TRENTON BOARD OF EDUCATION

POLICY GOVERNANCE BOARD OF EDUCATION

108 North Clinton Avenue

Trenton, New Jersey 08609

CONFERENCE MEETING, MAY 16, 2003 AT 6:30 P.M.

REGULAR BOARD MEETING AGENDA

TUESDAY -  MAY 27, 2003 - 7:00 P.M.


BOARD CONFERENCE MEETING AT 6:30 P.M.

I. CALL TO ORDER

II. PLEDGE OF ALLEGIANCE

III. ROLL CALL


PRESENT:


Abdul-Malik Ali

Geraldine Eure

Garry R. Feltus


Bernard McMullan


Noriel Peña


Abigail Ramos

Donald O. Shelton

Sunnetta Slaughter
Joyce M. Kersey
STUDENT BOARD REPRESENTATIVES

Andrew McRae 

  Amaryllis Ortiz
IV. SUNSHINE LAW

The New Jersey Public Meetings Law was enacted to ensure

the right to the public to have advance notice of and to attend

the meetings of public bodies at which any business affecting their

interest is discussed or acted upon.

In accordance with the provisions of this act, the Trenton 

Board of Education has caused notice of this meeting to be

publicized by having the date, time and place thereof posted in

the Central Services Building, 108 North Clinton Avenue, City

Clerk’s Office, City Hall and the Times.  Notice has also been

sent to those persons who have requested that their names

be included on the mailing list.

Formal action will take place at this meeting.
V. ADOPT AGENDA

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   



Geraldine Eure

   



Garry R. Feltus

   



Bernard McMullan

   



Noriel Peña


   



Abigail Ramos

   



Donald O. Shelton

   



Sunnetta Slaughter

   



Joyce M. Kersey

   

VI. BOARD MEMBER COMMENTS

VII. SUPERINTENDENT’S COMMUNICATION AND COUNSEL TO THE BOARD – (EL-6) Staff Evaluation


(EL-6) Executive Limitation:  Staff Evaluation

Staff Evaluation
With respect to evaluation of employees, the CSA shall not fail to develop an evaluation system that links employee performance with their contribution toward achieving the board’s Ends policies and their compliance with the Board’s organizational limitations policies. 

Accordingly, the CSA may not:

 1.
Fail to develop and administer an evaluation system for all instructional and professional staff that is designed to:

a.

Improve instruction;

b.
Measure and document unsatisfactory performance and excellent performance;

c. Assess instructional and professional staff performance based on multiple measures of student performance;

        d.   Result in appropriate consequences; 

2.
Fail to develop and administer an effective evaluation system for classified personnel that results in appropriate consequences.


3.
Fail to provide to the board an annual report, as a part of the annual internal monitoring report, on the effectiveness of the evaluation system and its alignment with the Board’s Ends policies.

4.
Fail to base recommendations for employee tenure appointment on documented successful performance, administered in a timely fashion.

VIII. MONITOR BOARD PERFORMANCE

Governance Policy 
(GP-1) Governance Commitment

Governance Commitment

The board, on behalf of the citizens, holds itself accountable to the citizens of the City of Trenton by ensuring that all action it takes is consistent with law and the Board’s policies.

In the fulfillment of this charge, the board is committed to rigorous and continual improvement of its capacity to govern effectively, using its policies to define its values and expectations.

(GP-2) Governing Style

Governing Style

The board will govern with emphasis on end results for students rather than on interpersonal issues of the board; encourage diversity in viewpoints; focus on strategic leadership rather than administrative detail; observe clear distinction between board and CSA roles; make collective rather than individual decisions; exhibit future orientation rather than past or present; and govern proactively rather than reactively.

Accordingly:

1. The board will cultivate a sense of group responsibility. The board, not the CSA or staff, will be responsible for excellence in governing. The board will use the expertise of individual board members to enhance the performance of the board as a body, but will not substitute individual judgments and opinions for the board’s collective values.  Accordingly members will:

a. focus on issues rather than personalities

b. respect decisions of the full board

c. exercise honesty in all written and interpersonal interaction, never intentionally misleading or misinforming each other

d. criticize privately, praise publicly

e. make every reasonable effort to protect the integrity and promote the positive image of the district and one another

f. never embarrass each other or the district

2. The board will hold itself accountable for governing with excellence.  This self-discipline will apply to attendance at and preparation for meetings, adherence to policymaking principles, respect of roles, and ensuring long-term effective governance capability by future boards.  To ensure that the board’s business meetings are conducted with maximum effectiveness and efficiency, members will:

a. speak only when recognized during meetings

b. not interrupt each other during meetings

c. not engage in side conversations during meetings

d. ask questions for clarification

e. listen for content and understanding

f. not repeat what has already been said during meetings

g. support the president’s efforts to facilitate an orderly meeting

h. communicate in a timely manner to avoid surprises 

3.      The board will direct, control and inspire the district through the careful

         establishment of written policies reflecting the board’s values and

         perspectives. The board’s major policy focus will be on the intended long-term

         benefits for students, not on the administrative or programmatic means of

         attaining those benefits.  Accordingly, members will not:

a. assume responsibility for resolving operational problems or complaints

b. give personal direction to any part of the operational organization

4.     Continuous board development will include orientation of new members of the

        board in the board’s governance process and periodic board discussion and

        evaluation of process to assure continued improvement.

5.     The Board will allow no officer, individual or committee of the board to hinder       or be an excuse for the board’s not fulfilling its commitments.

6.     The board will monitor its process and performance at each meeting through a 

  debriefing process. Board members attendance at all meetings and work sessions
will be monitored regularly.  Self-monitoring will include comparison of the board’s performance with policies in the Governance Process and Board-

   CSA Relationship categories.

7.     The board may, by majority vote, revise or amend its policies at any time.  

However, normally a proposed policy revision will be discussed at one session


of the board prior to being approved at a subsequent board meeting.
IX. BOARD ACTION ON ADMINISTRATION REPORT

1. Human Resources Report

(Attachment B)

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali



Geraldine Eure



Garry R. Feltus



Bernard McMullan



Noriel Peña



Abigail Ramos


Donald O. Shelton


Sunnetta Slaughter


Joyce M. Kersey

X. INFORMAL ADJOURNMENT TO DEBRIEFING

XI. DEBRIEFING

(The Board will engage in self-dialogue assessment to review the evening’s discussion in order to focus their efforts on the governance of the district).

 XII.
     ADJOURNMENT


MOVED BY:                    SECONDED BY:
REVISED REGULAR BOARD MEETING

Student of the Month Recognition Ceremony at 6:00 P.M.

Superintendent’s Agenda

1. Student of the Month Recognition Ceremony:

Student
Grade

School

Abdurraheem Shabazz
5

Cadwalader

Joshua Coronado
K

Columbus

Morgan Armstrong
2

Franklin

David Negron

5

Grant

Sharieka Mitchell
4

Gregory

Erika Anderson
5

Harrison

Kevin Taylor

5

PJ Hill

Anjanette El-Amin
5

Jefferson

Yameeka Pittman
8

Kilmer

Nakaida Monroe
6

Monument

Dejaneira Rodriquez
5

Mott

Lachelle McNair
PreK

Munoz Rivera

Nabela Popalzai
1

Parker

Brandon George
1

Parker Annex

Karina Ballestero
3

Robbins


Hafsatu Kamara
5

Robbins Annex @ Bayard

Selena Baugh

PreK

Robeson

Christopher James
5

Stokes

Wendy Santiago
PreK

Washington

Michael Sanders
PreK

Wilson

Ruth Espinosa

8

Dunn M. S.

Denoid Johnson
8

Hedgepeth/Wm M.S.

Cass Rhome

7

Holland M. S.

Shalisa Johnson
6

King M. S.




Shaquona Meyers
12

Trenton Central High

REVISED REGULAR BOARD MEETING AT 7:00 P.M.
I.
CALL TO ORDER
II.
PLEDGE OF ALLEGIANCE
III.
ROLL CALL

PRESENT


Abdul-Malik Ali

Geraldine Eure
Garry R. Feltus



Bernard McMullan


Noriel Peña

Abigail Ramos


Donald O. Shelton

Sunnetta Slaughter


Joyce M. Kersey

STUDENT BOARD REPRESENTATIVES

Andrew McRae 


Amaryllis Ortiz 


IV.
SUNSHINE LAW
The New Jersey Public Meetings Law was enacted to ensure

the right to the public to have advance notice of and to attend

the meetings of public bodies at which any business affecting their

interest is discussed or acted upon.

In accordance with the provisions of this act, the Trenton 

Board of Education has caused notice of this meeting to be

publicized by having the date, time and place thereof posted in

the Central Services Building, 108 North Clinton Avenue, City

Clerk’s Office, City Hall and the Times.  Notice has also been

sent to those persons who have requested that their names

be included on the mailing list.

Formal action will take place at this meeting.
V.

ADOPT AGENDA
ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   

   



Geraldine Eure



   



Garry R. Feltus



   



Bernard McMullan

   

   


Noriel Peña


   

   


Abigail Ramos



   



Donald O. Shelton

   
   


Sunnetta Slaughter



   


Joyce M. Kersey


VI.
BOARD MEMBER COMMENTS 
VII. SUPERINTENDENT’S COMMUNICATION AND COUNSEL TO THE BOARD 
1.
Superintendent’s Update, Dr. J. Lytle


2.

Discussion of the 2003-04 Budget, Dr. Lytle, Mr. Wyns, Ms. Gibson.

VIII. ENDS DATA


(E-5) Workplace Performance
Workplace Performance

Students will demonstrate the knowledge, basic skills, and abilities required for successful employment.  

1.1.1. All students demonstrate the skills and abilities to effectively organize and manage all resources.

1.1.2. Students manage and allocate resources to achieve job objectives.
1.1.2.1. Set and meet deadlines

1.1.2.2. Determine and allocate financial resources

1.1.2.3. Determine and allocate necessary materials

1.1.2.4. Determine and direct appropriate staffing

1.1.3. Students manage information necessary to understand job objectives and successfully complete tasks.

1.1.3.1.   Acquire necessary facts, data, background and anecdotal       


   information from various sources

1.1.3.2. Evaluate appropriateness and application

1.1.3.3. Organize

1.1.3.4. Interpret

1.1.3.5. Process

1.1.3.6. Communicate

1.1.4.   Students use technology to facilitate work achievement

1.1.4.1. Identify appropriate technology to achieve tasks

1.1.4.2. Apply technology appropriately

1.1.4.2.1. Understand basic technology hardware and software and be capable of trouble-shooting solutions to application  challenges

1.1.5
Students Understand systems, how they contribute and impact each   other to achieve their job objectives.
1.1.5.1 Monitor system impacts on other systems and job achievement

1.1.5.2  Improve systems continuously to increase efficiency and       effectiveness

1.2.1 Students demonstrate the work habits, attitudes and leadership      qualities necessary to develop productive working relationships.

1.2.1.1
Team effectively to achieve an assigned task

1.2.1.2
Teach others to assure continuity and work performance 

1.2.1.3
 Serve customers effectively and courteously

1.2.1.4
 Negotiate to achieve mutual goals and satisfaction 

   1.2.1.5  Interact effectively with other diverse cultures

   1.2.1.6
 Lead and follow as appropriate

   1.2.1.7
 Practice punctuality

   1.2.1.8 Demonstrate integrity and take responsibility for self and job

   1.2.1.9
 Focus on producing the desired job objective




1.3.1
Students are able to effectively plan their careers.
   1.3.1.1
Demonstrate educational and occupational exploration skills

    
1.3.1.2 Understand their personal abilities, attitudes and interests

1.3.1.3
Explore career options in relation to their interests, aptitudes and abilities for the purpose of assisting them in making career choices
IX.
PUBLIC PARTICIPATION

X.
CONSENT AGENDA
A.  BOARD ACTION ON MINUTES

1.
Board Conference and Executive Minutes for April 14, 2003

2.
Regular Board and Executive Minutes for April 28, 2003

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   
   



Geraldine Eure



   



Garry R. Feltus

   

   



Bernard McMullan

   
   



Noriel Peña


   
   



Abigail Ramos



   



Donald O. Shelton

   
   



Sunnetta Slaughter



   


Joyce M. Kersey

   

XI.
BOARD ACTION ON MONITORING REPORTS

1.
(EL-6), Staff Evaluation
2.
(GP-1), Governance Commitment
3.
(GP-2), Governing Style 

4.
(E-5), Workplace Performance
ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   
   



Geraldine Eure



   



Garry R. Feltus

   

   



Bernard McMullan

   
   



Noriel Peña


   

   



Abigail Ramos



   



Donald O. Shelton

   

   



Sunnetta Slaughter


   


Joyce M. Kersey

   

XII.
BOARD ACTION ON ADMINISTRATION REPORTS

1.
School Improvement Report


(See Attachment A)
2. Human Resources Report
(See Attachment B)

3.
Finance/Facilities/Projects Report



(See Attachment C)

ROLL CALL


YES
NO
ABSTAIN



Abdul-Malik Ali

   

   



Geraldine Eure

   



Garry R. Feltus

   

   


Bernard McMullan

   

   


Noriel Peña


   
   


Abigail Ramos



   



Donald O. Shelton

   
   


Sunnetta Slaughter



   


Joyce M. Kersey

   
XIII.
INFORMAL ADJOURNMENT TO DEBRIEFING

XIV.
BOARD DEBRIEFING
(The Board will engage in self-dialogue assessment to review the evening discussion in order to focus their efforts on the governance of the district).



MOTION TO ADJOURN 


MOVED BY:                    SECONDED BY:  
ADJOURNMENT
           ATTACHMENT A
XI.



ADMINISTRATIVE  RECOMMENDATIONS





A.
SCHOOL IMPROVEMENT






The Superintendent recommends the following:

Letters of Agreements: 


1.
Approval of LETTER OF AGREEMENT for the district to contract the consultation services of Sam Felicia & Associates representing Everyday Mathematics to provide training sessions for Cadwalader Elementary School staff so that they will be prepared to use a revised 2004 editions of Everyday Math beginning in September 2003. The consultants will train the staff to improve in mathematics across all grade levels. The cost not to exceed $3,500.  Funding Period: June 1, 2003-June 30, 2003. Funding Source: Board Funds GAAP #15-190-100-590-0000-00-16.                                                                                     (Attachment A-1)


2.
Rescind LETTER OF AGREEMENT for the Sylvan Educational Solutions to be added to the Bilingual Department’s providers list under a new heading title, providers of ESL/Reading Series.   (Attachment A-2)
Resolutions:


                        3.
Approval of RESOLUTION for Trenton Central High School to be granted permission to apply for the project entitled The College Board Greenhouse Program in the amount of $10,000. Funding Period: June 2003 – June 2004.  

(Attachment A-3)

4.
Approval of RESOLUTION for Trenton Central High School to be granted permission to apply for the project entitled Lucent Technologies Foundation Collaborative Learning Planning Grant in the amount of $25,000.  Funding Period: June 1, 2003-June 2004.


(Attachment A-4)

5.
Approval of RESOLUTION to authorize Trenton Central High School to participate in the Trenton Nursing Academy as proposed by St. Francis Medical Center in their grant application to the Robert Wood Johnson Foundation. No cost to the board.  Funding Period: July 1, 2003 – June 30, 2004.                                           (Attachment A-5)

6.
Approval of RESOLUTION for Trenton Central High School to be granted permission to apply for the grant program entitled: Carl D. Perkins Vocational and Technical Education Act of 1998 in the amount of $214,538. Funding Period: July 1, 2003 – June 30, 2004.                                                                                (Attachment A-6)

Student Study Trips: 


7.
Approval of Student Study Trips.  Listing for Out-of-State and Overnight trips.


(Attachment A-7)

XI.
ADMINISTRATIVE RECOMMENDATIONS

E. SPECIAL  EDUCATION


The Superintendent recommends the following:
1.
Approval of Out-of-District placements for Handicapped students as of May for the 2002-2003 school year for $136,720.42. Funding Period 2002-2003. Funding Source:  Board funds –               GAAP #s                                     

11-000-100-566-0000-00-84


11-000-100-565-0000-00-84

11-000-100-561-0000-00-84


(Attachment SE A-1)
ATTACHMENT B

PERSONNEL MATTERS REPORT

I certify that the following consent agenda items are being submitted for Board Approval

in accordance with New Jersey State statutes and administrative codes and are in compliance

with the policies of the Trenton Board of Education.

______________________________________

________________________

Assistant Superintendent Human Resources



     Date

Based upon the certification of the Assistant Superintendent Human Resources, the 

Superintendent recommends the following:
















          
PERSONNEL MATTERS:









 
1.  Retirements
a.
Approve the acceptance, with regret after 29 years, the retirement of John


Ball, Elementary Teacher, Holland Middle School, effective July 1, 2003.


Acct. #15-130-100-101-0000-00-09

b.
Approve the acceptance, with regret after 11 years, the retirement of Michael


J. Keane, English Teacher, Holland Middle School, effective July 1, 2003.


Acct. #20-235-100-101-0000-03-09

c.
Approve the acceptance, with regret after 35 years, the retirement of Ernest


Hilton, Principal, Dunn Middle School, effective August 1, 2003.


Acct. #15-000-240-103-0000-00-10

d.
Approve the acceptance, with regret after 32 years, the retirement of Nancy


Puri, Principal, Hill School, effective August 1, 2003.


Acct. #15-000-240-103-0000-00-32

e.
Approve the acceptance, with regret after 24 years, the retirement of Robert


Lawrence, Director Management Information Systems, Central Services


Building, effective February 1, 2004.


Acct. #11-000-290-104-0000-00-60
2.
Disability Retirement

a.
Approve the acceptance, with regret after 16 years, the disability retirement


of Rowena Hess, Mathematics Teacher, Trenton Central High School,


effective March 1, 2003.


Acct. #15-140-100-101-0000-00-05

3.  Resignations



a.
Approve the acceptance of the resignation of Mourad Haffaf, Mathematics 




Teacher, Trenton Central High School, effective June 6, 2003. 




Acct. #15-140-100-101-0000-00-05


b.
Approve the acceptance of the resignation of Chrystal Walker, Art Teacher,



Hill School, effective June 30, 2003.



Acct. #15-120-100-101-0000-01-32


c.
Approve the acceptance of the resignation of Michele Eldridge, Elementary



Teacher, Parker Annex, effective April 29, 2003.



Acct. #15-120-100-101-0000-00-27


d.
Approve the acceptance of the resignation of Franklyn Hamilton, Jr.,




Custodian, Jefferson Elementary School, effective April 25, 2003.




Acct. #11-000-262-110-0000-52-61
e. Approve the acceptance of the resignation of Karl Thomas, Electrician 

Journeyman, Buildings and Grounds Department, effective April 18, 2003.

Acct. #11-000-262-110-0009-53-61

f.
Approve the acceptance of the resignation of Elaine Sanford, Lunchroom 

Aide, Monument Elementary School, effective May 2, 2003.

Acct. #11-000-262-110-0000-62-00

4.  Terminations

a. Approve the termination of Stefain Roundtree, Substitute General Worker/
 Lunchroom Aide, effective April 14, 2003.  Attachment B-1

Acct. #11-000-310-110-0000-00-62

b.
Approve the termination of Robin Washington, Substitute Food Server/



General Worker, effective April 30, 2003.  Attachment B-2



Acct. #11-000-310-110-0000-00-62
5.  New Hires – Emergent Hiring

  

(Emergent hiring until criminal history check is completed.)

a. Approve the appointment of Orville Harris, Music Teacher, Mott School,

at the salary of $48,000-MA+60, Step D2-TEA, effective April 28, 2003

through June 30, 2003.

Acct. #15-120-100-101-0000-01-26
b.
Approve the appointment of Larry O’Neal to the position of Substitute Custodian, 


at the salary of $12.50 per hour, effective May 19, 2003 through June 30, 2003.

Acct. #11-000-262-110-0000-52-61

c.
Approve the appointment of Jacqueline Mullings, to the position of Substitute

Secretary at the salary of $12.50 per hour, effective May 19, 2003 through

June 30, 2003.

Acct. #To Be Determined By Location
d.
Approve the appointment of Ronald Williams, Substitute Lunchroom Aide/

General Worker at the salary of $6.50 per hour, effective May 19, 2003

through June 30, 2003.

Acct. #11-000-310-110-0000-00-62

e.
Approve the appointment of Charles Miller, Substitute Lunchroom Aide/

General Worker at the salary of $6.50 per hour, effective May 19, 2003

through June 30, 2003.

Acct. #11-000-310-110-0000-00-62

6.
Appointment – Emergent Hiring – CORRECTION OF START DATE

a.
Approve the appointment of Dwayne Mosley to the position of Director of


Abbott Facilities Construction, Central Services Building, at the salary of


$90,000-Director, Step 1-TASA, effective April 28, 2003.


Acct. #11-000-262-104-0000-00-61

7.
Appointment


a.
Approve the appointment of Christine McHugh to the position of Long Term



Substitute Teacher at Bellevue School, at the salary of $35,520-BA, Step J-TEA,



effective February 19, 2003 through June 30, 2003. (Pro-rated)



Acct. #13-430-100-101-0000-00-35


b.
Approve the appointment of Jayne Howard, Senior Accountant, Accounting



Department, Central Services Building to the position of  Fiscal Coordinator, Early  Childhood Department, Central Services Building, from a salary of $51,852 Step 9



Business and Technical to $76,000-Coordinator B, Step 1-TASA, effective May 19, 2003 through June 30, 2003.



Acct. #20-211-200-110-0000-00-59

8.  Appointments – Before/After School


Attachment  B-3


9.   Approval of Substitutes-Emergent Hiring





(Emergent hiring until criminal history background check is completed.)





Approve the following substitutes for the remainder of the 2002-2003 







school year:





a.

Duefane Parker
$75 per day





b.
Naimah Beyah*
$75 per day





c.

Sharon Wright
*
$75 per day





*Renewals





NOTE:($75 – Substitute Certification)







($80 – Certificate of Eligibility Certification)







($90 – Certificate of Eligibility With Advance Standing Certification)







($100- Standard Certification)





Acct. #11-120-100-101-0000-43-52 (Elementary Schools)








11-130-100-101-0000-44-52 (Middle Schools)








11-140-100-101-0000-45-52 (High Schools)


10.
Appointment(s) - Interim




a.

Approve the appointment of Marvin Sallie, Custodian to Interim Head Custodian







at Gregory Elementary School, from a salary of $24,709 Step 2 to $26,975 Step 1,







effective March 17, 2003 through April 4, 2003. (Pro-rated)







N
OTE:  Replacing Aida Hernandez who was on vacation.
 






Acct. #11-000-262-110-0000-52-61

b. Approve the appointment of Roy Hasty, Storekeeper II to Interim Storekeeper I, 


at the Warehouse/Buildings and Grounds Department, from a salary of $45,676 


Step 18 (Guide D/12) plus $1,800 longevity to $48,779 Step 17 (Guide C) plus 


$1,800 longevity, effective March 17, 2003 through May 18, 2003. (Pro-rated)


NOTE:  Replacing Jack Bendel who is absent due to illness.
Acct. #11-000-262-110-0002-53-61


11.Appointment – Rescind

a.
Approve to rescind the appointment of Barbara Marshall, to the position of


Parent Liaison at Columbus Elementary School at the salary of $10.00 per hour


(not to exceed 19 hours per week), effective March 24, 2003 through


 June 30, 2003.  Attachment B-4


Acct. #15-000-211-110-0000-40-17

12.Transfers

a.
Approve the voluntary transfer of Faith Masone, Resource Center Teacher



at Monument School to Resource Center Teacher at Stokes School, no



change in salary ($65,390-BA, Step A-TEA plus $1,400 longevity), effective



April 15, 2003 through June 30, 2003.



Acct. #15-213-100-101-0000-00-29



NOTE:  Ms. Masone’s salary will continue through the Monument  



  
   School payroll.


  13.
Salary Adjustments

a. Approve the salary adjustment for Gregory Taylor, Teacher of Handicapped,

Trenton Central High School, from $66,690-MA, Step A-TEA to $67,230-MA                   +30, Step A-TEA effective April 14, 2003 through June 30, 2003.

NOTE:  Submitted proof of thirty (30) additional credits.
Acct. #15-213-100-101-0000-00-05

b. Approve the salary adjustment for Aurelio Nicolas, Mathematics Teacher,

Trenton Central High School, from $66,690-MA, Step A-TEA to $71,610-

MA+60, Step A-TEA plus $850 Doctorate ($72,560) effective May 3, 2003

through June 30, 2003.

NOTE:  Submitted proof of sixty (60) additional credits.

Acct. #15-240-100-101-0000-48-05
c.
Approve the salary stipend for Bernadette Chojnacki, Administrative II

Secretary, Office of the Superintendent, in the amount of $1,050.00 for 42

days at $25.00 per day, effective February 12, 2003 through
 April 14, 2003.

NOTE:  Performing duties of a higher-level position.

Acct. #11-000-230-105-0000-00-51

d.
Approve the salary adjustment for Selena Kelly, Administrative I Secretary,


Human Resources/Board Secretary, from $21,400 Step 1/0 Credits to $25,400


Step 1/90 Credits, effective March 24, 2003 through June 30, 2003.

NOTE:  Submitted proof of ninety (90) credits.

Acct. #11-000-290-105-0000-00-52   50%

Acct. #11-000-290-105-0000-00-60   50%
          14.
Longevity(s) 

a. Approve the longevity for Ruben Rivera, Bus Driver, Transportation Department

for 20 years of service, in the amount of $600, effective February 19, 2002.

Acct. #11-000-270-107-0001-00-65

b. Approve the longevity for Edward Malloy, Custodian Engineer Grade 2, P.J. Hill

Elementary School for 30 years of service, in the amount of $800, effective 

March 19, 2003.

Acct. #11-000-262-110-0000-52-61
015. Leave of Absences

a. Approve the medical leave of absence for David Potash, Elementary Teacher,

Hedgepeth/Williams School, with pay, per TEA Contract, Article VII, Section

A, effective September 3, 2002 through June 30, 2003.

Acct. #15-130-100-101-0000-00-08

b. Approve the medical leave of absence for Flossie Jackson, Science Teacher,

Trenton Central High School, with pay, per TEA Contract, Article VII, 

Section A, effective March 27, 2003 through June 2, 2003.

Acct. #15-140-100-101-0000-00-05

c. Approve the medical leave of absence for Nicole Carmichael, Elementary

Teacher, Holland School, with pay, per TEA Contract, Article VII, Section

A, effective April 2, 2003 through April 17, 2003.

Acct. #15-130-100-101-0000-00-09
d.
Approve the childcare leave of absence with pay for Keshia Gaymon, Elementary     Teacher, Robeson School, per TEA Contract, Article VII, Section L, effective  April 28,   2003 through May 21, 2003 (noon) and without pay, effective May 21, 2003 (noon)     through June 30, 2003.


Acct. #15-120-100-101-0000-00-12

e.
Approve the medical leave of absence with pay for Belinda Silver, Assistant


Comptroller/Coordinator, Accounting Department, Central Services Building,


per TASA Contract, Article XVI, Section A, effective April 15, 2003 through


May 26, 2003.


Acct. #11-000-290-104-0000-00-60

f. Approve the medical leave of absence for Susan Mayo-Brown, Elementary

Teacher, Franklin School, with pay per TEA Contract, Article VII, Section A,

effective May 12, 2003 through June 30, 2003.

Acct. #15-110-100-101-0000-00-19

g. Approve the childcare leave of absence for Paula Bethea, Elementary Teacher,

Jefferson School, with pay per TEA Contract, Article VII, Section L, effective

May 27, 2003 through June 17, 2003 (noon) and without pay, effective June 17,

2003 (noon) through June 30, 2003.

Acct. #15-120-100-101-0000-00-23

h.
Approve the medical leave of absence for Mildred Miranda, ESL Teacher,

Dunn Middle School, with pay per TEA Contract, Article VII, Section A,

effective April 14, 2003 through May 20, 2003.

Acct. #15-240-100-101-0000-47-10

i.
Approve the medical leave of absence for Prasseda Ricciardi, Elementary

Teacher, Stokes School, with pay per TEA Contract, Article VII, Section A,

effective May 9, 2003 through June 15, 2003.

Acct. #15-110-100-101-0000-00-29

j.
Approve the military leave of absence for Benjamin Kenion, Occupational

Therapist, Special Education Department, Administration Building, with pay

per TEA Contract, Article VII, Section P, effective May 12, 2003 through

May 26, 2003.

Acct. #15-140-100-101-0000-00-05
k. Approve the medical leave of absence for Laura LaCross, Teacher of

Handicapped, Trenton Central High School, with pay per TEA Contract,

Article VII, Section A, effective March 31, 2003 through May 15, 2003 

and without pay, effective May 16, 2003 through June 19, 2003.

Acct. #15-213-100-101-0000-00-05

l.
Approve the childcare leave of absence for Kimberly Cardona-Garcia,

Elementary Teacher, Hill School, with pay per TEA Contract, Article VII,

Section L, effective June 2, 2003 through June 30, 2003.

Acct. #15-120-100-101-0000-00-32

m.
Approve the medical leave of absence for Michael Jones, Truck Driver

Helper at the Commissary, without pay per Food Service Contract, Article 14

Section I, effective April 28, 2003 through May 23, 2003.

Acct. #11-000-310-110-0000-00-62


16.  Extended Leave of Absences


a.
Approve the extended medical leave of absence for Michele Woollen, 



Physical Education Teacher, Kilmer School, without pay, per TEA Contract,



Article VII, Section A, effective April 14, 2003 through May 20, 2003.



Acct. #15-120-100-101-0000-01-24




15-130-100-101-0000-01-24

b.
Approve the extended medical leave of absence without pay for Philip Cascioli,          Elementary Teacher, Stokes School, per TEA Contract,Article VII, Section A,         
 effective April 28, 2003 through May 26, 2003.

Acct. #15-120-100-101-0000-00-29

c.
Approve the extended medical leave of absence with pay for JoAnn Davis,            Elementary Teacher, Hill School,  per TEA Contract, Article VII, Section A,               effective April 17. 2003 through June 30, 2003.



   
Acct. #15-120-100-101-0000-00-32

d. Approve the medical leave of absence for Marco Dillard, Security Officer, 


Security Department (TCHS), without pay per Business and Technical Contract, 


Article VI, Section 16, effective March 17, 2003 through April 28, 2003.

Acct. #15-000-262-110-0001-00-05
e.
Approve the extended medical leave of absence for Janice Clark, 


Cleaner-Light (part-time) at Grant Elementary School, without pay 


per Custodian Contract, Article IX, Section H, effective May 6, 2003 


through June 6, 2003.

Acct. #11-000-262-110-0000-52-61

f.
Approve the extended medical leave of absence for Mae Geneva
Tye-Moore, Paraprofessional at P.J. Hill Elementary School, with pay

per Paraprofessional Contract, Article XIII, Section A, effective

April 15, through May 2, 2003.

Acct. #20-211-100-106-0000-00-59



g.
Approve the extended medical leave of absence for Inez Hemingway,




7 Hr. Unit Leader at Parker Annex, without pay per Food Service Contract,




Article 14, Section I, effective May 8, 2003 through June 5, 2003.




Acct. #11-000-310-110-0000-00-62

17.
Extended Leave of Absence – CORRECTION

a.
Approve the extended medical leave of absence without pay for Philip Cascioli,    Elementary Teacher, Stokes School, per TEA Contract, Article VII, Section A,            effective April 28, 2003 through May 26, 2003.

Acct. #15-120-100-101-0000-00-29




18.
Extended Leave of Absence – RESCIND

a.

Approve the extended medical leave of absence for Michelle Williams, Teacher of Handicapped, Rivera Elementary School, with pay, per TEA Contract, Section VII, Article A, effective April 15, 2003 through April 25, 2003.

Acct. #20-254-100-101-0000-03-84

19.
Return from Leave of Absences

a. Approve the return from a paid medical leave of absence for Nicole Carmichael,               Elementary Teacher, Holland School, effective April 28, 2003 at the salary

of $42,780-BA, Step C1-TEA (no change in salary).

Acct. #15-130-100-101-0000-00-09

b. Approve the return from a paid medical leave of absence for Sharon Hamm-

Graves, Computer Teacher, Parker School, effective April 28, 2003 at the

salary of $65,390-BA, Step A-TEA (no change in salary).

Acct. #15-120-100-101-0000-01-27

c.

Approve the return from a paid medical leave of absence for Michele Williams,



Teacher of Handicapped, Rivera School, effective April 15, 2003 at the



salary of $65,390-BA, Step J-TEA (no change in salary).



Acct. #20-254-100-101-0000-03-84

d.
Approve the return from an unpaid medical leave of absence for Alma Paredes,          Teacher of Handicapped, Dunn Middle School, effective April 15, 2003

at the salary of $36,520-BA, Step H-TEA (pro-rated).

Acct. #15-204-100-101-0000-00-10

e.
Approve the return from a paid medical leave of absence for Eloise Wilson,

English Teacher, Trenton Central High School, effective May 1, 2003

at the salary of $66,690-MA, Step A-TEA, plus $2,250 longevity.

Acct. #15-140-100-101-0000-00-05

f. Approve the return from a paid medical leave of absence for Lorraine Titus,

Computer Teacher, Hedgepeth/Williams School, effective April 30, 2003

at the salary of $66,690-MA, Step A-TEA.

Acct. #15-130-100-101-0000-01-08

g. Approve the return from a paid medical leave of absence for Linda Rydberg,

Art Teacher, Parker School, effective April 28, 2003 at the salary of $43,620-MA+30, 

Step D2-TEA.

Acct. #15-120-100-101-0000-01-27

h.
Approve the return from a paid medical leave of absence for Charlie Ramsey,

Principal on Assignment, School Operations, Central Services Building, effective 

May 19, 2003 at the salary of $115,000-High School Principal, Step 3-TASA plus $2,250 longevity.

Acct. #11-000-211-104-0000-00-57
i.
Approve the return from an unpaid medical leave of absence for Philip Cascioli,

Elementary Teacher, Stokes School, effective May 27, 2003 at the salary of $65,390-BA,

Step A-TEA.

Acct. #15-120-100-101-0000-00-29
j.
Approve the return from a paid medical leave of absence for Belinda Silver,              Assistant Comptroller/Coordinator, Accounting Department, Central Services             Building, effective  May 27, 2003 at the salary of $81,000-Coordinator B, Step 3-TASA.


Acct. #11-000-290-104-0000-00-60

k.
Approve the return from an unpaid childcare leave of absence for Kelly


Creque, Director of Accountability, Central Services Building, effective


June 2, 2003 at the salary of $92,500-Director, Step 2-TASA.


Acct. #11-000-290-104-0000-00-66

l.

Approve the return from paid personal leave for Eugene Harris, Principal,



Hedgepeth/Williams Middle School, and transferred to Central Services



Building, Principal on Assignment, effective May 5, 2003 at the salary of 



$108,000-EMP III, Step 4-TASA.



Acct. #15-000-240-103-0000-00-08

m.
Approve the return from paid medical leave for Mae Geneva Tye-Moore,



Paraprofessional, P.J. Hill Elementary School, effective May 5, 2003 at the



salary of $29,600 Step 13/0 Credits plus $2,300 longevity (no change in salary).



Acct. #20-211-100-106-0000-00-59
n.
Approve the return from unpaid medical leave of absence for Marco Dillard,

Security Officer, Security Department (TCHS), effective April 29, 2003

at the salary of $30,802 Step 12 (no change in salary).

Acct. #15-000-262-110-0001-00-05


o.
Approve the return from paid medical leave of absence for Mary Hodges,


Cleaner-Light (part-time), Parker Elementary School and Lead Food Server,


Grant Elementary School, effective April 14, 2003 at the salary of $16,185 


Step 10 plus $500 longevity (Custodian Guide) and $25,078 Step 10 plus


$489 longevity (Food Service Guide) no change in salary.


Acct. #11-000-262-110-0000-52-61


Acct. #11-000-310-110-0000-00-62

20.
Reinstatement From Suspension

a.
Approve the return to active pay status from suspension without pay for Brenda             Mapp, Elementary Teacher, effective February 26, 2003 through June 30, 2003                     at the salary of $57,090-BA, Step B2-TEA (pro-rated).


NOTE:  Reason on file in Human Resource Department.

Acct. 15-120-100-101-0000-00-32 (Hill School)

21.
Re-Appointments for 2003-2004 School Year





Approve the re-appointment of the following staff:






Name
Title
Salary
a.
Melvin Wyns

Business Administrator/Board Secretary
*TBD





Confidential 





Administrator

b.
Carolyn Gibson
   Assistant Superintendent for Human Resources
*TBD





Confidential





Administrator

c.
Patricia McNeal-Wright      Assistant Board Secretary                                        *TBD


Confidential
Administrator

d.
Sharon Taylor

         Assistant Manager for Human Resource                 *TBD












      Confidential












      Administrator

e.
Kathryn Howard
         Data Systems Specialist Coordinator                      $78,500-TASA

f.
Dwayne Mosley
         Director Abbott Facilities Construction

      $90,000-TASA

*Salary to be determined.

ATTACHMENT C

FINANCE / FACILITIES /CAPITAL PROJECTS REPORT

I certify that the following consent agenda items are being submitted for Board approval in accordance with Federal and State statutes and administrative codes and are in compliance with the policies of the Trenton Board of Education.

____________________________


       May 12, 2003

    School Business Administrator


               Date

Based upon the certification of the School Business Administrator, the Superintendent recommends the following:

1.
Approval of Transportation AGREEMENT between the Mercer County Special Services School District and the Trenton Board of Education for the 2003/2004 school year.   Funding Period:  July 1, 2003 through June 30, 2004.
(Attachment  C-1)   

2.
Approval of RESOLUTION to revise the 2002-2003 Fund Balance to reflect the State Adjustment against supplemental funding. 
(Attachment   C-2)

3.
Approval of Corrected RESOLUTION to submit the contract for the ALEM Whole School Reform second cohort.  Original Resolution was approved on the August 26, 2002 Board Agenda for the amount of $10,800 each, only change is the amount to include travel expenses of $1,755 each.
(Attachment    C-3)

4.
Approval of the Snack Bid renewal with City Supply Co., Inc., at a 2% increase for the 2003/2004 school year.  
(Attachment   C-4)

5.
Approval of the Milk Bid renewal with Cream-O-Land Dairy, at a 1% increase for the 2003/2004 school year.  
(Attachment   C-5)

6.
Approval of the Ice Cream Bid renewal with Jack & Jill Ice Cream, at an increase not to exceed 2% for the 2003/2004 school year.  
(Attachment   C-6)

7.
Approval of the Pre-Plate Meals Bid renewal with Preferred Meal Systems, Inc., at an increase not to exceed 2% for the 2003/2004 school year.  
(Attachment   C-7)

8.
Approval of Vending Agreements for the 2003/2004 school year, between the Nutrition Services Department and:

a.  Division of Streets-City of Trenton 

b.  Village Charter School

c.   Division of Recycling-City of Trenton
(Attachment   C-8)

9.
Approval of the lease between Church of the Sacred Heart (as landlord) of        343 South Broad Street and Trenton Board of Education (as tenant) for two (2) years beginning July 1, 2003 and ending June 30, 2005 in an amount not to exceed $200,802 per year.

(Attachment   C-9)

10.
Approval of RESOLUTION for Participation in Coordinated Transportation between the Middlesex County Educational Services Commission and the Trenton Board of Education to transport one homeless student to Mercer Jr./Sr. High School for the current 2002/2003 school year in an amount not to exceed $25,450.   Funding Period: September 1, 2002 through June 30, 2003.   Funding Source:  Board funds – GAAP # 11-000-100-561-0000-00-84


(Attachment   C-10)

11.
Approval of RESOLUTION to appoint the firm of Ernst & Young to audit and report on the financial statements of the Trenton Public School District for the year ending June 30, 2003 in an amount not to exceed $160,000.


(Attachment   C-11)

12.
Approval of RESOLUTION for Tuition fees for Summer School Instruction for out-of-district middle and high school students are listed:



Middle School – Summer School

$195. per subject

High School - Summer School

$225. per subject

(Attachment   C-12)

13.
Approval of RESOLUTION approving depositories of school funds for the 2003/2004 school year.


(Attachment   C-13)

14.
Approval of RESOLUTION authorizing the procurement of goods and services through State Agency for the 2003/2004 school year.


(Attachment   C-14)

15.
Approval of RESOLUTION authorizing the professional services appointment of James Bartolomei as Treasurer of School Monies for the 2003/2004 school year in an amount not to exceed $15,000.


(Attachment   C-15)

16.
Approval of RESOLUTION authorizing revolving petty cash account for Central Services Departments for the 2003/2004 school year.


(Attachment   C-16)

17.
Approval of RESOLUTION authorizing revolving petty cash accounts for the Trenton Public Schools for the 2003/2004 school year.


(Attachment   C-17)

18.
Approval of the 10 Month and 12 Month semi-monthly payroll schedules for the fiscal year 2003/2004


(Attachment   C-18)

19.
Approval of the 2003/2004 School Calendar.  Only testing dates are omitted because they were not received from the State Department.  Calendar will be revised when testing dates are received.


(Attachment   19)

20.
Approval of RESOLUTION to appoint an Affirmative Action Officer and Section 504 Administrator for the 2003/2004 Fiscal Year.


(Attachment   C-20)

21.
Approval of Agreement for Data Maintenance Renewal for equipment and services from Verizon ESG in an amount not to exceed $27,510.  Funding Period:  May  22, 2003 through May 21, 2004.


(Attachment   C-21)

22.
Approval of Agreement to continue Verizon Video Maintenance Services in an amount not to exceed $1,488.  Funding Period: May 9, 2003 through May 8, 2004.


(Attachment  C-22)

23.
Approval of LETTER OF AGREEMENT for Trenton Board of Education to continue to Lease Rooms from St. Francis Medical Center for the Capital Health System to provide clinical education and/or practical training to qualified students from Trenton Central High School in an amount not to exceed $23,676.  Funding Period: September 2002 through June 2003.  Funding Source: Board funds – GAAP # 15-190-100-320-0000-00-05


(Attachment   C-23) 

24.
Approval of the Bread Bid renewal with Interstate Brands (Wonder Bread), at a 1% increase for the 2003/2004 school year.  
(Attachment   C-24)

25.
Approval of the Bills Lists dated March 27, 2003, April 14, 2003 and April 30, 2003.

(Attachment  C-25)

26.
Approval of the Use of Facilities Report for the month of May 2003. 


(Attachment   C-26) 

27.
Approval of Travel for the month of May 2003.


(Attachment   C-27)

28.
Approval of Budget Transfers for the month of March 2003.


(Attachment   C-28)

29.
Approval of the Treasurer’s Report for the month of March 2003.


(Attachment   C-29) 

30.
Approval of Grant Acceptance Certificate to accept Students Using Technology to Achieve Reading-Writing (STAR-W) Grant in the amount of $200,000.  Funding Period:  May 1, 2003 through  June 30, 2004.  Funding Source: NJ State Department of Education.
(Attachment    C-30)

