TRENTON BOARD OF EDUCATION

108 North Clinton Avenue

Trenton, New Jersey 08609

BOARD REGULAR MEETING 

Tuesday - May 27, 2008 - 7:00 P.M. 
MINUTES


Convened at 7:10 P.M.
Call to Order

Dr. Diane Campbell, President, called the meeting to order at 7:10 p.m.

Pledge of Allegiance

Dr. Diane Campbell, President, led the salute to the flag.

Roll Call

Present:

T. Missy Balmir

Alexander Brown
Lucy Guzman
Elizabeth Johnson
Donald O. Shelton
Marcellus Smith
L. Diane Campbell
Excused Absent:
Harry Luna

Nicola Tatum 
Superintendent of Schools - Rodney Lofton - Present

New Jersey Sunshine Law - Read by Patricia McNeal-Rhoden, Assistant Board Secretary 
The New Jersey Public Meetings Law was enacted to ensure the right to the public to have advanced notice of and to attend the meetings of public bodies at which any business affecting their interest is discussed or acted on.

On the rules of this act, the Trenton Board of Education has caused notice of this meeting by publicizing the date, time and place, therefore posted in the Central Services Building, 108 North Clinton Avenue, City Clerk’s Office, City Hall and the Times.  Anyone who has their name on the mailing list should receive a notice.

Formal action will take place at this meeting.
Adoption Of Agenda
President Campbell called the Board’s attention to the following changes to tonight’s agenda:

· Replace page 8 of the Human Resources Instructional Agenda with the revised page 8 showing reassignments in Items 10a through 10e.
· Addendum to the Finance Agenda to add Attachment C22 (approval of a lease agreement for the District to use the Sovereign Bank Area for TCHS and Daylight/Twilight graduation exercises on June 18, 2008) and Attachment C23 (approval of a lease agreement for the District to use The War Memorial for the annual TEDI student performances on June 1-6, 2008.
· There will be a brief Executive Session to hear updates from Board Attorney Harold George regarding items discussed at the Board Conference Meeting on May 19, 2008.
Motion by Mr. Brown and seconded by Dr. Guzman to adopt the agenda with the above changes.  Agenda was adopted by all Board Members present.

ROLL CALL 

YES

NO

ABSTAIN
T. Missy Balmir
  X
Alexander Brown
  X
Lucy Guzman
  X
Elizabeth Johnson
  X
Harry Luna

absent
Donald O. Shelton 
  X
Marcellus Smith
  X
Nicola Tatum 
absent
L. Diane Campbell 
  X
PUBLIC PARTICIPATION
Ms. Gwendolyn Jennings, President of Mercer Regional Pan Hellenic Council, addressed the Board regarding Item A15 on the Curriculum Agenda, a proposal implementing the Mercer Regional Pan Hellenic Council’s Trenton School District Education Initiative Pilot Program.  She discussed the benefits of the program and expressed hope that the Board would approve it.
PRESENTATIONS TO THE BOARD
Dr. Alma Salter, Assistant Superintendent of Curriculum, Instruction and Assessment, gave a presentation regarding the Summer Program Plan for 2008/2009 (brochure attached).    In addition, through special school improvement funds, the District is offering Enrichment Programs.
Mr. Philip Nicastro, Principal from Strauss Esmay Associates, LLP, gave a progress report on the work they are doing for the District to update and revise the Board Policy and Procedures Manual (flowchart attached).  He discussed the subsequent steps to be taken towards completing the project.
Mr. Brown asked if Administration is satisfied with the schedule and outline that has been provided and if all the requests by Strauss Esmay can be met.  Ms. Jayne Howard, Business Administrator, replied yes.
Dr. Campbell asked how updates and additions can be made to the Policy Manual in the future and Mr. Nicastro replied that Strauss Esmay will provide the District with recommended updates as Codes change.  He said they will provide suggestions and guidance in making these revisions.  In the case of a policy that does not have a legal implication, districts typically draft these changes and send them to Strauss Esmay for advice and comment.  
Ms. Kathleen Smallwood-Johnson, Special Assistant to the Superintendent, gave an update on QSAC and the progress made in addressing some of the areas in the District Performance Review (handout attached).  
Mr. Brown observed that the District has revised/developed a large quantity of forms to meet indicator C5 in Operations Management – Student Health (The district has required medical immunizations prior to admittance into school and examinations upon enrollment and prior to participation on school sponsored athletic teams).  Ms. Smallwood-Johnson stated that some of these forms will be available electronically to assist Administration in maintaining and tracking student records and to reduce the amount of paperwork.
Ms. Smallwood-Johnson advised the Board that, in anticipation of the State returning to the District in August 2008, there is a QSAC War Room (evidence room) set up to house documentation backing up all the points earned.  She said the District will fight for every point so Trenton receives the recognition it deserves as a District that is committed to students.  The Key Words are:
· Policy – Is there a policy?  If not, make sure one is in place.

· Practice – If there is a policy, do we have the practice?  Are we practicing what is on paper as far as great programs, etc.?
· Progress – Unless we show that student achievement is consistently increasing, it does not matter that we have the policy and practice in place.  Once we can prove that progress is being made, we can state that we are preparing our children for the 21st Century.
Dr. Guzman said there is tremendous value in the meetings Ms. Smallwood-Johnson has conducted with the Maintenance Staff and the Food Services Staff to help them realize they play an important role in helping the District meet its QSAC requirements.  She felt these meetings are a powerful motivator for staff.
Dr. Guzman referenced Slide 23 which discusses Performance Pathways training in interpreting school data.  She said there is a lot of data on State assessments and District benchmarks, and she felt it is very important to know how to interpret this data and base our policies and practices on it.  Ms. Smallwood-Johnson said the proper use of this data will result in increased student achievement.  She advised the Board that there is now a QSAC link on the main District website. This QSAC website has been developed by Debra Cunningham, Instructional Technology Teacher Specialist.  It has been set up so the District is transparent in all QSAC matters.  Ms. Smallwood-Johnson said the site should be checked often, since updates will be posted as they become available.
Dr. Campbell thanked Ms. Smallwood-Johnson for her presentation and her “fighting spirit”.  She feels confident that the District will continue to move forward and make improvements in the coming year.

Dr. Guzman gave a presentation on the Proposed District Mission Statement (handout attached).  
ADDITIONAL PUBLIC PARTICIPATION
Ms. Angela Gardin, a senior at TCHS West Campus, addressed the Board regarding Teacher/Leaders.  She felt these positions should not be abolished because they serve many important functions and they are a valuable resource for the students.
SUPERINTENDENT’S REMARKS
Mr. Lofton thanked Ms. Smallwood-Johnson for her presentation and all the follow-up work she does with QSAC in the District.  He expressed confidence that the District’s scores will improve.
Mr. Lofton stated that it will take full community involvement to change things in the District.  He referred back to Ms. Jennings’ earlier remarks during Public Participation, and he said the first steps proposed by the Pan Hellenic Council will encourage other organizations to perform similar outreach projects in the community.  He expressed confidence that the goals of the program will be met, and he thanked Ms. Jennings for proposing it to the Board.  
Mr. Lofton gave the Board an update related to the issues and concerns surrounding the teacher vacancies and substitute teachers.  He said the vacancies originally developed because it was determined after QSAC that the District had staff members in positions where they were not properly certified for that particular position.  Many vacancies occurred at the beginning of the year because of the cleaning out of those positions.

Mr. Lofton said another reason for the vacancies is because teachers have the right to leave or retire from a position at any point during the school year.  This makes it difficult for Human Resources to fill those positions that become vacant late in the year or during the Summer months.  Mr. Lofton said the contract negotiations are not allowing the language change that would offer incentives for teachers to submit their retirements early.  
Another change with vacancies is that, in the past, Central Office had a major responsibility for filling those open positions.  Resumes would be received in the Central Office and staff would place teachers in the schools.  The Principals wanted to have a major role in selecting the teachers for their schools; therefore, resumes now go to Principals so they can interview the candidates.  Only candidates who have qualities that will fit the particular schools will be hired.  This resulted in a number of vacancies at the beginning of the current year because Principals decided not to hire some candidates.
Mr. Lofton said the fingerprinting process for new hires has taken almost three to four months to complete, resulting in hiring delays. 
Mr. Lofton stated that Ms. Patricia Lucas, Interim Assistant Superintendent for Human Resources, has worked with her department and the school to fill every open position at Kilmer except for one.  A teacher at Kilmer resigned after being in the position only three months.  Mr. Lofton said this has happened on numerous occasions throughout the District.  
Mr. Lofton said that one of the most important things to him is that the students are receiving quality instruction, whether there is a substitute teacher or a permanent teacher in place.  He said his staff has developed some plans to ensure this happens.  He used the example of the high school, where there may be more than 10 Math teachers with just one vacancy.  They may be able to have a teacher cover the vacant position by volunteering to take an additional instructional period in their schedule, for which they would receive additional pay.  In some schools where there are not many Math teachers, teachers have worked with substitutes to look at lesson plans, portfolios for working with students, etc.  In addition, there is software through which students can receive the information they would get through a teacher.
Mr. Lofton asked Dr. Salter to address the Board with any information he may have missed.  He stated that some of the District’s constraints are due to Department of Education regulations, such as limiting the number of days people can work at a job because of their background.  
Dr. Salter stated that a meeting was held with Kilmer parents on Tuesday May 20, 2008 to hear all their concerns about the substitutes.  She said for many of the parents, the most important issue was grades.  They objected to students being given a P grade rather than a letter grade.  Dr. Salter said that to ameliorate the situation as quickly as possible and to ensure that students are prepared to move to the next grade level, several steps were taken.  Highly qualified teachers on staff were assigned by the Principal to mentor the substitutes.  Literacy and Math Coaches were also assigned to work in the classrooms with the substitutes on a daily basis.  In addition, there are various software programs available:  for example, Study Island and First In Math.  These programs allow the staff to ascertain areas where students may be struggling, so they can plan to alleviate those deficiencies.  Teachers are working before school and after school to tutor students who need help to advance to the next grade.  
Dr. Salter said that the P grades will be turned into letter grades by having the grade level teachers review the work of the students with the help of the Coaches.  This will allow letter grades to be assigned for the first three marking periods, as well as for the fourth marking period.  Every student will have a letter grade.
Dr. Salter stated that, going forth, the rising Eighth Graders from Kilmer will have an opportunity to attend a special Summer school program in Literacy and Math.  Students who may be failing in Math or Language Arts are being encouraged to attend the Summer school program to be held in Kilmer School.
Mr. Brown asked if the problem with the use of substitutes is confined to the current school year and to Kilmer School, or will it resurface elsewhere in the District in future years.  Dr. Salter felt that the issue at Kilmer has shown that there are similar problems in other schools.  She stated that Dr. Carolyn Gibson, Assistant Superintendent for Area A, is doing a survey of all the schools to ascertain where similar problems exist with substitute teachers.  Dr. Salter said the District will develop other methods to ensure a “fall back” position so students are provided what they need to advance to the next grade level.  
Ms. Balmir asked if Administration knows the scope of the problem in terms of number of students and Dr. Salter answered we do not have a sense in terms of statistics at the present time, but that data is being collected.  Dr. Salter said there are other schools that have been identified as having the same problem.  She recalled Mr. Lofton’s earlier remarks about ways in which staff at those schools are utilized to cover the difficulties.  In this way, the substitute problem has not been as widespread.  Ms. Balmir asked what the scope of the problem is at Kilmer only, and what has been planned for parents and students who decide they don’t want to participate in the remedial programs offered.  Dr. Salter answered that it is certainly a parent’s right to decide not to participate, but the Principal will take the opportunity to talk with the parent and counsel him or her as to what the child needs and also to encourage the parent to become involved in the instructional process.  Dr. Salter felt it must be documented if there is a situation where a parent refuses the remedial help.

Mr. Smith felt that some parents may be preoccupied with issues at home such as putting food on the table, working a second job and being a good parent in the process.  He said it would be difficult for those parents to factor the additional time into their schedules throughout the Summer for driving back and forth to school.  He asked if an extra effort is being made to inform the parents of the importance of this issue, and if assistance in the area of transportation could possibly be considered.  Dr. Salter agreed and she stated that the Principal at Kilmer School is meeting with parents individually and in small groups, to clearly illustrate the problem for each particular student.  She felt that providing transportation is very important to consider as a way to help the families and students take advantage of the Summer programs.
Mr. Lofton felt there may be an assumption that there was no instruction going on in the schools, and he said it is important to know that this is not true.  There are qualified substitutes who were providing that instruction.  He said that after an assessment is made of each student, it may be determined that some students do not need the additional support being offered in the Summer program.  Mr. Smith strongly felt that every means possible should be taken to provide the additional instruction to every student who needs it.
BOARD MEMBER COMMENTS
Mr. Brown said there are two pieces of legislation in the Senate and the Assembly concerning the Drug Free School Zone Law.  He felt it is important and would be appropriate for the Board to take action at the next Board Meeting.  The bills being considered in the Legislature would reduce the drug free barrier around schools from 1000 feet to 200 feet, in an effort to reduce the number of drug dealers receiving mandatory sentences.  Mr. Brown said this would bring drug trafficking 800 feet closer to our schools and in our neighborhoods.  He believed that the Board needs to take action on this issue to ask the local Legislators to oppose reducing that 1000-foot barrier.  Mr. Brown said the bill is currently in the Judiciary Committee.  He said that many parents have voiced concern about their children passing through the gauntlet of drug dealers on their way to school and he strongly felt that the Trenton Board of Education should take a leadership role in opposing this legislation.
Dr. Campbell asked if it is the wish of the Board to draft a statement expressing support for keeping the footage around the schools the same.  Ms. Balmir felt that the Board needs more information on the background and reasoning behind the legislation before a resolution can be drafted.  Dr. Campbell felt that the Board’s focus should remain on our children and how to protect them.  Mr. Brown said the intent of the legislation is to remedy a situation that is perceived as discriminatory because the current law is having the effect of putting a disproportionate amount of Black and Latino people in prison.  Ms. Johnson stated she is open to drafting a resolution but she would also like more information before that is done.  Dr. Campbell asked Mr. George if he would provide the Board with additional information that can be used in determining the statement the Board would like to make, and he agreed to do so.
BOARD APPROVAL OF THE CONSENT AGENDA
Meeting Minutes:

April 14, 2008 Board Conference and Executive Session

April 11 & 12, 2008 Board Retreat


April 23, 2008 Board Special Meeting
April 28, 2008 Regular Board Meeting and Executive Session 
Motion by Mr. Brown and seconded by Mr. Smith to approve the Board Meeting Minutes.  There were no comments or questions on the Minutes.  All Board Minutes approved by a majority vote.
ROLL CALL 

YES

NO

ABSTAIN
T. Missy Balmir
4/28



4/11 & 12, 4/14, 4/23
Alexander Brown
  X

Lucy Guzman
  X

Elizabeth Johnson
  



     X

Harry Luna

absent
Donald O. Shelton 
  X

Marcellus Smith
  X

Nicola Tatum 
absent

L. Diane Campbell 
  X

Superintendent’s Recommendations:

Curriculum, Instruction & Assessment – Attachment A

Human Resources – Attachment B

Finance/Facilities/Capital Projects – Attachment C 
Student Services – Attachment D
Motion by Mr. Smith and seconded by Mr. Brown to approve the Superintendent’s Recommendations.  Dr. Campbell asked for any comments or questions.
Mr. Brown called Board Members’ attention to Item C8 in the Finance Agenda, approval of a resolution authorizing the Environmental Protection Agency and the Trenton Public Schools to partner in implementing the program outlined in the “3T’s for Reducing Lead in Drinking Water in Schools Revised Technical Guidance”.  Mr. Brown said this topic is also referenced in the minutes of the Buildings and Grounds Committee.  He wished to remind Board Members of the important relationship the District is forming with the EPA, who will be performing water testing for lead in 10 of the schools.  He said the Committee believes there may be some impact to the District and also the City because the piping system is the City’s responsibility as well.  Mr. Brown anticipated bringing this issue before the Board of School Estimate at some point in the future to discuss mitigating the problem.    He said the EPA’s involvement will be to test, to train and to inform the public about the extent of the problem and mitigation methods.  
In the absence of any other comments, Dr. Campbell asked for a Roll Call.

Motion by Mr. Smith and seconded by Mr. Brown to approve the Superintendent’s Recommendations.  Superintendent’s Recommendations approved by a majority vote.
ROLL CALL 

YES

NO

ABSTAIN
T. Missy Balmir
  X

Alexander Brown
  X

Lucy Guzman
  X, except NO on HR Instructional Item 10c
Elizabeth Johnson
  X

Harry Luna

absent
Donald O. Shelton 
  X

Marcellus Smith
  X

Nicola Tatum 
absent

L. Diane Campbell 
  X

CURRICULUM, INSTRUCTION & ASSESSMENT

Based upon the certification of the Assistant Superintendent of Curriculum, Instruction and Assessment, The Superintendent recommends the following:

1.        Approval of a PROPOSAL AND RESOLUTION to approve the implementation   

of William Henry Harrison Elementary School Summer School Program for students in first  through fifth grade. Costs not to exceed: $9,583.00. Funding Source: 20-236-100-101-0009-08-22, 20-236-200-104-0009-08-22, 15-120-100-101-0009-00-22, 15-000-262-110-0009-00-22, 20-236-200-200-0000-08-22

           (Attachment A-1)

2.        Approval of a RESOLUTION authorizing Supplemental Education    

           Services/Choice Transportation under Title I Funding. Costs not to exceed    

           $1,159,710.00. Funding Source: 20-235-200-320-0000-08-82, 20-235-200-500-   

           0000-08-82


           (Attachment A-2)

3.        Approval of a RESOLUTION for Educational Services relating to Minding Our

           Business of Rider University (MOB). Costs not to exceed: $30,000.00. Funding

           Source: 20-235-200-320-0000-08-82.


          (Attachment A-3)

4.         Approval of a PROPOSAL for Rising Ninth and Tenth Grade Summer Institute,    

            2008-Small Learning Community Grant Funds. A five week project based summer     

            institute to provide content integrated and  thematic units. Costs not to exceed    

            $140,729.00. Funding Source: 20-315-100-101-0001-07-82, 20-315-100-101-   

            001-08-82, 20-315-200-104-0001-08-02, 20-315-200-600-0001-07-82, 20-315-  

            200-590-0001-08-82, 20-315-200-800-0001-08-82

          (Attachment A-4)

5.       Approval of a PROPOSAL for the Daylight/Twilight High School Capital Cities    

          Scholars Program. Approximately twenty students will attend classes in   

          mathematics and language arts, take SAT prep course, visit various colleges, 

          participate in community service and take the MCCC entrance exam. Costs not to    

          exceed: $28,836.00. Funding Source: 20-315-100-101-0002-07-82, 20-315-200-    

          600-0002-07-82, 20-315-200-580-0002-07-82.            

         (Attachment A-5)


6.      Approval of a PROPOSAL and RESOLUTION to authorizing the professional development services of the Trenton Area Writing Project at Rider University (TAWP). Trenton Area Writing Project at Rider University (TAWP) is a network that serves teachers of writing at all grade levels, primary through university, and in all subjects. The Trenton Area Writing Project consultant will guide participants as they discuss current research and literature, engage in peer discussions and view sample tools to help them implement writing in their classrooms. Costs not to exceed: $10,120.00. Funding Source: 20-236-200-104-0009-08-20, 20-236-200-320-0000-00-20.



(Attachment A-6)

7.     Approval of a PROPOSAL for a Behavior Support Team. The committee is 

        comprised of representatives of the various grade levels of staff members. The desired     

        outcome will be a refined and enhanced cadre of instructional strategies. Costs not to   

        exceed: $8,160.00. Funding Source: 15-130-100-101-0009-00-08, 15-120-100-101-  

        0009-00-08.
(Attachment A-7)

8.
Approval of a PROPOSAL for a Trenton Daylight/Twilight Summer School. The   

    Daylight/Twilight high school summer school will offer on line courses, and remedial, for summer 2008.  Costs not to exceed: $66, 048.75. Funding Source: 15-140-100-101-0000-00-35-, 15- 190-100-320-0000-00-35, 15-190-100-610-0000-00-35, 15-000-262-110-0001-00-35.

          (Attachment A-8)

9.   Approval of a RESOLUTION authorizing professional services relating to a   

        Professional Development Partnership with Foundation for Educational Administration   

        (FEA), New Jersey Association for Supervision and Curriculum Development   

        (NJASCD), and Center for Innovative Education (CIE).

    (Attachment A-9)

10.    Approval of a PROPOSAL and RESOLUTION  authorizing  professional     

        development services with  Achieving Maximum Potentials in Literacy: Helping 

        Teachers and Students Comprehend and Write in Response to narrative and   

        Informational Text. The professional development will focus on reading   

        comprehension and writing. Costs not to exceed:  $19,680.00. Funding Source: 20- 

        236-200-104-0009-08-20, 20-236-200-320-0000-08-20.  

        (Attachment A-10)
 11.   Approval of a PROPOSAL for B.C. Gregory Elementary School Summer Transition    

       Program. The Summer School Program will be a comprehensive program for students   

       targeted in grades five through eight, thereby helping students reach and maintain the   

       national and state benchmarked standards of achievement in Mathematics, Science,   

       Technology and Writing. Costs not to exceed: $7,254.00. Funding Source: 20-236-  

       100-101-0009-08-21, 20-236-200-110-0009-08-21, 20-236-100-600-0000-08-21. 

       (Attachment A-11)

12.  Revised PROPOSAL for Trenton Central High School Summer School Program.   

        Proposal revised to include cost of on line course offerings through Advanced   

        Academics so that students have the opportunity to make up core curriculum content 

        area subjects to complete their graduation requirements in a timely fashion.

        Costs not to exceed: $116, 937.50. Funding Source: 15-190-100-320-1000-

        00-05, $22,500.00, 15-140-100-101-0059-00-05, 15-140-100-101-0069-00-05, 15-140-  

        100-101-0079-00-05, 15-000-262-110-0009-00-05, 15-190-100-610-0050-00-05,   

        $94,437.50.

      (Attachment A-12)

13.   Approval of a RESOLUTION authorizing professional services from Advance   

        Academics, accredited by CITA (The Commission on International and Trans-

        Regional Accreditation) and Trenton Central High School staff. Trenton Central High 

        School staff and Advance Academics are will provide the required New Jersey Core   

        Curriculum Content Standards courses to Trenton Central High School “at-risk”  

        students. Costs not to exceed: $116, 937.50. Funding Source: 15-190-100-320-1000-

        00-05, $22,500.00, 15-140-100-101-0059-00-05, 15-140-100-101-0069-00-05, 15-140-  

        100-101-0079-00-05, 15-000-262-110-0009-00-05, 15-190-100-610-0050-00-05,   

        $94,437.50.

        (Attachment A-13)

14. Approval of a PROPOSAL for Cadwalader Elementary School Sizzling Summer 

      Literacy Program. Teachers will be hired to provide the rising first, second, third and   

      fourth grade students with strategies to be successful in reading and writing in areas 

      identified from test data. Costs not to exceed: $15,606.00. Funding Source: 15-120-  

     100-101-0009-00-16, 15-000-401-110-0009-00-16.

     (Attachment A-14)

 15.   Approval of a PROPOSAL implementing the Mercer Regional Pan-Hellenic Council’s  

    Trenton School District Education Initiative Pilot Program. Each of the seven members   

    organizations of the Mercer Regional Pan-Hellenic Council has identified a specific need  

    relative to their group and their focus as mandated by their National governing body.

    Funding Source: No cost to Board

    (Attachment A-15)

 16.   Divisional A Student Study Trip

    (Attachment A-16)

 17.   Divisional B Student Study Trip

      (Attachment A-17)

PERSONNEL MATTERS REPORT – CONFIDENTIAL – NON BARGAINING UNITS

Administrators and Secretaries

Based upon the certification of the Interim Assistant Superintendent of Human Resources, the Superintendent recommends the following:


PERSONNEL MATTERS:

1.
Withholding(s) of Increments for the 2008-2009 School Year
a. Approve the withholding of the entire increment for the following staff:

	Name
	Title
	Location
	2008-09 Salary

	 Debra Butler
	Confidential Secretary
	Human Resources
	$ 59,800


ADDENDUM
PERSONNEL MATTERS – INSTRUCTIONAL

1. Administrative Leave
a. Approve the administrative leave with pay for Harriet Green-Richardson, Principal, Jefferson Elementary School, effective May 12, 2008 until further notice.

b. Approve the administrative leave with pay for Raphiel Mack, Social Worker, Jefferson Elementary School, effective May 12, 2008 until further notice.
PERSONNEL MATTERS REPORT – INSTRUCTIONAL

Teachers (Trenton Education Association), Administrators (Trenton Administration & Supervisors Association), Paraprofessionals (Trenton Paraprofessionals Association)

Based upon the certification of the Interim Assistant Superintendent of Human Resources, the Superintendent recommends the following:


PERSONNEL MATTERS:

1.
Retirement(s)



a.
Approve the acceptance, with regret after 28 years of service, the retirement of 




Kristine Krzeminski, Special Education Teacher, Kilmer Elementary School, effective July 1, 2008.



Acct. #15-120-100-101-0000-00-24



b.
Approve the acceptance, with regret after 37 years of service, the retirement of 




Maria Azzaro, Vice Principal, Dunn Middle School, effective July 1, 2008.



Acct. #15-000-240-103-0000-00-10



c.
Approve the acceptance, with regret after 32 years of service, the retirement of 




Beatrice Means Brown, Kindergarten Teacher, Kilmer Elementary School, effective July 1, 2008.



Acct. #15-110-100-101-0000-00-24


2.
Retirement(s) – Correction of Years of Service



a.
Approve the correction of the years of service for retirement for Marisela Figueroa, Bilingual Social Studies Teacher, Dunn Middle School, from 22 years of service to 33 years of service, effective July 1, 2008.



Acct. #15-241-100-101-0000-00-10


3.
Resignation(s)

a. Approve the resignation of Travis Anderson, Mathematics Teacher, Trenton Central High School – Medical Arts, effective April 10, 2008.


Acct. #15-140-100-101-0000-00-05

4.
Initial Leave of Absence(s)

a.
Approve the medical leave of absence with pay for Maryann Papero, Art Teacher, Washington Elementary School, effective March 31, 2008 through April 30, 2008.



Acct. #15-120-100-101-0000-00-30

b.
Approve the medical leave of absence with pay for William Winters, Business Teacher, Daylight/Twilight, effective March 7, 2008 through May 11, 2008.



Acct. #15-140-100-101-0000-01-35

c.
Approve the medical leave of absence with pay for Robert Tyree, Mathematics Teacher, Trenton Central High School – Medical Arts, effective March 6, 2008 through April 8, 2008 a.m. and without pay effective April 8, 2008 p.m. through June 30, 2008.



Acct. #15-140-100-101-0000-00-05

d.
Approve the medical leave of absence with pay for Lynn Gravenstine, Speech Correctionist, Franklin Elementary School, effective May 2, 2008 through June 30, 2008.



Acct. #11-000-216-104-0000-00-84

e.
Approve the medical leave of absence with pay for George Mirisis, Guidance Counselor, Trenton Central High School – Medical Arts, effective January 28, 2008 through


June 30, 2008.



Acct. #15-000-218-104-0000-03-05

f.
Approve the medical leave of absence with pay for Teresa Desanctis, Kindergarten Teacher, Wilson Elementary School, effective April 10, 2008 through May 22, 2008.



Acct. #15-110-100-101-0000-00-31

g.
Approve the medical leave of absence with pay for Jean Lizotte, Special Education Teacher, Gregory Elementary School, effective April 21, 2008 through June 10, 2008 and without pay effective June 11, 2008 through June 30, 2008.



Acct. #15-241-100-101-0000-00-20

h.
Approve the medical leave of absence with pay for Mildred Oring, Science Teacher, Dunn Middle School, effective April 1, 2008 through June 30, 2008.



Acct. # 15-241-100-101-0000-00-20

i. Approve the furlough leave of absence without pay for Brian Feehan, Mathematics Teacher, Gregory Elementary School, effective September 1, 2008 through June 30, 2009.

NOTE : In accordance with the TEA contact Article VII-Section J.



Acct. #15-241-100-101-0000-00-20


5.
Extended Leave of Absence(s)
a.
Approve the extended medical leave of absence with pay for Constance Slack, School Nurse, Wilson Elementary School, effective April 12, 2008 through April 20, 2008.



NOTE:
Initial leave dates from March 12, 2008 through April 11, 2008


Acct. #15-000-213-104-0000-35-31

b.
Approve the extended medical leave of absence with pay for Gail Steele, Language Arts Teacher, Kilmer Elementary School, effective April 8, 2008 through June 30, 2008.



NOTE:
Initial leave dates from February 14, 2008 through April 7, 2008


Acct. #15-241-100-101-0000-00-24

c.
Approve the extended medical leave of absence without pay for John Skitsko, Science Teacher, Trenton Central High School – Main, effective April 24, 2008 through June 30, 2008.



NOTE:
Initial leave dates from September 1, 2007 through April 23, 2008


Acct. #15-140-100-101-0000-00-05

d.
Approve the extended medical leave of absence with pay for B. Lynn Robinson, Principal, 
Columbus Elementary School, effective April 21, 2008 through May 2, 2008.



NOTE:
Initial leave dates from March 10, 2008 through April 18, 2008


Acct. #15-000-240-103-0000-00-17

e.
Approve the extended medical leave of absence without pay for Michele Ansuini, Health/Physical Education Teacher, Jefferson Elementary School, effective April 8, 2008 through May 6, 2008.



NOTE:
Initial leave dates from January 7, 2008 through April 7, 2008


Acct. #15-120-100-101-0000-01-23

f.
Approve the extended medical leave of absence with pay for Robert Hobbs, Mathematics  Teacher, Trenton High School-Main, effective April 16, 2008 through April 25, 2008.



NOTE:
Initial leave dates from October 22, 2007 through April 15, 2008


Acct. #15-140-100-101-0000-00-05


6.
Return from Leave of Absence(s)
a.
Approve the return from medical leave of absence for William Winters, Business Teacher, Daylight/Twilight, at the salary of $49,151 ($47,651, Step 6-MA + $1,500 dual certification), effective May 12, 2008 through June 30, 2008, pro-rated.



Acct. #15-140-100-101-0000-01-35

b.
Approve the return from medical leave of absence for Constance Slack, School Nurse, Wilson Elementary School, at the salary of  $77,561 ($76,061–BA + 60, Step 15 –TEA, + $1,500 longevity), effective April 21, 2008 through June 30, 2008, pro-rated.



Acct. #15-000-213-104-0000-35-31

c.
Approve the return from medical leave of absence for Michele Ansuini, Health/Physical Education, Jefferson Elementary School, at the salary of  $46,751-BA, Step 7-TEA, effective May 7, 2008 through June 30, 2008, pro-rated.



Acct. #15-120-100-101-0000-01-23

d. Approve the return from medical leave of absence for Robert Hobbs, Mathematics Teacher, Trenton High School-Main, at the salary of $65,761 ($64,261–MA + 30, Step 13-TEA + $1,500 dual certification), April 28, 2008 through June 30, 2008, pro-rated.



Acct. #15-140-100-101-0000-00-05


7.
Appointment(s)



(Internal employees from inside the District)


a.
Approve the appointment of Windracer Weatherbee, Long Term Substitute, Grant Elementary School, at the salary of $43,601-BA, Step 0-TEA, effective April 1, 2008 through June 30, 2008, pro-rated.



Acct. #15-130-100-101-0000-00-20


b.
Approve the appointment of Ivelucy Rosario, Long Term Substitute, Grant Elementary School, at the salary of $43,601-BA, Step 0-TEA, effective April 1, 2008 through June 30, 2008, pro-rated.



Acct. #15-241-100-101-0000-00-20


c.
Approve the appointment of Diane Cyr-Gauges, from the position of Director of Funded Programs and Grant Management to the position of Director of Secondary Curriculum, Curriculum Department. at the salary of $ 107,154 DIR-Step 4 (no change in salary), effective July 1, 2008 through June 30, 2009.



Acct. #11-000-221-104-0000-00-81

d. Approve the appointment of Katherine Rios, Bilingual Elementary Teacher, Robbins   Elementary School, at the salary of $47,201-MA, Step 5-TEA, effective May 1, 2008 


through June 30, 2008, pro-rated.



Acct. #15-241-100-101-0000-00-28


8.
Salary Adjustment(s)

a.
Approve the salary adjustment for Norma DeCanzio, Elementary Teacher, Parker Elementary School, from the salary of $77,851 ($74,151-BA, Step 15-TEA + $2,200 longevity + $1,500 dual certification) to $79,991 ($76,291-BA+90, Step 15-TEA + $2,200 longevity + $1,500 dual certification), effective April 1, 2008 through June 30, 2008, pro-rated.




NOTE: 
Submitted proof of 90 credits beyond the bachelor’s degree.



Acct. #15-120-100-101-0000-00-27

b.
Approve the salary adjustment for Sharonda West, Special Education Teacher, Career Life Skills/Central Registration (Sherman Ave), from the salary of $43,601-BA, Step 0-TEA to the salary of $44,501-BA, Step 2-TEA, effective December 18, 2007 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of previous experience.



Acct. #15-213-100-101-0000-00-32 

c.
Approve the salary adjustment for Wayne Fisher, Mathematics Teacher, Dunn Middle School, from the salary of $43,601-BA, Step 0-TEA to the salary of $44,951-MA, Step 0-TEA, effective December 1, 2007 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of master’s degree.



Acct. #15-213-100-101-0000-00-32

d.
Approve the salary adjustment for Miaisha Brown, Social Worker, Child Study Team Building, from the salary of $47,651-MA, Step 6-TEA to the salary of  $53,369 ($47,651-MA, Step 6-TEA + 12%), effective February 4, 2008 through June 30, 2008, pro-rated.



Acct. #11-000-219-104-0000-00-84

e.
Approve the salary adjustment for Tara Conrad, Math Coach, Dunn/Mott Elementary Schools, from the salary of $45,851-BA, Step 5-TEA to the salary of $46,521-BA + 30, Step 5-TEA, effective April 15, 2008 through June 30, 2008 pro-rated.



NOTE: Submitted proof of 30 credits beyond the bachelor’s degree.



Acct. #20-235-200-104-0000-08-82

f.
Approve the salary adjustment for Marie Apoldite, Literacy Coach, Administration Building, from the salary of $78,501($75,501-MA, Step 15-TEA + $1,500 longevity +$1,500 dual certification) to the salary of $83,621 ($80,621-MA +60 credits + $1,500 longevity + $1,500 dual certification), effective April 15, 2008 through June 30, 2008, pro-rated.



NOTE: Submitted proof of 60 credits beyond the master’s degree.
 



Acct. #15-120-100-101-0000-01-25

g.
Approve the salary adjustment for Linda Davis, Elementary Teacher, Columbus Elementary School, from the salary of $46,751-MA, Step 4-TEA to the salary of $47,311-MA + 30, Step 4-TEA, effective April 15, 2008 through June 30, 2008, pro-rated.



NOTE: Submitted proof of 30 credits beyond the master’s degree.




Acct. #15-130-100-101-0000-00-17
h.
Approve the salary adjustment for Adrienne Agnoli, Special Education Teacher, P.J. Hill Elementary School, from the salary of $43,601-BA, Step 0-TEA to the salary of $44,951-BA, Step 3-TEA, effective November 15, 2007 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of previous experience.



Acct. #15-213-100-101-0000-00-32 

i.
Approve the salary adjustment for Stephanie Shaffer, Speech Correctionist, Parker Elementary School, from the salary of $74,151-BA, Step 15-TEA to the salary of $75,501-MA, Step 15-TEA, effective April 7, 2008 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of master’s degree.



Acct. #11-000-216-104-0000-00-84

j. Approve the salary adjustment for Esther Oliveras, Bilingual Elementary Teacher, Robbins Elementary School, from the salary of $77,851 ($74,151 - BA, Step 15 – TEA + $2,200 longevity + $1,500 dual certification) to the salary of $79,761 ($76,061 – MA + 30, Step 15 – TEA + $2,200 longevity + $1,500 dual certification), effective March 18, 2008 through 


June 30, 2008, pro-rated.



NOTE:
Submitted proof of master’s degree and 30 additional credits.



Acct. #15-241-100-101-0000-00-28

k. Approve the salary adjustment for Robert Rubino, Elementary Teacher, Mott Elementary School, from the salary of $46,671 ($45,171 – BA + 30, Step 2-TEA + $1,500 dual certification) to the salary of $47,911 ($46,411 – BA + 60, Step 2-TEA + $1,500 dual certification), effective April 7, 2008 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of 30 additional credits.



Acct. #15-130-100-101-0000-00-26

l.
Approve the salary adjustment for David Hession, Social Studies Teacher, Daylight/Twilight, from the salary of $56,901-MA, Step 11-TEA to the salary of $57,461-MA + 30, Step 11-TEA, effective February 14, 2008 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of 30 additional credits beyond the master’s degree.



Acct. #15-140-100-101-0000-00-35 

m.
Approve the salary adjustment for Benjamin Ons, Elementary Teacher, Kilmer Elementary School, from the salary of $46,301-BA, Step 6-TEA to the salary of $46,971-BA + 30, Step 6-TEA, effective May 2, 2008 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of 30 additional credits beyond the master’s degree.



Acct. #15-120-100-101-0000-00-24 

n.
Approve the salary adjustment for Katherine Litman, Science Teacher, Dunn Middle School, from the salary of $43,601-BA, Step 0-TEA to the salary of $44,271-BA + 30, Step 0-TEA, effective November 1, 2007 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of 30 additional credits beyond the bachelor’s degree.



Acct. #15-130-100-101-0000-00-10 

o.
Approve the salary adjustment for Nancy Lee, Media Specialist, Hedgepeth/Williams Elementary School, from the salary of $56,504 ($49,111 – MA + 30, Step 8 – TEA + 12% + $1,500 dual certification) to the salary of $61,612 ($53,671 – MA + 60, Step 8 – TEA + 12% + $1,500 dual certification), effective September 1, 2007 through June 30, 2008.



NOTE:
Submitted proof of 30 additional credits beyond the master’s degree.



Acct. #15-000-222-104-0000-32-08

p.
Approve the salary adjustment for Margaret Ioffe, Science Teacher, Kilmer Elementary School, from the salary of $43,601-BA, Step 0-TEA to the salary of $54,221-DOC-Step 4-TEA, effective December 12, 2007 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of Doctorate degree and previous experience.



Acct. #15-120-100-101-0000-00-24 

q. Approve the salary adjustment for Ronald Edwards, Vice Principal, Daylight/Twilight, from the salary of $92,630-SEC VP, Step 1-TASA to the salary of $119,526-HSP, Step 1-TASA, effective 


April 1, 2008 through June 30, 2008, pro-rated.



NOTE:
Serving in the capacity of Principal.



Acct. #15-000-240-103-0000-00-35 

r.
Approve the salary adjustment for Raphel Rivera, Employment Specialist, Daylight/Twilight, from the salary of $49,960 Guide A, Step 5-BST to the salary of $92,630 SEC VP, Step 1-TASA effective April 1, 2008  through June 30, 2008, pro-rated.



NOTE:
Serving in the capacity of Vice Principal.



Acct. #15-000-240-103-0000-00-35 

9.

Creation of Positions(s)
a. Approve the creation of the position and job description for Homeless Liaison, Student Services, Administration Building, effective September 1, 2008.













    ATTACHMENT B-1




Note : position approved in budget for 2008-2009; approved by board on




2/25/08.   




Acct. # 11-000-218-104-0000-00-57

b. Approve the creation of the position and job description for Supervisor Student Services, Student Services, Administration Building, effective July 1, 2008.

PULLED
5/19/08







     ATTACHMENT B-2




Note : position approved in budget for 2008-2009; approved by board on 



2/25/08. 




Acct. # 11-000-218-104-0000-00-57

c. Approve the creation of the position and job description for Coordinator Out of District Placement, Special Services Department, Administration Building, effective July 1, 2008.













     ATTACHMENT B-3  

   


Note : position approved in budget for 2008-2009; approved by board on



 2/25/08.




Acct. # 11-000-221-104-0000-00-84


10.
Re-assignment(s)  

a. Approve the re-assignment of William Simpson, from Principal on Assignment-Special Services to the position of  Enrollment, Principal on Assignment, Curriculum Department, effective May 20, 2008 through June 30, 2009.                                             APPROVED 5/19/08
b. Approve the re-assignment of Valerie Butler, from Principal on Assignment-Curriculum Department  to the position of SASI/Central Registration, Principal on Assignment, Curriculum Department,  effective May 20, 2008 through June 30, 2009.

      APPROVED 5/19/08                 

c. Approve the re-assignment of Hope Witter, from Principal, Trenton High School-West to the position Principal, Daylight/Twilight, effective July 1, 2008 through June 30, 2009.

 

d. Approve the re-assignment of Bernadette Trapp, Vice Principal, Monument Elementary School to the position Vice Principal, Dunn Middle School, effective July 1, 2008 through June 30, 2009.

e. Approve the re-assignment of Prudence Wade, from Coordinator of Student Special Projects, Special Services Department  Coordinator for Out of District Placement, Special Services Department,  effective July 1, 2008 through June 30, 2009.

f.
Approve the re-assignment of Barbara Hawk, School Nurse, Trenton High School-West to the position of School Nurse, Trenton High School-Main, at the salary of $62,351-BA, Step 13-TEA (no change in salary), effective September 1, 2008 through June 30, 2009.

Acct.# 15-000-213-104-0000-35-05

11.
Contractual Entitlements 

· Sick Days/Vacations – Pay Outs (10 month employee)
	Name
	Title
	Bargaining

Unit
	Years of Service
	Date of Separation
	Amount

	Beverly Jones
	  Teacher
	TEA
	32
	6/30/07
	$5,113.13 

	Nora Devennie
	Teacher
	TEA
	27
	1/1/08
	$3,027.50




Note:
Must meet criteria set forth in contractual agreement or Board policy. 


12.
Funding Source(s) 

a. Approve the change of funding source for the following staff assigned to Daylight/Twilight School, effective November 1, 2007 through June 30, 2008:

	Name
	Position
	Name
	Position

	John Albiez
	Language Arts
	Vijay Bansal
	Math/Science

	Linell Burrell, Jr.
	Social Studies
	Sandra Bussey
	Math

	Bin Yu
	Math
	Charles Cirillo
	Social Studies

	Bruce Clough
	Language Arts
	Catherine Crawford
	Reading

	Jamie Delaney
	English
	Marilyn Driver
	Guidance Counselor

	Diedre Fabisch
	Math
	James Frey
	Math

	Nicole Hamlet
	Science
	Phillip Harding
	Math/Science

	David Hession
	Social Studies
	Michael Iapulacci
	Social Studies

	Joseph Jackson
	Math
	Anthony Jones
	Social Studies

	Alison Keating
	Math
	Patricia Kempton
	English

	Robert Kripinski
	Science
	Eugene Litynskij
	Math

	Shawn Livernoche
	Language Arts
	William Maldonado
	Math

	Jaime Maniatis
	Computer
	Richard Tushingham
	Career Prep

	Gretchen Martus-Uray
	Science
	Sean McGrath
	Language Arts

	Robert Morales
	Language Arts
	Alexander Nicholas
	Teacher Leader

	Robert Pawson
	Computer Studies
	TJ Reddick
	Science

	Alba Rivera
	English – ESL
	Carolyn Robinson
	Guidance

	George Rose
	English
	William Royal
	Language Arts

	Ronald Sheppard
	Teacher Leader
	Anthony Taddei
	Science

	Rishard Tushingham
	Social Studies
	Kevin Whalen
	Computer Studies

	William Winters
	Business/English
	Robert Wolper
	Science

	Phillip Young
	Math
	Rafael Rivera
	Employment Specialist

	Deidre Manzari
	Nurse
	Ronald Edward
	Teacher Leader




Acct. #20-315-100-101-0002-07-82 SLC Grant



Acct. #20-315-200-105-0002-07-82 SLC Grant



Acct. #20-315-100-101-0002-08-82 SLC Grant



Acct. #20-315-200-104-0002-07-82 SLC Grant



Acct. #20-315-200-104-0002-08-82 SLC Grant


13.
Revised Job Description

a.
Approve the revised job description for the position of Director of Office of Special Education Programs, Student Support Services.
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14.
Re-assignment(s) – Administration



a.
Approve the following staff re-assignments effective September 1, 2008, no change in salary:

	Name
	From
	To

	
	Title
	Location
	Title
	Location

	Joseph Misnik
	Special Education Teacher
	Career Life Skills (Sherman Ave)
	Special Education Teacher
	Daylight/Twilight

	Amy Scott
	Special Education Teacher
	Career Life Skills/  (Sherman Ave)
	Special Education Teacher
	Daylight/Twilight

	Sharonda West
	Special Education Teacher
	Career Life Skills/  (Sherman Ave)
	Special Education Teacher
	Daylight/Twilight

	Troy Soto
	Health & Physical Education Teacher
	Career Life Skills/  (Sherman Ave)
	Health & Physical Education Teacher
	Daylight/Twilight


   15.
   Before and After School Programs
a. Approve the following staff for the Child Study  – Case Evaluations, various locations, at the rate of $34.00 per hour, effective April 1, 2008 through June 30, 2008 :

	Name
	Position
	Location

	Patricia Budzinski
	Speech Therapist 
	Hedgepeth/Williams

	Lula Custis
	Speech Therapist
	Gregory

	Lynn Gravenstein
	Speech Therapist
	Franklin

	Rae Greene
	Speech Therapist
	Stokes

	Renee McKee
	Speech Therapist
	Mott

	Rosemary Ohanian
	Speech Therapist
	Washington

	Wanda Perry
	Speech Therapist
	Monument

	Bernadette Piscipo
	Speech Therapist
	Wilson

	Stephanie Shaffer
	Speech Therapist
	Parker

	Vonita Smith
	Speech Therapist
	Rivera

	Madeline Sturm
	Speech Therapist
	Grant

	Tiffany Finley
	Speech Therapist
	Grant

	Rhonda Waller-Lee
	Speech Therapist
	Columbus


Acct. 20-250-200-110-0009-08-84 IDEIA

b. Approve the following staff for the Trenton Educational Dance Institute (TEDI) Production week/preparation, various locations, at the rate of $40.00 per hour, effective April 15, 2008 through June 30, 2008 :
	Name
	Position
	School

	Sandra Jimenez
	Art Teacher
	Columbus

	Lori Mager-Barstow
	Art Teacher
	Gregory

	Margaret Tylus
	Art Teacher
	P.J. Hill

	Carol Drummond
	Art Teacher
	Hedgepeth/Williams

	Yvonne Tinsley
	Art Teacher
	Jefferson

	Darlene Horton
	Art Teacher
	Kilmer

	Diane Frascella
	Art Teacher
	Monument

	Susan Kiley
	Art Teacher
	Mott

	Linda Rydberg
	Art Teacher
	Parker

	Kevin Wiley
	Art Teacher
	Rivera

	Mary Fletcher
	Art Teacher
	Washington

	Diane Smith
	Art Teacher
	Wilson

	Judy Sears
	Art Teacher
	Dunn

	Aundreta Wright
	Art Teacher
	Trenton Central High School N

	Joy Ons
	Teacher
	Rivera

	Mary Jones
	Teacher
	Rivera

	Bridget Baker
	Teacher
	Rivera

	Lou Ellen Monard
	Teacher
	Rivera

	Gregory Green
	Teacher
	Hedgepeth/Williams

	Kevin O’Brien
	Teacher
	Hedgepeth/Williams

	Lakishia Ricks-Smith
	Teacher
	Hedgepeth/Williams

	Diala Azzi
	Teacher
	Hedgepeth/Williams

	Tia Townsend
	Teacher
	Hedgepeth/Williams

	Robin Young
	Teacher
	Robbins Annex

	Jessica Diaz
	Teacher
	Robbins Annex

	Colleen Rand
	Teacher
	Robbins Annex

	Hugh Donaghy
	Teacher
	Wilson

	Jasmine Maldonado
	Teacher
	Wilson

	Jessica Fitzpatrick
	Teacher
	Franklin

	Kathryn Graham
	Teacher
	Franklin

	Bernadette McEnerney
	Nurse
	Mott


Acct. #15-120-100-101-0009-00-08




Acct. #15-120-100-101-0009-02-28




Acct. #15-120-100-101-0009-00-15




Acct. #15-120-100-101-0009-00-31


c.
Approve all School Counselors to process teacher and student schedules, various locations, at the rate of $34.00 per hour, effective June 22, 2008 through August 1, 2008:













ATTACHMENT B-5



Note:
K-5 counselors not to exceed 50 hrs





K-8 counselors  not to exceed 80 hrs





6-8  counselors not to exceed 80 hrs





High School counselors not to exceed 120 hrs.



Acct.# to be determined by location

d.  Approve the after school services of all School Counselors to finalize student transcripts for all graduates at Daylight/Twilight, Trenton High School-Main, Trenton High School-West,  Trenton High School-Medical Arts at the rate of $34.00 per hour, effective May 6, 2008 through June 30, 2008:













ATTACHMENT B-6



  Note:    Not to exceed 120 hrs. per counselor.



  Acct.# to be determined by location


e.
Approve the following teachers to participant in the workshop for the Installation of District Curriculum Guides-Math, Science, Social Studies, Language Arts, at the rate of $34.00 per hour,



effective July 1, 2008 through August 15, 2008 :
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Note :  Not to exceed $408.00 per participant.



Acct.# 20-235-200-110-0000-07-82



Acct.# 20-275-200-110-0000-07-82



Acct.# 20-235-200-110-0000-08-82

PERSONNEL MATTERS REPORT – NON-INSTRUCTIONAL

Custodians (CUST), Business & Technical Association (BST), Mechanics & Laborers (MEL), Food Service Association (FSA), Trenton Education Secretarial Association (TESA)

Based upon the certification of the Interim Assistant Superintendent of Human Resources, the Superintendent recommends the following:


PERSONNEL MATTERS:

1.
Retirement(s)



a.
Approve the acceptance, with regret after 34 years of service, the retirement of 




Betty Cagle, Paraprofessional, Trenton Central High School - Main, effective July 1, 2008.



Acct. #15-213-100-106-0000-00-05



b.
Approve the acceptance, with regret after 31 years of service, the retirement of 




Vernice Vaughan, Paraprofessional, Rivera Elementary School, effective July 1, 2008.



Acct. #15-214-100-106-0000-00-15



c.
Approve the acceptance, with regret after 42 years of service, the retirement of 




Janie Smith, Attendance Officer, Rivera Elementary School, effective July 1, 2008.



Acct. #11-000-211-110-0000-00-57

2. Resignation(s)

a.
Approve the resignation of Mary Ellen Damiani, Food Server, Robbins Elementary School, effective April 9, 2008.

Acct. #60-910-310-110-0000-00-62

b.
Approve the resignation of David Barrera, Cleaner Light Full Time, Trenton Central High School – West, effective March 30, 2008.

Acct. #11-000-262-110-0000-52-61

c.
Approve the resignation of Sean Thompson, Heavy Cleaner, Trenton Central High School – Main, effective April 21, 2008.

Acct. #11-000-262-110-0000-52-61

3.
Termination(s)

a.
Approve the termination of Kenneth Torres, Bus Driver, Transportation Department, effective May 20, 2008. 



Acct. #11-000-270-160-0001-00-65


4.
Suspension
a. Approve the suspension without pay for one day for Rudolph Owens, Truck Driver Helper, Nutrition Services, effective May 21, 2008.

Acct. #60-910-310-110-0000-00-62



b.
Approve the suspension without pay for three days for Travon Hill, Truck Driver Helper, Nutrition Services, effective May 21, 2008 through May 23, 2008.

Acct. #60-910-310-110-0000-00-62



c.
Approve the suspension without pay for three days for Shaulic Brown, 7 Hr. Unit Leader, Robbins Elementary School, effective May 21, 2008 through May 23, 2008.

Acct. #60-910-310-110-0000-00-62


5.
Initial Leave of Absence(s)
a.
Approve the medical leave of absence with pay for Tammy Bush, Paraprofessional,   Columbus Elementary School, effective March 4, 2008 through April 17, 2008 and without pay April 18, 2008 through April 30, 2008.

Acct. #15-190-100-106-0000-42-17

b.
Approve the medical leave of absence with pay for Sandra Brown, Administrative II Secretary, Nutrition Services, effective April 7, 2008 through May 9, 2008.

Acct. #60-910-310-110-0000-00-62

c. Approve the medical leave of absence with pay for Anthony Q. Kelly, Assistant Custodian, Parker Elementary School, effective February 15, 2008 through May 19, 2008.

Acct. #11-000-262-110-0000-52-61


6.
Extended Leave of Absence(s)

a.
Approve the extended medical leave of absence with pay for Enrique Negron, Stock Clerk, Buildings & Grounds, effective May 1, 2008 through May 14, 2008.



NOTE:
Initial leave dates from February 22, 2008 through April 30, 2008.



Acct. #11-000-262-110-0002-53-61

b.
Approve the extended medical leave of absence without pay for Bernadette Chojnacki, Administrative II Secretary, effective April 18, 2008 through July 31, 2008.



NOTE:
Initial leave dates from February 1, 2008 through April 17, 2008.



Acct. #11-000-230-105-0000-00-61

c.
Approve the extended medical leave of absence without pay for Aileen Rivas, Food Server, Kilmer Elementary School, effective April 1, 2008 through May 30, 2008.



NOTE:
Initial leave dates from March 10, 2008 through March 31, 2008.


Acct. #60-910-310-110-0000-00-62

d. Approve the extended medical leave of absence without pay for Philicia Baker, 

      Security Officer, Trenton High School – Medical Arts, effective April 16, 2008 

      through April 25, 2008.



NOTE:
Initial leave dates from September 25, 2007 through April 15, 2008.


Acct. #15-000-262-110-0001-00-05

e. Approve the extended medical leave of absence without pay for Davetta Johnson, Paraprofessional, Hedgepeth/Williams School, effective May 1, 2008 through June 30, 2008.



NOTE:
Initial leave dates from September 1, 2007 through April 30, 2008.


Acct. #15-190-100-106-0000-42-08

f. Approve the extended medical leave of absence with pay for Harriet Denson, Administrative I Secretary, Trenton Central High School – Medical Arts, effective 


April 3, 2008 through May 16, 2008.



NOTE:
Initial leave dates from February 5, 2008 through April 2, 2008.

Acct. #15-000-240-105-0000-00-05


7.
Return from Leave of Absence(s)

a.
Approve the return from a leave of absence for Constance Shabazz, Security Officer 


(10 Months), Trenton Central High School - Main, at the salary of $24,871, Step 6-BST, effective April 16, 2008 through June 30, 2008, pro-rated.

Acct. #15-000-262-110-0001-00-05

b.
Approve the return from medical leave of absence for Enrique Negron, Stock Clerk, Buildings & Grounds, at the salary of $44,361 ($43,661, Step 15-BST + $700 longevity), May 15, 2008 through June 30, 2008, pro-rated.



Acct. #11-000-262-110-0002-53-61 

c.
Approve the return from medical leave of absence for Philicia Baker, Security Officer, Trenton High School – Medical Arts, at the salary of $27,4291, Step 8-BST, April 28, 2008 through June 30, 2008, pro-rated.



  Acct. #15-000-262-110-0001-00-05 


8.
Appointment(s) – Emergent Hires

(From outside the district)

a. Approve the appointment of Lakeira Jones, Administrative II Secretary, Human Resources Department, at the salary of $ 25,700 Step 1/0 credits, effective June 2, 2008 through 


June 30, 2008, pro-rated.




Acct. #11-000-251-105-0000-00-52


9.
Appointment(s)-Interim

a. Approve the interim appointment of Ronald Stroman, from Custodian, Stokes Elementary School to Interim Head Custodian, Stokes Elementary School, from the salary of $49,886 Step 10 to the salary of $55,924, Step 10, effective May 2, 2008 through June 30, 2008, pro-rated.

NOTE:
Replacing Cheyenne Rivera who resigned.

Acct. #11-000-262-110-0000-52-61

b. Approve the interim appointment of Larry O’Neal, from Custodian, Stokes Elementary School to Interim Head Custodian, Daylight/Twilight (Southward), from the salary of $33,511 Step 4 to the salary of $37,104, Step 4 , effective January 1, 2008 through 


June 30, 2008, pro-rated.

NOTE:
Replacing Bee Jay Cooper who was promoted.

Acct. #11-000-262-110-0000-52-61


10.
Appointment(s) – Temporary Extended

a. Approve to extend the temporary appointment of Daniel Sabree, Carpenter Journeyman, Buildings and Grounds, at the rate of $37.27 per hour, effective January 1, 2008 through April 30, 2008.


11.
Salary Adjustment(s)


a.
Approve the following longevities, in accordance with collective bargaining agreement:

	



Name(s)
	Years of Service
	Amount Due
	Eff. Date
	Bargaining Unit

	Charles Kelly

11-000-262-110-0001-00-70
	15 yrs
	$700
	5/10/08
	BST

	Caroline Figallo

60-910-310-110-0000-00-62
	15 yrs
	$250
	9/24/08
	FS

	Alethea Stroman

11-000-251-110-0000-00-60
	30 yrs
	$900
	9/1/07
	BST


b. Approve the salary adjustment for Olga Quinones, Administrative I Secretary, Monument Elementary School, from the salary of $32,000 Step 10/0 credits to the salary of $33,800 Step 10/30 credits, effective April 15, 2008 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of 30 credits.



Acct. #15-000-240-105-0000-00-25

c.
Approve the salary adjustment for Robert Whittaker, Security Officer, Trenton Central High School- Main, from the salary of $18,473 Step 1-BST, Guide D to the salary of $21,032 Step 3- BST, Guide D, effective March 10, 2008 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of military service.



Acct. #15-000-262-110-0001-00-05

d. Approve the salary adjustment for Glendi Alcantara, Parent Liasion, Washington Elementary School, from the salary of $22,946, Step 1/0 to the salary of $26,751, 


Step 1/90, effective May 1, 2008 through June 30, 2008, pro-rated.



NOTE:
Submitted proof 90 credits.



Acct. #15-000-211-110-0000-40-30

e.   Approve the salary adjustment for Shelia Lewis, Payroll Clerk, Payroll Department,  from the salary of $22,168 Step 1-BST Guide D to the salary of $26,774 Step 4-BST Guide D, effective May 1, 2008 through June 30, 2008, pro-rated.



NOTE:
Submitted proof of previous experience.



Acct. #11-000-251-110-0000-00-60


12.
 Retroactive Pay



a.
Approve the retroactive payment for Eric Trent, Security Officer, in the amount of $19,140.13, effective September 1, 2007 through April 14, 2008.



NOTE:
Per legal resolution. Pending execution of settlement agreement.



Acct. # 15-000-262-110-0001-00-05



 b.
Approve the retroactive payment for Terence Farrior, Security Officer, in the amount of $13,744.75, effective September 1, 2007 through April 14, 2008.



NOTE:
Per legal resolution. Pending execution of settlement agreement.



 Acct. # 15-000-262-110-0001-00-23


 
 
c.
Approve the retroactive payment for Kenneth Clark, Security Officer, in the amount of $14,654.75, effective September 1, 2007 through April 14, 2008.



NOTE:
Per legal resolution. Pending execution of settlement agreement.



 Acct. # 15-000-262-110-0001-00-05

d. Approve the retroactive payment for Eunice Belcher, Secretary, in the amount of $225.45 (one day’s pay), effective May 28, 2008.

NOTE :          Per grievance decision.



Acct. # 15-000-240-105-0000-00-05


13.
Sick Days/Vacation – Pay Out – (12 months)  

a.
Approve the following payout in accordance with the respective collective



bargaining agreements:

	Name
	Title
	Bargaining Unit
	Years of Service
	Date of Separation
	Amount 

	Cheyenne Rivera
	Head

Custodian
	CUS
	  3 ½ 
	 1/11/08
	$ 3,323.90

	Ronald Mirabelli
	Custodian
	CUS
	27
	4/1/08
	$6,064.80

	Joyce Butler
	Cleaner Light
	CUS
	15 ½ 
	1//24/08
	$4,693.00



14.
Creation of Positions(s)

a. Approve the creation of the position and job description for Data Processing Specialist, Special Education Department, Administration Building, effective July 1, 2008.













ATTACHMENT B-8




NOTE :   Position approve in budget for 2008-2009; approved by board




 2/25/08.




Acct. # 11-000-252-105-0000-00-64


15.
Abolishment of Position(s)

a. Approve the abolishment of the position Senior Secretary, Accounts Payable Department, effective July 1, 2008.


Acct. #11-000-251-105-0000-00-60


Acct. # 11-000-251-110-0000-00-60


16.
Transfer(s) 

· Voluntary – Employee



a.
Approve the following staff for voluntary transfer, no change in salary, effective 





April 29, 2008 through June 30, 2008.

	Name
	From
	To

	
	Title
	Location
	Title
	Location

	Katy Edmond

 Acct.#60-910-310-110-0000-00-62
	Food Server
	Robbins Annex
	Food Server
	Hedgepeth/Williams  



17.
  Before and After School Programs

a.
Approve the following Paraprofessionals for the after school activities at the TEDI Program, various locations, at the rate of $26.00 per hour, effective April 15, 2008 through June 30, 2008. 




Michael Fauntleroy
Rivera




Kelli D. Williams

Rivera




Tunesha Goodwyn
Rivera




Shirley Hicks

Rivera




Mary Smart

Rivera




Vernice Vaughn

Rivera




Janet Kindt

Rivera




Marlene Neal

Hedgepeth/Williams




Ronald Beacham
Hedgepeth/Williams




Florence St. Juste
Wilson




Maria Santiago

Central Administration/Parent Liaison




Acct. #15-120-100-101-0009-00-08




Acct. #15-120-100-101-0009-02-28




Acct. #15-120-100-101-0009-00-15




Acct. #15-120-100-101-0009-00-31


18.
Funding Source(s) 

a.
Approve the change of funding source for the following staff of Daylight/Twilight School, effective November 1, 2007 through June 30, 2008:

	Name
	Position

	Patrick Cifelli
	Paraprofessional

	Bee Jay Cooper
	Custodian

	Andre Ingram
	Custodian

	Erie Moore
	Custodian

	Helen Gonzalez
	Security

	Leconte Porter
	Security

	Susan Johnson
	Administrative Secretary II

	Rebecca Koch
	Administrative Secretary I




Acct. #20-315-100-101-0002-07-82 SLC Grant



Acct. #20-315-200-105-0002-07-82 SLC Grant



Acct. #20-315-100-101-0002-08-82 SLC Grant



Acct. #20-315-200-104-0002-07-82 SLC Grant



Acct. #20-315-200-104-0002-08-82 SLC Grant
FINANCE/FACILITIES/CAPITAL PROJECTS REPORT

Based upon the certification of the School Business Administrator, the Superintendent recommends the following:

1.
Approval of the Transportation Agreement between the Board of Education of the Mercer County Special Services School District, hereinafter referred to as MCSSSD, and the Board of Education of the Trenton School District, hereinafter referred to as the Participating District.  The term of this agreement shall be for the Funding Period:  July 1, 2008 through June 30, 2009.


(Attachment   C-1)

2.
Approval of the Maintenance Agreement between Environmental Services (walk in freezer and refrigerator) and the Trenton Board of Education (Nutrition Services) and Williard Limbach.  The term of this agreement shall be for the Funding Period:  May 1, 2008 through May 1, 2009.  And the agreement price is $6,756.00 per year, payable in advanced installments of $1,689.00 per quarter.

(Attachment   C-2)

3.
Approval of a Contract authorizing the Vending Agreement between Trenton Community Charter School, 363 West State Street, Trenton, New Jersey 08618 and the Trenton Board of Education (Nutrition Services) for the Enhanced Meal Plan Option.  The term of this agreement shall be for the Funding Period:  September 2008 through June 30, 2009.


(Attachment   C-3)

4.
Approval of a Contract authorizing the Application for Enrollment for District Referred Students Teen Education and Child Health (TEACH) or Transitional Education Center (TEC) Program for (2) students.  The term of this agreement shall be for the 2007-2008 school year.


(Attachment   C-4)

5.
Approval of a Resolution to accept the Fiscal Year’s 2008 Grant Award – No Child Left Behind (NCLB) Consolidated in the amount of $7,972,685.  The term of this agreement shall be for the Funding Period:  September 2007 and end August 31, 2008.  The District’s Funding Notice was received on April 15, 2008.


(Attachment   C-5)

6.
 
Approval of Tuition Agreements authorizing payment:

a.
Approval of a Tuition Agreement authorizing payment for a student who was placed in a group home (CAM), by the Division of Youth & Family Services (DYFS) and is currently attending Burlington City High School - in the amount of $970.00 per month.  Funding Period: September 1, 2007 – June 30, 2008.

b.
Approval of a Tuition Agreement authorizing payment for a student placed at Therapeutic Foster Home of The Brays, by the Division of Youth & Family Services (DYFS) and is currently attending Rancocas Valley Regional High School - in the amount of $1,032.00 per month.  Funding Period: September 1, 2007 – June 30, 2008.

c.
Approval of a Tuition Agreement authorizing payment for a student placed at The Children’s Home in Mount Holly, NJ by the Division of Youth & Family Services (DYFS) and is currently attending Rancocas Valley Regional High School - in the amount of $1,032.00 per month.  Funding Period: January 17, 2007 – June 30, 2008.

d.
Approval of a Tuition Agreement authorizing payment for a student placed at Crossroads TLP Group Home in Lumberton, NJ by the Division of Youth & Family Services (DYFS) and is currently attending Rancocas Valley Regional High School - in the amount of $1,032.00 per month.  Funding Period: March 20, 2007 – June 30, 2008.

e.
Approval of a Tuition Agreement authorizing payment for a student placed at Trenton Behavioral Healthcare, by the Division of Youth & Family Services (DYFS) and is currently attending Morris High School in the Morris School District – the SENDING DISTRICT agrees to pay $4,719.00 per month, commencing no later than April 11, 2008 and continuing through June 30, 2008.

(Attachment   C-6)

7.
Approval of a Resolution awarding the Emergency Transportation Contract quoted by Rick Bus Co., Inc. to provide transportation to special education pupils as required by the State of New Jersey law;  rules and regulations of the State of NJ by policy action of the Trenton Board of Education.  Per Diem cost $318.00 Funding Period:  April 28, 2008 through June 17, 2008.


(Attachment
C-7)
8. Approval of a Resolution authorizing the Environmental Protection Agency (EPA) and the Trenton Public Schools to partner in implementing the program outlined in the “3T’s for Reducing Lead in Drinking Water in Schools Revised Technical Guidance”.

(Attachment
C-8)

9. Approval of a Resolution authorizing the District Mentor Teacher Plan 2008-2011, in accordance with NJAC 6A:9-8.4 and the directive from the New Jersey Department of Education.

(Attachment
C-9)

10. Approval of Requisitions for:

a. Searchsoft Solutions, Inc. for Renewal and Maintenance of the ATS user license subscription and HQ module for 2008-2009 school year in the amount of $13,047.81.
(See Attachment)

b. My Learning Plan, for the annual licensing and Users fee for 2008-2009 school year in the amount of $31,245.00.

(See Attachment)

c. Educational Data Services, Inc. to renew the usage of the skilled trade bids for the 2007-2008 and 2008-2009 school years. Cost not the exceed $1,600.00.  Funding Source:
(See Attachment)

(Attachment
C-10)

          

11.
Approval of Change Order #1 for bid #07-0814, Fire Suppression and HVAC System for the Ziegler Building in the amount of $22,318.40.  Original bid amount $232,000.00. Funding Source: Capital Project.  (See Attachment)


(Attachment
C-11)

12.
Approval of a Bid Award to:

a.
Winchester Roofing Corporation (Bid #07-0816) for the Roof Restoration for Woodrow Wilson School for the second lowest bid received ($198,313.00 Base Bid, Unit #1 $10.00, Unit #2 $15.00) that complies with the specifications.  Funding Source: SDA 13A Grant.

b. WISS & Company, LLP (RFP #0708-18) to provide the Annual Audit Service to prepare Comprehensive Annual Financial Report for Fiscal Year ending June 30, 2008.  

(Attachment
C-12)

13.
Approval of a Resolution authorizing the Trenton Board of Education to accept funds from the University of Minnesota/Wallace Foundation for participating in a teacher research project.  The funds are as follows:  Joyce Kilmer School – Teacher Surveys $100, Trenton High School – Teacher Surveys $100, Mott School – Principal & Teacher Surveys $200, Parker School – Principal & Teacher Surveys $200.  Funding Source: Wallace Foundation.


(Attachment C-13)

14.
Approval of a Contract authorizing the agreement between the Trenton Board of Education and Corn Associates, Inc. a New Jersey for-profit corporation, doing business at 151 W. Passaic Street, Rochelle Park, NJ 07662 (hereinafter called “Contractor) to provide services in the amount of $10,895.00 (includes $9,000.00 for training and $1,895.00 for instructional manuals.  Funding Period: June 1, 2008 – June 30, 2008. 


(Attachment
C-14)

15.
Approval of the Bills Lists dated April 15, 2008 and April 29, 2008

(Attachment
C-15)

16.
Approval of Nutrition Services bills lists for the month of April 2008

(Attachment
C-16)

17.
Approval of Budget Transfers for the month of March 2008


(Attachment under separate cover C-17)

18.
Approval of the Board Secretary & Treasurer’s Report for the month of March 2008                                                                        

 
(Attachment under separate cover C-18)

19.
 Approval of the Use of Facilities Report for the month of April 2008

(Attachment
C-19)

20.
Approval of Out-of-District placements for handicapped students for the 2007/2008 school year.  Funding Source: Board funds:


Private School – Out-of-State    GAAP# 
11-000-100-567-0000-00-84   $  27,416.00       


Private School – In-State

        
11-000-100-566-0000-00-84   $331,311.92     


Educational Services Commission
11-000-100-565-0000-00-84   $528,409.08   

  
In-State Regular School

        
11-000-100-562-0000-00-84   $115,280.54

(Attachment   C-20)

21.
Approval of Staff Travel for the month of May 2008

(Attachment   C-21)

ADDENDUM TO THE CONSENT AGENDA 
FINANCE/FACILITIES/CAPITAL PROJECTS REPORT

Additions to May’s Agenda
22.

Approval of a lease agreement for the District to use the Sovereign Bank Arena for Trenton Central High School and Daylight/Twilight High School Graduation Exercises on June 18, 2008 in an amount not to exceed $8,500.00.  Funding Source:  School Funds


(Attachment C-22)

23.

Approval of a lease agreement for the District to use the War Memorial for the Annual Trenton Education Dance Institute (TEDI) Student Performances on June 1-6, 2008 in an amount not to exceed $11,750.00.  Funding Source:  School Funds


(Attachment C-23)
STUDENT SERVICES

Based upon the certification of the Assistant Superintendent, the Superintendent recommends the following:

1. Approval of a Resolution approving participation in the S.W.E.E.T. (Successful Wellness by Eating and Exercising Together) from May 28, 2008 – June 30, 2008 at no cost to the Board.  (Attachment D-1)

2. Approval of a Resolution approving application to apply for the Delta Dental of New Jersey Foundation Grant Award for the 2008/2009 school year for an amount up to $5,000.  (Attachment D-2)

3. Approval of a Resolution authorizing private day schools to continue providing lunch to students with disabilities, from September 2008 – June 2009.  Cost will continue to be included in the school’s tuition.  (Attachment D-3)

4. Approval of a Resolution for an Educational Services Contract to The Pro-Action Team, Inc. to address ongoing need for substance abuse prevention and education programs for the period May 1, 2008 to June 30, 2008 in the amount of $3,000.

GAAP#:  20-285-200-320-0000-07-82

NCLB Title IV Safe & Drug-Free Schools Grant


(Attachment D-4)

5. Approval of a Resolution approving the implementation of the 2008 Language Proficiency Assessment for Kindergarten students not to exceed $5,167.20 from June 23 to June 30.
GAAP#:  20-250-200-110-0000-08-84
(Attachment D-5)

6. Approval of a Memorandum of Understanding with Education Works and Woodrow Wilson Elementary School and Cadwalader Elementary School in administration of the in-school, after school program for the 2008/2009 school year.  No cost to the Board  (Attachment D-6)

7. Approval of a Resolution approving an educational services contract to the Pro-Action Team to address the ongoing need for substance abuse prevention and education programs for the period July 7-11, 2008 in the amount of $33,000.

GAAP:  
20-285-200-320-0000-07-82







20-285-200-580-0000-07-82

20-285-200-104-0009-07-82

NCLB Title IV Safe & Drug-Free Schools Grant


(Attachment D-7)

8. Approval of a Resolution approving an educational services contract to the Pro-Action Team to address the ongoing need for substance abuse prevention and education programs for the period July 7-11, 2008 in the amount of $10,000.

GAAP:  
20-285-100-300-0000-08-82







NCLB Title IV Safe & Drug-Free Schools Grant


(Attachment D-8)

9. Approval of a Resolution authorizing private day schools to continue providing lunch to students with disabilities, from September 2008 – June 2009.  Cost will continue to be included in the school’s tuition.  (Attachment D-9)

10. Approval of a Resolution to revise the implementation of the educational service program CASA Start (Striving Together to Achieve Rewarding Tomorrows) for the period May 1, 2008 to June 30, 2009 in an amount not to exceed $15,000.  Original Board approval date:  February 25, 2008.  (Attachment D-10) 

Board Committee Reports:

Buildings & Grounds – A. Brown – 2/16/08
Curriculum – Dr. Guzman – 3/7/08

Human Resources – J. Kersey – 5/8/08

Motion by Mr. Brown and seconded by Mr. Smith to accept the Board Committee Reports.  Dr. Campbell asked for any comments or questions.

Mr. Brown stated that the Buildings and Grounds Committee discussed the potential issues of contaminated water and also the possibility of the District running its own school construction program.  He stated that future discussions must be held to decide how to present a good plan to the Schools Development Authority that will entrust us to run our own program, rather than have them do it, so that projects can be completed to meet community standards.  Mr. Brown looks forward to having these discussions in the future.
Dr. Guzman wished to make a correction to the Curriculum Committee Report.  The date of the meeting should be corrected to show 4/18/08.
Motion by Mr. Brown and seconded by Mr. Smith to accept the Board Committee Reports.  Board Committee Reports approved by all Board Members present.

ROLL CALL 

YES

NO

ABSTAIN
T. Missy Balmir
  X

Alexander Brown
  X

Lucy Guzman
  X

Elizabeth Johnson
  X

Harry Luna

absent
Donald O. Shelton 
  X

Marcellus Smith
  X

Nicola Tatum 
absent

L. Diane Campbell 
  X

Motion by Ms. Johnson and seconded by Dr. Guzman to adjourn the meeting into Executive Session.  All were in favor 0 opposed 0 abstentions.
ADJOURN  8:30 p.m.
INFORMAL ADJOURNMENT TO DEBRIEFING
Board Member Harry Luna led the debriefing.
EXECUTIVE SESSION: 8:15 p.m.
CLOSED EXECUTIVE SESSION  8:35 p.m.
Respectfully submitted
Patricia McNeal-Rhoden

Patricia McNeal-Rhoden

Assistant Board Secretary
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