TRENTON BOARD OF EDUCATION
108 North Clinton Avenue

Trenton, New Jersey 08609

CONFERENCE BOARD MEETING AGENDA

MONDAY - SEPTEMBER 15, 2003 - 6:30 P.M.


Community Linkage Forum:  Overview of Policy Governance
 at 5:30 P.M.

Presenters

Dr. Abdul-Malik Ali, Board Member and Ms. Joyce Kersey, Board President, will present a power point presentation on Policy Governance and the End policies for student outcomes to parents and the faith-based community leadership.  The school board uses its policies to define its values and expectations.

BOARD CONFERENCE MEETING AT 6:30 P.M.
 I.
 
CALL TO ORDER
   II.
PLEDGE OF ALLEGIANCE
  III.
ROLL CALL

PRESENT


Abdul-Malik Ali

Geraldine Eure
Garry R. Feltus

Bernard McMullan


Noriel Peña

Abigail Ramos

Donald O. Shelton

Joyce M. Kersey
  IV.
SUNSHINE LAW
The New Jersey Public Meetings Law was enacted to ensure

the right to the public to have advance notice of and to attend

the meetings of public bodies at which any business affecting their

interest is discussed or acted upon.

In accordance with the provisions of this act, the Trenton 

Board of Education has caused notice of this meeting to be

publicized by having the date, time and place thereof posted in

the Central Services Building, 108 North Clinton Avenue, City

Clerk’s Office, City Hall and the Times.  Notice has also been

sent to those persons who have requested that their names

be included on the mailing list.

Formal action will take place at this meeting.
  V.  
BOARD COMMENTS ON AGENDA
 VI.  
APPROVAL OF AGENDA
ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   

   



Geraldine Eure



   



Garry R. Feltus



   



Bernard McMullan

   

   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   
   

Joyce M. Kersey

VII.   
EXECUTIVE LIMITATIONS – Superintendent and Administration
  (EL-4) Staff Treatment
With respect to treatment of paid and volunteer staff, the CSA shall not cause or allow conditions, procedures, actions or decisions which are unlawful, unethical, unsafe, disrespectful, undignified or in violation of Board policy.

Accordingly, the CSA may not:

1.
Fail to make reasonable background inquiries and checks prior to hiring any paid personnel.

2.
Fail to select the most highly qualified and best-suited candidates for employment.

3.
Operate without written personnel policies which:

a.
Clearly state personnel rules and procedures for staff;

b.
Provide for effective handling of complaints;

c.
Include adequate job descriptions for all staff positions;

d.
Include an effective personnel performance evaluation system; 

e. Protect against sexual harassment;

f. Protect against illegal discrimination.

4. Fail to protect confidential information

5. Fail to establish operational policies and procedures to assure an

        organizational culture that conforms to the following values:

· open and honest communication in all written and interpersonal interaction

· respect for others and their opinions
· focus on common organizational goals as expressed in Board Ends

                         policies



· appropriate confidentiality

· commitment to the integrity and the positive image of the district, its students, leaders and staff 








6. Fail to honor the terms of negotiated agreements with staff
    VIII.
BOARD DISCUSSION ON EXECUTIVE LIMITATIONS (EL-4) REPORT ON STAFF TREATMENT
 IX.      TECHNOLOGY/BENCHMARKS ENDS 


Superintendent and Administration
1. (Ends-2.1.3) Technology/Benchmarks  
All students, individually and cooperatively, demonstrate sufficient knowledge and skill to be effective users of modern information technology.

                       X. 
BOARD DISCUSSION ON THE  (E-2.1.3) TECHNOLOGY/BENCHMARKS
 XI.
INFORMAL ADJOURNMENT TO DEBRIEFING
(The board will engage in a brief self-dialogue assessment to review the evening’s discussion in order to focus their efforts on the governance of the district).  Following debriefing, the Board will convene an executive session and reopen the public meeting for Board action and then adjourn for the evening.
XII.
EXECUTIVE SESSION



WHEREAS,         The Board of Education must discuss subjects concerning



personnel matters, negotiations, and legal matters;



WHEREAS,         The aforesaid subjects are not appropriate subjects to 



be discussed in a public meeting; and,



WHEREAS,
The aforesaid subjects to be discussed are within the



exemptions which are permitted to be discussed and acted upon in closed



executive session pursuant to P.L. 1975, Chapter 231, it is therefore



RESOLVED, 
That the aforesaid subjects shall be discussed in closed



executive session by this Board and administrative staff at the conclusion



of the public segment of this meeting and information pertaining thereto will



be made available to the public as soon thereafter as possible and once 



the reasons for nondisclosure no longer exist.



MOTION FOR EXECUTIVE SESSION: 
Moved by:         Seconded by:  



MOTION TO REOPEN PUBLIC MEETING: 
Moved by:         Seconded by:  

 XIII.
REOPEN PUBLIC MEETING FOR BOARD ACTION

Motion to Adjourn at           Moved by:             Seconded by:

ADJOURNMENT
REGULAR BOARD MEETING AT 7:00 P.M.
   I.
   CALL TO ORDER
     II.
PLEDGE OF ALLEGIANCE
    III.  
ROLL CALL

PRESENT


Abdul-Malik Ali

Geraldine Eure
Garry R. Feltus

Bernard McMullan


Noriel Peña

Abigail Ramos

Donald O. Shelton

Joyce M. Kersey
 IV.
SUNSHINE LAW
The New Jersey Public Meetings Law was enacted to ensure

the right to the public to have advance notice of and to attend

the meetings of public bodies at which any business affecting their

interest is discussed or acted upon.

In accordance with the provisions of this act, the Trenton 

Board of Education has caused notice of this meeting to be

publicized by having the date, time and place thereof posted in

the Central Services Building, 108 North Clinton Avenue, City

Clerk’s Office, City Hall and the Times.  Notice has also been

sent to those persons who have requested that their names

be included on the mailing list.

Formal action will take place at this meeting.
  V.

BOARD COMMENTS ON AGENDA
 VI.
NEW ITEMS TO BE CONSIDERED FOR CONSENT AGENDA

  VII.
APPROVE AGENDA
ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   

   



Geraldine Eure



   



Garry R. Feltus



   



Bernard McMullan

   

   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   
   



Joyce M. Kersey



 VIII.
TECHNOLOGY/TARGET ENDS  


    Superintendent and Administration
1. (Ends-2.1.3) Technology/Targets

All students, individually and cooperatively, demonstrate sufficient knowledge and skill to be effective users of modern information technology.

IX.
 
BOARD DISCUSSION ON THE (E-2.1.3) TECHNOLOGY/TARGETS

  X.    
EXECUTIVE LIMITATIONS
(EL-11) Annual Report to the Public

The CSA shall not fail to prepare and publish an annual progress report to the public that includes the following items:


A.
Student performance data indicating student progress toward accomplishing the board’s Ends policies.


B.
Information about school district strategies, programs and operations intended to accomplish the Board’s Ends policies.

C. Revenues, expenditures and costs of major programs and elements of             

district operations.

1.  The CSA may not present the report in unnecessarily lengthy or complex form.

2.  The CSA may not fail to present the report in multiple versions to enable

     significant non-English speaking citizens to understand its contents.
XI. 
BOARD DISCUSSION ON  EXECUTIVE LIMITATIONS (EL-11) REPORT        


   
ON  ANNUAL REPORT TO THE PUBLIC

XII. 

PUBLIC PARTICIPATION

XIII.   SUPERINTENDENT’S COUNSEL TO THE BOARD


1.
Discussion of Ends Process for 2003/2004 (See attachment)

 
XIV. 
BOARD ACTION ON CONSENT AGENDA

A. BOARD ACTION ON MINUTES
1. Regular Board Minutes and Executive Session Minutes for August 27, 2003.
ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   
   



Geraldine Eure



   



Garry R. Feltus

   

   



Bernard McMullan

   
   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   

   




Joyce M. Kersey
B. BOARD ACTION ON EXECUTIVE LIMITATIONS (EL-3)

 
August 27, 2003

Treatment of Parents, Guardians, Citizens and Parents

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   
   



Geraldine Eure



   



Garry R. Feltus

   

   



Bernard McMullan

   
   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   

   



Joyce M. Kersey

C.
BOARD ACTION ON ENDS  REPORT (E-2.1.3)


Technology/Indicators – August 27, 2003

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   
   



Geraldine Eure



   



Garry R. Feltus

   

   



Bernard McMullan

   
   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   

   



Joyce M. Kersey


Technology/Targets

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   
   



Geraldine Eure



   



Garry R. Feltus

   

   



Bernard McMullan

   
   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   

   



Joyce M. Kersey


D.
BOARD ACTION ON ADMINISTRATION REPORTS

1.
School Improvement Report


(See Attachment A)
2. 
Human Resources Report
(See Attachment B)

3.
Finance/Facilities/Capital Projects Report



(See Attachment C)
ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   

   



Geraldine Eure

   



Garry R. Feltus

   

   



Bernard McMullan

   

   



Noriel Peña


   
   



Abigail Ramos



   



Donald O. Shelton

   
   



Joyce M. Kersey


XV.
INFORMAL ADJOURNMENT TO DEBRIEFING

(The board will engage in a brief self-dialogue assessment to review the evening’s discussion in order to focus their efforts on the governance of the district).  Following debriefing, the Board will convene an executive session and reopen the public meeting for Board action and then adjourn for the evening.

 XVI.
EXECUTIVE SESSION



WHEREAS,         The Board of Education must discuss subjects concerning



personnel matters, negotiations, and legal matters;



WHEREAS,         The aforesaid subjects are not appropriate subjects to 



be discussed in a public meeting; and,



WHEREAS,
The aforesaid subjects to be discussed are within the



exemptions which are permitted to be discussed and acted upon in closed



executive session pursuant to P.L. 1975, Chapter 231, it is therefore



RESOLVED, 
That the aforesaid subjects shall be discussed in closed



executive session by this Board and administrative staff at the conclusion



of the public segment of this meeting and information pertaining thereto will



be made available to the public as soon thereafter as possible and once 



the reasons for nondisclosure no longer exist.



MOTION FOR EXECUTIVE SESSION: 
Moved by:         Seconded by:  



MOTION TO REOPEN PUBLIC MEETING: 
Moved by:         Seconded by:  

XVII.
REOPEN PUBLIC MEETING FOR BOARD ACTION

Motion to Adjourn at           Moved by:             Seconded by:

ADJOURNMENT
ATTACHMENT A

                        REGULAR BOARD MEETING – SEPTEMBER 29, 2003
XI.



ADMINISTRATIVE  RECOMMENDATIONS




A.
SCHOOL IMPROVEMENT





The Superintendent recommends the following: 

Proposal:
1.
Approval of PROPOSAL for the Mott Elementary School Extended Day Program.  A minimum of 60 students, in grades second through sixth will participate in a program that will focus on enhancing skills in academic areas in preparation for the Terra Nova standardized test and the NJ ASK instrument that will be administered in the Spring of 2004. The program will consist of one teacher organizer, six teachers, one cafeteria worker and one security guard.  Cost not to exceed $42,472.  Funding Period: October 2003-April 2004. Funding Source: School Funds: GAAP


#15-120-100-101-0009-00-26, #15-000-262-110-0009-00-26,#15-401-100-110-0009-00-26, #15-190-100-610-0000-00-26



(Attachment A-1)
Letters of Agreements: 


2.
Approval of LETTER OF AGREEMENT for continuation to contract consultant services from The May Institute to Implement the Positive Schools Program at Jefferson Elementary School and Martin Luther King, Jr. Middle School for all instructional staff. Funding includes extensive staff development, on-going student observations, teacher stipends, direct technical assistance and data analysis and travel expenses. The total cost to implement programs at both schools is not to exceed $133,000 and will be funded with Fiscal Year 2003 and 2004 Basic Entitlement Grant Funds. Funding Period: September 2003 - June 2004. Funding Source: IDEA Funds GAAP #20-250-100-101-0000-04-84; #20-250-200-320-0000-03-84 (Carry Over) and #20-250-200-320-0000-04-84



(Attachment A-2)

3.
Approval of LETTER OF AGREEMENT for Hedgepeth/



Williams Middle School to contract the services of The May Institute to implement the Positive Schools Program. The Positive Schools Program will provide the School Positive Behavior Committee the training to develop a school wide positive behavior plan and to develop a data base that will drive decisions to meet the needs of staff, parents and students in the areas of discipline and school climate.  Cost not to exceed $35,000.  Funding Period: October 2003 - June 2004. Funding Source: School Funds GAAP #15-190-100-590-0000-00-08


(Attachment A-3)

4.
Approval of LETTER OF AGREEMENT for Washington Elementary School to contract the services of the Greater Trenton Community Health Center to provide professional services in the areas of assessment, counseling and teacher support to the needs of the students. The health center provides psychological, social/emotional and educational support and guidance for the children and with their families. The school-based approach bridges the span from counseling to social work. Cost not to exceed $70,000. Funding Period: September 2003-June 2004. Funding Source: School Funds GAAP #15-000-211-320-0000-00-30.


(Attachment A-4)


5.
Approval of LETTER OF AGREEMENT for Woodrow Wilson Elementary School to contract the professional services of  



the Greater Trenton Behavioral Health Center to provide professional services in the areas of assessment, counseling and teacher support. The health center provides psychological, social/emotional, educational support and guidance for the children in school and at home with their families. The school-based approach bridges the span from counseling to social work. Cost not to exceed $35,000.  Funding Period: September 2003-June 2004. Funding Source: School Funds GAAP #15-000-211-390-0000-00-31


(Attachment A-5)


6.
Approval of LETTER OF AGREEMENT for the district to utilize the consultant services of Mykola Haleta, Jr., Melvin Cummings, Mamie Leonard, Ernest Hilton, Nathaniel Jones, Joseph Minotti, Albert Williams, II, and Nancy C. Puri to serve as substitute principals for the 2003-2004 school year, in District Schools as needed. Cost not to exceed $400 per day.  Funding Period:  September 2003 - June 2004.   Funding Source:  Board Funds GAAP#11-000-218-320-0000-00-57



(Resumes on file in the Office of the Assistant Board Secretary)

      

(Attachment   A-6)

7.
Approval of LETTER OF AGREEMENT for continuation for Dr. Ruth J. Palmer, Associate Professor, The College of New Jersey to provide consultant services relating to an agreement between the Trenton District Schools and the College of New Jersey. This College/School District partnership is to advance leadership development of personnel across schools and Schools of Education in order to further address common goals in teacher education and development, school culture and environment, students’ formal and informal learning, and issues related to schools in communities. Cost not to exceed $60,000. Funding Period: September 2003-June 2004. Funding Source: Title I Grant c/o  GAAP#20-231-200-320-0000-03-82



(Resume on file in Assistant Board Secretary’s Office)



(Attachment A-7)

8.
Approval of LETTER OF AGREEMENT to contract with the Center for Health, Achievement, Neighborhood, Growth and Ethnic Studies (CHANGES) at the Graduate School of Education, University of Pennsylvania, for the 2003-2004 school year.  The Center will continue to provide a research-based peer health program designed to improve the high school completion rate for at-risk students (low economic resource and marginally achieving). The Health Information Promoters and Providers Program (HIPP) addresses the Board’s End Policies E-1, District Mission Statement; E-6, Balanced and Healthy Lives; and the No Child Left Behind goal of increased high school completion. Cost not to exceed $175,000. Funding Period: September 2003-June 2004. Funding Source: State of NJ “Safe Children-More Learning” -GAAP #11-000-262-330-1000-00-70,



School Budget – GAAP #15-190-100-320-0000-00-05.



(Attachment A-8)

Resolutions:
9.
Approval of RESOLUTION
for the Latino Family Project funded by the State Department of Health and Senior Services, working in collaboration with Catholic Charities, to provide innovative family and community oriented (ATOD), Alcohol, Tobacco and other Drug prevention activities to Parker, Robbins, Robeson and Mott Elementary Schools and Dunn Middle School for the school year 2003-2004. No cost to the board.


(Attachment A-9)



10.
Approval of RESOLUTION authorizing acceptance of the Comprehensive School Reform Demonstration Grant Program (CSRD) Certificates (Year 3/3) to the New Jersey Department of Education for Franklin, Robbins, and Gregory Elementary Schools' and the LEA for the 2003-2004 school year.  




Franklin Elementary

$50,000




Robbins Elementary

$50,000




Gregory Elementary

$50,000




LEA Portion


$15,000



(Attachment A-10)


11.
Approval of RESOLUTION authorizing submission of the Whole School Reform Contracts for Second Cohort Schools for the Success For All Program for approval by the New Jersey Department of Education as required under the Abbott Regulations for the 2003-2004 school year.




Kilmer Elementary

$21,900




Parker Elementary

$29,400




Stokes Elementary

$12,300




Monument Elementary
$21,900




Robeson Elementary

$25,150


(Attachment A-11)


12.
Approval of RESOLUTION authorizing submission of the Whole School Reform Contracts for Second Cohort Schools for Co-Nect for approval by the New Jersey Department of Education as required under the Abbott Regulations for the 2003-2004 school year.




Kilmer Elementary

$15,000




Harrison Elementary

$15,000




Dunn Middle School
 
$15,000



(Attachment A-12)


13.
Approval of RESOLUTION authorizing submission of the Whole School Reform Contract for the Coalition of Essential Schools for approval by the New Jersey Department of Education as required under the Abbott Regulations for the 2003-2004 school year.




Trenton High School

$45,000



(Attachment A-13)


14.
Approval of RESOLUTION authorizing submission of the Whole School Reform Contracts for Second Cohort Schools for Success For All MathWings for approval by the New Jersey Department of Education as required under the Abbott Regulations for the school year 2003-2004.  




Parker Elementary

$36,300.


(Attachment A-14)


15.
Approval of RESOLUTION authorizing submission of the Whole School Reform Contracts for Second Cohort Schools for the Modern Red Schoolhouse Program for approval by the New Jersey Department of Education as required under the Abbott Regulations for the 2003-2004 school year.




Cadwalader Elementary
$42,702




Columbus Elementary

$40,196




Rivera Elementary

$25,160



(Attachment A-15)


16.
Approval of RESOLUTION authorizing submission of the Whole School Reform Contracts for Comer for approval by the New Jersey Department of Education required under the Abbott Regulations for the school year 2003-2004.




Mott Elementary

$23,050




Robbins Elementary

$7,900



(Attached A-16)

XI.
ADMINISTRATIVE RECOMMENDATIONS
E. SPECIAL  EDUCATION

The Superintendent recommends the following:
1.
Approval of Out of District placements for handicapped students as of September for the 2003-2004 school year. Funding Period: 2003-2004. Funding Source: Board Funds – Private Schools – 


In State $1,485,667.40 GAAP #: 11-000-100-566-0000-00-84;


Out of State $157,620.00 GAAP #:11-000-100-567-0000-00-84; and $24,833.00 GAAP #:11-000-216-320-0000-00-84


(Attachment SP A-1)

ATTACHMENT B
PERSONNEL MATTERS REPORT

I certify that the following consent agenda items are being submitted for Board Approval

in accordance with New Jersey State statutes and administrative codes and are in compliance

with the policies of the Trenton Board of Education.

______________________________________

________________________

Assistant Superintendent Human Resources



     Date

Based upon the certification of the Assistant Superintendent Human Resources, the 

Superintendent recommends the following:









PERSONNEL MATTERS:









 
1.  Retirements


a.
Approve the acceptance, with regret after 25 years, the retirement of Alice




Strack, Elementary Teacher, Robbins School, effective November 1, 2003.




Acct. #15-120-100-101-0000-00-28




b.
Approve the acceptance, with regret after 35 years, the retirement of 




Estelle Macklin, Paraprofessional, Jefferson Elementary School, effective




September 1, 2003.




Acct. #15-190-100-106-0000-00-23

2.  Resignations



a.
Approve the acceptance of the resignation of Jennifer Twilley, Elementary




Teacher, Gregory School, effective August 14, 2003.




Acct. #15-120-100-101-0000-00-21



b.
Approve the acceptance of the resignation of Aramis Gutierrez, Elementary




Teacher, Grant School, effective August 15, 2003.




Acct. #15-241-100-101-0000-00-20



c.
Approve the acceptance of the resignation of Rebecca Horner, Teacher of




Handicapped, Wilson School, effective August 16, 2003.




Acct. #20-254-100-101-0000-03-84



d.
Approve the acceptance of the resignation of Norman Adams, Elementary




Teacher, Kilmer School, effective August 15, 2003.




Acct. #15-130-100-101-0000-00-24


e.
Approve the acceptance of the resignation of Darrell Williams, Elementary




Teacher, Columbus School, effective August 25, 2003.




Acct. #15-120-100-101-0000-00-17



f.
Approve the acceptance of the resignation of Christopher Balent, Health &




Physical Education Teacher, Mott School, effective August 25, 2003.




Acct. #15-120-100-101-0000-01-26



g.
Approve the acceptance of the resignation of Terence Crawford, Teacher of




Handicapped, Dunn Middle School, effective September 3, 2003.




Acct. #15-213-100-101-0000-00-10



h.
Approve the acceptance of the resignation of Danielle Hofing, Teacher of




Handicapped, Hill School, effective August 31, 2003.




Acct. #20-254-100-101-0000-03-84



i.
Approve the acceptance of the resignation of Merav Nesvisky, Art Teacher,




Robeson School, effective August 31, 2003.




Acct. #15-120-100-101-0000-01-12

j.
Approve the acceptance of the resignation of Gregory Wammer, Teacher




Elementary, Robeson School, effective August 31, 2003.




NOTE:  Verbal notification was given to previous school (Gregory School).




Acct. #15-120-100-101-0000-00-12

k.
Approve the acceptance of the resignation of Lisa McNeil, Elementary 

Teacher, Holland Middle School, effective August 31, 2003.

NOTE:  Verbal notification to Human Resources.  

Acct. #15-130-100-101-0000-00-09

l.
Approve the acceptance of the resignation of Susan Hewitt, Teacher of


Handicapped, Trenton Central High School, effective August 31, 2003.


NOTE:  Verbal notification to Human Resources.  


Acct. #15-213-100-101-0000-00-05

m.
Approve the acceptance of the resignation of Kerri Wise, Elementary Teacher,


Monument School, effective August 31, 2003.


NOTE:  Verbal notification to Human Resources.  


Acct. #15-120-100-101-0000-00-25

n.
Approve the acceptance of the resignation of Melanie Matthews, Facilitator,


Kilmer School, effective August 31, 2003.


NOTE:  Verbal notification to Human Resources.  


Acct. #15-000-221-104-0000-00-24

o.
Approve the acceptance of the resignation of Janeen Wojnar, Teacher Elementary,           Franklin School, effective August 31, 2003.

NOTE:  Verbal notification to Human Resources.  

Acct. #15-120-100-101-0000-00-19


p.
Approve the acceptance of the resignation of Maryann Klaudi, Elementary



Teacher, Dunn Middle School, effective August 31, 2003.



Acct. #15-130-100-101-0000-00-10


q.
Approve the acceptance of the resignation of Charles Stansbury, Teacher



Disciplinarian, Jefferson School, effective August 31, 2003.



Acct. #15-000-211-104-0000-29-23



r.
Approve the acceptance of the resignation of Rebecca Bouchard, Elementary




Teacher, Franklin School, effective September 1, 2003.




NOTE:  Verbal notification was given to previous school.  




Acct.  #15-120-100-101-0000-26-19
3.  New Hires – Emergent Hiring

  

(Emergent hiring until criminal history check is completed.)

a. Approve the appointment of Robert Morales to the position of Social

Studies Teacher, Daylight/Twilight (Southward), at the salary of $36,240-BA,

Step J-TEA, effective September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-35

b.
Approve the appointment of Sarabjit Lakhia to the position of Mathematics


Teacher, Trenton Central High School, at the salary of $36,240-BA, Step J-TEA,


effective September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

c.
Approve the appointment of Jesse Girkesh to the position of Social Studies


Teacher, Trenton Central High School, at the salary of $36,690-BA, Step I-TEA,


effective September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

d.
Approve the appointment of Moynelle Michael-King to the position of Music


Teacher, Cadwalader School, at the salary of $36,240-BA, Step J-TEA,


effective September 1, 2003 through June 30, 2004.


Acct. #15-120-100-101-0000-01-16

e.
Approve the appointment of William Pyper to the position of Social Studies


Teacher, Trenton Central High School, at the salary of $36,240-BA, Step J-TEA,


effective September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

f.
Approve the appointment of Margaret Woolf to the position of English Teacher,


Trenton Central High School, at the salary of $36,240-BA, Step J-TEA, effective


September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

g.
Approve the appointment of Alan Thomas to the position of Physical Education


Teacher, Holland Middle School, at the salary of $36,240-BA, Step J-TEA,


effective September 1, 2003 through June 30, 2004.


Acct. #15-130-100-101-0000-01-09

h.
Approve the appointment of Rajendra Sharma to the position of Mathematics


Teacher, Trenton Central High School, at the salary of $36,240-BA, Step J-TEA,


effective September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

i.
Approve the appointment of Janet DeVine to the position of English Teacher,


Trenton Central High School, at the salary of $36,240-BA, Step J-TEA, 


effective September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

j.
Approve the appointment of Alba Rivera to the position of Elementary Teacher, Daylight/Twilight (Southward), at the salary of $36,240-BA, Step J-TEA, effective September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-35

k.
Approve the appointment of Michael Dougherty to the position of Social Studies


Teacher, Trenton Central High School, at the salary of $37,590-MA, Step J-TEA,


effective September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

l.
Approve the appointment of Yelena Krasnopolskaya to the position of ESL 


Teacher, Trenton Central High School, at the salary of $36,240-BA, Step J-TEA,


effective September 1, 2003 through June 30, 2004.


Acct. #15-241-100-101-0000-00-05
    m.
Approve the appointment of Richard Carter to the position of Assistant Director,



Administration Building, at the salary of $87,500, effective October 6, 2003



through June 30, 2004.


Acct. #11-000-221-104-0000-00-82

n.
Approve the appointment of Barry Conboy, Social Studies Teacher, Trenton


Central High School, at the salary of $37, 590-MA, Step J-TEA, effective


September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

o.
Approve the appointment of James McCormick, Biology Teacher, Trenton


Central High School, at the salary of $36,240-BA, Step J-TEA, effective


September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

p.
Approve the appointment of Rajeev Vaid, Mathematics Teacher, Trenton


Central High School, at the salary of $36,240-BA, Step J-TEA, effective


September 1, 2003 through June 30, 2004.


Acct. #15-140-100-101-0000-00-05

q.
Approve the appointment of Nelda Lassiter, English Teacher, Trenton

Central High School, at the salary of $36,240-BA, Step J-TEA, effective

September 1, 2003 through June 30, 2004.

Acct. #15-140-100-101-0000-00-05

r.
Approve the appointment of David Okin, Social Studies Teacher, Trenton

Central High School, at the salary of $38,040-MA, Step I-TEA, effective

September 1, 2003 through June 30, 2004.

Acct. #15-140-100-101-0000-00-05

s.
Approve the appointment of Joseph Purvis, Art Teacher, Rivera School, at


the salary of $36,240-BA, Step J-TEA, effective September 1, 2003 through


June 30, 2004.


Acct. #15-120-100-101-0000-01-15

t.
Approve the appointment of Milan Tepshich, Instrumental Music Teacher,

Rivera School, at the salary of $36,240-BA, Step J-TEA, effective 

September 1, 2003 through June 30, 2004.

Acct. #15-120-100-101-0000-01-15

u.
Approve the appointment of Manibhai Patel, Mathematics Teacher, Trenton

Central High School, at the salary of $36,240-BA, Step J-TEA, effective

September 1, 2003 through June 30, 2004.

Acct. #15-140-100-101-0000-00-05



v.
Approve the appointment of Venson Volcy, Bus Driver, Transportation




Department, at the salary of $20,980 Step 1/Guide, Business and Technical,




effective September 22, 2003 through June 30, 2004.




Acct. #11-000-270-107-0001-00-65
                w.
Approve the appointment of Carol McDonough to the position of 


Administrative I Secretary, Parker Annex, at the salary of $24,200 


Step 1/30 Credits, effective September 22, 2003 through June 30, 2004.  


NOTE:  Submitted proof of thirty (30) credits.

Acct. #15-000-240-105-0000-00-27

                 x.   Approve the appointment of Deniss DePaz to the position of Bus Driver,


Transportation Department, at the salary of $20,980 Step l/Guide D Business


and Technical, effective September 5, 2003 through June 30, 2004.


Acct. #11-000-270-107-0001-00-65

y.
Approve the appointment of Karen Blackshear to the position of Bus Driver,


Transportation Department, at the salary of $26,791 Step 5/Guide D Business


and Technical, effective September 5, 2003 through June 30, 2004.


NOTE:  Submitted proof of four (4) years experience.


Acct. #11-000-270-107-0001-00-65

z.
Approve the appointment of David Clark to the position of Bus Driver,


Transportation Department, at the salary of $20,980 Step l/Guide D Business


and Technical, effective September 8, 2003 through June 30, 2004.


Acct. #11-000-270-107-0001-00-65

4.  Appointments


a.
Approve the appointment of Etienne Williams to the position of Administrative I



Secretary, King Middle School, at the salary of $22,400 Step 1/0 Credits, effective



September 1, 2003 through June 30, 2004.



Acct. #15-000-240-105-0000-00-07

5.
Interim Appointment


a.
Approve the appointment of Bart LaGrassa, Vice Principal at Dunn Middle



School to Interim Principal at Dunn Middle School, effective September 2, 2003



through September 17, 2003 at a pro-rated salary of $97,000.



Acct. #15-000-240-103-0000-00-10


6.   Approval of Substitutes-Emergent Hiring





(Emergent hiring until criminal history background check is completed.)





Approve the following substitutes for the 2003-2004 school year:





a.

Ann Briggs (Nurse)

$75 per day





b.
Luis Ramirez


$75 per day





c.

Morie Mussaffa

$75 per day





d.
Vrunda Phanse

$75 per day





e.

Ana Lozada


$90 per day





f.

Kasim Neal


$75 per day





g.
Olivia Robinson
          $100 per day





h.
Ginger Borja-Quintana
$75 per day




   i.

Stephen Kitts


$75 per day





j.

Portia Freeman

$80 per day




   k.
Margarita Guevara

$75 per day





l.

Anthony Shelman

$75 per day





m.
Tanya Kauffman

$75 per day





n.
Reginald Gaymon

$75 per day





Renewals:





a.

Zoe Beale


$75 per day





b.
Barbara Weiner

$75 per day





c.

William Love


$75 per day





d.
Robert Rubino


$75 per day





e.

Ellis Allen


$75 per day





f.

Michael Leong

$75 per day





g.
Harold Hannah

$75 per day





h.
Jaycenth Russell

$90 per day





 i.
Moise Aldajuste

$75 per day

 



 j.
Nathan Mayfield

$80 per day





k.
Janelle Hill


$75 per day





 l.
Mary Frazier


$75 per day




   m.
Elizabeth Kaemmerlen
$75 per day

             n.
Victor Irizarry


$75 per day





 o.
Inez DeJesus


$75 per day





p.
Tamika Cabell


$90 per day





q.
Bridgette McNeil

$75 per day





r.

Martha Kidd


$75 per day





s.

Verone Jenkins

$80 per day





t.

Shannon Mack

$75 per day





u.
Robert Reach

          $100 per day





v.
Virginia Skwara                    $100 per day







NOTE:($ 75 – Substitute Certification)








($ 80 – Certificate of Eligibility Certification)








($ 90 – Certificate of Eligibility With Advance Standing Certification)








($100- Standard Certification)





Acct. #11-120-100-101-0000-43-52 (Elementary Schools)








11-130-100-101-0000-44-52 (Middle Schools)








11-140-100-101-0000-45-52 (High Schools)
7.
Appointment(s) Temporary – Emergent Hiring

a.
Approve the temporary appointment for Mohammad Khan, Painter Journeyman,



Buildings and Grounds Department, at the salary of $30.00 per hour, effective



September 8, 2003 through December 8, 2003.



Acct. #11-000-261-110-0000-53-61


b.
Approve the temporary appointment for Daniel Carrigan, Mason Journeyman,



Buildings and Grounds Department, at the salary of $29.35 per hour, effective



September 8, 2003 through December 8, 2003.



Acct. #11-000-261-110-0000-53-61


c.
Approve the temporary appointment for John Harris, Mason Journeyman,



Buildings and Grounds Department, at the salary of $29.35 per hour, effective



September 8, 2003 through December 8, 2003.



Acct. #11-000-261-110-0000-53-61


d.
Approve the temporary appointment for Daryl Bumbera, Plumber Journeyman,



Buildings and Grounds Department, at the salary of $36.88 per hour, effective



September 8, 2003 through December 8, 2003.



Acct. #11-000-261-110-0000-53-61

 8.  New Hires – Emergent Hiring - RESCIND

  

(Emergent hiring until criminal history check is completed.)

a.
Approve to rescind the appointment of Maritza Rivera, Security Officer


(10 Months), Hedgepeth/Williams Middle School, at the salary of $17,483


Step 1/Guide D, effective September 1, 2003 through June 30, 2004.


NOTE:  Ms. Rivera declined the position.

Acct. #15-000-262-110-0001-00-08

  9.   Re-Appointment(s)

a.
Approve the re-appointment of Robin Lewis to the position of Paraprofessional,

(Special Education) Hill Elementary School, at the salary of $23,261 Step 5/0 Credits, effective September 1, 2003 through June 30, 2004.



Acct. #15-216-100-106-0000-00-32


b.
Approve the re-appointment of Adrienne Wright to the position of Paraprofessional, 



Mott Elementary School, at the salary of $20,488 Step 2/0 Credits, effective 



September 4, 2003 through June 30, 2004.



NOTE:  504 Compliance



Acct. #11-000-211-105-0000-00-57


c.
Approve the re-appointment of Kathy Jones to the position of Paraprofessional



(1:1) Robeson Elementary School, at the salary of $23,114 Step 2/60 Credits,



effective September 4, 2003 through June 30, 2004.



NOTE:  Special Services Compliance


Acct. #11-204-100-106-0000-00-84


d.
Approve the re-appointment of Carol Everett to the position of Paraprofessional,



Jefferson Elementary, at the salary of $23,369 Step 3/30 Credits, effective



September 8, 2003 through June 30, 2004.



NOTE:  Replacing Estelle Macklin who retired.


Acct. #15-190-100-106-0000-00-23


e.
Approve the re-appointment of Jose Rosado to the position of Paraprofessional 




(1:1), P.J. Hill Elementary School, at the salary of $21,000 Step 2/0 Credits, 



effective September 4, 2003 through June 30, 2004.



NOTE:  Special Services Compliance


Acct. #11-204-100-106-0000-00-84


f.
Approve the re-appointment of Abigail Rivera to the position of Paraprofessional,

(Bilingual Pre-School Handicapped), Grant Elementary School, at the salary of

$21,000 Step 2/0 Credits, effective September 8, 2003 through June 30, 2004.

NOTE:  Filling a vacancy



Acct. #15-204-100-106-0000-00-20


g.
Approve the re-appointment of Michael Fauntleroy to the position of 



Paraprofessional (1:1), Hedgepeth/Williams Middle School, at the salary of 



$21,000 Step 2/0 Credits, effective September 4, 2003 through June 30, 2004.



NOTE:  Special Services Compliance


Acct. #11-204-100-106-0000-00-84


h.
Approve the re-appointment of Kelly Baker to the position of Paraprofessional,



Franklin Elementary School, at the salary of $21,000 Step 2/0 Credits,



effective September 8, 2003 through June 30, 2004.



NOTE:  504 Compliance


Acct. #11-000-211-105-0000-00-57


i.
Approve the re-appointment of Marcus Mitchell to the position of Paraprofessional,



Robeson Elementary School, at the salary of $21,000 Step 2/0 Credits,



effective September 8, 2003 through June 30, 2004.



NOTE:  504 Compliance


Acct. #11-000-211-105-0000-00-57


j.
Approve the re-appointment of Donna Irish to the position of Paraprofessional,



Cadwalader Elementary School, at the salary of $23,261 Step 5/0 Credits,



effective September 4, 2003 through June 30, 2004.



NOTE:  504 Compliance


Acct. #11-204-100-106-0000-00-84


k.
Approve the re-appointment of Mary Tucker to the position of Paraprofessional



(1:1), Trenton Central High School, at the salary of $21,000 Step 2/0 Credits, 



effective September 5, 2003 through June 30, 2004.



NOTE:  Special Services Compliance


Acct. #11-204-100-106-0000-00-84


l.
Approve the re-appointment of Delores Snow to the position of Paraprofessional,



Robbins Elementary School, at the salary of $21,000 Step 2/0 Credits, effective



September 15, 2003 through June 30, 2004.



NOTE:  504 Compliance


Acct. #11-000-211-105-0000-00-57


m.
Approve the re-appointment of Tiffany Holton to the position of Paraprofessional,



Washington Elementary School, at the salary of $21,000 Step 2/0 Credits, effective



September 8, 2003 through June 30, 2004.



NOTE:  504 Compliance


Acct. #11-000-211-105-0000-00-57

10.
  Teacher Assignments – 2003/2004



  Attachment B1


11.   Re-Assignment(s)

a.
Approve the re-assignment of Judy Cameron, from Paraprofessional, Hill 



Elementary School, to Paraprofessional, Jefferson Elementary School, at the



salary of $22,508 Step 4/0 Credits (no change in salary), effective 



September 8, 2003 through June 30, 2004.



Acct. #15-190-100-106-0000-42-23


b.
Approve the re-assignment of Tiary Thompson, from Paraprofessional,



 Jefferson Elementary School, to Paraprofessional (Pre-School Handicapped),



Grant Elementary School, at the salary of $23,261 Step 5/0 Credits (no change



in salary), effective September 8, 2003 through June 30, 2004.



Acct. #15-216-100-106-0000-00-20


c.
Approve the re-assignment of Veronica Miles, from Senior Secretary,



Child Study Team, to Senior Secretary, Cadwalader Elementary School, at the



salary of $26,200 Step 6/0 Credits (no change in salary), effective 



September 8, 2003 through June 30, 2004.



Acct. #15-000-240-105-0000-00-16


d.
Approve the re-assignment of Lynda Saganowski, from Senior Secretary,



Child Study Team, to Senior Secretary, Trenton Central High School



(Youth Based Service), at the salary of $26,200 Step 6/0 Credits (no change



in salary), effective September 8, 2003 through June 30, 2004.



Acct. #15-000-240-105-0000-00-05


e.
Approve the re-assignment of Patty Brown, from Senior Secretary, 



Cadwalader Elementary School, to Senior Secretary, Child Study Team,



at the salary of $40,100 Step 14/0 Credits (no change in salary), effective



September 8, 2003 through June 30, 2004.



Acct. #11-000-219-105-0000-00-84


f.
Approve the re-assignment of Beverly Carmichael, from Senior Secretary,



Trenton Central High School (Youth Based Service), to Senior Secretary,



Child Study Team, at the salary of $31,100 Step 8/60 Credits (no change



in salary), effective September 8, 2003 through June 30, 2004.



Acct. #11-000-219-105-0000-00-84

g.
Approve the re-assignment of Geraldine Elam, from Paraprofessional,


Rivera Elementary School to Paraprofessional, Jefferson Elementary School,


at the salary of $23,369 Step 3/30 Credits (no change in salary), effective


September 8, 2003 through June 30, 2004.


Acct. #15-212-100-106-0000-00-23

h.
Approve the re-assignment of Claricia Robinson, from Paraprofessional,


Gregory Elementary School to Paraprofessional, Jefferson Elementary School,


at the salary of $22,508 Step 4/0 Credits (no change in salary), effective


September 8, 2003 through June 30, 2004.


Acct. #15-212-100-106-0000-00-23

        12.
TASA Unit Members – Reassignments for the 2003-2004 School Year


a.
Approve the reassignment of Diane Cyr from the position of Supervisor



of Language Arts, Curriculum Department, Administration Building to



Assistant Director, Administration Building, at the salary of $85,000-TASA,



Assistant Director, effective September 1, 2003 through June 30, 2004.



(Pro-rated) 



Acct. #11-000-221-104-0000-00-82


b.
Approve the reassignment of Sandra Bussey from the position of Supervisor



of Mathematics, Curriculum Department, Administration Building to 



Teacher Facilitator, Trenton Central High School Annex, at the salary of

$73,260-MA+60, Step A-TEA, plus 12% ($82,051) per TEA contract, and


      $2,200 longevity, effective September 1, 2003 through June 30, 2004.



Acct. #15-000-221-104-0000-34-05
c.
Approve the reassignment of Dymphna Agos from the position of Supervisor 


of Special Education, Administration Building to Coordinator of Accountability


& Funded Programs, Administration Building, at the salary of $86,000-


Coordinator B, Step 5-TASA plus $2,000 ($88,000) per TASA contract, and


$700 longevity, effective September 1, 2003 through June 30, 2004.  (Pro-rated)


Acct. #11-000-221-104-0000-00-82

d.
Approve the reassignment of Fred Pistorius from the position of Supervisor of


Student Support Services, Administration Building to Guidance Counselor,


Trenton Central High School, at the salary of $73,260-MA+60, Step A-TEA


plus $2,250 longevity, effective September 1, 2003 through June 30, 2004.


Acct. #15-000-218-104-0000-33-05

e.
Approve the reassignment of Lillian Carrion-DeLaCruz from the position of 


Supervisor of Special Education, Administration Building to Psychologist,


Child Study Building, at the salary of $73,260-MA+60, Step A-TEA plus


12% ($82,051) per TEA contract, and $700 longevity, effective September 1,


2003 through June 30, 2004.


Acct. #11-000-219-104-0000-00-84


13.

Transfers


a.

Approve the transfer of Carolyn Robinson, Guidance Counselor, from Grant


School to Trenton Central High School Annex, at the salary of $67,460-BA+30,              Step A-TEA (no change in salary), effective September 1, 2003 through June 30,          2004.



Acct. #15-000-218-104-0000-33-15



b.
Approve the voluntary transfer for Gregory Dillard, from Security Officer





(10 Months), King Middle School to Security Officer (10 Months), Trenton High





Annex, at the salary of $33,223 Step 14 (no change in salary), effective




September 1, 2003 through June 30, 2004.




Acct. #15-000-262-110-0001-00-05



    14.   Transfer(s) – Involuntary 



 
a.
Approve the involuntary transfer for Felicia Travis, from 6 Hr. General Worker,






Trenton Central High School to 6 Hr. General Worker, Dunn Middle School,






at the salary of $13,750 Step 4 (no change in salary), effective September 1, 2003






through June 30, 2004.






NOTE:  Due to increase in student enrollment.






Acct. #11-000-310-110-0000-00-62



     15.   Transfer(s) – Involuntary - RESCIND


a.
Approve to rescind the involuntary transfer for Elizabeth Fulmore, 



Lunchroom Aide, Robbins Annex, which was effective September 2, 2003.     




NOTE:  Ms Fulmore will remain at Kilmer Elementary – replacing





   Cynthia Thomas.



Acct. #11-000-262-110-0000-62-00
           16.
Salary Correction(s)

a.
Approve the salary correction for Sonya Nock, Elementary Teacher,



Rivera School, from $38,040-BA, Step F1-TEA to $37,590-BA, Step G-



TEA, effective September 1, 2003 through June 30, 2004.



NOTE:  Ms. Nock was on a leave without pay and her salary rolled


                     incorrectly.


Acct. #15-120-100-101-0000-00-15


b.
Approve the salary correction for Sandra Menconi-Soles, Bilingual 



Elementary Teacher, Grant School, from $61,560-BA+30, Step B2-TEA



to $51,760-BA+30, Step C2-TEA, effective September 1, 2003 through



June 30, 2004.



NOTE:  Ms. Menconi-Soles was on a leave without pay and her



               salary rolled incorrectly.



Acct. #15-241-100-101-0000-00-20

c. Approve the salary correction for Nettie Robinson-Logan, Learning

Consultant, Child Study Building, from $76,944 to $73,260-MA+60,

Step A-TEA plus 12% ($82,051), effective September 1, 2003 through

June 30, 2004.

Acct. #11-000-219-104-0000-00-84

   17.

Salary Adjustments



a.
Approve the salary adjustment for Colleen Lanigan, Teacher Elementary,




Robbins School, from $37,140-BA, Step H-TEA to $37,590-BA, Step G-




TEA, effective September 1, 2003 through June 30, 2004.




NOTE:  Submitted proof of one (1) additional year of teaching experience.




Acct. #15-120-100-101-0000-00-28



b.
Approve the salary adjustment for Yvonne Allison, Elementary Teacher,




Gregory School, from $54,990-BA, Step B1-TEA to $55,660-BA+30,




Step B1-TEA, effective September 1, 2003 through June 30, 2004.




NOTE:  Submitted proof of thirty (30) additional credits.




Acct. #15-120-100-101-0000-00-21

c. Approve the salary adjustment for Chrystine Cooper-Hoeltzel, Elementary

Teacher, Parker School, from $37,140-BA, Step H-TEA to $37,810-BA+30,

Step H-TEA, effective September 1, 2003 through June 30, 2004.

NOTE:  Submitted proof of thirty (30) additional credits.

Acct. #15-120-100-101-0000-00-27

d. Approve the salary adjustment for Jermine Kamau, Technology Facilitator,

Jefferson School, Jefferson School, from $38,040-BA, Step F1-TEA plus

12% ($42,605) to $38,710-BA+30, Step F1-TEA plus 12% ($43,355),

effective September 1, 2003 through June 30, 2004.

NOTE:  Submitted proof of thirty (30) additional credits.

Acct. #15-000-222-104-0000-28-23

e. Approve the salary adjustment for Barbara Ricketti, Elementary Teacher,

Robeson School, Robeson School, from $44,300-MA+30, Step D1-TEA to

$48,860-MA+60, Step D1-TEA, effective September 1, 2003 through June 30,

2004.

NOTE:  Submitted proof of thirty (30) additional credits.

Acct. #15-120-100-101-0000-26-12

f. Approve the salary adjustment for Rachel Saddler, Guidance Counselor,

Hedgepeth/Williams Middle School, from $67,460-BA+30, Step A-TEA to

$68,140-MA, Step A-TEA, effective September 1, 2003 through June 30,

2004.

NOTE:  Submitted proof of a Master’s Degree.

Acct. #15-000-218-104-0000-33-08

g. Approve the salary adjustment for Stacy Morgan-Santo, Facilitator,

Special Services Department, from $68,700-MA+30, Step A-TEA plus

17% ($76,944) and $2,200 longevity to $73,260-MA+60, Step A-TEA

plus 17% ($82,051) and $2,200 longevity, effective September 1, 2003

through June 30, 2004.

NOTE:  Submitted proof of thirty (30) additional credits.

Acct. #11-000-221-104-0000-00-84

h. Approve the salary adjustment for Sandra Bussey, Facilitator, Trenton

Central High School Annex, from $68,700-MA+30, Step A-TEA plus

12% ($76,944) and $3,050 longevity to $73,260-MA+60, Step A-TEA

plus 12% ($82,051) and $3,050 longevity, effective September 1, 2003

through June 30, 2004.

NOTE:  Submitted proof of thirty (30) additional credits.

Acct. #15-000-221-104-0000-34-05



i.
Approve the salary stipend for Elaine Robinson, Cleaner-Light (part-time),




Grant Elementary School, in the amount of $500, effective July 1, 2002 through




June 30, 2003.




NOTE:  In accordance with Article XXVI – Perfect Attendance.




Acct. #11-000-261-110-0000-52-61



j.
Approve the salary stipend for Michael Oliver, Head Custodian, Robbins Annex,




in the amount of $500, effective July 1, 2002 through June 30, 2003.




NOTE:  In accordance with Article XXVI – Perfect Attendance.




Acct. #11-000-261-110-0000-52-61



k.
Approve the salary adjustment for Sonya Thornton, Security Officer, Trenton 




Central High School, from $32,012 Step 13 to $32,012 Step 13 plus $300,




effective September 1, 2003 through June 30, 2004.




NOTE:  In accordance with Article III, Section B-11 – 30 Professional 




  development hours.



Acct. #15-000-262-110-0001-00-05



l.
Approve the salary adjustment for Donna Irish, Paraprofessional, Cadwalader




elementary School, from $23,261 Step 5/0 Credits to $24,877 Step 5/30 Credits,




effective September 1, 2003 through June 30, 2004.




NOTE:  Submitted proof of thirty (30) credits.




Acct. #11-204-100-106-0000-00-84

   18.

Leave of Absences

a.
Approve the childcare leave of absence with pay for Robin Hepp, Elementary


Teacher, Robeson School, per TEA contract, Article VII, Section L, effective


September 2, 2003 through March 15, 2004 and without pay, effective 


March 16, 2004 through June 30, 2004.


Acct. #15-120-100-101-0000-00-12

b.
Approve the childcare leave of absence with pay for Miriam Toro-Maldonado,


Bilingual Elementary Teacher, Parker School, per TEA contract, Article VII,


Section L, effective September 15, 2003 through November 28, 2003 and without


pay effective December 1, 2003 through January 2, 2004.


Acct. #15-241-100-101-0000-00-27

c
Approve the childcare leave of absence without pay for Wendy DeAngelis, Pre-


Kindergarten Teacher, Cadwalader School, per TEA contract, Article VII,


Section L, effective September 1, 2003 through June 30, 2004.


Acct. #20-211-100-101-0000-41-59

d.
Approve the childcare leave of absence without pay, for Tasha Austin,


Paraprofessional, Cadwalader Elementary School, per Paraprofessional Contract,


Section H, effective September 1, 2003 through June 30, 2004.


Acct. #11-000-211-105-0000-00-57
19.

Extended Leave(s) of Absence

a.

Approve the extended medical leave of absence, without pay, for Janice Clark, 



Cleaner-Light (part-time), Grant Elementary School, per Custodian Contract, 



Article XI, Section H, effective August 1, 2003 through September 30, 2003.



Acct. #11-000-262-110-0000-52-61


b.
Approve the extended medical leave of absence, without pay, for Shirley Wright,




Paraprofessional, Trenton Central High School, per Paraprofessional Contract,




Article XIII, Section I, effective September 1, 2003 through October 5, 2003.




Acct. #15-213-100-106-0000-00-05

  20.
Return from Leave of Absences


a.
Approve the return from a childcare leave of absence for Jean Krafcik, 



Facilitator, Stokes School, at the salary of $69,709, effective October 14, 2004.



Acct. #15-000-221-104-0000-00-29


b.
Approve the return from medical leave of absence for Mildra Freeman, 




Paraprofessional, Rivera Elementary School, at the salary of $35,500 




Step 13/90 Credits plus $750 longevity, effective September 2, 2003.




Acct. #15-216-100-106-0000-00-15


c.
Approve the return from medical leave of absence for Timothy Genco,




Elementary Teacher, Hedgepeth/Williams Middle School, at the salary of




$67,460-BA+30, Step A-TEA plus $2,200 longevity, effective September 2,




2003 through June 30, 2004.




Acct. #15-130-100-101-0000-00-08





d.
Approve the return from medical leave of absence for Martha Higginbotham,


Elementary Teacher, Hedgepeth/Williams Middle School, at the salary of


$48,860-BA+30, Step C1-TEA, effective September 1, 2003 through June 30,


2004.


Acct. #15-130-100-101-0000-00-08
21. Medical Examination

a.
Approve the request to require Frances Venanzi, Learning Consultant, Child

Study Building, to take a medical examination-psychological and functional                            capacity to determine ability to return to work.


Acct. #11-000-290-340-0000-00-52

22. Medical Leave(s) of Absence  - UPDATES – NO BOARD ACTION REQUIRED

Attachment B2

ATTACHMENT C
FINANCE / FACILITIES /CAPITAL PROJECTS REPORT

I certify that the following consent agenda items are being submitted for Board approval in accordance with Federal and State statutes and administrative codes and are in compliance with the policies of the Trenton Board of Education.

____________________________


       September  11, 2003

    School Business Administrator


               Date

Based upon the certification of the School Business Administrator, the Superintendent recommends the following:

1.
Approval of Corrected LETTER OF AGREEMENT for Kilmer Elementary School to utilize the services of Dr. Carol Malloy in the amount not to exceed $1,236.  Original agreement approved at the July 28, 2003 Board Meeting for an amount of $600. Only correction is the increase in the amount of money.  Funding Source – GAAP # 20-235-200-320-0000-03-24

(Attachment  C-1)   

2.
Approval of RESOLUTION to agree with the terms of the lease between St. Stanislaus Polish Catholic Church (as landlord), of 54 Randall Avenue, and the Trenton Board of Education (as tenant) for two (5) years beginning August 1, 2003 and ending July 31, 2008, to include payment of Common Area Maintenance not to exceed $2,032.44 per year
 
(Attachment   C-2)

3.
Approval of Bid Award for the Commissary Freezer Installation Project, to Todd Devin Food Equipment, in an amount not to exceed $128,880 for the 2003-2004 school year
(Attachment  C-3)  

4.
Approval of Bid award for Mezzanine Decking, to W.W. Grainger, Inc., in an amount not to exceed $45,775.10 for the 2003-2004 school year
(Attachment  C-4)

5.
Approval of Vending Agreements for the 2003/2004 school year, between the Nutrition Services Department and:

a.  Little Kids College 

b.  Parents for Action 

c.  Department of Transportation Day Care 

(Attachment   C-5)

6.
Approval of LETTER OF AGREEMENT for DELL Computer Corporation to provide Extended Services for District Servers.  Contract is for 4 hour or next day service for two (2) years for the 2003-2004 and 2004-2005 school years, in the amount of $35,498 – GAAP # 11-000-290-330-0000-00-64

(Attachment   C-6)

7.
Approval of RESOLUTION to authorize Joint Transportation Agreement with Ewing Township and the Trenton Board of Education to transport an additional student to the Stuart County Day School in the amount of  $751 per year, payable by Ewing Township – September 4, 2003 through June 30, 2004

(Attachment   C-7)

8.
Approval of Revised RESOLUTION for the School Leadership Program contract be transferred from the New American Schools to the Center for Evidence-Based Education.  Original agreement approved at the August 27, 2003 Board Meeting. Only correction is the change in start date from July 1st  to October 1st   

(Attachment   C-8)   

9.
Approval of Corrected LETTER OF AGREEMENT for Gregory Elementary School to utilize the services of Newgrange School of Princeton, Inc. in the amount not to exceed $28,300.  Original agreement approved at the April 28, 2003 Board Meeting at no cost to the Board. Only correction is the amount of money and GAAP Code.  Funding Source–GAAP # 20-236-200-320-0000-03-21

(Attachment   C-9) 

10.
Approval of RESOLUTION to accept additional school aid in the amount of $1,500,000 from the State Department of Education


(Attachment   C-10)

11.
Approval of Fidelity Investments (change from Waddell & Reed) as a 403B/TSA advisor/provider for Trenton Board of Education employees


(Attachment   C-11)

12.
Approval of RESOLUTION for the District to execute a bargain and sale deed to transfer the former Cook School Building to the City of Trenton


(Attachment   C-12) 

13.
Approval of Nutrition Services Bills List for the Month of July 2003


(Attachment   C-13)

14.
Approval of the Nutrition Services Expense Analysis for the months of May 2003,  June  2003,  and July 2003


(Attachment   C-14)

15.
Approval of the Use of Facilities Report for the month of September 2003


(Attachment   C-15) 

16.
Approval of Travel for the month of September 2003


(Attachment   C-16)

17.
Approval of Tuition Agreement for students from our district who are attending the Thomas J. Rubino Academy in the amount of $195,200 per year.  Funding Period: September 3, 2003 through June 30, 2004  

(Attachment   C-17)
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