TRENTON BOARD OF EDUCATION

108 North Clinton Avenue

Trenton, New Jersey 08609

BOARD REGULAR MEETING 

Monday – October 22, 2007 – 7:00 P.M. 
MINUTES


Convened at 7:00 P.M.  
Call to Order

Joyce M. Kersey, President, called the meeting to order at 7:00 p.m.

Pledge of Allegiance

Joyce M. Kersey, President, led the salute to the flag.

Roll Call

Present:

Alexander Brown
Lucy Guzman




Lisa M. Kasabach

Harry Luna



Donald O. Shelton
Nicola Tatum 
Joyce M. Kersey
Excused Absent:
L. Diane Campbell
Marcellus Smith

Superintendent of Schools - Rodney Lofton - Present

New Jersey Sunshine Law - Read by Patricia McNeal-Rhoden, Assistant Board Secretary 
The New Jersey Public Meetings Law was enacted to ensure the right to the public to have advanced notice of and to attend the meetings of public bodies at which any business affecting their interest is discussed or acted on.

On the rules of this act, the Trenton Board of Education has caused notice of this meeting by publicizing the date, time and place, therefore posted in the Central Services Building, 108 North Clinton Avenue, City Clerk’s Office, City Hall and the Times.  Anyone who has their name on the mailing list should receive a notice.

Formal action will take place at this meeting.
Adoption Of Agenda
President Kersey advised the Board of the Addendums to the Consent Agenda.
Ms. Kersey made the following changes to the Human Resources Agenda, Attachment B:

· Pull Item 1a in the Human Resources Confidential Agenda.

· Add Items 2a and 2b in the Human Resources Confidential Agenda regarding the emergent hiring of Ms. Kathleen Smallwood-Johnson, Special Assistant to the Superintendent and Ms. Patricia L. Lucas, Interim Assistant Superintendent for Human Resources.
· Pull Item 8a in the Human Resources Non-Instructional Agenda, the involuntary transfer of Ms. Hill.

Ms. Kersey made the following changes to the Finance Agenda, Attachment C:

· Pull Item C17 in the Finance Agenda, a resolution to submit the three-year Comprehensive Maintenance Plan and the Annual Maintenance Budget.
· Ms. Kersey called the Board’s attention to Item C14 in the Finance Agenda and noted there is a correction to the dates of the funding period and the dollar amount of the tuition agreement.
Ms. Kersey referenced the Curriculum/Instruction/Assessment Agenda, Attachment A.  She asked Board Attorney Sumners if the contract with LLTeach in Item 5, regarding professional development for staff at Wilson, Stokes, Hill and Monument, had been reviewed.  Mr. Sumners replied this review had indeed been completed.
Motioned by Mr. Brown, seconded by Mr. Luna to adopt the agenda.

Agenda was adopted by all Board Members present.

ROLL CALL 

YES

NO

ABSTAIN
Alexander Brown
  X
L. Diane Campbell
absent
Lucy Guzman
  X




Lisa M. Kasabach
  X
Harry Luna

  X



Donald O. Shelton 
  X
Marcellus Smith
absent
Nicola Tatum

  X 
Joyce M. Kersey
  X 
BOARD DISCUSSION AND RECOMMENDATION REGARDING THE RENEWAL APPLICATION FOR THE VILLAGE CHARTER SCHOOL AND PACE CHARTER SCHOOL
Ms. Kersey stated that the Board would have to give a recommendation for the NJ State Department of Education as to whether or not they approve these applications.  Mr. Brown stated that, to be a responsible Board Member, since charter schools have been a drain on the District’s budget and we are faced with other charter schools seeking approval from the DOE as well, he felt it would be preferable if another funding source were set aside rather than taking advantage of urban schools which are struggling to meet the needs of their students.  He said he would not vote to support these or any future charter schools, not because he’s against them per se but because of the way they are funded.  
Motioned by Mr. Shelton, seconded by Ms. Kasabach to approve the applications for The Village Charter School and Pace Charter School.  With Five (5) yes votes, one (1) no vote, and one (1) abstention, the motion was approved.  A copy is in the Board Secretary’s Office.
ROLL CALL 

YES

NO

ABSTAIN
Alexander Brown
  

 X

L. Diane Campbell
absent
Lucy Guzman
  X




Lisa M. Kasabach
  X
Harry Luna

  



    X



Donald O. Shelton 
  X

Marcellus Smith
absent

Nicola Tatum

  X 
Joyce M. Kersey
  X 
BOARD APPROVAL OF THE CONSENT AGENDA:
     






Meeting Minutes:  


September 5, 2007 Special Board Meeting

September 10, 2007 Board Conference and Executive Session


September 24, 2007 Regular Board and Executive Session 
Superintendent Recommendations:

Curriculum, Instruction & Assessment – Attachment A

Human Resources – Attachment B


   Finance/Facilities/Capital Projects – Attachment C 
Student Services – Attachment D

Board Committee Reports:

Buildings and Grounds – Alexander Brown – 8/07, 9/07
Human Resources – Joyce Kersey – 9/07

Policy – Joyce Kersey – 8/07, 9/07
Motioned by Mr. Shelton, seconded by Ms. Kasabach to approve the Consent Agenda.  Motion was approved by all Board Members present.

** - see changes to vote below.

ROLL CALL 

YES

NO

ABSTAIN
Alexander Brown
  X
L. Diane Campbell
absent
Lucy Guzman
  X




Lisa M. Kasabach
  X
Harry Luna

  X



Donald O. Shelton 
  X

Marcellus Smith
absent

Nicola Tatum

  X 
Joyce M. Kersey
  X 
CURRICULUM, INSTRUCTION AND ASSESSMENT 

I certify that the following consent agenda items are being submitted for Board approval in accordance with Federal and State statutes and administrative codes and are in compliance with the policies of the Trenton Board of Education.

__________________________________
_________________________________

Carolyn Gibson




         Date

Area Assistant Superintendent-Division A



          

Based upon the certification of the Assistant Superintendent of Curriculum, Instruction and Assessment, the Superintendent recommends the following:

1.
Approval of a RESOLUTION authorizing professional services (pending a required criminal history check and reviewed by board attorney) from the following agencies to address the academic and social needs of the 6th-8th grade student’s attending the 21st Century Learning Centers at Dunn, Hedgepeth/Williams, Rivera and Kilmer Schools: 






Passage Theatre 


$28,000





PEI Kids 



$8,000 





Building OurYouth’s Development   
$19,500





Trenton Department of Recreation    
$22,516





Trenton Community Music Schools   $17,112





Plex Entertainment-Reach for a Note $32,640





M & M After School Enrichment     
$19,350





94FT. Inc. G. Grant Sports Academy $16,200


Funding Period: October 1, 2007-June 30, 2008. Funding Source: 21st Century Learning Center Grant GAAP #20-309-100-300-0000-08-82.


(Attachment A-1)

2.
Approval of a RESOLUTION authorizing educational services (pending a required criminal history check) from GGrant 94Ft. Inc. to address the need for a middle school academic basketball academy.  Cost not to exceed $45,000. Funding Period: October 23, 2007-August 15, 2008.  Funding Source: NCLB Title I GAAP #20-235-200-320-0000-07-82.


(Attachment A-2)

3.
Approval of a RESOLUTION authorizing Gregory School to participate in a community partnerships mentoring/tutoring program with students from the Pennington Preparatory School, Rider College, The College of New Jersey, Princeton University, The Daylight/Twilight Program, Members of the Mercer County Bar Association, Big Brothers/Big Sisters, Union Baptist Church and local corporations including Capital Health Systems, Wachovia Bank, Hibbert Corporation.  Approximately 100 third, fourth and fifth grade students will receive individualized and small group tutoring in literacy and mathematics during the school day or after school. Funding Period: September 2007-June 2008. Funding Source: No cost to the board.



(Attachment A-3)

4.
Approval of a RESOLUTION authorizing professional services (pending a required criminal history check) from DADS ARE DOING SOMETHING to  develop and implement a program to get fathers and other men involved in volunteering their services in all Trenton Public Schools. Cost not to exceed $63,000. Funding Period: October 12, 2007-August 15, 2008. Funding Source: NCLB Title II GAAP #20-275-200-320-0000-08-82. 


(Attachment A-4)

5.
Approval of a RESOLUTION authorizing educational services (pending review by board attorney) from LLTeach for professional development for mathematics for the Wilson, Stokes, Hill and Monument School teaching staff. Cost not to exceed $4,350. Funding Period: October 2007-December 2007. Funding Source: Board Funds GAAP #’s: 15-190-100-320-0000-00-31, 15-190-100-320-0000-00-32, NCLB Title I 20-236-200-320-0000-07-25 and 15-190-100-320-0000-00-29.


(Attachment A-5)

6.
Approval of a RESOLUTION authorizing educational services with The Learners Online, Inc. for the WebLessons E-Learning System. Cost not to exceed $54,000. Funding Period: February 1, 2008-September 30, 2008. Funding Source: Woodrow Wilson Liberty Fellowship Grant GAAP #20-308-200-320-0000-08-81.


(Attachment A-6)

7.
Approval of a RESOLUTION authorizing educational services from Evaluation Solutions. Evaluation Solutions will provide to teachers who are a part of a Teaching American History grant with feedback on their personal growth in content knowledge and pedagogy. Cost not to exceed $30,000. Funding Period: February 1, 2008-September 30, 2008. Funding Source: Woodrow Wilson Liberty Fellowship Grant GAAP #20-308-200-320-0000-08-81.


(Attachment A-7)

8.
Approval of a RESOLUTION authorizing professional services from Young Audiences of New Jersey to provide cross-curriculum training through the arts for all students in grades Pre K-5 for Washington School.  Cost not to exceed $12,375. Funding Period: October 2007-March 2008. Funding Source: Board Funds GAAP #15-190-100-320-0000-00-30.


(Attachment A-8)

9.
Approval of a RESOLUTION authorizing professional services (pending a required criminal history check) from Karen J. Moore as a consultant to provide 130 days of services to students required to complete the alternate SRA process for high school graduation. Cost not to exceed $32,500. Funding Period: September 2007-May 2008. Funding Source: Board Funds GAAP #’s: 15-190-100-320-1000-00-05 and 15-190-100-340-1000-00-05.


(Attachment A-9)

10.
Approval of a RESOLUTION authorizing educational services from Global Institute to increase literacy and math scores for students with disabilities, ELL, economically disadvantaged and the general education students.  Cost not to exceed $58,000. Funding Period: August 2007-May 2008. Funding Source: Board Funds GAAP #15-190-100-320-0000-00-10 and 15-000-223-320-0000-00-10.


(Attachment A-10)

11.
Approval of a RESOLUTION authorizing educational services from the CAPS + Program (Classroom Assessment and Strategies) for Monument, Robbins, Wilson and Gregory Schools to address the instructional needs of the students.  Cost not to exceed $20,000. ($5,000 per school)  Funding Period: September 2007-June 2008. Funding Source: Board Funds GAAP #’s: 15-000-223-320-0000-00-25, 15-000-223-320-0000-00-21, 15-000-223-320-0000-00-28, 15-000-223-320-0000-00-31.


(Attachment A-11)

12.
Approval of a PROPOSAL for the Parker Annex II Before and After School Supervision Program. This program will ensure 60 students in grades K-5 a safe and orderly environment with an atmosphere that is conducive to learning. Cost not to exceed $10,920. Funding Period: September 6, 2007-June 20, 2008. Funding Source: Board Funds GAAP #13-120-100-101-0009-00-18


(Attachment A-12)

13.
Approval of a PROPOSAL for the Parker II Effective School Leadership Team Development.  This team plans to develop increase student achievement to all students and to balance a variety of roles within the team and school that will lead to effective decision-making, through a wider range of individuals, including community members and other stakeholders.  Cost not to exceed $4,902. Funding Period: September 2007-June 2008. Funding Source: Board Funds GAAP ‘s: 13-120-100-101-0009-00-18, 13-000-262-110-0009-00-18 and 13-000-240-105-0000-00-18.


(Attachment A-13)

14.
Approval of a PROPOSAL for the Wilson School Before and After School Supervision Program for 380 students in grades Pre K-5 to provide a safe and caring environment.  Cost not to exceed $11,880. Funding Period: September 2007-June 2008. Funding Source: Board Funds GAAP #’s: 15-120-100-101-0009-00-31 and 15-190-100-106-0009-00-31.


(Attachment A-14)

15.
Approval of a PROPOSAL for the Literacy & Math Institutes for grades K-5th at the Washington Elementary School.  Cost not to exceed $15,936. Funding Period: October 2, 2007-May 27, 2008. Funding Source: Board Funds GAAP #’s 15-120-100-101-0009-00-30 and 15-401-100-110-0009-00-30.


(Attachment A-15)

16.
Approval of a PROPOSAL for the Morning Monitoring Breakfast Reading & Homework Program for 150 students in Grades Pre K-5th at the Washington Elementary School.  Cost not to exceed $7,500. Funding Period: September 10, 2007-June 20, 2008. Funding Source: Board Funds GAAP #’s: 20-465-100-110-0009-06-30 and 15-120-100-101-0009-00-30.


(Attachment A-16)

17.
Approval of a PROPOSAL for the Extended Day Tutorial Program for 75 students in grades K-5 in the Franklin Elementary School.   Cost not to exceed $15,000. Funding Period: October 22, 2007-March 6, 2008. Funding Source: Board Funds GAAP #’s: 15-401-100-110-0009-00-19 and 15-120-100-101-0009-00-19.


(Attachment A-17)

18.
Approval of a PROPOSAL for the Monument School’s Math Skills Challenge for approximately 100 students in grades 2nd -8th. Cost not to exceed $540. Funding Period: September 2007-June 2008. Funding Source: Board Funds GAAP #15-401-100-110-0009-00-25.


(Attachment A-18)

19.
Approval of a PROPOSAL for the Monument School’s Morning and After School Supervision for approximately 125 students in grades PK-8. Cost not to exceed $10,920. Funding Period: September 6, 2007-June 20, 2008. Funding Source: GAAP #’s: 15-120-100-101-0009-00-25 and 15-130-100-110-0009-00-25.


(Attachment A-19)

20.
Approval of a PROPOSAL for the Monument School Middle School Inclusion Collaboration.  Middle school staff will meet for one hour weekly to participate in professional learning opportunities that address various strategies needed to make inclusion successful.  Cost not to exceed $9,350.  Funding Period: September 2007-June 2008. Funding Source: Board Funds GAAP ‘s: 15-130-100-101-0009-00-25 and 15-204-100-101-0009-00-25.


(Attachment A-20)

21.
Approval of a PROPOSAL for the Parker School Before and After School Supervision Program for 70 students in grades Pre K-5.  Cost not to exceed $16,744. Funding Period: October 1, 2007-June 20, 2008. Funding Source: Board Funds GAAP #15-120-100-101-0009-00-27.


(Attachment A-21)

22.
Approval of a PROPOSAL for the Parker School Extended Day Program for  70 students in grades 3-5. Cost not to exceed $15,766.85. Funding Period: November 27, 2007-March 19, 2008. Funding Source: Board Funds GAAP #15-120-100-101-0009-00-27.


(Attachment A-22)

         
23.
Approval of Student Study Trips. 


(Attachment A-23)

TRENTON BOARD OF EDUCATION

HUMAN RESOURCES DEPARTMENT

108 N. Clinton Avenue

Trenton, New Jersey 08609

Board Agenda

October 22, 2007

ADDENDUM


Personnel Matters – Instructional


1.
Contractual Entitlements 

· Sick Days/Vacations – Pay Outs (12 months employees)
	Name
	Title
	Bargaining Unit
	Years of Service
	Date of Separation
	Amount

	Herbert Raheming
	Coordinator
	TASA
	31
	8/1/07
	$61,572.51

	Rashawn Adams
	Principal
	TASA
	2 yrs 10 months
	6/30/07
	$17,772.30


Personnel Matters – Confidential


1.
Emergent Hiring 



(New employees from outside the District)
a.
Approve the appointment of Patricia L. Lucas, Interim Assistant Superintendent for Human Resources Department, Confidential Administrator, Central Services Building, at the salary of $126,000, effective November 27, 2007 through June 30, 2008.  


(pro-rated)


Note:
Sick days and vacation days to be pro-rated as per Confidential Administrators Policy.


Acct. #11-000-215-105-0000-00-52


2.
Suspension(s)


a.
Approve the suspension of Joanne Blanchard, Ph. D, Assistant Superintendent for Curriculum/Instruction and Assessment, Confidential Administrator, Central Services Building, effective October 22, 2007.



Acct. #11-000-221-104-0000-00-81
60%




Acct. #20-275-200-104-0000-07-82-Title II  40%

PERSONNEL MATTERS REPORT – CONFIDENTIAL – NON BARGANING UNITS

Administrators and Secretaries
I certify that the following consent agenda items are being submitted for Board Approval 

in accordance with the New Jersey Statutes and administrative codes and are in compliance

with the policies of the Trenton Board of Education

______________________________________


_______________________

Assistant Superintendent Human Resources



  Date

Based upon the certification of the Assistant Superintendent of Human Resources, the Superintendent recommends the following:


PERSONNEL MATTERS:

1.
Termination(s)


a.
Approve the termination of Joanne Blanchard, Assistant Superintendent for Curriculum, Instruction and Assessment, Confidential Administrator, Central Services Building, effective November 7, 2007.







Acct. #11-000-221-104-0000-00-81
60%

PULLED



Acct. #20-275-200-104-0000-07-82-Title II  40%

2.
Emergent Hiring 




(New employees from outside the District)

a.
Approve the appointment of Kathleen Smallwood-Johnson, Special Assistant to the Superintendent, Confidential Administrator, Central Services Building, at the salary of $117,000, effective October 15, 2007.  (pro-rated)


Acct. #11-000-221-104-0000-00-82

PERSONNEL MATTERS REPORT – INSTRUCTIONAL

Teachers (Trenton Education Association), Administrators (Trenton Administration & Supervisors Association), Paraprofessionals (Trenton Paraprofessionals Association)

I certify that the following consent agenda items are being submitted for Board Approval 

in accordance with the New Jersey Statutes and administrative codes and are in compliance

with the policies of the Trenton Board of Education

______________________________________


_______________________

Assistant Superintendent Human Resources



  Date

Based upon the certification of the Assistant Superintendent of Human Resources, the Superintendent recommends the following:


PERSONNEL MATTERS:

1.
Retirement(s)



a.
Approve the acceptance, with regret after 38 years of service, the retirement of 




Alvenia Bennett, Media Specialist, Trenton Central High School, effective March 1, 2008.



Acct. #15-000-222-104-0000-32-05


b.
Approve the acceptance, with regret after 32 years of service, the retirement of 




John Vig, Production Coordinator, Nutrition Services, effective February 1, 2008.



Acct. #60-910-310-110-0000-00-62


2.
Resignation(s)


a.
Approve the resignation of Jerita Maynard, Technology Facilitator, Columbus Elementary School, effective September 10, 2007.



Acct. #15-000-222-104-0000-28-17



b.
Approve the resignation of Radwa Elhadiddy, Language Arts Teacher, Kilmer Elementary School, effective September 12, 2007.



Acct. #15-130-100-101-0000-00-24


3.
Termination(s)



a.
Approve the termination of Deborah L. Richardson, Substitute Teacher, Central Services Building, effective September 20, 2007.




NOTE:  Documentation on file in Human Resources – Finger prints.


Acct. #11-120-100-101-0000-43-52

4.
Initial Leave of Absence(s)


a.
Approve the medical leave of absence with pay for Olga Rosado, Paraprofessional, Columbus Elementary School, effective September 1, 2007 through September 17, 2007.



Acct. #15-212-100-106-0000-00-59



b.
Approve the medical leave of absence with pay for Janet Devine, English Teacher, Trenton Central High School - West, effective September 1, 2007 through September 26, 2007 and without pay effective September 27, 2007 through November 16, 2007.



Acct. #15-140-100-101-0000-00-05



c.
Approve the change of the childcare leave of absence with pay for Rosalind Friday, Elementary Teacher, Hedgepeth/Williams School, from September 1, 2007 through October 9, 2007 to September 1, 2007 through September 18, 2007 and without pay from September 19, 2007 through September 28, 2007.



Acct. #15-120-100-101-0000-00-08



d.
Approve the medical leave of absence with pay for Glen Stockton, Paraprofessional, Franklin Elementary School, effective September 4, 2007 through October 31, 2007.



Acct. #15-190-100-106-0000-00-19



e.
Approve the medical leave of absence with pay for Bernice White, Paraprofessional, Gregory Elementary School, effective September 1, 2007 through September 19, 2007 noon.



Acct. #15-214-100-106-0000-00-15



f.
Approve the military leave of absence with pay for Benjamin Kenion, Occupational Therapist, Central Services Building, effective September 7, 2007 through 




September 30, 2007.



NOTE:
To receive the difference between TBOE salary and military pay.



Acct. #11-000-219-104-0001-00-84



g.
Approve the medical leave of absence with pay for Theresa Wright, Social Studies Teacher, Trenton Central High School - Main, effective September 1, 2007 through November 30, 2007 and without pay effective December 1, 2007 through February 1, 2008.



Acct. #15-140-100-101-0000-00-05



h.
Approve the medical leave of absence with pay for Lisa Suosso, Elementary Teacher, Cadwalader Elementary School, effective September 1, 2007 through September 28, 2007.



Acct. #15-120-100-101-0000-00-16



i.
Approve the childcare leave of absence with pay for Nicole Gresko, Elementary Teacher, Cadwalader Elementary School, effective September 1, 2007 through December 31, 2007.



Acct. #15-120-100-101-0000-00-16



j.
Approve the medical leave of absence without pay for Annie Clemens, Paraprofessional, Rivera Elementary School, effective September 1, 2007 through January 31, 2008.



Acct. #15-213-100-106-0000-00-05



k.
Approve the medical leave of absence with pay for Patricia Weigle, Elementary Teacher, Mott Elementary School, effective September 1, 2007 through December 31, 2007.



Acct. #15-120-100-101-0000-00-16



l.
Approve the childcare leave of absence with pay for Tiffani Finley, Speech Correctionist, Grant Elementary School, effective September 1, 2007 through December 31, 2007.



Acct. #11-000-216-104-0000-00-84


m.
Approve the medical leave of absence with pay for John Skitsko, Science Teacher, Trenton Central High School – Main, effective December 11, 2006 through November 30, 2007.



Acct. #15-140-100-101-0000-00-05



n.
Approve the medical leave of absence with pay for Deborah Terzian, Social Worker, Rivera Elementary School, effective January 1, 2007 through January 31, 2007 and without pay effective February 1, 2007 through November 30, 2007.


Acct. #11-000-219-104-0000-00-84


5.
Return from Leave of Absence(s)

a. Approve the return from medical leave of absence for Olga Rosado, Paraprofessional, Columbus Elementary School,., at the salary of $25,315, Step 2/30 credits, effective 


September 18, 2007 through June 30, 2008. (pro-rated)




NOTE:
See item 3(a) for original leave.



Acct. #15-212-100-106-0000-00-59

b.
Approve the return from childcare leave of absence for Rosalind Friday, Elementary Teacher, 


Hedgepeth/Williams School, at the salary of $47,201-MA, Step 5-TEA, effective 


October 1, 2007 through June 30, 2008. (pro-rated)



NOTE:
See item 3(c) for original leave.




Acct. #15-120-100-101-0000-00-08


6.
Salary Adjustment(s)

a.
Approve the salary adjustment for Pamela Frankel, Teacher Liaison, Early Childhood, from the salary of $48,551-MA, Step 8-TEA + $1,500 dual certification ($50,051) to $48,551-MA, Step 8-TEA + 12% + $1,500 dual certification ($55,877), effective September 1, 2007 through 


June 30, 2008.




NOTE:
Title change from 10 month to 10½ month position.




Acct. #20-211-100-101-0000-41-59

b.
Approve the salary adjustment for Melissa Bridgewater, Teacher Liaison, Early Childhood, from the salary of $49,111-MA + 30, Step 8-TEA to $49,111-MA + 30, Step 8-TEA + 12% ($55,004), effective September 1, 2007 through June 30, 2008.




NOTE:
Title change from 10 month to 10½ month position.




Acct. #20-211-100-101-0000-41-59

c.
Approve the salary adjustment for Michelle Campopiano, Special Education Teacher, Wilson Elementary School, from the salary of $44,951-BA, Step 3-TEA to $45,621-BA + 30, Step 3-TEA, effective March 2, 2007 through June 30, 2007. (pro-rated).



NOTE:
Submitted proof of 30 additional credits.




Acct. #15-241-100-101-0000-00-31

d.
Approve the salary adjustment for Maria Saborio, Bilingual Kindergarten Teacher, Parker Elementary School, from the salary of $75,501-MA, Step 15-TEA + $1,500 longevity + $1,500 dual certification ($78,501) to $76,061-MA + 30, Step 15-TEA + $1,500 longevity + $1,500 dual certification ($79,061), effective September 1, 2007 through June 30, 2008.



NOTE:
Submitted proof of 30 additional credits




Acct. #15-110-100-101-0000-00-27

e.
Approve the salary adjustment for Regla Monkan, Reading Coach, Grant Elementary School, from the salary of $76,061-MA + 30, Step 15-TEA + $1,500 longevity + $1,500 dual certification ($79,061) to $80,621-MA + 60, Step 15-TEA + $1,500 longevity + $1,500 dual certification ($83,621), effective September 1, 2007 through June 30, 2008.



NOTE:
Submitted proof of 30 additional credits




Acct. #15-120-100-101-0000-01-20

f.
Approve the salary adjustment for Nicole Hamlet, Science Teacher, Daylight/Twilight-Bellevue, from the salary of $45,851-BA, Step 5-TEA to $47,201-MA, Step 5-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof Master’s Degree



Acct. #15-140-100-101-0000-00-35
g.
Approve the salary adjustment for Yolanda Rodriguez, Parent Liaison, Grant Elementary School, from the salary of $34,047 Step 12/60 credits to $35,124 Step 12/90 credits, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-000-211-110-0000-40-20
h.
Approve the salary adjustment for Bin Yu, Mathematics Teacher, Daylight/Twilight-Bellevue, from the salary of $45,511-MA + 30, Step 0-TEA to $50,071-MA + 60, Step 0-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-140-100-101-0000-00-35

i.
Approve the salary adjustment for Kelli Williams, Paraprofessional, Rivera Elementary School, from the salary of $30,916 Step 8/60 credits to $31,991 Step 8/90 credits, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #20-211-100-106-0000-00-59
j.
Approve the salary adjustment for Ronald Wallace, Paraprofessional, Rivera Elementary School, from the salary of $33,176 Step 11/60 credits to $34,253 Step 11/90 credits, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-212-100-106-0000-00-15

k.
Approve the following longevity, in accordance with the collective bargaining agreement:

	Name(s)
	Years of

Service
	Amount Due
	Eff. Date
	Bargaining Unit

	Gwendolyn Scott

Acct. #15-190-100-106-0000-42-31
	35
	$650
	9/1/2007
	PARA

	Florence Newkirk

Acct. # 15-000-211-110-0000-40-28
	30
	$850
	9/1/2007
	PARA

	Bernadette Jefferson

Acct. #15-213-100-106-0000-00-05
	30
	$850
	2/10/2007
	PARA



7.
Emergent Hiring 




(New employees from outside the District)

a. Approve the appointment of Katherine Litman, Science Teacher, Dunn Middle School, at the salary of $43,601-BA, Step 0-TEA, effective November 1, 2007 through June 30, 2008.

(pro-rated) 

Acct. #15-130-100-101-0000-00-10

b.
Approve the appointment of William Hegwood, Social Studies Teacher, Dunn Middle School, at the salary of $51,661-MA + 30, Step 9-TEA, effective November 1, 2007 through 


June 30, 2008. (pro-rated)



Acct. #15-130-100-101-0000-00-10
c.
Approve the appointment of Adrienne Agnoli, Special Education Teacher, P.J. Hill Elementary School, at the salary of $43,601-BA, Step 0-TEA, effective November 1, 2007 through 

June 30, 2008. (pro-rated)



Acct. #15-213-100-101-0000-00-32

d.
Approve the appointment of Monica Matlock, Kindergarten Teacher, Jefferson Elementary School, at the salary of $43,601-BA, Step 0-TEA, effective November 1, 2007 through

June 30, 2008. (pro-rated)



Acct. # 15-110-100-101-0000-00-23

e. Approve the appointment of Rodger Fleming, Mathematics Teacher, Kilmer Elementary School, at the salary of $51,101-MA, Step 9-TEA, effective November 1, 2007 through 


June 30, 2008. (pro-rated)



Acct. #15-130-100-101-0000-00-24
f. Approve the appointment of Kathleen Ronollo, Functional Behavior Coach, Special Services Department, at the salary of $44,501-BA, Step 2-TEA, effective November 1, 2007 through 

June 30, 2008. (pro-rated)



Acct. #20-250-100-101-0000-08-84 IDEIA

g. Approve the appointment of Juan Martinez, Parent Liaison Coordinator, Central Services Building, at the salary of $62,506-Cor A, Step1-TASA, effective November 1, 2007 through 

June 30, 2008. (pro-rated)



Acct. #11-000-221-104-0000-00-84

h. Approve the appointment of the following Substitute Paraprofessionals, Human Resources Department, at the rate of $12.50 per hour, effective November 1, 2007 through June 30, 2008.
1. Tamekia Outten


4.
Angela Evans

2. Noel Jones


5.
Jamar Robinson

3. Sierra Young



Acct. #15-190-100-106-0000-00-xx


8.
Appointment(s) – Rescind

a.
Approve to rescind the appointment of Bernadette LoPinto-Neil, Language Arts Teacher, P.J. Hill Elementary School, effective October 1, 2007.



NOTE:
Declined offer of employment.



Acct. #15-130-100-101-0000-00-32

b.
Approve to rescind the appointment of Tara Howard, Inclusion Teacher, P.J. Hill Elementary School, effective October 1, 2007.



NOTE:
Declined offer of employment.



Acct. #15-213-100-101-0000-00-32

c.
Approve to rescind the appointment of Megan Bartels, Occupational Therapist, District Wide, effective October 1, 2007. 



NOTE:
Declined offer of employment.


Acct. #11-000-219-104-0001-00-84

d.
Approve to rescind the appointment of Heeja Kwon, Mathematics Teacher, Dunn Middle School, effective October 1, 2007. 



NOTE:  Unable to secure authorization to work from Immigration.



Acct. #15-130-100-101-0000-00-10

e.
Approve to rescind the appointment of Belinda Koloska, Mathematics Teacher, Kilmer Elementary School, effective October 1, 2007.



NOTE:
Declined offer of employment.


Acct. #15-130-100-101-0000-01-24


9.
Appointment(s)



(Internal employees from inside the District)

a. Approve the appointment of Mary Tomlin, from Reading First Coach, Stokes Elementary School, at the salary of $75,501-MA, Step 15 –TEA + $1,500 dual certification ($77,001) to Reading Intervention Teacher, Reading First Program, at the salary of $75,501-MA, Step 15-TEA + 12% + $1,500 dual certification ($86,061), effective November 1, 2007 through 


June 30, 2008. (pro-rated)




NOTE:
Title change from  10 month to 10½ month position.



Acct. #20-307-100-101-0000-08-82


b.
Approve the appointment of Marie Giquinto, from Reading First Coach, Stokes Elementary School, at the salary of $80,621-MA + 60, Step 15-TEA + $3,050 longevity + $1,500 dual certification ($85,171) to Reading Intervention Teacher, Reading First Program, at the salary of $80,621-MA + 60, Step 15-TEA + 12%  + $3,050 longevity + $1,500 dual certification ($94,845), effective November 1, 2007 through June 30, 2008. (pro-rated)




NOTE:
Title change from 10 month to 10½ month position.



Acct. #20-307-100-101-0000-08-82


c.
Approve the appointment of Regla Monkan, from Literacy Coach, Curriculum Department, Central Services, at the salary of $76,061-MA + 30, Step 15-TEA + $1,500 longevity + $1,500 dual certification ($79,061) to Teacher Specialist, Bilingual Department, Central Services, at the salary of $76,061-MA + 30, Step 15-TEA + 17%  + $1,500 longevity + $1,500 dual certification ($91,991), effective November 1, 2007 through June 30, 2008.  (pro-rated)



NOTE:
Title change from 10 month to 12 month position.


Acct. #11-000-221-104-0000-48-82


10.
Re-appointment(s)


a.
Approve the re-appointment of Kokouvi Ben Fadjoh, World Language Teacher, Gregory Elementary School, at the salary of $51,101-MA, Step 9-TEA, effective November 1, 2007 through June 30, 2008.  (pro-rated)



NOTE:
From the TEA Re-call List.


Acct. #15-130-100-101-0000-01-21


11.
TASA Incentive Plan  (2005-06)

Approve the TASA Incentive Plan payment for Ruben Flores in the amount of $2,156 for the 2005-06 school year.



NOTE:
No longer employed in the district. Incentive Plan was submitted for the 





2005-06 school year. No change in the total amount paid out for 2005-06.  



Acct. #15-000-240-103-0000-00-10

12.
Transfer(s) 

· Voluntary – Employee
a.
Approve the following staff for voluntary transfer, no change in salary, effective 


November 1, 2007 through June 30, 2008:

	Name
	From
	To

	
	Title
	Location
	Title
	Location

	Jennifer Tangeman

15-213-100-101-0000-00-32
	Special Education Teacher
	TCHS-Main
	Special Education Teacher
	P.J. Hill

	Doris Angel-McRae

11-000-219-104-0000-00-84
	Guidance Counselor
	Career Education/ Life Skills Center
	Guidance Counselor
	Grant


· Involuntary – Administration
(Location change only)
a.
Approve the following staff for involuntary transfer, no change in salary, effective 


September 1, 2007 through June 30, 2008:

	Name
	From
	To

	
	Title
	Location
	Title
	Location

	Olga Rosado
15-190-100-106-0000-42-19
	Paraprofessional
	Columbus
	Paraprofessional
	Franklin

	Donna Miles

15-204-100-106-0000-00-27
	Paraprofessional
	Gregory
	Paraprofessional
	Parker



13.
Re-assignment(s) – Administration
	Name
	From
	To

	
	Title
	Location
	Title
	Location

	Donna Lawery

11-000-219-104-0000-00-84
	Elementary Teacher
	P.J. Hill
	Special Education Supplemental Teacher
	P.J. Hill



14.
Before and After School Programs/Professional Development

a.
Approve the appointment of the following Art Teachers for the Trenton Education Dance Institute (TEDI), district wide, salary in accordance with TEA contract, effective 


September 26, 2007 through June 30, 2008.
1. Diane Frascella

2. Darlene Horton

3. Mary Fletcher

4. Linda Rydberg

5. Yvonne Tinsley

6. Judith Sears

7. Carol Drummond



Acct. #11-120-100-101-0000-43-52


15.
Appointment(s) – Summer



a.
Approve the stipend of the following Staff for the JROTC Summer Camp, in accordance with TEA contract, effective July 6, 2007 through July 13, 2007.


1.
Daniel Morgan


$2,100.00


2.
Countess Irvin


$2,100.00


3.
Phyllis Riley-Coleman

$3,450.00



NOTE:
Full day and overnight stay.


Acct. #20-295-200-890-0000-96-05

16.
Appointment Substitute(s)



a.
Approve the appointments of the following Substitute Teachers, effective October 23, 2007



through June 30, 2008.



Substitute Teachers:




Diana Camilo

Shawn Dodson

Fred Eke

Torrance Greene

Phumuza Mangini

Marisela Millerline

William Riesser

Diane Rowland

Jennifer Travagline

Katherine Rios

Edward Harrison

Jennifer Marazzo

Carmen Molina

Dayana Cabanas

Ryan Pandolfini

Paraprofessional Renewals

Gloria Abner

Michelle McCray


NOTE:
$80 – Substitute Certification




$85 – Certificate of Eligibility Certification




$100 – Certificate of Eligibility with Advance Standing Certification




$125 - Standard Certification

Acct. #11-120-100-101-0000-43-52 (Elementary School) 

Acct. #11-130-100-101-0000-44-52 (Middle School) 

Acct. #11-140-100-101-0000-45-52 (High School) 


17.
Appointment – After-school Coaching Positions


a.
Approve the following staff as Fall 2007 Coaches for Trenton Central High School, effective 



August 15, 2007 through December 1, 2007, salary in accordance with TEA contract.

	Sharon Grady
	Head Cheerleading

	Phyllis Riley-Coleman
	JV Cheerleading

	Constance Richardson
	Head Girls Tennis

	James Jones
	Assist. Girls Tennis

	Alfonso Jennings
	Head Cross Country

	Michelle Purvis
	Assist. Cross Country

	David Tindall
	Head Girls Soccer

	Reginald Murray
	Assist. Girls Soccer

	Clifford Williams
	JV Girls Soccer

	Michael Pandolfini
	Head Boys Soccer

	Ralph Funchess
	Assist. Boys Soccer

	Alan Thomas
	JV Boys Soccer

	Ralphiel Mack
	Head Football

	Norman Paul
	Assist. Football

	Brian Tobin
	Assist. Football

	Joseph Misnik
	Assist. Football

	James Whit Bryant
	Assist. Football

	Daniel Riely
	Assist. Football

	Paul Ash
	Freshmen Football

	Michael Fauntleroy
	Freshmen Football

	Charles Davis
	Weightlifting Coach




Acct. # 15-402-100-110-0009-00-05


b.
Approve the following staff as Winter 2007/08 Coaches for Trenton Central High School, effective November 23, 2007 through March 15, 2008, salary in accordance with TEA contract.

	Reginald Murray
	Head Girls Basketball

	Clifford Williams
	Assistant Girls Basketball

	Ralph Funches
	JV Girls Basketball

	Edward Walz
	Freshmen Girls Basketball

	Randy Morrison
	Head Boys Basketball

	Charles Jackson
	Assistant Boys Basketball

	Bruce Rembert
	JV Boys Basketball

	Michael Pandolfini
	Freshmen Boys Basketball

	Christopher Perry
	Head Wrestling

	Jose Morales
	JV Wrestling

	Patricia Matera
	Head Swimming

	David Tindall
	Assistant Swimming

	Daniel Grady
	Head Girls Winter Track

	Shante Grady-Francis
	Assistant Girls Winter Track

	Alfonso Jennings
	Head Boys Winter Track

	Ralphiel Mack
	Assistant Boys Winter Track




Acct. # 15-402-100-110-0009-00-05
PERSONNEL MATTERS REPORT – NON-INSTRUCTIONAL

Custodians (CUST), Business & Technical Association (BST), Mechanics & Laborers (MEL), Food Service Association (FSA), Trenton Education Secretarial Association (TESA)
I certify that the following consent agenda items are being submitted for Board Approval 

in accordance with the New Jersey Statutes and administrative codes and are in compliance

with the policies of the Trenton Board of Education

______________________________________


_______________________

Assistant Superintendent Human Resources



  Date

Based upon the certification of the Assistant Superintendent of Human Resources, the Superintendent recommends the following:


PERSONNEL MATTERS:


1.
Retirement(s)



a.
Approve the acceptance, with regret after 31 years of service, the retirement of 




Alice Rossetti, 7 Hour Unit Leader, Robbins Elementary School, effective November 1, 2007.



Acct. #60-910-310-110-0000-00-62


2.
Resignation(s)

a. Approve the resignation of Deborah Mora, Lunchroom Aide, Harrison Elementary School, effective September 5, 2007.



Acct. #11-000-262-110-0000-62-00


3.
Termination(s)


a.
Approve the termination of RuthAnn Wilkins, 3 Hour Lunchroom Aide, Kilmer Elementary School, effective November 1, 2007.

NOTE:     Abandonment of Position.

Acct. #11-000-262-110-0000-62-00


b.
Approve the termination of Carrie Durham, Bus Driver, Transportation Department, effective November 1, 2007.


NOTE:
Due to suspended drivers license.


Acct. #11-000-270-160-0001-00-65

4.
Emergent Hiring 



(New employees from outside the District)



a.
Approve the appointment of Minnie Williams, Substitute Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective September 16, 2007 through June 30, 2008.





Acct. #11-000-262-110-0009-00-70




b.
Approve to rescind the appointment of Marie Wright, Substitute Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective September 16, 2007.





NOTE:   Declined job offer.





Acct. #11-000-262-110-0009-00-70



c.
Approve the appointment of Judith Wilkins, Substitute Secretary, Human Resources Department, at the rate of $12.50 per hour, effective November 1, 2007 through June 30, 2008.





Acct. #to be determined by location

d. Approve the appointment of Gwendetta Jones, Administrative I Secretary, Kilmer Elementary School, at the salary of $23,400 Step 1/0 credits, effective November 1, 2007 through  


June 30, 2008. (pro-rated)





Acct. #15-000-240-105-0000-00-24

e. Approve the appointment of Maritza Rivera, Substitute Paraprofessional, Human Resources Department, at the rate of $12.50 per hour, effective November 1, 2007 through June 30, 2008.

Acct. #To determined by location.




f.
Approve the appointment of Maria Morales, Substitute Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective November 1, 2007 through June 30, 2008.





Acct. #60-910-310-110-0000-00-62

g.   Approve to rescind the appointment of Roudy Ducheine, Truck Driver, assigned to the Commissary, at the salary of $18,650 Step 1, effective September 16, 2007.

NOTE:   Declined job offer.

Acct. #60-910-310-110-0000-00-62
h.   Approve to rescind the appointment of Cynthia Hampton, Substitute Lunchroom Aide, assigned to the Commissary, at the rate of $8.00 per hour, effective September 16, 2007.

NOTE:   Declined job offer.

Acct. #60-910-310-110-0000-00-62

i.   Approve to rescind the appointment of Candice Robinson, Substitute Lunchroom Aide, assigned to the Commissary, at the rare of $8.00 per hour effective September 16, 2007.

NOTE:   Declined job offer.

Acct. #60-910-310-110-0000-00-62


5.
 Initial Leave of Absence(s)


a.
Approve the medical leave of absence with pay for Edward Wenzel, 6 Hour General Worker,



Trenton Central High School - West, effective September 1, 2007 through November 30, 2007.



Acct. #60-910-310-110-0000-00-62


b.
Approve the medical leave of absence without pay for Thomas Marshall, Security Officer,



Stokes Elementary School, effective September 1, 2007 through October 31, 2007.



Acct. #15-000-262-110-0001-00-29


c.
Approve the medical leave of absence with pay for Lucille Mimms, 4 Hour Food Server,



Monument Elementary School, effective September 1, 2007 through December 31, 2007.



Acct. #60-910-310-110-0000-00-62


d.
Approve the medical leave of absence without pay for Constance Shabazz, Security Officer,



Trenton Central High School - Main, effective September 1, 2007 through September 30, 2007.



Acct. #15-000-262-110-0001-00-05


e.
Approve the family leave of absence for Jerry Sherman, Head Custodian,



Mott Elementary School, effective September 19, 2007 through October 31, 2007.



Acct. #11-000-262-110-0000-52-61


f.
Approve the medical leave of absence with pay for Davetta Johnson, Paraprofessional,



Hedgepeth/Williams School, effective September 1, 2007 through September 30, 2007.



Acct. #15-190-100-106-0000-42-08


6.
Extended Leave of Absence(s)


a.
Approve the extended medical leave of absence with pay for Alice Rossetti, 7 Hour Unit Leader, Robbins Elementary School, effective September 1, 2007 through October 17, 2007 and without pay October 18, 2007 through October 31, 2007.



NOTE: Initial leave of absence approved on the May 26, 2007 agenda.



Acct. #60-910-310-110-0000-00-62

b. Approve the extended medical leave of absence with pay for Rochelle Bousquet, Administrative II Secretary, Medical Department – Central Services Building, effective        October 1, 2007 through October 31, 2007.


NOTE: Initial leave of absence approved on the March 26, 2007 agenda.


Acct. #11-000-213-105-0000-00-56

7.

Appointment(s)



(Internal employees from inside the District)


a.
Approve the appointment of Lori Meyers, from Senior Secretary, Child Study Building to Administrative II Secretary, Custodial Department, Buildings and Grounds, from the salary of $36,100 Step 11/60 credits to the salary of $38,647 Step11/60 credits, effective November 1, 2007 through June 30, 2008.  (pro-rated)



NOTE:  Promoted – filling vacant position.


Acct. #11-000-262-105-0000-00-61
b.  Approve the appointment of Shaulic Brown, from 7 Hour Permanent Substitute Unit Leader, assigned to the Commissary, to 7 Hour Unit Leader, Robbins Elementary School, at the salary of $19,215 Step 3 (no change in salary), effective November 1, 2007 through June 30, 2008.  


NOTE:  Promoted – filling vacant position.


Acct. #60-910-310-110-0000-00-62


c.
Approve the appointment of Maxine Tanner, from 3 Hour Lunchroom Aide, at the rate of $13.50 per hour to 4 Hour Food Server, Grant Elementary School, at the salary of $8,279



Step 1, effective November 1, 2007 through June 30, 2008. (pro-rated) 



NOTE:  Promoted – filling vacant position.


Acct. #60-910-310-110-0000-00-62

d.
Approve the appointment of Tawanda Kelly, from Substitute General Worker/Lunchroom Aide, assigned to the Commissary, at the rate of $8.00 per hour to 4 Hour Food Server, Monument Elementary School, at the salary of $8,279 Step 1, effective November 1, 2007 through June 30, 2008.  (pro-rated)


NOTE:  Promoted – filling vacant position.


Acct. #60-910-310-110-0000-00-62

e.
Approve the appointment of Buffy Hardy, from 3 Hour Lunchroom Aide, Parker Elementary School, at the rate of $13.50 per hour to 4 Hour Food Server, Rivera Elementary School, at the salary of $8,279 Step 1, effective November 1, 2007 through June 30, 2008.   (pro-rated)


NOTE:  Promoted – filling vacant position.


Acct. #60-910-310-110-0000-00-62

f.
Approve the appointment of Gail Frollani, from 3 Hour Lunchroom Aide, at the rate of $13.50 per hour to 4 Hour Food Server, Robbins Annex, at the salary of $8,279 Step 1, effective November 1, 2007 through June 30, 2008.  (pro-rated)


NOTE:  Promoted – filling vacant position.


Acct. #60-910-310-110-0000-00-62


g.
Approve the appointment of Kathy Edmond, from 3 Hour Lunchroom Aide, Cadwalader Elementary School, at the rate of $13.50 per hour to 4 Hour Food Server, Robbins Annex, at the salary of $8,279 Step 1, effective November 1, 2007 through June 30, 2008.  (pro-rated)


NOTE:  Promoted – filling vacant position.


Acct. #60-910-310-110-0000-00-62


h.
Approve the appointment of Debra Johnson, from 3 Hour Lunchroom Aide, Parker Elementary School, at the rate of $13.50 per hour to 4 Hour Food Server, Parker Annex II, at the salary of $8,279 Step 1, effective November 1, 2007 through June 30, 2008. (pro-rated) 


NOTE:  Promoted – filling vacant position.


Acct. #60-910-310-110-0000-00-62


i.
Approve the appointment of Monique Hamilton, from 6 Hour General Worker, assigned to the Commissary, at the salary of $12,496 Step 2 to 7 Hour Permanent Substitute Unit Leader,  assigned to the Commissary, at the salary of $17,090 Step 1, effective November 1, 2007 through June 30, 2008.  (pro-rated)


NOTE:  Promoted – filling vacant position.


Acct. #60-910-310-110-0000-00-62

j.
Approve the appointment of Felicita Ortiz, from 3 Hour Lunchroom Aide, Parker Elementary School, at the rate of $13.50 per hour to 4 Hour Food Server,  Parker Elementary School, at the salary of $8,279 Step 1, effective November 1, 2007 through June 30, 2008.  (pro-rated)


NOTE:  Promoted – filling vacant position.


Acct. #60-910-310-110-0000-00-62

8.
Transfer(s) 


(Location change only)

· Involuntary – Administration           PULLED


a.
Approve the following staff for involuntary transfer, no change in salary, effective 



November 1, 2007 through June 30, 2008.
	Name
	From
	To

	
	Title
	Location
	Title
	Location

	Hudasha Wiggins

Acct.# 60-910-310-110-0000-00-62
	4 Hour Server
	Gregory
	4 Hour Server
	Wilson

	Gasie Hill

Acct.# 11-000-251-105-0000-00-60
	Senior  Secretary
	Purchasing Dept.
	Senior Secretary
	Columbus 



9.

Salary Adjustments



a.
Approve the salary adjustment for Laura Rickenback, Administrative II Secretary, Human Resources Department, from the salary of $27,500 Step 1/30 credits to the salary of $28,600 Step 1/60 credits, effective September 18, 2007 through June 30, 2008.  (pro-rated) 


NOTE:  Submitted proof of 30 additional credits.



Acct. #11-000-251-105-0000-00-52




b.
Approve the salary adjustment for LaConte Porter, Security Officer, Daylight/Twilight, from the salary of $23,590 Step 5 to the salary of $23,590 Step 5 + $200 Stipend ($23,790), effective September 1, 2007 through June 30, 2008.  (pro-rated) 



NOTE:  Submitted proof of professional development hours.



Acct. #15-000-262-110-0001-00-35


c.
Approve the following longevity, in accordance with the collective bargaining agreement:

	Name(s)
	Years of

Service
	Amount Due
	Eff. Date
	Bargaining Unit

	Carmen Santiago

Cleaner Light/Part-time

Acct  #11-000-262-110-0000-52-61
	20 yrs.
	$800
	10/23/07
	CUS

	Princess Ingram-Gillom

Security Officer

Acct. #15-000-262-110-0001-00-15
	15 yrs.
	$700
	11/13/07
	B&T

	Georgia Jackson

Security Officer

Acct. #15-000-262-110-0001-00-21
	35 yrs.
	$700
	10/18/06
	B&T

	Donna Gilliard

 Senior Secretary
Acct. #11-000-251-105-0000-00-60
	30 yrs.
	$800
	8/24/07
	TESA

	Nina Jarkowski

Cleaner Light/Part-time

Acct. #11-000-262-110-0000-52-61
	15 yrs.
	$500
	7/2/07
	CUS

	Oliver Yawn II

Assistant Custodian
Acct. #11-000-262-110-0000-52-61
	25 yrs.
	$800
	9/14/07
	CUS


FINANCE / FACILITIES /CAPITAL PROJECTS REPORT

I certify that the following consent agenda items are being submitted for Board approval in accordance with Federal and State statutes and administrative codes and are in compliance with the policies of the Trenton Board of Education.

____________________________


              October 1, 2007

School Business Administrator


              Date
Based upon the certification of the School Business Administrator, the Superintendent recommends the following:

1.
Approval of the Medical Services Agreement between the Corporate Health Center and the Trenton Board of Education for services for students and staff, with no price increases for the 2007-2008 school year for individual services mandatory substance abuse.  Funding Period:  July 1, 2007 through June 30, 2008.      Funding Source: Board Funds – GAAP #s 11-000-218-320-0000-00-57-students  &  11-000-291-270-0000-00-00-staff

(Attachment   C-1)

2.
Approval to contract with Dr. James L. Hewitt, M.D. to provide medical services to Trenton Board of Education Staff in the amount of $750 per examination and report not to exceed $3,000.  Funding Period: October 1, 2007 through June 30, 2008.   Funding Source: Board funds – GAAP # 11-000-251-340-0000-00-60 

(Attachment   C-2)

3.
Approval of a Revised Resolution authorizing a three (3) month renewal lease for Haveson Warehouse, located on 106 Ewing Street, beginning October 1, 2007 through December 30, 2007, in an amount not to exceed $5,233.33 per month, plus price index per the original lease and common area maintenance.  Original resolution was approved at the June 25, 2007 Board meeting requesting three months renewal.  We are requesting an additional three months.


(Attachment   C-3)

4.
Approval of a Revised Resolution to appoint an Affirmative Action Officer and Section 504 Administrator for the 2007/2008 fiscal year.  Original resolution was approved at the May 16, 2007 Re-organization meeting. Only change is staff member.


(Attachment  C-4)

5.
Approval of a Revised Resolution to contract with John Fox as Human Resources Consultant for the period of July 16, 2007 through November 15, 2007 at a $500 per diem rate, not to exceed $42,500.  Original request was approved at the July 9, 2007 Board Conference Meeting, the change is in the time period and amount, the original amount was for $20,000.    Funding Source: Board funds – GAAP # 11-000-251-340-0000-00-52


(Attachment   C-5)

6.
Approval of a Revised Resolution for the District to contract the educational services of the Boggs Center on Development Disabilities – UMDNJ for a Special Education Inclusion Consultant in an amount not to exceed $17,000.  Original request was approved at the April 30, 2007 Board Meeting.  The only change is the name of vendor from Karen L. Metzer.  Funding period:  May 1, 2007 through August 31, 2007.   Funding Source: IDEIA Grant funds – GAAP # 20-250-100-300-0000-07-84


(Attachment   C-6)

7.
Approval to Revise the contract with Accountemps, a division of Robert Half International, for a temporary accountant in the position of Assistant Business Administrator/Comptroller and the position senior accountant in payroll for the period of August 28, 2007 through to January 31, 2008 or such time that the position is filled, in an amount not to exceed $50,000.  Original contract was approved at the August 27, 2007 Board Meeting.  Time was extended and amount increased.    Funding Source:  Board funds – GAAP # 11-000-251-340-0000-00-60

8.
Approval of a Revised Resolution for Building Our Youth’s Development (BOYD)  to provide services in the areas of Parental Involvement Activities for the Trenton Public Schools for the 2007/2008 school year, in an amount not to exceed $58,000.  Original resolution was approved at the August 27, 2007 Board Meeting, the only change is the funding period.  Funding Period:  September 1, 2007 through August 31, 2008.  Funding Source:      Funding Source:  NCLB-Title I, Title IIA and Title V Grants - GAAP #s 

20-235-200-320-0500-06-82 = $28,234.97

20-275-200-320-0500-06-82 = $  2,551.03


20-265-200-320-0100-08-82 = $ 27,214.00
(Attachment   C-8)

9.
Approval of an Agreement between the Trenton Board of Education and Ernst & Young LLP to perform testing procedures relating to the October 15, 2007 ASSA enrollment data of the Trenton Public School District as required by the State Department of Education at a cost of approximately $18,700            Funding Source:  11-000-230-332-0000-00-50

(Attachment   C-9)

10.
Approval of a Consulting Agreement to contract with Wyns Consulting, LLC as Business Administrator Consultant for the period of October 1, 2007 through January 31, 2008 at a $700 per diem rate plus mileage, not to exceed $41,300.  Funding Source: Board funds – GAAP # 11-000-251-340-0000-00-60


(Attachment   C-10)

11.
Approval of a Resolution  to appoint District Purchasing Agents for the 2007-2008 school year.


(Attachment   C-11)


PULLED
12.
Approval of a Tuition Agreement for 2 students who were placed at the Department of Children and Families’ Regional School – Mercer Campus, in the amount of $133.34 per diem.   Funding Period: July 12, 2007 through June 30, 2008  

(Attachment   C-12)

13.
Approval of a Tuition Agreement for 1 students who was placed at the Shamokin Area School District for the 2006/2007 school year in the amount of $511.32  Funding Period:  June 13, 2007 through June 30, 2007


(Attachment   C-13)

14.
Approval of a Tuition Agreement for 1 students who was placed at the Shamokin Area School District for the 2007/2008 school year in the amount of $876.54  Funding Period:  August 2, 2007 through August  31, 2007


(Attachment   C-14)

15.
Approval of a Resolution for the District to accept year 3 of 3 of the Woodrow Wilson Liberty Fellowship Grant in the amount of $333,180.    Funding Source:  US Department of Education    Funding Period: October 1, 2007 through September 30, 2008

(Attachment   C-15)

16.
Approval of a Resolution to accept additional funds for the FY 2008 New Jersey Reading First Continuation Grant in the amount of $120,000.  Funding Period: July 1, 2007 through June 30, 2008.  Funding Source – NJ State Department of Education

(Attachment  C-16) 

17.
Approval of Resolution to submit the three (3) year Comprehensive Maintenance Plan for the Trenton Public Schools and to submit the Annual Maintenance Budget (M-1) in compliance with the Department of Education requirements.  
       

(Attachment   C-17) 






PULLED
18.  
Approval of Requisitions for:

a.   DynTek Company for three months technical services and 8 on-site Technicians, plus the installation of Comm Code: 204-55-015904, Microcomputer, for the 2007/2008 school year, in the amount of $168,000 – Funding Period: October 1, 2007 through December 30, 2007.   Funding Source: Individual School Accounts – GAAP # 15-190-100-340-0000-00-xx

b.
Suntex International for a subscription to FIM Single Student  for the First In Math Program for the 2007/2008 school year, in the amount of $12,506.25.    Funding Source:  Title II-D funds – GAAP # 20-276-200-600-0000-08-82

c.
Océ Financial Services, Inc. for annual rental, under state contract A51141, for copier in the amount of $9,618 for the 2007/2008 school year.  Funding Source: Board Funds – GAAP # 

d.
Follett Software Company for Destiny Annual Software maintenance and support for 22 sites in the amount of $29,782.48 for the 2007/2008 school year.  Funding Period:  July 1, 2007 through June 30, 2008.  Funding Source:  Individual School funds – GAAP #s 15-000-222-590-0000-00-xx and 15-000-222-610-0000-00-xx

(Attachment   C-18)

19.
Approval of the organization charts for the Trenton Public Schools Cabinet level for the 2007/2008 school year as required under QSAC.


(Attachment   C-19)

20.
Approval of a Resolution to re-name the building at 1490 Prospect Street the Maintenance Complex.


(Attachment   C-20)



PULLED
21.
Approval of Bid Awards for the following:
a. GMT Contracting Corp.  for the Fire Suppression & HVAC system for the Ziegler Building (re-bid #07-0814) for the lowest bid received that complies with the specifications, in an amount not to exceed $232,000           for the 2007/2008 school year.  

(Attachment   C-21)

22.
Approval of the Bills Lists dated September 17, 2007 and September 28, 2007

(Attachment   C-22)

23.
Approval of Nutrition Services bills lists dated August 31, 2007.

(Attachment   C-23)

24.
Approval of the Use of Facilities Report for the month of September 2007.


(Attachment   C-24) 

25.
Approval of Staff Travel for the month of October 2007


(Attachment   C-25)

STUDENT SERVICES

I certify that the following consent agenda items are being submitted for Board approval in accordance with Federal and State statutes and administrative codes and are in compliance with the policies of the Trenton Board of Education.

______________________________


______October 22, 2007____

Assistant Superintendent




Date

Based upon the certification of the Assistant Superintendent, the Superintendent recommends the following:

1.
Approval of a Resolution to accept the Nursing Services Plan and Nursing 

Assignments for the 2007-2008 school year.  (Attachment D-1)

2.
Approval of a Resolution to submit amendments to the Early Childhood Program 
Operational Plan for the school years 2003-04 through 2008-09 and a one-year 
Early Childhood Programmatic Budget for school year 2008-09.  (Attachment D-
2)

3.
Approval of a Resolution to apply for funding through the New Jersey 
Department of Children and Families to implement a School Based Youth 
Services at TCHS-West Campus, servicing students at the West and Clinton 
Campuses.  (Attachment D-3)

4.
Approval of a Resolution for professional services contract with Accountemps to 
provide accounting services for the Office of Special Education in an amount not 
to exceed $40,000 for the period October 7, 2007-June 30, 2008.  (Attachment D-
4)




Funding Source:

GAAP#:  11-000-251-340-0000-00-60

5.
Approval of Out of District placements for handicapped students for July 
Funding Period:  2007-2008 School Year.  Funding Source: 
Board Funds
 

Private School – In State

GAAP #11-000-100-566-0000-00-84
$  18,720.00


(Attachment D-5)

6.
Approval of Out of District placements for handicapped students for September 
Funding Period:  2007-2008 School Year.  Funding Source: 
Board Funds
 

Private School – In State

GAAP #11-000-100-566-0000-00-84
$ 747,378.00


(Attachment D-6)

7.
Approval of a Resolution requesting a waiver of the Abbott K-12 Class Size. 
(Attachment D-7)

8.
Approval of a Resolution for a Memorandum of Agreement between the Trenton 

Board of Education, the City of Trenton, and the Trenton Police Department for 
the 2007-2008 school year.  (Attachment D-8)

9.
Approval of a Letter of Agreement with Catapult Learning Center to provide 
services to resident, classified students attending nonpublic schools.  (Attachment 
D-9)



Funding Source:

GAAP#:

20-502-200-320-0000-00-84








20-503-200-320-0000-00-84








20-504-200-320-0000-00-84








20-505-200-320-0000-00-84








20-506-200-320-0000-00-84








20-507-200-320-0000-00-84








20-508-200-320-0000-00-84

10.
Approval of a Resolution for professional services contract after review by Board 
Attorney and criminal background check with Dina DiNatale as a special 
education consultant from September 2007 – June 2008 in an amount not to 
exceed $10,000.  (Attachment D-10)

                           Funding Source:
GAAP#:

20-252-100-300-0000-08-84






(IDEA Basic and Preschool Entitlement Funds)
 11.
Approval of a Resolution for educational services contract after review by Board 
Attorney and criminal background check with Second Language, Literacy & 
Learning Connection, LLC to provide services of a Licensed Bilingual Speech 
Language Pathologist from September 2007 through June 2008 in an amount not 
to exceed $17,500.  (Attachment D-11)



   Funding Source:
GAAP#:

20-250-200-300-0000-07-84 (IDEIA)
PUBLIC PARTICIPATION
Ms. Bernice Barge retired and former parent of a Medical Arts student, thanked Mr. Lofton for placing a teacher over the medical arts field for the class of 2007 in Literacy.  She stated her grandson attended Columbus School from second to eighth grade and the Medical Arts Academy from ninth to twelfth grade, and she thanked Ms. Torrence, Ms. Robinson and the entire staff because now her grandson is a student at Stockton State College.
Mr. Thomas Moore, TEA President, stated he wanted to bring clarification and a point of information to an issue that has been temporarily resolved – the issue of entitlement.  He called the Board’s attention to the TEA Contract, page 23, Article 7, A5 (Sick Leave).  Mr. Moore read the passage as follows:
Any teacher hired prior to 9/1/92 with 20 years or more of service in the Trenton School District shall receive 1/180 of teacher-based salary for each three days of unused accumulated sick leave upon the teacher’s retirement, death or disability.  In the event of death, the sum due shall be paid to the deceased teacher’s estate or beneficiary.
Mr. Moore said the teachers who were pulled some time ago were finally paid today, 112 days after the issue.  He said he is aware that the Board is entitled to know what is going on and that they pay people to process that information to them, but he felt it is a gross unfairness to the members who have served more than 20 years to have to wait as many as 112 days to receive their entitlement.  Mr. Moore gave the example of a gentleman who retired effective October 1 and processed his material on September 14, and as of tonight’s meeting his name is still not on the Board Agenda.  He said this is a contractual agreement and an entitlement, which is defined by Webster as “a given, something to give”.  Mr. Moore hoped that the practice of pulling and retaining these Agenda items would be something the Board would remedy, because otherwise TEA will have no other choice but to seek legal address to ensure the contract is upheld.
SUPERINTENDENT’S REMARKS     

Mr. Lofton said he would use this time to discuss good news within the District that often is not widely publicized and reported.  He thanked the staff at P.J. Hill School for having the College Day event and commended them for emphasizing this important subject to the students at an early age.  Mr. Lofton said there would be another event at Hill on November 16 and he would like to meet with Administration to see how to make this a District-wide initiative.
The Superintendent said P.J. Hill, and a lot of the other schools, have a very good chess program in place.  He encouraged the growth of this program throughout the District and looks forward to attending the first big tournament to see the students’ achievements.
Mr. Lofton said that on October 18, he attended an Ivy League College Fair hosted by the West Campus.  He said that in the past five years, there have been 40 Trenton students attending Ivy League schools, and it was heartening to hear representatives from these universities helping and encouraging our students to apply for admission.  Mr. Lofton said these schools are looking for diversity and not only focusing on high SAT scores, and he advised parents to have their students apply because they would be surprised at what is being offered in the way of financial aid, etc.  Some of the schools represented were Princeton, Harvard, Yale, Brown and the University of Penn.  Other schools that Trenton students have attended include Notre Dame, Boston College, Duke and the University of North Carolina.
Mr. Lofton stated the day that the press conference was held to announce the District’s engagement with a company called Watchful-i, is the day the shooting occurred in Cleveland, OH.  Watchful-i is an initiative from the Mayor’s office focusing on the secondary schools, whereby anyone in the community can send an email or make a phone call anonymously to report any probable or actual incidents that may cause problems at any of the schools.  Mr. Lofton commended the leadership of Dr. Weathington and Chief White in making sure this program is initiated in the schools.
Mr. Lofton was happy to report that TCHS won the Homecoming Game on Saturday October 20.  The score was 22-6 with Quarterback Devon Hill leading the charge.  Mr. Lofton felt the TCHS band “rocked the house”.  In addition, Trenton’s soccer team is doing very well, winning their first post-season spot in over a decade.  The boys’ soccer team qualified for the NJ State Intercollegiate Athletic and won their first game 2-0, defeating Allentown.
** Changes to Consent Agenda vote:

Ms. Kasabach requested to change her vote on Item 7 on the Consent Agenda Attachment D on class size from a yes vote to a no vote. She stated that she did not realize until the vote was taken that she needed to single out that item and cast a no vote.  Dr. Guzman requested that her yes vote for Item 7 Attachment D be changed to a no vote as well.

Dr. Guzman said many Board Members felt they wanted to make a statement about the fact that the District needs to make better arrangements in anticipation of the class sizes increasing past the recommended size.  Dr. Guzman said this is also a statement to parents to pre-register their child(ren) in a timely manner and make every effort to transport their children to classes that may not be filled yet.  Ms. Kersey remembered that Ms. Tatum had asked for information on this subject.  Dr. Weathington advised he placed an item in the Superintendent’s Weekly Board Update, consisting of an action plan and attachments including letters sent to every parent who has a child in a class that is over its Abbott numbers.  Every parent in the District received that letter last week and only one parent so far has taken advantage of transferring to a school that has low numbers.
Mr. Shelton asked for clarification on whether the parents have to transport their students to a different school or the District can do this.  Ms. Kersey said at this time only a survey has been done and this was one of the parent responses.

Dr. Weathington stated he checked with the Department of Education and they were very clear that there could be possible penalties for the District for not following a Class Waiver.  He said Administration must take this into consideration before making any decisions.  Dr. Weathington said although we know that Abbott Regulations ended June 2007, it was very clear from the DOE that we always have to apply for a waiver. Ms. Kasabach asked what the penalties would be, and Dr. Weathington answered he was not clear but obviously there would be a Plan of Correction.

BOARD COMMENTS
None at this time.
PRESENTATIONS
Dr. Weathington stated the District is mandated to give an electronic report on Violence, Vandalism and Substance Abuse.  He introduced Howard White, Director of School Safety, who gave a presentation on the statistics for 2006-2007.  A handout was provided (see attached).  
Mr. Brown asked what the range of weaponry is, and Chief White answered that most are box cutters and the small knives that can be hooked onto a belt.  He said there are no major weapons.

Mr. Luna asked what the category of “Other” covers, and Chief White answered this involved students from out of District that were here in the District and became a victim of an incident.

Ms. Kasabach asked if measures taken, such as the increase in security officers, are new initiatives for this year.  Chief White answered he just hired additional people.  Ms. Kasabach asked if programs for Positive Behavior Support have been in existence all along, and Chief White replied most of them just started towards the end of the 2006/2007 school year and others were implemented at the beginning of the current year.  Ms. Kasabach asked if it is a combination of factors that are making things better, or is it mostly because of the increased security presence.  Chief White stated that all the positive things the District is doing to help students and their families has changed the attitude of the children because they see that teachers and staff are “for them”.  He said the District is able to refer problems families may be experiencing at home to many different social agencies for resolution.
Ms. Kasabach then asked if, at some future point, the District will reduce expenses in this area or if the programs will stay in place.  Chief White answered that his feeling is as long as the District is doing well, don’t change anything.  Dr. Weathington observed that many of these programs are mandated by Statute 6A:16, along with the QSAC indicators.  He said the staff is being held accountable and acting accordingly.
Mr. Luna asked if most of the violence recorded is inside the schools or on the outside grounds.  Chief White replied the report deals only with incidents that occur on school property.  The District is required by law to report to the State any and all incidents that occur on school property.  He said the exception would be if students are taken outside the District for a sporting or social event, and any incidents that may occur in this situation also must be reported.
Mr. Luna asked if police officers are still assigned to Dunn school and Chief White answered they are.  He said every day at 2:25, there are youth that go to the West Campus, North Campus, TCHS, Dunn, Hedgepeth/Williams, Kilmer and Jefferson and it is a daily routine for police to go inside the schools.
Mr. Luna observed that weapons incidents increased and he asked how these weapons are getting into the schools since many of them have metal detectors.  Chief White answered most of the weapons come from women.
Mr. Shelton asked if the report could be broken down by schools and stated he would like to see this data, along with what programs are in place in those individual schools.  Chief White said this information is reported to the State by schools and it would not be a problem to break it down for each individual school.  
Dr. Guzman asked if there is an analysis of whether there are any attacks based on racial profiling or ethnic identities.  Chief White answered there were no bias incidents last year and that students form groups that are a mix of different races/ethnicities.  He said there have been no bias incidents in the District for the last two or three years.
Mr. Lofton said the District was cited in the QSAC Report regarding employees falsifying documentation and he asked what the District is doing to ensure employees know that this is not permissible.  Chief White answered he did a workshop at the Administrators Retreat and this was one of the items covered with all the building administrators.  He stressed to them that they must make their staffs aware of the penalties for violating any part of the Chapter 16 ruling regarding falsifying data.  Chief White said hopefully this will be covered in future District In Service programs to ensure the message keeps getting out.
Ms. Kasabach asked how incidents involving staff are handled.  Chief White said staff could involve a teacher, custodial staff, cafeteria staff or anyone employed by the District in the building.  He said that under State Law, any individual charged with assaulting a staff member is taken into custody and charged with aggravated assault.  If there is information to show probable cause for staff assault on a student, the police officers will charge that individual with aggravated assault or simple assault.  Ms. Kasabach asked if the parents are involved and Chief White answered he could only recall about three incidents of this type.  He said most of the time the parents were concerned and upset that the incident happened, and after speaking to the police and investigating further, it is often shown that there were mitigating circumstances.  He stated most of the time the incident is downgraded from aggravated assault to a mediation situation.  This is the step that is taken before an incident is handled by a Grand Jury.  Chief White said when an incident is downgraded from aggravated assault to simple assault, the District still has no choice but to report the incident as an aggravated assault.
Ms. Kasabach also asked how the aftermath of classroom incidents is handled, especially when other students have witnessed the situation.  Chief White said that most of the time the Principal will contact the District Crisis Counselor, Ms. Beverly Smith.  Ms. Smith, along with the building administrator and counselors, will sit with the students and let them talk and vent so they may move forward from there.
Dr. Guzman asked if there are any problems regarding bullying of staff by parents and Chief White answered not that he knew of.  He could not recall any for the last year or the current year.

Dr. Weathington stated it must be very clear that in any incident where an adult is in place with a child, DYFS is immediately called.  He said this is a mandate, and the District has no choice in the matter.
Mr. Luna asked how often Chief White communicates with Principals regarding possible or preventable measures and Chief White replied this is done on a daily basis.  He said that on any given day, he probably talks to 95% of the building administrators in the District.  He also tries to make himself visible in many of the buildings where problems exist.
Mr. Lofton read a statement regarding the Strategic Plan:
The Strategic Plan is a defined, long-term, future-orientated process of assessment, goal setting and strategy building that mounts a common sense approach to anticipating a future that is both desirable and achievable.  This long-range plan is going to require regular reviews, updates to check progress and reassess the validity of the plan, a structure for inspiring practical decision making and follow-through.
Mr. Lofton said he gave a copy of the Strategic Plan to Ms. Spicer from the State DOE at a meeting on October 19, and her recommendation was for the Superintendent to hold off on the Instruction and Program portion.  Mr. Lofton said the reason Ms. Spicer asked him not to present the Plan fully to the public was because she wanted to make sure that the DOE consultants had an opportunity to work with the Curriculum and Instruction department at the District, so she asked that the District not proceed with the Instruction and Program portion of the Plan.
Superintendent Lofton said there were a number of people involved in the Strategic Plan, not only dealing with the QSAC Report but also other documents of assessment done for the District.  He wanted to make clear it is not just a QSAC Strategic Plan.  He then gave the Board a brief overview of the document (see attached – minus Instruction and Program section).
Mr. Lofton stated the major issue with a Strategic Plan is making sure there is a chance for periodic assessment and review, and he called the Board’s attention to the Annual Work Plan (attached).

Mr. Shelton asked if the Strategic Plan will be provided to every District employee.  Mr. Lofton answered absolutely and they will have to sign for it.  He said that everyone owns the Plan and there will be meetings scheduled at the schools.
Mr. Shelton expressed his concern about the Gifted and Talented Program being pushed back three years, and he hoped an excellent program would be developed in that time.  Mr. Lofton said that Administration would take Mr. Shelton’s concerns into consideration and would investigate initiating something much earlier than in the third year.
Ms. Tatum asked if there is a plan in place for the Board to receive specific information as to when each Action Item will begin.  Mr. Lofton answered this is different from a short-term goal plan which would give definite dates and that the Strategic Plan has to be flexible.  He said not only would the Plan be flexible as far as dates and times, but also some information contained therein must be flexible.  Mr. Lofton said it is a working document and the key is accountability, so his Administration will present on a regular basis in regard to progress on the Plan.
President Kersey asked Superintendent Lofton to give the Board some deadlines as to when he would like the Strategic Plan approved.  Mr. Lofton answered that in regard to the sections on Personnel, Fiscal Management and Operations, he would like that to be an action item for voting by the Board at the November Regular Board Meeting.  He asked for comments by the Board before their vote in November.
BOARD ACTION ON POLICIES:  Second Reading
4117.41 Nonrenewal of Employment Contract, certificated staff
4217.41 Nonrenewal of Employment Contract, non-certificated staff

5141.22
Automated External Defibrilator
Ms. Kersey asked Attorney Sumners for his comments regarding Policies 4117.41 and 4217.41.  Attorney Sumners stated that at the October 9 Conference Meeting, he had said he would check the statement in policies 4117.41 and 4217.41 regarding giving staff members reasons for nonrenewal of contract.  He advised the timeframe for this should remain at 30 days as per the current policies.
Motioned by Mr. Brown, seconded by Ms. Kasabach to amend and accept as Second Reading of policies 4117.41, 4217.41 and 5141.22 as amended.  Policies approved by all Board Members present.   (Copies in the Board Secretary’s Office)
ROLL CALL 

YES

NO

ABSTAIN
Alexander Brown
  X
L. Diane Campbell
absent
Lucy Guzman
  X




Lisa M. Kasabach
  X
Harry Luna

  X

Donald O. Shelton
  X
Marcellus Smith
absent
Nicola Tatum 
  X
Joyce M. Kersey
  X
Motioned by Dr. Guzman, seconded by Mr. Brown to adjourn the meeting.  All were in favor 0 opposed 0 abstentions.
ADJOURN  8:00 p.m.
INFORMAL ADJOURNMENT TO DEBRIEFING       


Board Member Harry Luna led the debriefing.
BOARD MEMBERS REQUESTS FOR FOLLOW-UP INFORMATION

1.
Mr. Shelton asked if the Violence, Vandalism and Substance Abuse Report could be broken down by schools and stated he would like to see this data, along with what programs are in place in those individual schools.  
SUPERINTENDENT’S RESPONSES TO REQUESTS FROM BOARD MEMBERS FOR FOLLOW-UP INFORMATION

1.
Chief White said this information is reported to the State by schools and it would not be a problem to break it down for each individual school.  
Respectfully submitted
Patricia McNeal-Rhoden

Assistant Board Secretary
Corrected  10/4/07
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