TRENTON BOARD OF EDUCATION

108 North Clinton Avenue

Trenton, New Jersey 08609

BOARD REGULAR MEETING 

Monday – November 26, 2007 – 7:00 P.M. 
MINUTES


Convened at 7:00 P.M.  
Call to Order

Joyce M. Kersey, President, called the meeting to order at 7:00 p.m.

Pledge of Allegiance

Joyce M. Kersey, President, led the salute to the flag.

Roll Call

Present:

Alexander Brown
L. Diane Campbell
Lucy Guzman




Lisa M. Kasabach

Harry Luna



Donald O. Shelton
Marcellus Smith – arrived 7:12 p.m.
Nicola Tatum 
Joyce M. Kersey
Superintendent of Schools - Rodney Lofton - Present

New Jersey Sunshine Law - Read by Patricia McNeal-Rhoden, Assistant Board Secretary 
The New Jersey Public Meetings Law was enacted to ensure the right to the public to have advanced notice of and to attend the meetings of public bodies at which any business affecting their interest is discussed or acted on.

On the rules of this act, the Trenton Board of Education has caused notice of this meeting by publicizing the date, time and place, therefore posted in the Central Services Building, 108 North Clinton Avenue, City Clerk’s Office, City Hall and the Times.  Anyone who has their name on the mailing list should receive a notice.

Formal action will take place at this meeting.
Adoption Of Agenda
President Kersey noted the following adjustments to the Agenda:  
1. Correction to Finance Agenda item C2 (Change Order for the Ziegler Building Roofing Project in the amount of $8,181), to correct the name of the vendor from the Garland Company to Jim Miller Enterprises.
2. Originally there was no Executive Session scheduled, but there is one item that is legal and therefore the Board advertised that there will be an Executive Session.

3. In Finance Agenda item C3 (Approval of the Acceptance of the Comprehensive Annual Financial Report {CAFR} and Management Report), there is a Corrective Action Plan and an Audit Synopsis for the fiscal year ended June 30, 2007.
4. Delete Preliminary Actions Item E. Memoriam.

5. Delete Agenda Item VIII. Board Action on Strategic Plan.

Ms. Kersey also advised the Board to note that Human Resources Instructional Items 1d (Beverly Jones retirement) and 8a (Beverly Jones settlement agreement) were voted upon on November 13, 2007.
Motioned by Mr. Brown, seconded by Mr. Luna to adopt the agenda.

Agenda was adopted by eight (8) Board Members with one (1) abstention.
ROLL CALL 

YES

NO

ABSTAIN
Alexander Brown
  X
L. Diane Campbell
  X
Lucy Guzman
  X



Lisa M. Kasabach
  X
Harry Luna

  X

Donald O. Shelton 
  X
Marcellus Smith




     X
Nicola Tatum 
  X
Joyce M. Kersey 
  X
BOARD APPROVAL OF THE CONSENT AGENDA:
     






Meeting Minutes:  


October 9, 2007 Board Conference and Executive Session


October 22, 2007 Regular Board and Executive Session 
Superintendent Recommendations:

Curriculum, Instruction & Assessment – Attachment A

Human Resources – Attachment B


   Finance/Facilities/Capital Projects – Attachment C 
Student Services – Attachment D

BOARD COMMITTEE REPORTS
A.
Curriculum - Dr. Lucy Guzman

10/19/07

B.
Finance & Facilities – Dr. Campbell
10/3/07, 11/1/07

C.
Human Resources – Joyce Kersey
10/22/07
D.
Policy – Joyce Kersey


10/18/07
Motioned by Dr. Campbell, seconded by Ms. Kasabach to approve the consent agenda.

Agenda was approved by all Board Members present.
ROLL CALL 

YES

NO

ABSTAIN
Alexander Brown
  X
L. Diane Campbell
  X
Lucy Guzman
  X



Lisa M. Kasabach
  X
Harry Luna

  X


Donald O. Shelton 
  X
Marcellus Smith
  X
Nicola Tatum 
  X
Joyce M. Kersey
  X
                  A.    CURRICULUM, INSTRUCTION & ASSESSMENT


The Superintendent recommends the following: 

Resolutions:
1.
Approval of a RESOLUTION authorizing educational services from The Center for Evidence Based Education for the New Jersey CAPS Consortium for Dunn Middle School for services to increase literacy and math scores for students with disabilities, ELL, economically disadvantaged and the general education student. 


Cost not to exceed $5,000.  Funding Period:  November 2007-May 2008. Funding Source: Board Funds GAAP #15-190-100-320-0000-00-10.


(Attachment A-1)

2.
Approval of a RESOLUTION authorizing professional services from the Trenton Community Music School’s Music for the Very Young Program. Approximately 115 students in Pre-K to K at the P.J. Hill School will receive instruction in visual and performing arts.  Cost not to exceed $3,150. Funding Period: December 2007-June 2008. Funding Source: Board Funds GAAP #15-000-223-320-0000-00-32.


(Attachment A-2)

3.
Approval of a RESOLUTION authorizing professional services from Consulting Services Associates to evaluate the 21st Century After School Program at Kilmer, Dunn, Hedgepeth/Williams and Rivera Schools. Cost not to exceed $25,000. Funding Period: November 2007 – June 2008. Funding Source: 21st Century Learning Grant GAAP #20-309-200-300-0000-08-82.


(Attachment A-3)

4. 
Approval of a REVISED RESOLUTION authorizing professional services to the National Junior Tennis League of Trenton, Inc. (NJTLT) for 20 students in grades 6th to 8th at the P.J. Hill School.  Cost not to exceed $5,000.  Funding Period: November 2007-May 2008. Funding Source: Board Funds GAAP #15-000-223-320-0000-00-32.


(Attachment A-4)

5.
Approval of a RESOLUTION authorizing educational services from Advanced Academics for services to address the need for remedial, advanced placement and enrichment courses for the Daylight/Twilight Summer School Program. Cost not to exceed $82,500. Funding Period: July 2007-August 2007. Funding Source: Board Funds GAAP #15-190-100-320-0000-00-35.


(Attachment A-5)

6.
Approval of a RESOLUTION authorizing professional services from Henkels & McCoy’s TechBridge Youth Program to be held at the TCHS-Main Campus for approximately 20 students in the 12th grade.  Cost not to exceed $7,800. (Trenton Board of Education $1,950.00 and  $5,850.00 Henkels & McCoy)  Funding Period: November 2007-June 2008.  Funding Source: Board Funds GAAP #15-140-100-101-0059-00-05.


(Attachment A-6)

7.
Approval of a RESOLUTION authorizing professional services from Total Training Solutions for services to address the identified need of teachers in grades 3-5 for professional development skill training, curriculum integration, and coaching and mentoring focusing on the using Technology in Learning Centers.


Cost not to exceed $51,414. Funding Period: November 2007-June 2008. Funding Source: NCLB Title II D #20-276-200-320-1000-08-82 (($25,707) and Technology Budget #11-000-252-330-0000-00-64 ($25,707).


(Attachment A-7)

8.
Approval of a RESOLUTION authorizing educational services from The George Street Playhouse for 300 students in grades 9th and 10th at the Trenton Central High School West Campus.  Cost not to exceed $1,300. Funding Period: January 2008-May 2008. Funding Source: Board Funds GAAP #15-190-100-890-0060-00-05.


(Attachment A-8)

9.
Approval of a RESOLUTION authorizing professional services from the Princeton Day School/Pond Study Program for the 4th grade teachers at Grant Elementary School.  Funding Period: October 2007-May 2008. Funding Source: No cost to the board.  


(Attachment A-9) 


Student Study Trips:

         
10.
Approval of Student Study Trips. 


(Attachment A-10)

Attachment B


PERSONNEL MATTERS:
PERSONNEL MATTERS REPORT – CONFIDENTIAL – NON BARGAINING UNITS

Administrators and Secretaries
Based upon the certification of the Assistant Superintendent of Human Resources, the Superintendent recommends the following:


PERSONNEL MATTERS:

1.
Termination(s)

a.
Approve the termination of Joanne Blanchard, Ph. D, Assistant Superintendent for Curriculum/Instruction and Assessment, Confidential Administrator, Central Services Building, effective January 13, 2008.    PULLED



Acct. #11-000-221-104-0000-00-81


2.
Appointment

a. Approve the appointment of Jayne Howard, from the position of Assistant Director, Early Childhood Department to the position of Business Administrator/Board Secretary, from the salary of $99,085 Step 3-TASA to the salary of $127,000 Confidential Administrator, effective December 1, 2007 through June 30, 2008. (pro-rated)

Acct. #11-000-251-104-0000-00-60

PERSONNEL MATTERS REPORT – INSTRUCTIONAL

Teachers (Trenton Education Association), Administrators (Trenton Administration & Supervisors Association), Paraprofessionals (Trenton Paraprofessionals Association)

Based upon the certification of the Assistant Superintendent of Human Resources, the Superintendent recommends the following:


1.
Retirement(s)



a.
Approve the acceptance, with regret after 32 years of service, the retirement of 




Juda Winget, Pre-Kindergarten Teacher, Washington Elementary School, effective 



February 1, 2008.



Acct. #20-211-100-101-0000-41-59


b.
Approve the acceptance, with regret after 15 years of service, the retirement of 




Rene Powell, Mathematics Teacher, Hedgepeth/Williams School, effective 



February 1, 2008.



Acct. #15-130-100-101-0000-00-08


c.
Approve the acceptance, with regret after 35 years of service, the retirement of 




Barbara Fryar, Science Teacher, Trenton High School-West, effective July 1, 2008.



Acct. #15-140-100-101-0000-00-05


d.
Approve the acceptance, with regret after 32 years of service, the retirement of 




Beverly Jones, Social Studies Teacher, Trenton High School- Medical Arts Small Learning Community, effective June 30, 2007.



Acct. #15-140-100-101-0000-00-05

2.
Resignation(s)



a.
Approve the resignation of Jose Rosado, Paraprofessional, Trenton Central High School – West, effective October 1, 2007.


Acct. #15-213-100-106-0000-00-05



b.
Approve the resignation of Lawrence Hammer, Science Teacher, Mott Elementary School, effective October 1, 2007.


Acct. #15-130-100-101-0000-00-26


3.
Suspension(s)


a.
Approve the suspension with pay of Emmanuel Loiseau, Special Education Teacher, Robbins Annex, effective October 29, 2007.




Acct. #15-213-100-101-0000-00-28


4.
Initial Leave of Absence(s)


a.
Approve the medical leave of absence with pay for Jerilean Roberts, Science Teacher, Dunn Middle School, effective September 1, 2007 through October 31, 2007.



Acct. #15-130-100-101-0000-00-10



b.
Approve the childcare leave of absence without pay for Steven Jennings, Special Education Teacher, Monument Elementary School, effective November 5, 2007 through



December 19, 2007.



NOTE:
Paternity leave.



Acct. #15-204-100-101-0000-00-25



c.
Approve the childcare leave of absence with pay for Dawn Langford, Science Teacher, Rivera Elementary School, effective October 9, 2007 through November 16, 2007 a.m. and without pay effective November 16, 2007 p.m. through December 31, 2007.



Acct. #15-130-100-101-0000-00-15

d. Approve the medical leave of absence without pay for Davetta Johnson, Paraprofessional, 
Hedgepeth/Williams, effective November 20, 2007 through November 30, 2007.



Acct. #15-190-100-106-0000-42-08


e.
Approve the medical leave of absence with pay for Gail Cropper, Principal, Monument Elementary School, effective October 17, 2007 through January 7, 2008.



Acct. #15-000-240-103-0000-00-25



f.
Approve the medical leave of absence with pay for Shirley Hicks, Paraprofessional, Rivera Elementary School, effective October 31, 2007 through November 15, 2007.



Acct. #15-201-100-106-0000-00-15



g.
Approve the administrative leave of absence with pay for Laura Lacross, Special Education Teacher, Dunn Middle School, effective October 16, 2007 through November 30, 2007.



Acct. #15-204-100-101-0000-00-10



h.
Approve the childcare leave of absence with pay for Patricia Reis, Elementary Teacher, Jefferson Elementary School, effective November 13, 2007 through January 31, 2008.



Acct. #15-120-100-101-0000-00-23



i.
Approve the maternity leave of absence with pay for Pamela Goff, Mathematics Teacher, Hedgepeth/Williams School, effective October 23, 2007 through March 28, 2008.



Acct. #15-130-100-101-0000-00-08



j.
Approve the medical leave of absence with pay for Marisela Figueroa, Bilingual Social Studies Teacher, Dunn Middle School, effective October 17, 2007 through 




November 29, 2007.



Acct. #15-241-100-101-0000-00-10



k.
Approve the medical leave of absence with pay for Juda Winget, Pre-Kindergarten Teacher, Washington Elementary School, effective October 1, 2007 through January 31, 2008.



Acct. #15-120-100-101-0000-00-30


5.
Extended Leave of Absence(s)


a.
Approve the extended childcare leave of absence with pay for Brenda Hauselt, 



Elementary Teacher, Harrison Elementary School, effective November 5, 2007 through November 29, 2007 and without pay from November 30, 2007 through December 31, 2007.



NOTE:
Initial leave approved on June 25, 2007 agenda.


Acct. #15-120-100-101-0000-00-22


6.
Return from Leave of Absence(s)



a.
Approve the return from childcare leave of absence for Brenda Hauselt, Elementary Teacher, Harrison Elementary School, effective January 2, 2008 through June 30, 2008.



Acct. #15-120-100-101-0000-00-22



b.
Approve the return from medical leave of absence for Bernice White, Paraprofessional, Gregory Elementary School, at the salary of $30,916, Step 8/60 credits, effective 



October 9, 2007 through June 30, 2008.



Acct. #15-214-100-106-0000-00-21


7.
Salary Adjustment(s)
a.
Approve the salary adjustment for Carol Ratliff, Paraprofessional, Cadwalader Elementary School, from the salary of $31,699 Step 9/60 credits to $32,746 Step 9/90 credits, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-190-100-106-0000-42-16

b.
Approve the salary adjustment for Dana Williamson, Teacher Disciplinarian, Trenton Central High School - West, from the salary of $75,501-MA, Step 15-TEA to $76,061-MA + 30, Step 15-TEA, effective September 24, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof 30 additional credits



Acct. #15-000-218-110-0000-29-05

c.
Approve the salary adjustment for Marita Cibrian, Special Education Teacher, Dunn Middle School, from the salary of $48,471 ($46,971-BA + 30, Step 6-TEA + $1,500 dual certification) to the salary of $49,151 ($47,651-MA, Step 15-TEA + $1,500 dual certification), effective September 14, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof Master’s Degree


Acct. #15-213-100-101-0000-00-10

d.
Approve the salary adjustment for Susan Zavada, Elementary Teacher, Kilmer Elementary School, from the salary of $63,701-MA, Step 13-TEA to $64,261-MA + 30, Step 13-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-120-100-101-0000-00-24

e. Approve the salary adjustment for Amanda Sandyck, Language Arts Teacher, Dunn Middle School, from the salary of $48,471 ($46,971-BA, Step 6-TEA + $1,500 dual certification) to the salary of $49,151 ($47,651-MA, Step 6-TEA + $1,500 dual certification), effective September 14, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof of Master’s Degree


Acct. #15-130-100-101-0000-00-10

f. Approve the salary adjustment for Amy Ross, Elementary Teacher, Hedgepeth/Williams School, from the salary of $44,501-BA, Step 1-TEA to $44,721-BA + 30, Step 1-TEA, effective September 10, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof 30 additional credits



Acct. #15-120-100-101-0000-00-08

g. Approve the salary adjustment for Michael Hodnicki, Teacher Leader, Trenton Central High School - West, from the salary of $58,969 ($52,651-BA, Step 10-TEA + 12%) to $60,481  ($54,001-MA, Step 10-TEA + 12%), effective September 26, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof of Master’s Degree


Acct. #15-000-221-104-0000-34-05

h.
Approve the salary adjustment for Jaime Maniatis, Computer Teacher, Daylight/Twilight - Bellevue, from the salary of $75,501-MA, Step 15-TEA to $76,061-MA + 30, Step 15-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-140-100-101-0000-01-35

i.
Approve the salary adjustment for Billy O’Neal, English Teacher, Trenton Central High School - West, from the salary of $44,501-BA, Step 2-TEA to $45,171-BA + 30, Step 2-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-140-100-101-0000-00-05

j.
Approve the salary adjustment for Carlos Bell, Elementary Teacher, Hedgepeth/Williams Elementary School, from the salary of $46,751-BA, Step 7-TEA to $48,101-MA, Step 7-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof of Master’s Degree


Acct. #15-120-100-101-0000-00-08

k. Approve the salary adjustment for Jonathan Grom, Special Education Teacher, Kilmer Elementary School, from the salary of $46,751-MA, Step 4-TEA to $47,311-MA + 30, 


Step 4-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-201-100-101-0000-00-24

l. Approve the salary adjustment for David Winogron, Teacher Specialist, Administration Building, from the salary of $91,240 ($74,821-BA + 30, Step 15-TEA + 17% + $2,200 longevity + $1,500 dual certification) to $92,691 ($76,061-BA + 60, Step 15-TEA + 17% 


+ $2,200 longevity + $1,500 dual certification), effective September 1, 2007 through 

June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #11-000-230-110-0000-00-77

m.
Approve the salary adjustment for John Kiernan, Teacher Disciplinarian, Dunn Middle School, from the salary of $46,301-BA, Step 6-TEA to $47,651-MA, Step 6-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof of Master’s Degree


Acct. #15-000-218-110-0000-29-10

n. Approve the salary adjustment for James Rymsa, Mathematics Teacher, P.J. Hill Elementary School, from the salary of $75,651 ($74,151-BA, Step 15-TEA + $1,500 dual certification) to the salary of  $76,321 ($74,821-BA + 30, Step 15-TEA + $1,500 dual certification), effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits


Acct. #15-130-100-101-0000-00-32

o.
Approve the salary adjustment for Sandra Iturbides, ESL Teacher, Dunn Middle School, from the salary of $51,101-MA, Step 9-TEA to $51,661-MA + 30, Step 9-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-244-100-101-0000-00-10

p. Approve the salary adjustment for Charlotte Rankin, Elementary Teacher, Jefferson Elementary School, from the salary of $48,101-MA, Step 7-TEA to $48,661-MA + 30, 


Step 7-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-120-100-101-0000-00-23

q.
Approve the salary adjustment for Donna Rivera, Paraprofessional, Cadwalader Elementary School, from the salary of $30,916, Step 8/60 credits to $31,991, Step 8/90 credits, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #11-000-211-105-0000-00-57

r.
Approve the salary adjustment for Maria Salazar, Paraprofessional, Hedgepeth/Williams Elementary School, from the salary of $32,746, Step 9/90 to $33,449, Step 9/120, effective September 21, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof 30 additional credits



Acct. #15-190-100-106-0000-42-08

s.
Approve the salary adjustment for Carol Raines-Sapp, Media Specialist, Gregory Elementary School, from the salary of $86,749 ($74,151-BA, Step 15-TEA + 12% + $2,200 longevity + $1,500 dual certification) to the salary of $87,499 ($74,821-BA + 30, Step 15-TEA + 12% + $2,200 longevity + $1,500 dual certification), effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #15-000-222-104-0000-32-21

t.
Approve the salary adjustment for Sheree Dublin, Guidance Counselor, Rivera Elementary School, from the salary of $44,951-BA, Step 3-TEA to $48,801 ($46,301-MA, Step 3-TEA + $2,500-National Board Certification), effective October 10, 2007 through June 30, 2008.




(pro-rated)




NOTE:
Submitted proof Master’s Degree.


Acct. #15-000-218-104-0000-33-15

u.
Approve the salary adjustment for Tashaun Bessant, Parent Liaison, Parker Annex School, from the salary of $22,946, Step1/0 credits to $25,638, Step 1/60 credits, effective 

October 16, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof 60 additional credits



Acct. #13-190-100-106-0000-00-18

v.
Approve the salary adjustment for Harriet Green-Richardson, Principal, Jefferson Elementary School, from the salary of $130,424 ($126,974-ESP K6+7, Step 9-TASA + $3,450 longevity) to the salary of $131,624 ($126,974-ESP K6+7, Step 9-TASA + $3,450 longevity + $1,200 Doctorate), effective October 15, 2007 through June 30, 2008.(pro-rated)



NOTE:
Submitted proof of Doctorate Degree


Acct. #15-000-240-103-0000-00-23

w.
Approve the salary adjustment for Diala Azzi, Elementary Teacher, Hedgepeth/Williams School, from the salary of $44,951-BA, Step 3-TEA to $46,301-MA, Step 3-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof Master’s Degree


Acct. #15-120-100-101-0000-00-08

x.
Approve the salary adjustment for Donna Cartlidge, Paraprofessional, Robbins Annex School, from the salary of $30,916, Step 3/60 to $31,991, Step 8/90, effective October 2, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof 30 additional credits



Acct. #15-190-100-106-0000-00-28

y.
Approve the salary adjustment for Natalie Haluszka, Social Worker, Central Services Building, from the salary of $67,604 ($60,361-MA + 30, Step 12-TEA + 12%) to the salary of $72,712 ($64,921-MA + 60, Step 12-TEA + 12%), effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof 30 additional credits



Acct. #20-211-200-104-0000-00-59

z.
Approve the salary adjustment for Mikal Muhammad, Special Education Teacher, Jefferson Elementary School from the salary of $47,421-BA + 30, Step 7-TEA to $48,101-MA, Step 7-TEA, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof Master’s Degree


Acct. #15-213-100-101-0000-00-23

aa.
Approve the salary adjustment for Jocelyn Tyree, Elementary Teacher, P.J. Hill Elementary School from the salary of $43,601-BA, Step 0-TEA to $44,951-MA, Step 0-TEA, effective October 10, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof Master’s Degree



Acct. #15-120-100-101-0000-00-32
bb.
Approve the salary adjustment for Karen Clark, Paraprofessional, Rivera Elementary School from the salary of $31,669, Step 9/60 to $32,746, Step 9/90, effective 

October 29, 2007 through June 30, 2008. (pro-rated)



NOTE:
Submitted proof 30 additional credits


Acct. #15-190-100-106-0000-42-15

cc.
Approve the salary adjustment for Veena Desai, Paraprofessional, Trenton Central High School – Medical Arts Small Learning Community, from the salary of $22,946 Step 1/0 to $26,715, Step 1/90, effective September 1, 2007 through June 30, 2008.




NOTE:
Submitted proof of 90 credits.



Acct. #15-000-211-110-0000-40-05


8.
Settlement Agreement - Wage Reimbursement


a.
Approve the $32,445.60 wage reimbursement to Beverly Jones, Social Studies Teacher, Trenton High School- Medical Arts Small Learning Community, effective June 30, 2007.




NOTE:
Reimbursement for loss wages per Settlement Agreement.


Acct. #15-140-100-101-0000-00-05


9.
Emergent Hiring (s) 




(New employees from outside the District)


a.
Approve the appointment of the following Substitute Paraprofessionals, Human Resources Department, at the rate of $12.50 per hour, effective December 1, 2007 through


June 30, 2008.

1. Jacqlyn Spurrier

2. Maritza Rivera

3. John Pack, III



Acct. #to be determined by Location


b.
Approve the appointment of Tracey Henry, Social Worker, Early Childhood Department, at the salary of $48,101-MA, Step 8-TEA, effective December 1, 2007 through June 30, 2008. (pro-rated)


Acct. #20-211-200-104-0000-00-59


c.
Approve the appointment of Margaret Ioffe, Science Teacher, Trenton High School-West, at the salary of $43,601-BA, Step 0-TEA, effective December 1, 2007 through June 30, 2008.



(pro-rated)



Acct. # 15-140-100-101-0000-00-05



d.
Approve the appointment of Elizabeth Lanigan, Science Teacher, Trenton High School-Main, at the salary of $43,601-BA, Step 0-TEA, effective December 1, 2007 through 




June 30, 2008. (pro-rated)



Acct. # 15-140-100-101-0000-00-05



e.
Approve the appointment of Eman Gayed, Special Education Teacher, PJ Hill School at the salary of $43,601-BA, Step 0-TEA, effective December 1, 2007 through June 30, 2008.



(pro-rated)



Acct. # 15-213-100-101-0000-00-32
f.
Approve the appointment of Benjamin Aquesta, Mathematics Teacher, Dunn Middle School at the salary of $49,751-BA, Step 9-TEA, effective December 1, 2007 through June 30, 2008.



(pro-rated)



Acct. # 15-213-100-101-0000-00-32

g.
Approve the appointment of Wayne Fisher, Mathematics Teacher, Dunn Middle School at the salary of $43,601-BA, Step 0-TEA, effective December 1, 2007 through June 30, 2008.



(pro-rated)



Acct. # 15-213-100-101-0000-00-32


h.
Approve the appointment of Sharonda West, Special Education Teacher, Kilmer Elementary School at the salary of $43,601-BA, Step 0-TEA, effective December 1, 2007 through June 30, 2008. (pro-rated)



Acct. # 15-213-100-101-0000-00-32 


10.
Emergent Hiring (s) – change of effective date



(New employees from outside the District)

a.
Approve the change of effective date for Adrienne Agnoli, Special Education Teacher, P.J. Hill Elementary School, at the salary of $43,601-BA, Step 0-TEA, from November 1, 2007 to November 15, 2007 through June 30, 2008. (pro-rated)



Acct. #15-213-100-101-0000-00-32
b.
Approve the change of effective date for Rodger Fleming, Mathematics Teacher, Kilmer Elementary School, at the salary of $51,101-MA, Step 9-TEA, effective November 1, 2007 to November 17, 2007 through June 30, 2008. (pro-rated)



Acct. #15-130-100-101-0000-00-24


11.
Appointment(s)



(Internal employees from inside the District)

a.
Approve the appointment of Ronald Edwards, from Teacher Leader, Daylight/Twilight(Bellevue) to the position of Vice Principal, Daylight/Twilight, from the salary of $66,977 ($59,801-MA, Step 12-TEA + 12%) to the  salary of $92,630 Step 1, SVP-TASA, effective December 1, 2007 through June 30, 2008. (pro-rated)


Acct. #15-000-240-103-0000-00-35


b.
Approve the appointment of Oliver K. Taylor, from Drop-out Prevention Teacher, Trenton High School-Main to the position of Vice Principal-Discipline, Trenton High School-Main from the salary of $84,524 ($82,324-MA+30, Step 15-TEA +$2,200 longevity)  to the salary of $94,830 ($92,630 Step 1, SVP-TASA + $2,200 longevity), effective December 1, 2007 through June 30, 2008. (pro-rated)


Acct. # 15-000-240-103-0000-00-05


c.
Approve the appointment of Gilbert Ambeu, from Substitute Teacher, Various Locations to the position of Mathematics Teacher, Trenton High School-Medical Arts Small Learning Community, from the rate of $125.00 per day to the salary of $43,601-BA, Step 0-TEA , effective December 1, 2007 through June 30, 2008. (pro-rated)


Acct. #15-140-100-101-0000-00-05


d.
Approve the appointment of Penny Britt, from Guidance Counselor, Kilmer School to the position of Director of Special Education, Special Education Department, Central Services Building, from the salary of $80,621-MA+60, Step 15-TEA to the salary of $106,938 DIR II, Step 1-TASA, effective December 1, 2007 through June 30, 2008. (pro-rated)


Acct. # 20-250-200-2104-0000-07-84

e.
Approve the appointment of Deborah Giddens-Green, from Vice Principal, Parker Annex II to the position Principal, Kilmer Elementary School, from the salary of $92,630 ESVP-TASA, Step 4 to the salary of $106,616 MSP-K8, Step 1-TASA, effective December 1, 2007 through June 30, 2008.  (pro-rated)


Acct. #15-000-240-103-0000-00-24

12.
Re-assignment(s)


a.
Approve the re-assignment of Blanca Colon, Paraprofessional, from Jefferson Elementary School to Central Services, Mailroom, at the salary of $28,976 step 4/90 (no change in salary), effective October 9, 2007.



Note: Documentation on File in Human Resources




Acct. #11-000-291-290-0000-00-00


13.
Transfer(s)

· Voluntary – Employee
 (Location change only)

a.
Approve the following staff for involuntary transfer, no change in salary, effective 


December 1, 2007 through June 30, 2008:

	Name
	From
	To

	
	Title
	Location
	Title
	Location

	Barbara Mullaney

Acct. #15-213-100-101-0000-00-32
	Special Education Teacher (Inclusion)
	Kilmer
	Special Education Teacher (Inclusion)
	P.J. Hill

	James Coyne

Acct. #15-120-100-101-0000-01-17
	Physical Education Teacher
	Sherman Ave
	Physical Education Teacher
	Columbus


· Involuntary – Administration
(Location change only)

a.
Approve the following staff for involuntary transfer, no change in salary, effective 


December 1, 2007 through June 30, 2008:

	Name
	From
	To

	
	Title
	Location
	Title
	Location

	Donna Irish

Acct. # 11-000-211-105-0000-00-57
	Paraprofessional
	Parker Annex II
	Paraprofessional
	Cadwalader





14.
Before and After School Programs 
a. Approve the appointment of the following Teachers for the After School Program, Grant Elementary School, at the rate of $40.00 per hour, effective September 6, 2007 through 


June 20, 2008.

1. Richard Susswein


Computer Club Teacher

2. Carol Hill



Double Dutch Club

3. Susanne Spyros


Art Club

4. James Jones



Middle School Year Book

5. Antonio Ruiz



Domino Club

6. Carolyn Plunkett


Spelling Bee Club

7. Ron Maurais



Chess Club

8. Sharon Grube



100 Book Challenge Club



Acct. #15-120-100-101-0009-00-20


b.
Approve the appointment of the following Paraprofessionals for the After School Program, Grant Elementary School, at the rate of $26.00 per hour, effective September 6, 2007 through June 20, 2008.

1.
Stacey Reece



Life Skills Club

2.
Nanette Yelder


Garden Club

3.
Margaret Keephart


Garden Club



Acct. #15-190-100-106-0009-00-20


c.
Approve the appointment of the following Teachers for the Before and After School Program, Columbus Elementary School, at the rate of $40.00 per hour, effective 



October 25, 2007 through June 30, 2008.

	1.  Tamala Adams
	18.  Brenda Holness

	2.  Clara Boatwright
	19.  Claire Huling

	3.  Belinda Brown
	20.  Venetta Hurley

	4.  Geraldine Brown

	21.  Sandra Jimenez

	5.  Samuel Brown
	22.  Cheryl Longo

	6.  Tamika Cabell
	23.  Suzanne Martin

	7.  Nicole Carmichael
	24.  Paula McCoy

	8.  Daniela Ciobanu
	25.  Jeffrey McKeen

	9.  James Coyne
	26.  Grendolyn Reid

	10.  Linda Davis
	27.  Elyse Schwartz

	11.  Sharon Dawson-Coates
	28.  Marybeth Stewart

	12.  Ellen Decker
	29.  Christopher Studley

	13.  Donna Donahue
	30.  Natalia Tomassini

	14.  Lidia Durling
	31.  Rhonda Waller-Lee

	15.  Cheryl Fleischman
	32.  Lynda Walsh

	16   Bettina Franz
	33.  Laney Williams

	17.  Barbara Hayes
	34.  Denise Van Mater




Acct. #15-213-100-101-0009-00-17



Acct. #15-212-100-101-0009-00-17



Acct. #15-120-100-101-0009-00-17



Acct. #15-204-100-101-0009-00-17

d.
Approve the appointment of the following Teachers for the Before and After School Program, Franklin Elementary School, at the rate of $40.00 per hour, effective 



October 25, 2007 through June 19, 2008.

	1.  Cathleen Little
	Drama Club Advisor

	2.  Sunny Longo
	Dance Club Advisor

	3.  Peggy Trani-Kennedy
	Drama Club Advisor

	4.  Jeneya Nelson
	After School Monitor

	5.  Kim Christie
	Morning Monitor

	6.  Kim Christie
	Basketball Club Advisor

	7.  Vondalyn C. Fannin
	Computer Club Advisor

	8.  Courtney Capone
	AM Monitor

	9.  Courtney Capone
	After School Tutorial Teacher

	10.  William Burd
	AM Monitor

	11.  Susan Mayo-Brown
	After School Tutorial Teacher

	12.  Erika Bosco
	After School Tutorial Teacher

	13.  Jenean Swain
	Substitute After School Monitor

	14.  Jane Gilroy
	Guitar Club Instructor

	15.  Jillian Baden
	Guitar Club Instructor




Acct. #15-401-100-110-0009-00-19

e.
Approve the appointment of the following Paraprofessionals for the After School Program, Franklin Elementary School, at the rate of $26.00 per hour, effective October 25, 2007 through June 19, 2008.

1.
Gail Leonardo



After School Tutorial

2.
Carol Carter



After School Tutorial

3.
Mary Sinclair



After School Monitor (Bus duty)



Acct. #15-401-100-110-0009-00-19

f.
Approve the appointment of Maryanne Delate for the Breakfast Program, Washington Elementary School, at the rate of $40.00 per hour, effective December 1, 2007 through


June 30, 2008.


Acct. #20-465-100-101-0000-03-30



Acct. #15-120-100-101-0009-00-30

g.
Approve the appointment of the following Teachers for the After School Clubs and Activities, Trenton Central High School - West, effective November 1, 2007 through 


June 30, 2008.
	Name
	Title
	Salary

(not to exceed)

	1.  Mary Courtney
	Bobashela Advisor
	$2,520.00

	2.  Mike Womack
	Class of 2008 Advisor
	$2,520.00

	3.  David Gelfgat
	After School Tutoring
	$2,520.00

	4.  Sossi Armani
	After School Tutoring
	$2,520.00

	5.  Michael Hodnicki
	National Honor Society Advisor
	$840.00

	6.  Heather Pino
	Gay/Straight Alliance Advisor
	$840.00

	7.  Gloria Albright
	Model United Nations Advisor
	$840.00

	8.  Wanda Austin
	Future Teachers of America Advisor
	$840.00

	9.  Doughtry Long
	Chess Club Advisor
	$840.00

	10.  Patrice Connell
	Princeton Model Congress Advisor
	$840.00

	11.  Janet Winthrop
	Saturday Support Program Advisor
	$1302.00

	12.  Dana Williamson
	Saturday Support Program Advisor
	$1302.00

	13.  Barbara Hawk
	Class of 2009 Advisor
	$1260.00




Acct. #15-401-100-110-0069-00-05


h.
Approve the appointment of the following Paraprofessionals for the Breakfast Program, district wide, at the rate of $26.00 per hour, effective December 1, 2007 through


June 30, 2008.
	1.  Carol Ratliff
	Cadwalader

	2.  Lorraine Booker
	Columbus

	3.  Mary Sinclair
	Franklin

	4.  Denise Lluen
	Grant

	5.  Davila Johnson
	Hedgepeth/Williams 

	6.  Patricia Peterson
	Hill

	7.  Valarie Rivers
	Monument

	8.  Alexis Stroman
	Parker Annex II

	9.  Marketa Nance
	Parker

	10.  Donna Cartlidge
	Robbins Annex

	11.  Janet Montague
	Stokes

	12.  Cedy Cappas
	Robbins

	13.  Vivian Byrd
	Hedgepeth/Williams

	14.  Jeffrey McCloud
	Dunn

	15.  Norman Francis, Jr.
	TCHS – Medical Arts




Acct. #60-910-310-100-0000-00-62


i.
Approve the appointment of the following Teachers for the AM/PM School Program, Hedgepeth/Williams School, at the rate of $40.00 per hour, effective September 10, 2007 through June 20, 2008.
1.
Carlos Bell



AM Monitor
2.
Carolyn Ollio



AM Monitor
3.
Gavin Kramer



AM Monitor

4.
Kelly Vogel



PM Monitor

5.
Tara Curtis



AM Monitor



Acct. #15-120-100-106-0009-00-08


j.
Approve the appointment of the following Paraprofessionals for the Before/After School Care Program, Robbins Elementary School, at the rate of $26.00 per hour, effective November 1, 2007 through June 20, 2008. 

1.
Cedry Cappas


2.
Ventura Cerna


3.
Prudence Hill


4.
Issia Gonzalez


5.
Eunice Perez


6.
Audrey Montero


7.
Tavon House



Acct. #15-241-100-101-0009-00-28     (not to exceed $13,104.00)

k.
Approve the appointment of the following Paraprofessionals for the AM/PM School Program, Hedgepeth/Williams School, at the rate of $26.00 per hour, effective



September 10, 2007 through June 20, 2008.

1.
Ronald Beacham


PM Bus Monitor


2.
Gertie McPhail


PM Monitor



Acct. #15-190-100-106-0009-00-08


l.
Approve the appointment of the following staff for the Before/After School Care Program, Robbins Elementary School, at the rate of $40.00 per hour, effective November 1, 2007 through June 20, 2008. 

1.
Brian L’Oiseau


2.
Alvina Platt-Gregory



Acct. #15-120-100-101-0009-01-28    (not to exceed $14,560.00)


15.
Professional Development

a.
Approve the appointment for the following Paraprofessionals assigned to the Reading First Program for Professional Development, Columbus, Grant, Jefferson, Monument and Stokes Elementary Schools, at the rate of $ 21.00 per hour, effective December 1, 2007 through June 30, 2008.

1.
Joan Hill

2.
Anna Rubiera

3.
Sharise Page

4.
Francine Hicks

5.
Janet Montague



Acct. #20-307-100-101-0009-08-82


b.
Approve the appointment for the following Teachers assigned to the Reading First Program Professional Development, Columbus, Grant, Jefferson, Monument and Stokes Elementary Schools, at the rate of $34.00 per hour, effective December 1, 2007 through June 30, 2008.

1.
Renee Dix

2.
Shirley Williams

3.
Dora N. Johnson

4.
Cora Bachik

5.
Luz T. Gonzalez

6.
Marzell Munnerlyn-Brown

7.
Sharon Ward

8.
Marcel Kragbe



Acct. #20-307-100-101-0009-08-82

16.
Contractual Entitlements 

· Sick Days/Vacations – Pay Outs (10 months employees)
	Name
	Title
	Bargaining

Unit
	Years of Service
	Date of Separation
	Amount

	Edgar Keith
	Social Worker
	TEA
	20
	10/1/07
	$46,956.00

	Carole Skoletsky
	Paraprofessional
	PAR
	27
	8/1/07
	$15,000.00




Note:
Must meet criteria set forth in Contractual agreement or Board policy. 

17.
Appointment Substitute(s)



a.
Approve the appointments of the following Substitute Teachers, effective 



November 27, 2007 through June 30, 2008.



Substitute Teachers:




Mark Caudill

 

Wayne Fisher

Ralston Denton


Benton Graham

Edith Estrella



Chad Johnson

Andrea Hodges


James Marks

Donnie Johnson


Damian Rodriguez

Tomasso Migliaccio


Windracer Weatherbee

Gaya Somerville


Tiffany Snead

Sharon Anderson


Ismail Dale

Neka Onukwugha * (eff. 12/1/07 $85.00 per day)


NOTE:
$80 – Substitute Certification




$85 – Certificate of Eligibility Certification




$100 – Certificate of Eligibility with Advance Standing Certification




$125 - Standard Certification
Acct. #20-307-100-101-0000-08-82 * (Reading First Program)
Acct. #11-120-100-101-0000-43-52    (Elementary School) 

Acct. #11-130-100-101-0000-44-52    (Middle School) 

Acct. #11-140-100-101-0000-45-52    (High School) 
PERSONNEL MATTERS REPORT – NON-INSTRUCTIONAL

Custodians (CUST), Business & Technical Association (BST), Mechanics & Laborers (MEL), Food Service Association (FSA), Trenton Education Secretarial Association (TESA)
I certify that the following consent agenda items are being submitted for Board Approval 

in accordance with the New Jersey Statutes and administrative codes and are in compliance

with the policies of the Trenton Board of Education

______________________________________


_______________________

Assistant Superintendent Human Resources



  Date

Based upon the certification of the Assistant Superintendent of Human Resources, the Superintendent recommends the following:


PERSONNEL MATTERS:

1. 
Retirement(s)


a.
Approve the acceptance, with regret after 28 years of service, the retirement of 




Robert Casole, Plumber, Buildings & Grounds Department, effective January 1, 2008.

 
Acct. #11-000-262-110-0000-53-61

2.
Resignation(s)



a.
Approve the resignation of Delores Lebron, Food Server, Rivera Elementary School, effective September 1, 2007.



NOTE:   Notification received in Human Resources on October 9, 2007.



Acct. #60-910-310-110-0000-00-62



b.
Approve the resignation of James Chambers, Security Officer, Trenton Central High School - West, effective October 30, 2007.



Acct. #15-000-262-110-0001-00-05

3.
Initial Leave of Absence(s)


a.
Approve the medical leave of absence with pay for Robert Casole, Plumber, Buildings and Grounds, effective October 1, 2007 through November 2, 2007.



Acct. #11-000-262-110-0000-53-61


b.
Approve the medical leave of absence with pay for Paul Wooten, Plumber, Buildings and Grounds, effective October 10, 2007 through November 30, 2007.



Acct. #11-000-262-110-0000-53-61


c.
Approve the maternity leave of absence with pay for Taushia Shorter, 7 Hour Unit Leader, Washington Elementary School, effective October 1, 2007 through October 31, 2007 and without pay effective November 1, 2007 through January 15, 2008.



Acct. #60-910-310-110-0000-00-62


d.
Approve the childcare leave of absence with pay for Tyeisha Butler, 7 Hour Permanent Substitute Unit Leader, assigned to the Commissary, effective October 17, 2007 through November 19, 2007 and without pay effective November 20, 2007 through December 7, 2007.



Acct. #60-910-310-110-0000-00-62

e.   Approve the medical leave of absence without pay for Philicia Baker, Security Officer, Trenton Central High School -Medical Arts, effective October 1, 2007 through 


November 12, 2007.



Acct. #15-000-262-110-0001-00-05



f.
Approve the medical leave of absence with pay for Latricia Turner, Employment Specialist, Trenton Central High School – Main, effective October 1, 2007 through October 31, 2007.



Acct. #15-000-218-104-0000-27-05


g.
Approve the medical leave of absence with pay for Ronald Mirabelli, Assistant Custodian,     P. J. Hill Elementary School, effective October 1, 2007 through November 12, 2007.



Acct. #11-000-262-110-0000-52-61



h.
Approve the medical leave of absence with pay for Juan Feliciano, Custodian, Grant Elementary School, effective October 1, 2007 through December 3, 2007.



Acct. #11-000-262-110-0000-52-61


4.
Extended Leave of Absence(s)

a. Approve the extended medical leave of absence with pay for Rochelle Bousquet, Administrative II Secretary, Medical Department – Central Services Building, effective        November 1, 2007 through December 10, 2007.


NOTE: Initial leave of absence approved on the March 26, 2007 agenda.


Acct. #11-000-213-105-0000-00-56

5.
Return from Leave of Absence(s)

a.
Approve the return from childcare leave of absence for Tyeisha Butler, 7 Hour Permanent Substitute Unit Leader, assigned to the Commissary, at the salary of $17,090 Step1, effective December 10, 2007 through June 30, 2008. (pro-rated)



 Acct. #60-910-310-110-0000-00-62

b.

Approve the return from medical leave of absence for Paul Wooten, Plumber, Buildings and Grounds, at the salary of $75,613 Step1, effective December 3, 2007 through June 30, 2008. (pro-rated)



 Acct. #11-000-262-110-0000-53-61


6.
Salary Adjustment(s)



a.
Approve the salary adjustment for Cynthia Jones, Senior Accountant, Central Services Building, from the salary of $58,007 Step 11 to the salary of $59,616 Step 12, effective     August 28, 2007 through June 30, 2007.  (pro-rated) 


NOTE:  Submitted proof of 15 college credits.



Acct. #11-000-251-110-0000-00-60




b.
Approve the salary adjustment for James Wheeler, Jr., Heavy Cleaner, Trenton High School –Main, from the salary of $56,398 Step 10 to the salary of $58,007 Step 11, effective 




July 1, 2007 through June 30, 2008.  (pro-rated) 



NOTE:  In accordance with Custodians Contract - Article 7 Section G.



Acct. #11-000-262-110-0000-52-61




c.
Approve the salary adjustment for Rafael Rivera, Employment Specialist, Daylight/Twilight - Bellevue, from the salary of $46,740 Step 4 to the salary of $49,960 Step 6, effective September 1, 2007 through June 30, 2008.  (pro-rated) 


NOTE:  Submitted proof of 30 credits.



Acct. #15-000-240-105-0000-00-35


d.
Approve the salary adjustment for Kathy Edmond, 4 Hour Food Server, Robbins Annex, from the salary of $8,279 Step 1 to the salary of $10,405 Step 5, effective December 1, 2007 through June 30, 2008.  (pro-rated)



Acct. #60-910-310-110-0000-00-62
e. Approve the salary adjustment for Barbara Beyah, Senior Secretary, Kilmer School, from the salary of $49,610 ($47,010 Step 15 + $2,600 longevity) to the salary of $50,610 ($48,010 Step 15 + $2,600 longevity), effective July 1, 2007 through October 31, 2007.  (pro-rated) 



NOTE:  Request received in Human Resources October 19, 2007. In accordance with




         TESA contract Article 20 Section B.



Acct. #15-000-240-105-0000-00-24

f.
Approve the following longevities, in accordance with collective bargaining agreement 

	



Name(s)
	Years of Service
	Amount Due
	Eff. Date
	Bargaining Unit

	Brenda Moses

11-000-251-105-0000-00-60
	20 yrs
	$600
	1/13/08
	TESA

	Barbara Beyah

15-000-240-105-0000-00-24
	35 yrs
	$600
	10/18/07
	TESA

	Frank DiPierro

11-000-262-110-0000-52-61
	25 yrs
	$800
	10/12/07
	CUS

	Ivonne Hernandez

15-000-240-105-0000-00-24
	15 yrs
	$700
	11/14/05
	B&T

	Vernon Gregory

15-000-240-105-0000-00-24
	15 yrs
	$500
	1/9/05
	CUS

	Ola Williams

15-241-100-101-0000-00-20
	15 yrs
	$700
	3/8/06
	B&T



7.
Contractual Entitlements 

a.
Sick Days/Vacations – Pay Outs (12 months employees)
	Name
	Title
	Bargaining

Unit
	Years of Service
	Date of Separation
	Amount

	Ebony Lawrence
	Custodian
	CUS
	3
	8/10/07
	$1,117.04

	Jerry Sherman
	Custodian
	CUS
	29
	11/1/07
	$26,604.96

	Bonnie Caruso
	Secretary
	TESA
	35
	10/1/07
	$41,391.61

	Maria Schutts
	Secretary
	TESA
	22
	9/1/07
	$16,291.89

	Deborah Hosey
	Secretary
	TESA
	28
	9/1/07
	$28,826.16




Note:
Must meet criteria set forth in Contractual agreement or Board policy. 

 8. Emergent Hiring


(New employees from outside the District)


a.
Approve the appointment of Lorraine Hall, Substitute General Worker/Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective December 1, 2007 through              June 30, 2008.



Acct. #60-610-310-110-0000-00-62


b.
Approve the appointment of Marie Square, Substitute General Worker/Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective December 1, 2007 through              June 30, 2008.



Acct. #60-610-310-110-0000-00-62


c.
Approve the appointment of Maria Santiago, Substitute General Worker/Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective December 1, 2007 through              June 30, 2008.



Acct. #60-610-310-110-0000-00-62


d.
Approve the appointment of Latoya Johnson, Substitute General Worker/Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective December 1, 2007 through              June 30, 2008.



Acct. #60-610-310-110-0000-00-62


e.
Approve the appointment of Linda Santiago, Substitute General Worker/Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective December 1, 2007 through              June 30, 2008.



Acct. #60-610-310-110-0000-00-62


f.
Approve the appointment of Elaine Tarver, Substitute General Worker/Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective December 1, 2007 through              June 30, 2008.



Acct. #60-610-310-110-0000-00-62


g.
Approve the appointment of Ella Campbell, Substitute General Worker/Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective December 1, 2007 through              June 30, 2008.



Acct. #60-610-310-110-0000-00-62


h.
Approve the appointment of Stephanie Bingham, Substitute General Worker/Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective December 1, 2007 through              June 30, 2008.



Acct. #60-610-310-110-0000-00-62

i.
Approve the appointment of Brandon Goldware, Heavy Cleaner, Grant Elementary School, at the salary of $28,688 Step 1, effective December 1, 2007 through June 30, 2008.   (pro-rated)



Acct. #11-000-262-110-0000-52-61


j.
Approve the appointment of Zachary Townsend, Heavy Cleaner, Central Services Building, at the salary of $28,688 Step 1, effective December 1, 2007 through June 30, 2008.             (pro-rated)



Acct. #11-000-262-110-0000-52-61



k.
Approve the following Substitute Custodians, Buildings and Grounds, at the rate of $12.50 per hour, effective December 1, 2007 through June 30, 2008.







1.
Aleah Wilson







2.
Calvin Dodson



Acct. #11-000-262-110-0000-52-61


l. 
Approve the appointment of Edgardo Figueroa, Security Officers (10 Months), Hedgepeth/Williams School, at the salary of $18,473 Step 1, effective December 1, 2007 through June 30, 2008. (pro-rated)



Acct. #15-000-262-110-0001-00-08


m. 
Approve the appointment of Brian Panniell, Security Officers (10 Months), Monument Elementary School, at the salary of $18,473 Step 1, effective December 1, 2007 through       June 30, 2008. (pro-rated)



Acct. #15-000-262-110-0001-00-25


n. 
Approve the appointment of Raymond Ransom, Security Officers (10 Months), Parker Elementary School, at the salary of $18,473 Step 1, effective December 1, 2007 through      June 30, 2008.



Acct. #15-000-262-110-0001-00-27


o. 
Approve the appointment of Farrah Simmon, Security Officers (10 Months), Trenton Central High School - Main, at the salary of $18,473 Step 1, effective December 1, 2007 through      June 30, 2008. (pro-rated)



Acct. #15-000-262-110-0001-00-05


p. 
Approve the appointment of Ramos Almodouar, Security Officers (10 Months), Trenton Central High School - Main, at the salary of $18,473 Step 1, effective December 1, 2007 through June 30, 2008. (pro-rated)



Acct. #15-000-262-110-0001-00-05


q. 
Approve the appointment of Moses Higginbothan, Security Officers (10 Months), Hedgepeth/Williams School, at the salary of $18,473 Step 1, effective December 1, 2007 through June 30, 2008. (pro-rated)



Acct. #15-000-262-110-0001-00-08


r. 
Approve the appointment of Larmar Kennedy, Security Officers (10 Months), Grant Elementary School, at the salary of $18,473 Step 1, effective December 1, 2007 through      June 30, 2008. (pro-rated)



Acct. #15-000-262-110-0001-00-20


s. 
Approve the appointment of Harvey Sharp, Security Officers (12 Months), Central Services Building, at the salary of $22,168 Step 1, effective December 1, 2007 through June 30, 2008.



(pro-rated)



Acct. #15-000-262-110-0001-00-70


t. 
Approve the appointment of Tawain Hill, Security Officers (10 Months), Jefferson Elementary School, at the salary of $18,473 Step 1, effective December 1, 2007 through June 30, 2008.



(pro-rated)



      Acct. #15-000-262-110-0001-00-23


u. 
Approve the appointment of Natasha Melvin, Security Officers (10 Months), Trenton Central High School - West, at the salary of $18,473 Step 1, effective December 1, 2007 through      June 30, 2008. (pro-rated)



      Acct. #15-000-262-110-0001-00-05

v.
Approve the following Substitute Security Officers, District Wide, at the rate of $15.25 per hour, effective December 1, 2007 through June 30, 2008.





1.
Dora Barnes







2.
Evangeline Kelsey







3.
Tonya Couch







4.
Elizabeth Fauntleroy







5.
Stanley Derry







6.
Larry Howlen



Acct. #15-000-262-110-0001-00-05

w.
Approve the following Substitute Dispatchers, District Wide, at the rate of $15.25 per hour, effective December 1, 2007 through June 30, 2008.





1.
Rufus Whitworth






2.
Jetera English


    Acct. #15-000-262-110-0009-00-70

x.
Approve the appointment of Theresa Mendenhall, Substitute Secretary, various locations, at the rate of $12.50 per hour, effective December 1, 2007 through June 30, 2008.



Acct. #to be determined by location

9.
Emergent Hiring -Rescind



(New employees from outside the District)



a.
Approve to rescind the appointment of Desiree Phelps, Substitute Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective September 16, 2007.





NOTE:   Declined job offer.





Acct. #11-000-262-110-0000-62-00




b.
Approve to rescind the appointment of Barbara Hall, Substitute Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective September 16, 2007.




NOTE:   Declined job offer.





Acct. #11-000-262-110-0000-62-00




c.
Approve to rescind the appointment of Ramona Ellis, Substitute Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective September 16, 2007.




NOTE:   Declined job offer.





Acct. #11-000-262-110-0000-62-00



d.
Approve to rescind the appointment of Lois Harris, Substitute Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective September 16, 2007.





NOTE:   Declined job offer.





Acct. #11-000-262-110-0000-62-00




e.
Approve to rescind the appointment of Lucy Davies, Substitute Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective September 16, 2007.





NOTE:   Declined job offer.





Acct. #11-000-262-110-0000-62-00




f.
Approve to rescind the appointment of Aleta Moses, Substitute Lunchroom Aide, various locations, at the rate of $8.00 per hour, effective September 16, 2007.





NOTE:   Declined job offer.





Acct. #11-000-262-110-0000-62-00


10.
 Appointment(s)



(Internal employees from inside the District)


a.
Approve the appointment of BeeJay Cooper, from Head Custodian, Daylight/Twilight (Bellevue) to Custodian Engineer Grade II, Hedgepeth/Williams School, from the salary of $47,764 Step 8 to the salary of $64,683 Step 9, effective December 1, 2007 through            June 30, 2008.  (pro-rated)



NOTE:  Promoted – filling vacant position.


Acct. #11-000-262-110-0000-52-61

b.
Approve the appointment of Tyshon Matlock, from Heavy Cleaner, Rivera Elementary School to Custodian, Rivera Elementary School, from the salary of $33,811 ($33,511 Step 4 + $300 Stipend) to the salary of $42,266 Step 7, effective December 1, 2007 through June 30, 2008.  (pro-rated)



NOTE:  Promoted – filling vacant position.


Acct. #11-000-262-110-0000-52-61

c. Approve the appointment of Norma Webster, from Heavy Cleaner, P. J. Hill Elementary School to Head Custodian, Career Education and Life Skills Center, from the salary of $30,334 ($30,034 Step 3 + $300 Stipend) to the salary of $37,104 Step 4, effective December 1, 2007 through June 30, 2008.  (pro-rated)



NOTE:  Promoted – filling vacant position.


Acct. #11-000-262-110-0000-52-61


d.
Approve the appointment of Joseph Walker, from 6 Hour General Worker, Hedgepeth/Williams to Custodian, Robbins Annex, from the salary of $14,615 Step 4 to the salary of $29,697 Step 1, effective December 1, 2007 through June 30, 2008.  (pro-rated)



NOTE:  Promoted – filling vacant position.


Acct. #11-000-262-110-0000-52-61


e.
Approve the appointment of Kenon Benton, from Substitute Custodian to Heavy Cleaner, Hedgepeth/Williams School, from the rate of $12.50 per hour to the salary of $28,688 Step 1, effective December 1, 2007 through June 30, 2008.  (pro-rated)



NOTE:  Promoted – filling vacant position.


Acct. #11-000-262-110-0000-52-61


f.
Approve the appointment of Shaurise Grainger, from 7 Hr. Permanent Substitute Lead Server, assigned to the Commissary to Security Officer (12 Month) Central Services Building, from the salary of 17,090 Step 1 to the salary of $22,168 Step 1, effective December 1, 2007 through June 30, 2008.  (pro-rated)



NOTE:  Promoted – filling vacant position.


Acct. #60-610-310-110-0000-00-62

g. Approve the appointment of Brenda Moses, from Administrative I Secretary, Account Payables to Administrative II Secretary, Early Childhood Department, from the salary of $45,500 ($44,900 Step 14/60 credits + $600 longevity) to the salary of $47,900 ($47,300 Step 14/60 credits + $600 longevity), effective December 1, 2007 through June 30, 2008. (pro-rated)



NOTE:  Promoted – filling vacant position.



Acct. # 20-211-200-110-0000-00-59

h.
Approve the appointment of Cecily Ezekiel, from Substitute Security to Security Officer 


(10 Month), Stokes Elementary School, from the rate of $15.25 per hour to the salary of $18,473 Step 1, effective December 1, 2007 through June 30, 2008. (pro-rated)



      Acct. #15-000-262-110-0001-00-29

i.
Approve the appointment of Lillian Iqbal, from 3 Hr. Lunch Aide, Mott Elementary School to 4 Hr. Food Server, Mott Elementary School, from the rate of $ 13.50 per hour to the salary of $8,279 Step 1, effective December 1, 2007 through June 30, 2008. (pro-rated)



NOTE:  Promoted – filling vacant position.



Acct. #60-910-310-110-0000-00-62


j.
Approve the appointment of Daryl Haynes, from Security Officer (10 Month), Parker Annex II to Roving Patrol Officer, Security Department, at the salary of $40,219 Step 18 (no change in salary), effective December 1, 2007 through June 30, 2008. 


NOTE:  Promoted – filling vacant position.



Acct. #15-000-262-110-0001-00-70

k.
Approve the appointment of Kim Ross, from Security Officer (10 Month), TC HS - Main to Roving Patrol Officer, Security Department, to the salary of $32,546 Step 12 (no change in salary), effective December 1, 2007 through June 30, 2008.  


NOTE:  Promoted – filling vacant position.


Acct. #15-000-262-110-0001-00-70

l.
Approve the appointment of Carlos Jeremie, from Bus Driver (10 Month) to Security Officer (10 Month), TCHS - West, at the salary of $32,546 Step 12 (no change in salary), effective December 1, 2007 through June 30, 2008. 


      Acct. #15-000-262-110-0001-00-29

11.
Appointment(s) - Interim

a. Approve the interim appointment of Norma Webster from Heavy Cleaner, P. J. Hill Elementary School to Interim Custodian Engineer Grade III, P.J. Hill School, from the salary of $30,334 ($30,034 Step 3 + $300 Stipend) to the salary of $36,665 Step 3, effective 
      August 8, 2007 through August 17, 2007. (pro-rated)



NOTE:  Documentation received in Human Resources 10/29/07.  Total of 8 days only.



Acct. #11-000-262-110-0000-52-61
b. Approve the interim appointment of Benjamin Boyd from Custodian, Robbins Elementary School to Head Custodian, Robbins Elementary School, from the salary of $42,266 Step 7 to the salary of $44,398 Step 7, effective September 10, 2007 through September 24, 2007.
      (pro-rated)



Acct. #11-000-262-110-0000-52-61

12.
Transfer(s) 


(Location change only)

· Involuntary – Administration


a.
Approve the following staff for involuntary transfers, no change in salary, effective 



December 1, 2007 through June 30, 2008.
	Name
	From
	To

	
	Title
	Location
	Title
	Location

	Terrance Fields

Acct.# 11-000-262-110-0000-62-00
	3 Hr Lunch Aide
	Grant
	3 Hr Lunch Aide
	Robbins Annex

	Nell Doney

Acct.# 60-910-310-110-0000-62-00
	3 Hr Lunch Aide
	Kilmer
	3 Hr Lunch Aide
	Cadwalader

	Todd Self

Acct. #11-000-262-110-0000-52-61


	Heavy Cleaner
	TCHS-West
	Heavy Cleaner
	Robbins Annex

	Nicole Brown

Acct. #11-000-251-105-0000-00-52


	Administrative  II Secretary 
	Human Resources Department
	Administrative  II Secretary 
	Trenton Central High School – Main

Health & Physical Education Office



13.
Appointment(s) – After School



a.
Approve the appointment of Kevin Parham, Security Officer, After School Program, Franklin Elementary School, rate in accordance with Business and Technical Contract, effective October 22, 2007 through June 30, 2008.



Acct. #15-401-100-110-0009-00-19

b.
Approve the following food service staff for the Breakfast Program, Various Locations, rate in accordance with Food Service Contract, effective December 1, 2007 through June 30, 2008.





Janice Garner

Lunchroom Aide
Cadwalader





Katy Edmond

Lunchroom Aide
Caldwalader





Aurea Figueroa

Lunchroom Aide
Columbus





Carol McDonough   
Lunchroom Aide
Franklin





Katherine Moore
Lunchroom Aide
Gregory





Francis Claridy

Lunchroom Aide
Harrison





Kathleen Brewer
Lunchroom Aide
Hedgepeth/Williams





Chekela Boston 

Lunchroom Aide
Jefferson





Ronald Platt

Lunchroom Aide
Kilmer





Clover Deacon

Lunchroom Aide
Rivera





Mary Ellen Damiani
Lunchroom Aide
Robbins





Gail Frollani

Lunchroom Aide
Robbins Annex





Terrance Fields

Lunchroom Aide
Robbins Annex





Renee Scott

Lunchroom Aide
Stokes





Nancy Mirabelli

Lunchroom Aide
Washington





Barbara Smith

Lunchroom Aide
Wilson

        
      Eva Williams
Food Server

Columbus




   Angnes Watson
Food Server

Grant



  
   Mary Tomolonis
Food Server

Grant




   Janice Johnson
Food Server

Harrison




   Dora Smith
Food Server

Hedgepeth/Williams




   Mary Patterson
General Worker
Hill




   Dorothy Taylor
General Worker
Kilmer



   
Deborah Harris
Food Server

Monument




   Jacqueline Nance
Food Server

Mott




   Janie Ashford
Food Server

Parker




  Marisol Bernard
Food Server

Parker Annex II




  Florence Pfeil
Food Server

Washington




  Hudasha Wiggins
Food Server

Wilson




  Nicole Saunders
General Worker
Hedgepeth/Williams




  Demaris Harris
General Worker
TCHS-West




  Lorraine Waltz
General Worker
TCHS-West


Acct. #11-000-262-110-0000-62-00-Lunchroom Aides


Acct. #60-910-310-110-0000-00-62-All other Food Service Personnel

FINANCE / FACILITIES /CAPITAL PROJECTS REPORT

I certify that the following consent agenda items are being submitted for Board approval in accordance with Federal and State statutes and administrative codes and are in compliance with the policies of the Trenton Board of Education.

____________________________


              November 5, 2007

School Business Administrator


              Date
Based upon the certification of the School Business Administrator, the Superintendent recommends the following:

1.
Approval of the Change Order with W.R. Burnett Paving for the Washington School Parking Lot Project in the amount of $10,000.


(Attachment   C-1)

2.
Approval of the Change Order with the Garland Company, Inc. for the Ziegler Building Roofing Project in the amount of $8,181.


(Attachment   C-2)

3.
Approval of the Acceptance of the Comprehensive Annual Financial Report (CAFR) for the fiscal year ended June 30, 2007 and Management Report


(Copies of the audit report will be available in the Assistant Board Secretary’s Office)

4.
Approval of a Tuition Agreement for one (1) student who was placed at the Department of Children and Families’ Regional School – Mercer Campus in the amount of $37.19 per diem (provisional, subject to adjustment, approximate cost 37.19 x 180 days = $6,694.20 per annum).   Funding Period: September 6, 2007 through June 30, 2008  

(Attachment   C-4)

5.
Approval of a Tuition Agreement for one (1) homeless student who was placed at the Florence Township School District, in the amount of $11,218. per annum.   Funding Period: September 6, 2007 through June 30, 2008  

(Attachment   C-5)

6.  
Approval of Requisitions for:

a.   Allied Fire & Safety Equipment, Inc. to service fire extinguishers, for the 2007/2008 school year, in the amount of $25,000 – Funding Period: October 1, 2007 through December 30, 2007.   Funding Source: Board Funds – GAAP # 11-000-262-610-0000-00-61

b. Schooldude.com for a renewal of Maintenance Direct for the 2007/2008 school year, in the amount of $6,965 – Funding Source:  Board funds – GAAP # 11-000-262-610-0000-00-61

c. Learning .Com for Easy Tech Integrator Monthly licenses for 6 months to provide a supplemental technology curriculum tool to help students meet the State requirements for the 2007-2008 school year in the amount of $7,998.48.  Funding Period: January 2, 2008 through June 30, 2008   Funding Source:  Board funds  - GAAP # 11-000-252-610-0000-00-64

d. DynTek Services, Inc. for the renewal of Symantec ACAD (Virus Protection Program) in the amount of $37,709 for the 2007/2008 school year.  Funding Source: Board funds – GAAP # 11-000-252-340-0000-00-64

 (Attachment   C-6)

7.
Approval of a Resolution awarding Quoted Transportation Contracts, to provide transportation to special education, charter and non-public school pupils for the 2007 – 2008 school year, to the Delaware Valley Bus Co.  Funding Source: Board funds – GAAP # 11-000-270-514-0000-00-65
 
(Attachment   C-7)

8.
Approval of a Resolution awarding Quoted Transportation Contracts, to provide transportation to charter school pupils for the 2007 – 2008 school year, to the Rick Bus Co.  Funding Source: Board funds – GAAP #11-000-270-514-0000-00-65
 
(Attachment   C-8)

9.
Approval for the District to prepare a Request For Proposal (RFP) for the Paperless/Electronic Board Meetings  

10.
Approval of a Revised Resolution to appoint an Affirmative Action Officer and Section 504 Administrator for the 2007/2008 fiscal year.  A resolution was approved at the October 22, 2007 Board meeting. Only change is staff member


(Attachment  C-10)

11.
Approval of Resolution to accept a donation from Bristol-Myers Squibb made to the Trenton Central High School in the amount of $20,000 for the FIRST Robotics Program for the 2007/2008 school year

(Attachment   C-11)

12.
Approval of Resolution for Trenton Central High School to accept $6,000 from the Mercer Council on Alcoholism & Drug Addition (MCADA) and the Medical Arts Academy (MAA)  to be used for REBEL (Reaching Everyone By Exposing Lies) activities for the School-Based Tobacco Initiative Program.  $3,00 each for the TCHS - Main & TCHS - Medical Arts Campuses for the 2007/2008 school year

(Attachment   C-12)

13.
Approval of Resolution to accept a donation from the Geraldine R. Dodge Foundation made to the Robbins Elementary School in the amount of $2,000 for the implementation of the Centennial Celebrations Storybook Art Project for the 2007/2008 school year

(Attachment   C-13)

14.
Approval of a Resolution to re-name the building at 1490 Prospect Street the Maintenance Complex.


(Attachment   C-14)

15.
Approval of the Bills Lists dated October 15, 2007 and October 31, 2007

(Attachment   C-15)

16.
Approval of Budget Transfers for the months of July and August 2007


(Attachment   C-16)

17.
Approval of the Board Secretary & Treasurer’s Reports for the months of  July, August, and September 2007


(Attachment   C-17)

18.
Approval of the Use of Facilities Report for the month of October 2007


(Attachment   C-18) 

19.
Approval of Staff Travel for the month of November 2007


(Attachment   C-19)

20.
Approval to accept the Department of Education, Office of Fiscal Accountability and Compliance’s review of the FY 2006-2007 Early Childhood Education Program.


(Attachment   C-20)

STUDENT SERVICES

Attachment D

Based upon the certification of the Assistant Superintendent, the Superintendent recommends the following:

1.
Approval of Out of District placements for handicapped students. 


Funding Period:  2007-2008 School Year.  Funding Source: 
Board Funds
 

Private School – Out of State 
GAAP #11-000-100-567-0000-00-84
$       87,879.30



Private School – In State

GAAP #11-000-100-566-0000-00-84
$     799,955.39



Educational Services Commission
GAAP #11-000-100-565-0000-00-84
$13,177,613.00


(Attachment D-1)

2.
Approval of a Resolution for Greater Trenton Behavioral Healthcare Truancy 
Services at eleven (11) Trenton Public Schools for the 2007/2008 school year at 
no cost to the Board.  (Attachment D-2)

3.
Approval of a Resolution for Greater Trenton Behavioral Healthcare to provide 
Early Intervention Services at PJ Hill and Cadwalader Schools from December 
2007 through December 2008 at no cost to the Board.

(Attachment D-3)

4.
Approval of a Resolution for professional services contract with Children’s 
Home Society of New Jersey to conduct Stability Hope Empowerment (SHE) 
after school groups for the 2007/2008 school year at the cost not to exceed 
$13,000.







GAAP #20-250-200-330-0000-08-84



(Attachment D-4)

5.
Approval of a Resolution for educational services contract with Progressive 
Center 
for Independent Living, Inc. to provide biweekly self-advocacy training 
for students with disabilities at no cost to the Board from December 2007 
through June 2008.  (Attachment D-5) 

6.
Approval of a Resolution for educational services contract with Dr. Marilyn 
Gonyo to comply with District Special Educational Requirements for the 2007-
2008 school year in an amount not to exceed $40,000.  







GAAP#:  20-250-200-330-0000-08-84


(Attachment D-6)

7.
Approval of a Resolution for educational services contract with Karen Melzer to 
comply with District Special Educational Requirements for the 2007-2008 school 
year in an amount not to exceed $40,000.  







GAAP#:  20-250-200-330-0000-08-84


(Attachment D-7)
8.
Approval of a Resolution for supplemental program services with Scholastic Read 
180 to 
increase literacy for students with disabilities and general education 
students at Grace A. Dunn Middle School for the 2007-2008 school year in an 
amount not to exceed $50,000. 







GAAP#: 20-250-200-330-0000-08-84


(Attachment D-8)

9.
Approval of a Resolution for educational services with C.A.R.E.S. program to 
perform the services of home instruction for medically fragile students for the 
2007-2008 school year at an amount not to exceed $140,000.







GAAP#: 11-150-100-320-0000-00-84


(Attachment D-9)

10.
Approval of a resolution for truancy services at all campuses of Trenton Central 
High School with Greater Trenton Behavioral Healthcare beginning December 1, 2007 through December 2008 at no cost to the board.  (Attachment D-10)

PUBLIC PARTICIPATION
Mr. Alvin Perry, Managing Member of Positive Partners LLC, a New Jersey minority-owned consulting firm, spoke about a program they developed to partner with secondary education standards.  The program is called “Max to the MAC”.  The acronym MAC represents Motivation, Action and Commitment, which equals Success.  Mr. Perry stated that the program his firm has developed is designed to address the QSAC issues the District is facing, and he expressed interest in making a formal presentation to the Board at a later date.
Dr. Alexander Nicols, Teacher Leader, discussed the process of hiring Administrators in the District.  He stated that he brought his credentials to show the Board there is a need for Hispanic Administrators in the District.  He said the process is not a legal process that helps address the needs of the students, and he expressed his concerns about the screening of candidates.
Mr. Thomas Moore, TEA President, discussed the following concerns:

· Class Size – Mr. Moore said that parents have expressed willingness to transport their students to other schools for smaller class sizes, but the problem still exists and teachers are frustrated and concerned.
· The Waiver Status – Mr. Moore said the Board had approved the waiver status but we have not heard anything from the County Superintendent as to whether it has been granted.
· Contractual Agreements – Mr. Moore said some people who work with him are having trouble getting calls back from various departments.  He said they also cannot understand why some aspects of Administration feel they can violate the contract that was negotiated, specifically regarding staff meetings, going beyond the contracted time and not paying the people because they feel it is a voluntary issue.  Mr. Moore said TEA has won that issue before and there is no volunteer situation.
Mr. Moore recalled that in working conditions years ago and up until the recent Whole School Reform, there was time on the agenda for the TEA representatives from the buildings to speak to staff willing to remain after the entire agenda was completed, for the specific purpose of discussing TEA concerns.  Mr. Moore concluded by stating he does not see the working relationship that was forged in the last contract continuing the way it should.
Mr. John Harmon, President and CEO of the Metropolitan Trenton African American Chamber of Commerce (MTAACC), thanked the Board for supporting his organization’s mentoring efforts and partnership in encouraging Trenton students.  He provided a handout to the Board (attached) outlining the donation to the District from the MTAACC of 100 copies of the book The Peebles Principles by R. Donahue Peebles.  
Mr. Benjamin Jenkins, a parent of students in the District, spoke about accountability.  He said the law requires that each student in the City of Trenton receives a fair and equal education.  He stated that it is difficult to get parents involved and held accountable for their children when the State says children are wards of the State.  Mr. Jenkins expressed his concerns about the educational system and the lack of unity among various groups in the City.  He also felt that the District should require students to learn the history of the different ethnic cultures in Trenton.  In addition, that the Parent Liaison positions should be held by people who are either a parent or a legal guardian of a child in the schools.
REPORTS
Dr. Campbell discussed her attendance at the Council of Urban Boards of Education (CUBE) 40th Annual Conference in Atlanta.  She said it was a very positive experience and referred the Board to her written report.
Mr. Shelton discussed his attendance at the New Jersey School Boards Association Annual Workshop in Atlantic City.  He said one of the workshops he attended was regarding QSAC, and there were many Board Members from throughout the State there.  Mr. Shelton said lass the presentation progressed; it became apparent to him that the QSAC audit that will be conducted in the districts in the rest of the State will be very different from the one that was conducted in Trenton and the other Abbott Districts.  He said the Abbott Districts were held accountable for things in a different way.  Mr. Shelton also provided the Board with his written report of the Atlantic City NJSBA Workshop.
Ms. Kersey spoke about the Early Childhood Program Expansion Aid Enrollment Review.  She said the Office of Fiscal Accountability and Compliance did a review of the student enrollment and recordkeeping procedures for 2006/2007 and that a copy of that report was sent to the Board, which is required to review publicly the findings contained therein.  She asked Dr. Weathington, Assistant Superintendent for Student Services, to give a short summary of the report.  Dr. Weathington said there were no recommendations in terms of our enrollment and that our program is fiscally sound under the direction of Ms. Jayne Howard, Assistant Director for Early Childhood.  Dr. Weathington said that overall there were no significant recommendations and that the District must continue the process and follow through for next year.  Ms. Kersey asked if Board Members had any comments or questions on the report, and there were none.
SUPERINTENDENT’S REMARKS     

Superintendent Lofton said that since tonight’s meeting has a full agenda, he would save his customary remarks on good news in the District and provide it to the Board at a later time, in addition to having it publicized on the District website.  
Mr. Lofton spoke about the articles printed in the Trenton Times and the Trentonian about two weeks ago, which labeled the high school as a drop-out factory.  The articles said there are a large number of students enrolled as ninth graders who never make it to graduation, and Mr. Lofton stated that the data the newspapers received was from 1993 through 2004.  There are also many students who begin ninth grade in the Trenton Public Schools but at a later time move to a charter school.  In addition, the same students were not measured throughout the four years.  For example, a group of students comes in at the ninth grade, but a different group of students is measured three years later at the 12th grade level.
Mr. Lofton said he will not place blame on the past and he accepts total responsibility so we can focus on this time forward regarding student graduation rates.  He said the Department of Education is in support of his plan to address this serious problem and that secondary staff and central office staff will continue to have meetings with the DOE regarding the secondary plans.  Mr. Lofton advised that the DOE will be working with the District team to implement three major State initiatives and he is looking for community support in regard to these areas.  The three areas are as follows:

· Small Learning Communities (SLC).  Mr. Lofton said that the State says we do not have SLCs, but we do.  He said we just have to refine what those SLCs mean.  
· Rigorous Instruction.  Mr. Lofton said the State is looking for the District to get rid of the SRA classes and the specialized HSPA classes that we have in our system.  We can no longer have those classes in our system; we have to have serious instruction taking place in our classes.  This is the expectation of the DOE.  

· Student Advocacy.  Mr. Lofton said this is an opportunity for small groups of students to work along with teachers and counselors dealing with multiple issues, particularly what happens in our community in the City of Trenton.  

Mr. Lofton said “drop-out factory” is probably an unnecessarily cruel term, but Johns Hopkins University had identified a serious situation as where one could complain about unfair statistics or cite the other problems previously cited, but that solves no problem.  He said the District is admitting there is a problem and is seeking solutions and he thinks we can do this All Together. 
BOARD COMMENTS
Mr. Brown asked for clarification on the use of the SRA in the District.  Mr. Lofton answered that there are specialized SRA and HSPA classes that people are taking, and the State is saying we should not have those particular kinds of classes for students to take in their schedules.   Mr. Brown asked if this is happening in the high school, and Mr. Lofton answered yes, it is at the secondary level.
Dr.  Campbell asked if students who leave the District and go to charter schools are counted as drop-outs, and Mr. Lofton answered that in the report the students were not tracked individually.  Dr. Campbell asked if there is a distinction in the numbers between the student who drops out and goes to work or does nothing, versus the student who chooses some other option for education.  Mr. Lofton said this report did not track students who left the Trenton Public Schools.  
Dr. Guzman recalled that the District was going to purchase a program to do a follow-up of our high school students, and she asked Mr. Lofton if that information would help in assessing the actual drop-out rate.  Dr. Guzman speculated that it would probably not because this is post high school.  Mr. Lofton said we need to make sure we have our own data to follow the students in our schools, whether they graduated from a neighboring charter school or from the Trenton Public Schools.  He said the bottom line is that the DOE is clear about what is happening in the secondary schools and they want Administration to fix it now; they are not giving us any more time.  By September 2008, all the pieces need to be in place.
Dr. Guzman referenced an email that is circulating around Trenton regarding a meeting with Tony Mack where he is going to address the drop-out issue, and she suggested to Mr. Lofton that perhaps a phone call should be made to Mr. Mack explaining what he had just told the Board.  She said there are going to be some community meetings to address this issue.
Mr. Shelton said he didn’t know there were special SRA classes in the high school.  He felt it was appalling that students can’t pass the regular test to get a diploma.  Mr. Shelton said that since each student is in the District’s computer system by name, it should be easy to write a program to follow individual students.
Mr. Smith said that every State in the nation has alternatives to a State test and that all the research shows it is necessary, in order to be fair to students, to use more than one testing vehicle.  He said the SRA is not an inferior test; rather, the problem the State has identified with the SRA on the State board level is the administration of the test.  Mr. Smith said it is easier to teach to that test than to teach to the standard State test, there are as many problems with the HSPA and the GEPA as there are with the SRA, and these problems are administrative.  Mr. Smith said there is a bias in the timing of those tests and that if they are going to be used to determine in which areas a student needs reinforcement, they should be administered at the beginning of the school year rather than at the end.  He felt the contention by the State that the SRA is an inferior test and that students who cannot pass the HSPA are inferior is a political judgment that is not true.  Mr. Smith said there are State board members who are fighting to have the status of the SRA upgraded to a status equal to that of the HSPA.  He said the Board needs to remember that Abbott schools are not the favorite of the State system, and anything that enables Abbott children to demonstrate their success is usually frowned on politically.
Ms. Tatum asked if there is a current method to track the drop-out rate, and Mr. Lofton answered there is a system to find out which students were in the Trenton Public Schools system four years ago and where they are now.  Ms. Tatum asked if we track the rate of students who transfer from the public schools, and Mr. Lofton answered that from year to year, we know which students leave our system.  He said this enables Administration to give a fair account of what we believe the drop-out rate is for our system.
Ms. Kasabach commented on the statement made by a gentleman earlier in the evening that people in the City are not working together.  She spoke about some concerns and confusion about what is happening with Trenton Central High School.  Ms. Kasabach said she feels there are some stakeholders who were not included in the process but are very concerned with what is happening regarding this issue.  She said it is important that everyone feels included in decision-making and stakeholders have a valid opportunity to participate because the decision on the fate of the high school will be an historical one.  Ms. Kasabach said the Landmarks Committee and the Historical Society in Trenton feel their groups are not being included, and she said the Board needs to be more transparent as we move forward in the decision-making process in order to keep all stakeholders included and informed.
PRESENTATIONS
Ms. Kelly Creque, Director of Assessment and Accountability, gave a presentation on student performance in the Spring 2007 State Assessment in Mathematics (handout attached).  Ms. Creque advised the Board that the State is changing the assessments for grades 5 through 8.  She said the tests are going to be administered later in the year, in April and May.  Math will include several short constructive response items and an extended response item.  Ms. Creque said Administration definitely expects to see some changes in the pass rates and that to really assess our progress; we will have to compare ourselves to the Statewide trends and the DFG trends.
Dr. Campbell asked if there is any reason why the charts do not show gender data and Ms. Creque replied that the information is available and she could include that in the reports.  Dr. Campbell observed that this could explain some of the variations between the elementary schools and middle schools.  She said there is an issue with girls wherein they perform very high in Math in elementary school but begin to lose that performance in middle school.
Ms. Tatum asked if there is a way to get the pass rates reports by actual schools within the District and Ms. Creque answered absolutely, she does prepare reports by school.

Dr. Guzman asked why Ms. Creque thinks the White students are doing better than the children of color and if it is somehow related to the fact that there are more White teachers in Trenton than teachers of color. Ms. Creque answered she does not know about the staffing ratios and Dr. Guzman said she remembers that a year ago, there were not more than five percent Hispanic teachers.  Ms. Creque answered that she cannot speak to the staffing ratios as relates to the data but she advised that when there are fewer students in a particular group, that group needs fewer students to pass; i.e. 50% of 4 students is 2 students, whereas 50% of 200 students is 100 students.  Ms. Creque said there is a lot of research on factors which impact the performance of White students versus the performance of Black and Latino students, as well as economically disadvantaged students.

Mr. Luna expressed concern about the continuous achievement drop from third grade to 11th grade and he said these students are going to be opening businesses in the future, buying homes and perhaps running the City.  He asked if anyone had comments on how we can close that gap.  Ms. Creque said Administrators share the data to inform conversations and decisions regarding Curriculum, Instruction and Programs.  She also said committees are being established to discuss the data and make recommendations to Mr. Lofton about continuing, removing and changing programs.  
Mr. Luna asked if Bi-Lingual students are included in the Hispanic category, and Ms. Creque answered that the data is broken out in three different ways for NCLB.  The first way is by program; i.e., any Special Needs child regardless of race is in the Special Needs category.  The same is true for English Language Learners.  When the categories are broken out by race, any child who is of a particular race will be in that category; i.e. Hispanic students who are Special Needs, Bi-Lingual or neither will be included in the Hispanic category.  Mr. Luna observed that a child who is an English Language Learner might score lower than a child who is Bi-Lingual.  Ms. Creque said that the State allows children who have been exited from the Bi-Lingual program within the last two years to be included in the ELL scores and that this is reflected in the District’s scores.
Ms. Tatum asked if there has been discussion on how Administration is going to prepare students for the new constructive response items on the Math test.  Ms. Creque answered, there has not been a lot of conversation but that in the District-wide benchmark, first administered in November and planned again for January, an open-ended item in Math has been included for January.  This will give the students an opportunity to answer questions in the way the State is going to ask them.  
Ms. Kasabach asked if there is an impact on scores from children attending full-time Abbott Preschool.  She wondered if there was a correlation between scores and how much time children spend in preschool.  Ms. Creque answered she is working with the Early Childhood Department to track the first group of children who would have had two full years of preschool, which she believes is the 2005/2006 third graders.  Ms. Creque said she is identifying and tracking these children with Jayne Howard and will provide her with their third grade State Assessment scores to use in preparing a report that will be provided to Board Members at a later time.
Mr. Bocary Bandeh, Math Coach currently supporting Robbins Annex and Grant Elementary schools, gave a presentation on the Instructional Schedule.  A handout was provided (copy attached).  Mr. Bandeh said the instructional template is being suggested for use in all content areas in Grades K-12 except for Literacy, which was presented earlier in the year, and he feels it is a good start in addressing the differences in achievement among students from all racial groups.
Mr. Luna asked if the template is being used anywhere else, and Mr. Bandeh answered that, after the Principals Retreat and Principals Meeting, it is proposed that if some schools have what they are using now, they should continue using that.  Schools that have different templates are being asked to give this new template a try so that, when the staff gets together in the Summer, it can be revised and adapted for use in all District schools.  Mr. Luna asked how much input is coming from the teachers, and Mr. Bandeh answered that the template is just being introduced now in the schools he supports.  He said that the original template has been changed based on suggestions from Principals who reviewed it at administrative meetings.
Mr. Luna asked, what can be used to measure the success, and Mr. Bandeh answered that as a Math Specialist, there are many ways to evaluate such as the Cumulative Progress Indicators.  He said there are also instruments such as Study Island where data can be narrowed to minute areas of concentration, and the job of the Coaches is to go into classrooms to help teachers work on these areas.
Mr. Smith said he sees the value in having a standard instrument to be used in every classroom across the District and in every subject.  He said the template has value in being used to make comparisons between classes in individual schools and throughout the District, and he asked how much up front time it will take to be implemented.  He asked how the teachers will be trained and motivated to use the template in the same way because, if they use it in different ways, it skews the data.  He also asked if the information that will be recorded on the template will be subjective and reflect the teacher’s opinion as to whether or not a student is able to respond and comprehend.  Mr. Smith said the cost would also have to be discussed with the Board before we can go forward.  Mr. Bandeh answered that the components of the lesson plan and template are consistent. The variation will occur in how they are sequenced.  He said the teacher’s years of experience will determine how much of it can be delivered in the classroom.  Mr. Bandeh said the District has invested in professional development and he knows the areas where he needs to work with his teachers.  He said the teachers must have a sense of responsibility to go along with the motivation they will receive.  
Mr. Bandeh stated that the system will be rolled out in the next two years and that the teachers who choose to use it right away will provide feedback on how effective it is.  He hoped this feedback would be considered and adjustments would be made.  Mr. Lofton added that in 2008 the State is requiring us as part of the QSAC report to have a common lesson plan template for the District in Literacy and the other subjects.  He said Administration is trying to address that and committees are being formed to look at what is being used now and make adjustments.  Mr. Lofton said the second aspect is accountability and professional development.  He said individual lesson plans should have the same components in all the schools, and he said it is assumed no one knows what those components are.  The District needs to start from scratch and utilize feedback from Coaches, Master Teachers and Administrators in the schools to modify the template as needed.  Mr. Lofton said the plan is to implement the template in September 2008.  The Area Assistant Superintendents will be visiting the schools and getting documents from the Principals that will indicate they have gone into the classrooms to observe the components being used in their particular school.  Mr. Smith stated he felt more comfortable hearing that there will be structure, plus accountability and a process to determine that everyone uses the template.  He said it is good that teachers will be motivated to use the template and will be provided professional development if it is needed; he stressed the importance of moving quickly to get the system in place because it is imperative to help the students now.
Mr. Shelton asked what percent of the schools currently use the same Math books and Mr. Lofton said that although he does not have that specific information, he knows there were only a couple books to choose from and most of the classes use the same Math program.  He said part of the process from the DOE is for Administration to assess every program in the District and, because everything is still de-centralized, go through a process of centralizing all purchases including textbook selections.  He said the schools must be part of those decisions so that any textbooks introduced will not be new to other schools as well.
BOARD ACTION ON POLICIES:  
Second Reading
3541.32 District-Owned Vehicles

3542.1 Local Wellness/Nutrition

5146 Prohibiting Harassment, Intimidation and Bullying

7550 School and Facility Names

8311 Formulation, Adoption, Amendment of Policies

8130 Standing Board Committees

Special Board Committees


        Student Attendance Procedures
Motioned by Mr. Brown, seconded by Dr. Campbell to accept as Second Reading of policies 3541.32, 3542.1, 5146, 7550, 8311, 8130, 8130.1 and the Student Attendance Procedures with amendments.  Motion was approved by all Board Members present.
(Copies on the TBOE website.)

ROLL CALL 

YES

NO

ABSTAIN
Alexander Brown
  X
L. Diane Campbell
  X
Lucy Guzman
  X



Lisa M. Kasabach
  X
Harry Luna

  X

Donald O. Shelton
  X
Marcellus Smith
  X
Nicola Tatum 
  X
Joyce M. Kersey
  X
Motion to adjourn - All were in favor 0 opposed 0 abstentions.
ADJOURN  8:40 p.m.
INFORMAL ADJOURNMENT TO DEBRIEFING       


Board Member Donald Shelton led the debriefing.
CLOSED EXECUTIVE SESSION  8:45 p.m.
BOARD MEMBERS REQUESTS FOR FOLLOW-UP INFORMATION

1. Dr. Campbell asked if there is any reason why the charts do not show gender data. 

2. Ms. Tatum asked if there is a way to get the pass rates reports by actual schools within the District. 

SUPERINTENDENT’S RESPONSES TO REQUESTS FROM BOARD MEMBERS FOR FOLLOW-UP INFORMATION
1. Ms. Creque replied that the information is available and she could include that in the reports. 
2.  Ms. Creque answered absolutely; she does prepare reports by school.
Respectfully submitted,
Patricia McNeal-Rhoden

Patricia McNeal-Rhoden

Assistant Board Secretary
�pull from October agenda no GAAP code
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