mercer Street Friends

g.  Trinity Academy Pre-School

h.  North 25 Education L.L.C.

i.   Emily Fisher Charter School
(Attachment   C-5)

6.
Approval of RESOLUTION to establish an accountable expense account for the Superintendent of Trenton Public Schools, in an amount not to exceed $2,400 for the 2003/2004 school year


(Attachment   C-6)

7.
Approval of RESOLUTION to appoint Lena Fulton, Atlantic Associates, as Broker of Records for General Medical and Health Benefits Insurances for the district from July 1, 2003 through June 30, 2006


(Attachment   C-7)

8.
Approval of RESOLUTION for Trenton Central High School to continue membership in the New Jersey State Interscholastic Athletic Association for the 2003/2004 School Year; cost not to exceed $850.  Funding Period:  September 1, 2003 through June 30, 2004.  Funding Source:  2003-2004 Athletic funds


(Attachment   C-8)

9.
Approval of RESOLUTION to increase the services of James M. Robertson, Esq. for the 2002/2003 school year by an amount not to exceed $5,000


(Attachment   C-9)

10.
Approval of RESOLUTION for James M. Robertson, Esq. to provide legal services for the 2003/2004 school year, in an amount not to exceed $20,000


(Attachment   C-10)

11. 
Approval of RESOLUTION for Muñoz-Rivera Elementary to accept $1,000 from the Magic Johnson Foundation, Inc

  
(Attachment   C-11)

12.
Approval to continue the micro-TRIPS/TRIPS professional support service contract and license agreement between Software Advantage, Inc. and Trenton Public School’s Transportation Department for computer and support services for the 2003/2004 school year, in an amount not to exceed $3,700.  Funding Period: July 1, 2003 through June 30, 2004.  Funding Source: Board funds – GAAP #11-000-270-420-0000-00-65


(Attachment  12)

13.
Approval of the lease between Hal Haveson, Janice Haveson, Paul Haveson and Rena Haveson (as landlord), of Warehouse on 106 Ewing Street, and Trenton Board of Education (as tenant) for two (2) years beginning July 1, 2003 and ending June 30, 2005, in an amount not to exceed $60,000 per year

(Attachment   C-13)

14.
Approval of Bid Renewal for Mack Industries, Inc. to perform system-wide boiler cleaning for the Trenton Board of Education during the 2003/2004 and 2004/2005 school years,  in an amount not to exceed $40,741 per year


(Attachment   C-14)

15.
Approval of RESOLUTION to void checks from the Payroll account 

# 0906702985,  in a total amount of  $70,267.51


(Attachment   C-15)

16.
Approval of RESOLUTION to void checks from the Warrant account 

# 0906702909,  in a total amount of  $297,146.30


(Attachment   C-16)

17.
Approval of Bid Renewal for the Fire Alarm Service Contract, with Institutional Systems Service Corp. for the 2003/2004 school year, in an amount not exceed $45,678


(Attachment   C-17)

18.
Approval of RESOLUTION for Muñoz-Rivera Elementary to accept $5,000 from the Community Foundation for the National Capital Region


(Attachment   C-18)

19.
Approval of the Bills Lists dated May 15, 2003 and May 29, 2003

(Attachment  C-19)

20.
Approval of the Nutrition Services Bills Lists for the months ending March 31, 2003 and April 30, 2003

 (Attachment   C-20)

21.
Approval of the Nutrition Services Expense Analysis for the months of March 2003  and  April  2003


(Attachment   C-21)

22.
Approval of the District-wide Fire Drill Report for the months of April 2003 and May 2003

(Attachment   C-22)

23.
Approval of the Use of Facilities Report for the month of June 2003 


(Attachment   C-23) 

24.
Approval of Travel for the month of June 2003


(Attachment   C-24)

25.
Approval of Budget Transfers for the month of  April  2003


(Attachment   C-25)

26.
Approval of LETTER OF AGREEMENT to contract the services of Amy Gittell, D.O., F.A.A.P., Pediatric Consultant for the City of Trenton to provide medical services to the Trenton Public School students for the 2003/2004 school year, in an amount not to exceed $11,444.  Funding Period: July 1, 2003 through June 30, 2004.  Funding Source:  Board funds – GAAP # 11-000-213-320-0000-00-56 



(Attachment   C-26)

27.
Approval of Bid Renewal for Fire Extinguisher Service and Maintenance agreement with Continental Fire & Safety, Inc. for the 2003/2004 school year, in an amount not to exceed $17,500


(Attachment   C-27)

28.
Approval of Bid Renewal for Boiler treatment with Chem-Clean Systems for the 2003/2004 school year, in an amount not to exceed $14,300


(Attachment   C-28)

29.
Approval of Bid Renewal for Swimming Pool sampling and testing with QC Laboratories for the 2003/2004 school year, in an amount not to exceed $5,728.32


(Attachment   C-29)

30.
Approval of Bid Renewal for the Asbestos Hazard Emergency Response ACT (AHERA) three-year re-inspection and Six Month Periodic Surveillance Inspection with Environmental Connection, Inc. for the  2003/2004 school year, in an amount not to exceed $17,150


(Attachment   C-30)

31.
Approval of Bid Renewal for Elevator Service and repair with Otis Elevator Company for the 2003/2004 school year, in an amount not to exceed $27,120


(Attachment   C-31)

32.
Approval of Bid Renewal for Architectural Services with Todd Geter Architect on an as need basis for the 2003/2004 school year, in an amount not to exceed $10,000


(Attachment  C-32)

33.
Approval of Bid Renewal for environmental services with Environmental Connection, Inc. for the 2003/2004 school year, in an amount not to exceed $80,275


(Attachment   C-33)

34.
Approval of Bid Award for Roll-Off Containers to Waste Management of New Jersey, Inc. for the 2003/2004 school year, in an amount not to exceed $17,500


(Attachment   C-34)

35.
Approval of Bid Award for asbestos abatement for the District, to Abate Tech for the 2003/2004 school year, in an amount not to exceed $93,044


(Attachment   C-35)

36.
Approval of Bid Renewal for Longo Electrical Mechanical, Inc. on an as need basis for the 2003/2004 school year, in an amount not to exceed $5,000


(Attachment   C-36)

37.
Approval of Change Order with Radey Associates for the Central Service Building HVac Upgrade in the amount of $10,000

(Attachment   C-37)

38.
Approval of RESOLUTION for Grant Elementary to accept $315 from the College of New Jersey

  
(Attachment   C-38)

39.
Approval of the Board Secretary’s A148/149 Monthly Certification and the Board Secretary/Treasurer’s Report for the month of April 2003


(Attachment   C-39)

40.
Approval of Bid renewal for waste and recycle removal with Waste Management of New Jersey, Inc. for the 2003/2004 school year, in an amount not to exceed $238,370

41.
Approval of Bid Renewal for boiler repairs with Bradley-Sciocchetti, Inc. on an as need basis for the 2003/2004 school year, in an amount not to exceed $5,000

42.
Approval of RESOLUTION to submit the appropriate school project applications and supporting documentation to the NJ Department of Education to secure approval related to the amendment of the District’s Long-Range Facility Plan and to obtain funding from the State in order to accommodate the swing space need for classroom space for the students of the Columbus Elementary, Parker Elementary, Parker Annex and the P.J. Hill Elementary Schools and to  request emergent approval from the county superintendent of schools for such projects


(Attachment   C-42)

43.
Approval of RESOLUTION for Trenton Central High to accept $150,000 (over 18 months) from Children’s Futures to develop a program to assist teen parents return to school.   Funding Period:  January 1, 2003 through June 30, 2004


(Attachment   C-43)

44.
Approval of RESOLUTION to contract the professional services of Donald Sico, Capital City Solutions, to develop promotional materials related to Trenton Public Schools leadership development programs in an amount not to exceed $10,000.  Funding Period:  July 1, 2003 through September 30, 2003.  Funding Source: LEAD Grant funds – GAAP # 20-466-200-320-2000-03-82


(Attachment   C-44)

45.
Approval of the Early Childhood Community Providers for provision of preschool services under Abbott for the 2003/2004 school year


(Attachment   C-45)
46.
Approval of Bid Award for District-wide Student Information Solution for the District, to Pearson Education Technologies for the 2003/2004 school year, in an amount not to exceed $594,206
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